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SUMMARY Labour markets across the 
European Union (EU) were severely impacted by 
the recession with a record high average 
unemployment rate of 10.7%. Nevertheless, effects 
of the crisis differ across Member States (MS) and 
also present different pictures for men and women. 
The crisis has been repeatedly considered "male-
dominated" as men's unemployment figures rose 
more dramatically in the recession's early stages. 
Yet, economists fear the effect of the crisis on 
women will soon start to reveal itself.  They 
contend that women would be more vulnerable to 
the later effects of the crisis, given the nature of 
their employment contracts and the implications 
of austerity measures on the sectors that employ 
them, such as care and welfare, of which they are 
also the main beneficiaries.  
Holding equality as one of its central values, the EU 
has acknowledged the deteriorating effects of the 
crisis on women. However, stakeholders doubt that 
their response to the crisis to date, has been 
"gender mainstreamed". This practice would 
guarantee that the anti-crisis measures would 
have equal effects, and analysts put forward other 
policy recommendations such as boosting 
women's participation in decision-making and 
entrepreneurship. These ideas seem to be 
supported by the European Parliament (EP) in a 
number of documents and most specifically in its 
2010-report on the gender aspects of the financial 
crisis. 
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The unfolding crisis 

Contracting output 
What began as financial turmoil and ended 
in an EU sovereign debt crisis has led to a 
severe contraction of output within the EU. 
Against analyst expectations, monetary 
policy kept the euro area from falling apart, 
but even though financial markets appear 
calmer, the economic recovery from the 
crisis remains fragile. Industrial output lies 
10.8% below its February 2008 peak whilst 
output in the construction sector fell by 
20%. Illustrated by an expected EU GDP 
decrease of 0.2% in 2013, following a 0.4% 
contraction in 2012, growth is still held back 
in most MS by weakened financial systems, 
policy uncertainty and the private sector's 
focus on reducing debt. The latter factor 
halts private investment which would be 
crucial for recovery but which dropped by 
14.5% from 2007 to 2011, or a total of 354 
billion euro.  

Impacting employment 
Effects of this output contraction are most 
visible on EU labour markets. By the end of 
2012, unemployment in the EU27 had 
reached an historic high of 10.7%, ranging 
from 4.3% in Austria to 26.1% in Spain. This 
means 25.9 million Europeans are currently 
looking for a job, of which nearly 19 million 
are located in the euro area. In parallel, real 
wages have declined in some MS (up to 
12.7% in Lithuania and 12% in Greece) and 
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http://krugman.blogs.nytimes.com/2012/05/13/eurodammerung-2/
http://www.ecb.int/press/pr/date/2012/html/pr121214.en.html
http://ec.europa.eu/enterprise/policies/industrial-competitiveness/economic-crisis/files/monthly-note-december_en.pdf
http://www.economist.com/blogs/graphicdetail/2013/02/european-economy-guide
http://www.imf.org/external/np/speeches/2012/102512.htm
http://www.mckinsey.com/insights/mgi/research/productivity_competitiveness_and_growth/investing_in_europe
http://europa.eu/rapid/press-release_STAT-13-19_en.htm
http://ec.europa.eu/social/main.jsp?catId=738&langId=en&pubId=7315
http://ec.europa.eu/social/main.jsp?catId=738&langId=en&pubId=7315
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Figure 1. Gender differences in unemployment rates throughout the crisis (EU 27) 

Whilst 
unemployment rates 
of European men and 
women for 2012 are 
close to equal (10.4% 
to 10.5%), the 
average percentage 
point increase in 
unemployment over the 
crisis shows a more 
significant difference 
(Δ3.8 to Δ2.6). 

