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SUMMARY Self-employment and entrepre-
neurship represent an important force for 
innovation and economic growth. Self-
employed people make up more than 15% of 
workers in the European Union. Although the 
majority work solely on their own account, 
almost a third of the self-employed create jobs 
for others.  
Whilst social security systems differ from one 
Member State to another, in many cases the 
self-employed are not eligible for the same 
social protection granted to employees, or 
their benefits are limited. Extending more 
social protection to the self-employed can be 
seen as a question of social justice. However it 
may also have important effects on 
innovation and growth.  
Better social protection for the self-employed 
could encourage more of the unemployed to 
accept the risks of self-employment and start 
their own businesses. On the other hand, 
entrepreneurs may not welcome protection 
from all social risks. Higher taxes or social 
contributions due to extended social security, 
as well as increased administrative burdens, 
could discourage those opportunity-driven 
entrepreneurs who contribute most to 
economic growth. 
The European Parliament is expected to 
consider soon a resolution on social protection 
for the self-employed as well as a long-term 
entrepreneurship strategy for the EU. 
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Background 

Definition of the self-employed  
There is no straightforward definition of the 
self-employed or 'independent' worker. Self-
employed workers have different statuses, 
social rights and obligations in Member 
States (MS) of the European Union (EU). 
Even within a single MS, self-employment 
may be defined differently in tax codes, 
labour laws and social security legislation. 

In general a self-employed person will: 
 Earn income from selling products or 

services rather than from wages or salary 
 Work for more than one client 
 Determine independently how work is 

organised (including time and place) as 
well as make business decisions 

 Assume some financial risk.  

Self-employed workers may hire employees 
(in this case they are sometimes referred to 
as 'entrepreneurs') or work with partners, 
but the majority work alone as 'own-
account' workers or 'sole traders'. In 
addition, family workers may assist a spouse 
or relative in their independent activity. 
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Extent of self-employment in the EU 
In 2012, over 32 million Europeans were self-
employed, representing more than 15% of 
total employment in the European Union 
(including Croatia). Self-employment is 
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usually concentrated in certain sectors of 
the economy, such as commercial trade 
(approximately 17% of the self-employed), 
agriculture and fishing (16%) and construc-
tion (13%). Another category consists of the 
'new self-employed' who provide profes-
sional services requiring little capital but 
often specialised skills in 
sectors such as educa-
tion, health, finance and 
business.  

The proportion of self-
employed in the labour 
force also varies across 
the EU (see Table 1): 
more than 20% of work-
ers are self-employed in 
Greece, Italy and Roma-
nia but less than 10% in 
Lithuania, Denmark, 
Luxembourg and Estonia.  

Social security for the 
self-employed 

The social security situ-
ation of the self-employed 
varies considerably in 
different MS, depending 
on the welfare traditions 
and the way the social 
security system develop-
ed. Like employees who 
work exclusively for a 
single employer, the self-
employed are exposed to 
social risks such as sick-
ness, invalidity, work-
related accidents and loss 
of work (unemployment), 
as well as providing for 
old age However in many 
MS the self-employed are not eligible for the 
same social security coverage as employees, 
or enjoy less generous benefits. Some 
examples (see the Annex for other cases): 
 In the UK, the self-employed are not 

entitled to sick pay and cannot contribute 
to the supplementary state pension. 

 In Germany, the self-employed have the 
option of joining the public pension 
insurance system but (as with many 
voluntary schemes), less than half do so. 

 In Slovenia, the self-employed face 
higher costs than employees, since they 

must pay both 
employee and em-
ployer pension 
contributions as 
well as insurance 
for invalidity, sick-
ness and maternity 
benefits. 

  In Malta, the self-
employed have 
lower entitlements 
than employees for 
sick leave, sickness 
benefits and mater-
nity leave.  