2007 to 2012 change (Δ), with exception of EE, EL, IT, LV, HU and AT for which 2011 was used 

▲ 18.3
▲ 8

▲ 2.3

▲ 0.6

▲ 3.1
▲12.9

▲ 4.4

▲ 2

▲ 1.8

▲ 7.7

▲ 11.7

▼ 2.9

▲ 11.3

▲ 0.5

▲ 1.9

▲ 0.1

▲ 2.7

▲ 3.9

▲ 3.6

▲ 0.3

▲ 7.1

▲9.8
▲ 9.3

▲ 2.2

▲ 4.5

▲1.1

=

Male

▲ 14.5
▲5.5

▲ 1.4

▼1.1

▲ 2.3
▲6.7 ▲ 3.4

▲ 0.9 ▼ 0.1

▲ 8

▲ 7.8

▼ 3.6

▲ 7.1

▲ 0.7

▲ 1.5

▼ 0.7

▲ 1.7

▲ 3.2

▲ 1.7

▲ 0.9

▲ 3.2

▲8.6
▲ 6.6

▲ 3.7

▲0.5

=

▲ 1.1

Female
< 7.4%

7.4% - 9.4%

> 14.9%

9.5% - 14.9%

 
Source: Eurostat 

so have average household incomes, with 
nearly one person out of four now impove-
rished or at risk of being so. Analysts argue 
the crisis has deepened inequality in the 
workplace throughout Europe and has been 
being particularly harsh on temporary wor-
kers, young people and low-skilled workers.  

Restoring public finances 
Whereas MS first reacted to the crisis by 
anti-crisis expansionary packages to 
preserve investment and employment 
stability, most of them moved towards fiscal 
consolidation measures mid-2009 under the 
pressure of deteriorating public finances. In 
restoring public finances, MS introduced 
austerity measures that implied cuts in 
health or care related allowances and 
welfare cuts such as decreasing family 
benefits and pensions and infrastructure 
provisions.  
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A male-dominated crisis? 

Labour market segregation 
Although situations differ across MS, in 
general men seemed to be most severely hit 
in early years of the European crisis. 
Available data (see Figure 1) show that their 
unemployment rose by 3.8% from 2007 to 

2012, compared to 2.6% for women. A 
difference which experts link most 
specifically to the sectoral structure of EU 
labour markets. As an immediate effect of 
the contracting output, lay-offs were most 
present in male-dominated sectors: the 
construction and industrial sector 
(manufacturing).  

Closing gender gaps 
Whilst the position of men deteriorated on 
the labour market, from 2005 to 2010, 
gender gaps between men and women for 
employment rates and salaries narrowed. 
Not only have existing women's jobs been 
protected through the nature of their work 
("silver lining" effect), women have also 
increased their participation on the labour 
market, partly driven by the income loss of 
the newly unemployed men ("added 
worker" effect). Nevertheless, women still 
earn less, with an average EU-pay gap of 
16.5% in 2010, and their employment rate 
remains lower, with an overall average of 
62.3% compared to men's 75% in 2011. 
These gaps are not only caused by 
persisting discriminatory practices but also 
by the roles attributed to women in 
different cultures and the specificities of the 
sectors in which they are employed. 

http://ec.europa.eu/news/employment/130114_en.htm
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_169984.pdf
http://www.oecd.org/gov/budgeting/restoringpublicfinances-reportoutliningthefiscalconsolidationplansof30oecdcountries.htm
http://www.unwomen.org/wp-content/uploads/2013/01/Economic-crises-and-womens-work.pdf
http://www.ipolnet.ep.parl.union.eu/ipolnet/webdav/site/myjahiasite/shared/poldepc/equality/pe462505_en.pdf
http://www.europarl.europa.eu/committees/en/studiesdownload.html?languageDocument=EN&file=49228
http://www.ofce.sciences-po.fr/pdf/dtravail/WP2012-09.pdf
http://www.ofce.sciences-po.fr/pdf/dtravail/WP2012-09.pdf
http://epp.eurostat.ec.europa.eu/statistics_explained/index.php/Gender_pay_gap_statistics
http://epp.eurostat.ec.europa.eu/cache/ITY_OFFPUB/KS-32-11-798/EN/KS-32-11-798-EN.PDF
http://www.library.sso.ep.parl.union.eu/lis/lisrep/05-LegalandInstitutionalaffairs/05-07-WomensRightsandGenderEquality/equal_opportunities/WP2011-04-WEB-version%5b1%5d.pdf
http://appsso.eurostat.ec.europa.eu/nui/show.do?dataset=une_rt_a&lang=en
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The female face of the crisis 

Whereas the early effects of the recession on 
labour markets seem conclusive, data 
availability does not yet allow for similar 
conclusions on more recent effects. In spite 
of this absence of data and sparse research 
on the effects of previous crises on women, 
it is alleged that women will be more 
severely touched by more recent 
developments of the crisis. To get to this 
conclusion, analysts point to the pattern of 
women's labour market contracts, the 
sectors that employ them, and the possible 
effects of restoring public finances.  