Comparable social 
security coverage for 
all workers, including 
the self-employed, 
can be considered a 
question of justice 
and legitimate rights. 
However there is a 

macroeconomic 
aspect as well. It is 
generally agreed that 
self-employment and 
entrepreneurship is an 
important force for 
innovation, economic 
growth and job 
creation. Aside from 
representing a signifi-
cant proportion of 
total employment, the 
self-employed create 

jobs: 30% of the self-employed in the EU 
have employees of their own. Extending 
social protection for the self-employed may 
either encourage or discourage people from 
becoming entrepreneurs, thus affecting jobs 
and economic growth.  

Table 1: Self-employed (S-E), 2012 
Country / 
EU 

S-E as % 
of all 
em-
ployed 

S-E  
with  
employ-
ees 
(1000s) 

S-E 
without 
employ-
ees 
(1000s) 

Contri-
buting 
spouses 
(1000s) 
 

EU-28 15.1% 9 303 23 442 3 172

Austria 11.3% 197 275 73

Belgium 13.4% 183 420 37

Bulgaria 10.7% 104 210 24

Croatia 17.9% 67 190 38

Cyprus 14.6% 16 41 6

Czech Rep. 17.8% 165 705 28

Denmark 8.9% 95 143 7

Estonia 8.3% 23 29 2

Finland 13.1% 100 225 12

France 10.9% 1 121 1 699 123

Ireland 15.5% 86 198 13

Germany 10.9% 1 879 2 492 199

Greece 31.8% 268 926 185

Hungary 11.3% 203 234 16

Italy 23.2% 1 492 3 813 328

Latvia 10.5% 35 58 8

Lithuania 9.7% 28 96 17

Luxembourg 8.4% 7 12 1

Malta 13.2% 7 15 —

Netherlands 14.7% 322 914 47

Poland 18.8% 648 2 274 540

Portugal 19.6% 229 664 29

Romania 20.1% 112 1 755 1 167

Slovakia 15.4% 71 288 —

Slovenia 12.0% 32 79 35

Spain 16.8% 907 1 990 124

Sweden 10.2% 176 300 11

UK 14.1% 731 3 397 98
Source: Eurostat, lfsa_egaps, 2013

http://www.swetswise.com/swoc-web/details.html?articleId=40675982&journalId=112460
http://www.swetswise.com/swoc-web/details.html?articleId=40675982&journalId=112460
http://www.centreforum.org/assets/pubs/self-employment.pdf
http://ec.europa.eu/employment_social/eie/chap2-3-5-page-2_en.html
http://appsso.eurostat.ec.europa.eu/nui/show.do?dataset=lfsa_egaps&lang=en
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EU policy context 

The EU's Europe 2020 strategy recognises 
entrepreneurship and self-employment as 
one of the key enablers of smart, sustainable 
and inclusive growth. To that end, the EU 
and MS have sought to promote self-
employment and entrepreneurship. 

For example, the 'entrepreneurship' pillar of 
the European Employment Strategy aims to 
increase self-employment by encouraging 
MS to reduce tax and social security 
obstacles. In addition, in the Europe 2020 
strategy MS were invited to remove 
measures that discourage self-employment, 
such as lengthy procedures to set up or 
close a business or cumbersome adminis-
trative reporting. The 2008 Small Business 
Act for Europe set out specific actions for 
MS, such as reducing administrative 
processes or providing single points of 
contact for administrative formalities. The 
EU also supports the development of an 
entrepreneurial mindset through education. 

While social policy is the responsibility of 
MS, various EU initiatives have touched on 
aspects of social security and the self-
employed. The Self-Employment Directive 
2010/41 on equal treatment between men 
and women extended maternity benefits to 
self-employed women and assisting spouses 
(the latter also acquired rights to autono-
mous social protection). Regulation 
465/2012 on the coordination of social 
security systems affirmed the right of self-
employed frontier workers to unemploy-
ment benefits when the MS in which they 
used to work had such benefits.  

The European Commission (EC) has recently 
proposed the Entrepreneurship 2020 Action 
Plan which mentions the possibility of 
making social benefits for the self-employed 
comparable to those for employed workers. 
While support for this idea was positive in a 
public consultation, it was weaker than for 
the other eight actions proposed for 
improving 'framework conditions' for 
entrepreneurs, and this specific issue does 

not figure among the action points for 
either the EC or MS. 