Women and labour contracts 
At the same time as women are catching up 
on the labour market, their newly occupied 
positions are said to be more vulnerable to 
further job cuts throughout the crisis. 
Effectively, women are professionally 
situated in lower positions on the career 
ladder (“the marginality effect”) and have 
been hired more recently (“strength in 
weakness effect”). What is more, women are 
more frequently employed on a part-time 
basis (with a 32.1% ratio in 2011, four times 
that of men), change jobs more often and 
are over-represented in forms of non-
standard employment such as unpaid work 
in households. Economists point out that 
the combination of these factors puts 
women in a more vulnerable position when 
it comes to social protection, including 
pension provision. Women have less regular 

career patterns and on average live longer 
than men, both of which impedes their total 
pension rights. This adds to existing 
concerns given that women accumulate on 
average less financial assets such as real 
estate, including a greater risk when it 
comes to mortgage arrears, whilst being 
more often the sole responsible member of 
single-parent households.  

Household expenditure went down in most 
MS, especially for items for which unpaid 
work (traditionally and frequently provided 
for by women) is the substitute. The fall was 
particularly high in Spain for 2009 (-4.5%) 
with cuts in catering, household 
maintenance and outpatient services.  

Female segregated sectors 
Economists expect female unemployment 
to rise in the second part of the recession as 
sectors in which they work (see Figure 2) are 
expected to be affected. As such, 
deteriorating consumer spending is likely to 
have a more important effect on the retail 
business. Furthermore, governments' deficit 
reduction strategies, including pay cuts and 
redundancies, will affect the public sector, 
along with the health, care and education 
sectors.  

A large share of MS announced job cuts and 
pay freezes in the public sector, ranging 
from 64,000 cuts in France by 2013 to 
324,000 in the UK in 2012.  

Figure 2. Employment by sector (EU 27, 2011) 
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Women are more 
often employed in 
the health, social 
and education 
sectors whilst con-
struction, trans-
port and manu-
facturing are 
male-dominated. 

Source: Eurostat 
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http://ec.europa.eu/justice/gender-equality/files/documents/enege_crisis_report__dec_2012_final_en.pdf
http://epp.eurostat.ec.europa.eu/statistics_explained/index.php/Employment_statistics#Part-time_and_fixed-term_contracts
https://www.amherst.edu/media/view/92075/original/measuring%2Bcare.pdf
http://www.ezonomics.com/ing_international_survey/pensions_and_long_term_savings
http://ec.europa.eu/justice/gender-equality/files/documents/enege_crisis_report__dec_2012_final_en.pdf
http://policy-practice.oxfam.org.uk/publications/an-invisible-crisis-womens-poverty-and-social-exclusion-in-the-european-union-a-111957
http://www.tuc.org.uk/extras/genderimpactofthecuts.pdf
http://www.tuc.org.uk/extras/genderimpactofthecuts.pdf
http://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_186147/lang--en/index.htm
http://ec.europa.eu/justice/gender-equality/files/documents/enege_crisis_report__dec_2012_final_en.pdf
http://www.ons.gov.uk/ons/rel/pse/public-sector-employment/q3-2012/stb-pse-2012q3.html
http://appsso.eurostat.ec.europa.eu/nui/submitModifiedQuery.do
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The downside of restoring public finances 
Women are not only vulnerable as 
employees of the public and care sectors 
but also as main beneficiaries of these 
sectors. Economists believe governments' 
budgetary cuts will have a disproportionate 
effect on women as they shift care work to 
the private sphere (unpaid work). To 
participate in the labour market, many 
women rely on childcare services and are 
thus vulnerable to their subsidy cuts. As 
such, the crisis could in some MS also lead to 
an increasing drop-out rate for girls who 
compensate for families' losses of income, 
deteriorating socio-economic prospects. 

As part of their austerity packages, several 
MS reduced childcare spending (e.g. the 
Netherlands) and reduced care benefits for 
children (e.g. Estonia). 