Self-employment and the financial crisis 

The economic and financial crisis has been 
difficult for the self-employed. In the period 
2009-10 (the last for which a Working conditions 
survey is available), 37% of the self-employed 
reported a decrease in earnings, more than 
three times the figure for employees on 
permanent contracts. Perhaps aware of these 
difficulties, in a 2012 Eurobarometer survey, only 
37% of respondents expressed a preference for 
being self-employed rather than working as an 
employee (a level which the OECD described as 
'markedly lower' than the 45% who said the 
same in 2009).  

Despite the difficult economic times, the share 
of the self-employed in the EU as a percentage 
of total employment has not changed radically 
during the crisis, though different MS have 
experienced rising, falling or constant levels in 
the number of self-employed.  

Fig. 1: Number of self-employed 2007-12 
(2007=100)  
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Source: OECD, Entrepreneurship at a glance, 2013. (No UK 
data for 2012 Q4) 

Effects of social protection 

Lower protection for the self-employed 
Entrepreneurship is an occupational choice. 
Some experts consider that more generous 
social security entitlements for employees 

2007    2008     2009    2010    2011   2012

http://ec.europa.eu/social/main.jsp?langId=en&catId=952
http://www.eurofound.europa.eu/areas/industrialrelations/dictionary/definitions/selfemployedperson.htm
http://www.eu-employment-observatory.net/resources/reviews/EEOReview-Self-Employment2010.pdf
http://europa.eu/rapid/press-release_MEMO-11-110_en.htm?locale=fr
http://europa.eu/rapid/press-release_MEMO-11-110_en.htm?locale=fr
http://www.young-entrepreneurs.eu/
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010L0041:EN:NOT
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010L0041:EN:NOT
http://www.consilium.europa.eu/uedocs/cms_data/docs/pressdata/en/lsa/115467.pdf
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32012R0465:EN:NOT
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32012R0465:EN:NOT
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2012:0795:FIN:EN:PDF
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2012:0795:FIN:EN:PDF
http://ec.europa.eu/enterprise/policies/sme/files/entrepreneurship-2020/final-report-pub-cons-entr2020-ap_en.pdf
http://www.eurofound.europa.eu/surveys/smt/ewcs/ewcs2010_01_06.htm
http://www.eurofound.europa.eu/surveys/smt/ewcs/ewcs2010_01_06.htm
http://ec.europa.eu/public_opinion/flash/fl_354_sum_en.pdf
http://dx.doi.org/10.1787/entrepreneur_aag-2013-6-en
http://www.eurofound.europa.eu/emcc/erm/studies/tn1108034s/tn1108034s.htm
http://dx.doi.org/10.1787/entrepreneur_aag-2013-en
http://rd.springer.com/book/10.1007/b109395/page/1
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increase the opportunity costs in becoming 
self-employed. Increased social protection 
for the self-employed could reduce those 
relative costs and provide a safety net that 
would make it easier for workers or the 
currently unemployed to decide to take up 
self-employment. 

Results from a 2012 Eurobarometer survey 
tend to support this view. Almost one in ten 
(9%) of those who said they would prefer to 
work as an employee mentioned social 
welfare or insurance coverage as a reason 
not to consider self-employment. This was 
the fourth most important reason given 
(after job security, regular income and fixed 
working hours, but at the same level as fear 
of administrative difficulties).  

Which benefits?  
However some experts believe that not all 
the self-employed want or require all types 
of social protection. Entrepreneurs who 
want to exploit an opportunity to create 
wealth (and who create the most economic 
growth) may have higher tolerances for risk 
than those who become self-employed out 
of necessity, because of loss of a job or 
unemployment. Also owners of small 
businesses may not be able, for practical 
reasons, to use all their sick or parental leave 
benefits.  