Changes in women’s environment 
In addition, analysts point out that violence 
against women tends to increase in periods 
of crisis as the recession can put pressure on 
families, possibly in the form of domestic 
violence as some unemployed men take out 
their frustration on women. The likelihood 
of trafficking and assaults on prostitutes 
would also increase.  

A 2010-Eurobarometer study found that the 
perceived level of domestic violence against 
women had gone up, EU citizens judging it 
to be either very common or fairly common 
(78%), with strong increases in Denmark 
(from 47 to 72%) and France (73-89%).  

The crisis as an opportunity for change? 
Some see the crisis as an opportunity for 
change. The European recession should be 
used to rethink the direction of policies and 
to change existing power structures.  

EU initiatives for gender equality 

Equality as a key European value 
Gender equality is one of the founding 
values of the EU and plays a central role in 
its non-discrimination strategy. The 

European Commission (EC) Strategy for 
Equality between Women and Men 2010-15 
sets out the main priorities for gender 
equality and is accompanied by the 
European Pact for gender equality 2011-
2020. The Pact reaffirms the importance of 
integrating the gender perspective in all EU 
policies (“gender mainstreaming”) and, 
recalls the EU’s 2020 target of raising 
women's employment rate to 75%. It also 
entails addressing the barriers to their 
participation in the labour market.  

From 1975 onwards, the EU adopted a range 
of Directives. As part of its dual approach, 
the EC implemented gender mainstreaming 
and initiated specific measures to enhance 
gender equality like awareness-raising 
campaigns and support programmes. This 
financial support includes the use of the 
European Social Fund for employment 
enhancing projects, the European Regional 
Development Fund to promote childcare 
facilities and the Daphne III programme to 
combat violence against women. 

Acknowledging the effect of the crisis on 
women  
As for the position of women in the crisis, 
the Council recognised the negative impact 
of the crisis on gender equality policies and 
identified women as a group at risk of rising 
unemployment in its Joint Employment 
Report of 2010. Similarly, the EC believes the 
economic slowdown is likely to affect 
women more than men and sees the need 
for gender mainstreaming to be more 
actively applied to guarantee equality.  

Stakeholder views 

Policy recommendations 
Whilst some MS have already taken actions 
to address the possible deterioration in 
women's positions, stakeholders have put 
forward a broader range of policy 
recommendations to support equality 
throughout the crisis.  

 
 

http://www.american.edu/cas/economics/pdf/upload/2009-26.pdf
http://www.oecd.org/eco/50550641.pdf
http://europa.eu/familyalliance/docs/final-revised.pdf
http://www.europarl.europa.eu/meetdocs/2009_2014/documents/droi/dv/705_awidwomen_/705_awidwomen_en.pdf
http://www.europarl.europa.eu/meetdocs/2009_2014/documents/droi/dv/705_awidwomen_/705_awidwomen_en.pdf
http://www.american.edu/cas/economics/pdf/upload/FloroTasTornqvist2010-impact-of-global-economic-crisis.pdf
http://www.american.edu/cas/economics/pdf/upload/FloroTasTornqvist2010-impact-of-global-economic-crisis.pdf
http://ec.europa.eu/public_opinion/archives/ebs/ebs_344_en.pdf
http://nawbo.org/content_9363.cfm
http://nawbo.org/content_9363.cfm
http://www.american.edu/cas/economics/pdf/upload/2009-26.pdf
http://ec.europa.eu/justice/gender-equality
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2010:0491:FIN:en:PDF
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2010:0491:FIN:en:PDF
http://www.consilium.europa.eu/uedocs/cms_data/docs/pressdata/en/lsa/119628.pdf
http://www.consilium.europa.eu/uedocs/cms_data/docs/pressdata/en/lsa/119628.pdf
http://ec.europa.eu/europe2020/index_en.htm
http://ec.europa.eu/justice/gender-equality/law/index_en.htm
http://ec.europa.eu/justice/gender-equality/files/brochure_equality_en.pdf
http://ec.europa.eu/esf/home.jsp
http://ec.europa.eu/regional_policy/thefunds/regional/index_en.cfm
http://ec.europa.eu/regional_policy/thefunds/regional/index_en.cfm
http://ec.europa.eu/justice/grants/programmes/daphne/index_en.htm
http://register.consilium.europa.eu/pdf/en/10/st06/st06575.en10.pdf
http://register.consilium.europa.eu/pdf/en/10/st06/st06575.en10.pdf
http://ec.europa.eu/news/employment/090616_en.htm
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Gender mainstreaming 
Critics effectively argue that the EU gender 
mainstreaming guidelines are applied 
insufficiently: the gender dimension would 
have a low profile in the EU 2020 strategy. 
As such, organisations are asking for better 
gender mainstreaming of existing policies:  

 In assessing the impact of the crisis, they 
believe indicators should be disaggre-
gated and allow for a distinction between 
the effects on men and on women, 
including a change of indicators used for 
the monitoring of the EU2020 Strategy, 
the European Semester, and the National 
Reform Programmes. 

 Upfront, governments should engage in 
gender budgeting so that the effects of 
fiscal consolidation are equally 
distributed amongst men and women, 
something analysts believe did not 
happen with the measures currently 
proposed and implemented throughout 
the EU. 

Like the EC, certain MS (e.g. Finland) 
published guides on gender mainstreaming. 
Others (e.g. the UK) have legal obligations to 
pay regard to the impact of governments' 
decisions on equality. 

Integrating gender equality promotion in anti-
crisis policy making 
Closely linked to gender mainstreaming is 
the idea that MS should introduce the 
promotion of gender equality in their crisis 
packages. Relating to today's position of 
European women, these policies could 
include supplementary provisions for 
childcare, parental and maternity leave, 
social infrastructure spending and housing 
policies whilst also addressing the 
consequences for women of revised pension 
systems.  

The Netherlands integrated the promotion 
of gender equality in its 2009 crisis pact, 
adding extensions to parental leave and 
childcare access. Other MS like Germany and 
Denmark boosted educational infrastructure 

spending and the UK made it easier to build 
up a full basic State Pension for women by 
lowering the threshold of working years 
required. 

Addressing sectoral segregation 
As for the sector segregated effects of the 
crisis, stakeholders claim that governments 
are to initiate policies to stimulate women's 
vocations in male-dominated sectors such 
as Information and Communication 
technologies or transport. Known policies to 
tackle this segregation are informational 
instruments, training and programmes to 
identify biases in job evaluation and 
selection procedures. Other than the 
participation argument, supporters believe a 
gender balance creates a better workplace.  

Both MS and the EC sponsor programmes 
trying to inspire women to pursue careers in 
traditionally male-dominated sectors such 
as science (e.g. Belgium) and engineering 
(e.g. Italy). 

Enhancing women's participation in decision-
making 
Whereas the debate on avoiding crises 
through a greater presence of women is still 
open, some think they should at least play a 
greater role in the decision making process, 
both through female presence on company 
boards but also in the design of anti-crisis 
measures by politicians. As such, certain 
economists believe women should be more 
involved in financial governance given their 
generally different political priorities and the 
fact that they would be less easily 
influenced by male lobbyists in male-
dominated sectors. 

With the EC proposal for a Directive on 
women in company boards still to be 
adopted (2012/299/COD), and in addition to 
the "Global Board Ready Women" initiative, 
several MS such as France have adopted a 
legal binding quota for women on company 
boards, resulting in an 10 percentage point 
increase to 22.3% between October 2010 
and January 2012. 

http://www.europarl.europa.eu/committees/en/studiesdownload.html?languageDocument=EN&file=79310
http://www.womenlobby.org/spip.php?article182&lang=en
http://www.europarl.europa.eu/committees/en/studiesdownload.html?languageDocument=EN&file=72951
http://www.europarl.europa.eu/document/activities/cont/201201/20120123ATT36024/20120123ATT36024EN.pdf
http://ec.europa.eu/social/BlobServlet?docId=5630&langId=en
http://ec.europa.eu/social/BlobServlet?docId=2045&langId=en
http://www.gendercop.com/finland-releases-guide-on-gender-mainstreaming/
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/publication/wcms_195447.pdf
http://www.ilo.org/wcmsp5/groups/public/@dgreports/@dcomm/documents/publication/wcms_195449.pdf
http://www.oecd.org/science/innovationinsciencetechnologyandindustry/42983414.pdf
http://ec.europa.eu/justice/gender-equality/files/documents/enege_crisis_report__dec_2012_final_en.pdf
http://ec.europa.eu/social/main.jsp?catId=738&langId=en&pubId=364&furtherPubs=yes
http://www.euractiv.com/sustainability/professor-eu-needs-women-scienti-interview-516417
http://science-girl-thing.eu/en/splash
http://www.rosadoc.be/pdf/uitgelezen/ug15nr4_2.pdf
http://www.ingegneria.unical.it/webingegneria/documenti/bandiperstudentesse/
http://www.nytimes.com/2009/02/08/opinion/08kristof.html
http://www.socialwatch.org/sites/default/files/B15EuropeanLobby2010_eng.pdf
http://www.europarl.europa.eu/document/activities/cont/201202/20120216ATT38420/20120216ATT38420EN.pdf
http://www.europarl.europa.eu/document/activities/cont/201202/20120216ATT38420/20120216ATT38420EN.pdf
http://www.lancs.ac.uk/fass/doc_library/sociology/walby_auditing_the_gender_implications_of_recovery_policies.pdf
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2012:0614:FIN:en:PDF
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2012:0614:FIN:en:PDF
http://www.europarl.europa.eu/oeil/popups/ficheprocedure.do?reference=2012/0299(COD)&l=fr
http://europa.eu/rapid/press-release_IP-12-1358_en.htm?locale=en
http://ec.europa.eu/justice/gender-equality/files/women-on-boards_en.pdf
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Boosting female entrepreneurship In 2010, the EP first drew attention to the 
effects of the crisis on European women. In a 
resolution on the gender aspects of the 
economic downturn and financial crisis, 
Rapporteur (R. Romeva i Rueda, Greens-EFA, 
ES) recognised that policy responses to the 
crisis had failed to acknowledge the gender 
impact of the crisis. More recently, the 
FEMM Committee reiterated this message 
and the importance of female involvement 
in the policy responses with its draft report 
on the impact of the economic crisis on 
gender equality and women’s rights.  

Employment statistics not only show 
increased female participation on the labour 
market but opinion-makers argue that 
female entrepreneurship follows this trend 
and should be supported by governments. 
Research shows that while female 
entrepreneurial initiatives often concern 
smaller activities and that even though 
women only represent around 30% of the 
EU’s entrepreneurs, their companies are no 
less successful than that of men.  

Other than the EC initiative, most MS seek to 
boost female entrepreneurship. Sweden is 
amongst them and started offering special 
assistance for women in business as of 1994. 
A more recent initiative is its "Beautiful 
Business Award", a national competition for 
female entrepreneurs. 

The Rapporteur (E. Morin-Chartier, EPP, FR) 
believes the impact of the crisis on women is 
underestimated, with male-dominated 
sectors recovering whilst public sector cuts 
are yet to come. Women are engaged more 
often in unpaid work and unemployment 
benefits are also more likely to reflect the 
existing pay gap. The draft report calls on 
the EC to gender mainstream policies and to 
mitigate the various effects of austerity. MS 
should provide appropriate training to 
women, support female entrepreneurship 
and job creation in the social economy and 
investigate the effects of childcare cuts. 

Women’s initiatives 
In addition to carrying out the research 
behind the policy recommendations, a wide 
range of organisations moved in support for 
women throughout the crisis. Initiatives 
include mentoring programmes to get 
women into decision-making positions or to 
help them build a solid financial situation, 
private sector initiatives both to enhance 
roles of women in the workplace and to 
attract them to male-dominated sectors, 
empowerment programmes for immigrant 
women and support for female victims of 
violence.  

Further reading 

Lyberaki, A. (2011), Gender aspects of the 
economic downturn and financial crisis / EP, 
Policy Department C, Brussels, 164 p. 
Bettio, F. e.a. (2012), The impact of the economic 
crisis on the situation of women and men and 
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The EP has addressed many of the topics 
mentioned above such as the gender pay 
gap and women's participation in decision-
making, both politically, including that of 
the ECB, and on company boards. In a series 
of reports and opinions, the Committee on 
Women's Rights and Gender Equality 
(FEMM) recently also addressed discrimi-
nation in service-access, social housing 
policies, women’s pensions and labour 
mobility for women. 
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