The type of risk covered may also affect 
attitudes. An in-depth study of 40 self-
employed persons in the ICT and 
construction sectors in the Netherlands 
found wide support for universal old age 
pensions and medical care, and strong 
interest in collective insurance against ill-
ness and disability (the risk that contractors 
feel is most acute and for which private 
insurance is felt to be expensive). However 
respondents did not support insurance 
against unemployment risk, for which they 
preferred individual coping mechanisms.  

Taxes and social insurance  
Any increase in social protection for the self-
employed would need to be paid for, either 
through social contributions or taxes. 

Increases in social contributions or taxes for 
the self-employed would reduce the returns 
an entrepreneur can earn and hence could 
reduce the motivation to become self-
employed. 

Currently many MS provide favourable fiscal 
treatment of income or social contributions 
of the self-employed because entre-
preneurship is beneficial for society or 
because self-employment is less secure and 
less well protected than employment. 
Reductions in these favourable conditions 
might also discourage those considering 
self-employment. 

For example, in Slovakia, the self-employed 
pay contributions from a lower assessment 
base of income, and can deduct lump sum 
expenses of 40% or more; an 'own account' 
worker's net income is significantly higher 
than that of an employee.  

This favourable treatment can represent a 
significant figure. Discounting the lower 
benefits for which the self-employed are 
eligible, authorities in the UK estimate that 
in 2012/13 the self-employed paid £1.6 
billion less in taxes and contributions than 
they would have if employed. 

'Red tape' 
Increased social security may also involve 
additional administrative procedures and 
regulations and therefore have a dissuasive 
effect on potential entrepreneurs. Various 
reports have highlighted the barriers to 
entrepreneurship, including tax and social 
contribution rules and minimum social 
security thresholds. (More than two-thirds of 
entrepreneurs in a 2012 survey covering five 
MS and the USA felt that bureaucracy was a 
serious problem for starting a business.) The 
administrative costs of complying with 
regulation can be comparatively higher for 
small businesses (which already spend over 
two hours a week dealing with government 
regulation), and too much or unclear regula-
tions can discourage self-employment.  

http://ec.europa.eu/public_opinion/flash/fl_354_sum_en.pdf
http://www.ejss.eu/pdf_file/ITS/EJSS_14_03_0156.pdf
http://papers.ssrn.com/sol3/papers.cfm?abstract_id=1458980
http://papers.ssrn.com/sol3/papers.cfm?abstract_id=1458980
http://search.ebscohost.com/login.aspx?direct=true&db=poh&AN=53074045&site=ehost-live
http://www.ejss.eu/pdf_file/ITS/EJSS_14_03_0156.pdf
http://www.ejss.eu/pdf_file/ITS/EJSS_14_03_0156.pdf
http://www.europarl.europa.eu/delegations/en/studiesdownload.html?languageDocument=EN&file=92570
http://www.eu-employment-observatory.net/resources/reviews/EEOReview-Self-Employment2010.pdf
http://www.eu-employment-observatory.net/resources/reviews/EEOReview-Self-Employment2010.pdf
http://www.centreforum.org/assets/pubs/self-employment.pdf
http://www.centreforum.org/assets/pubs/self-employment.pdf
http://www.eurofound.europa.eu/emcc/erm/studies/tn1108034s/tn1108034s.htm
http://www.eurofound.europa.eu/emcc/erm/studies/tn1108034s/tn1108034s.htm
http://www.hiscox.co.uk/shared-documents/dna-of-an-entrepreneur-study.pdf
http://www.hiscox.co.uk/shared-documents/dna-of-an-entrepreneur-study.pdf
http://rd.springer.com/book/10.1007/b109395/page/1
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Dependent and bogus self-employment 
Between an employee and a truly self-employed 
person, economically dependent workers are 
formally self-employed but work only for a 
single employer. Their relationship to the 
'employer' may be more or less similar to 
employees in terms of the premises where they 
work, the equipment that they use, the time 
when they work or the degree to which they are 
integrated into the employer's organisation. 
They may even perform the same kinds of tasks 
done, or previously done, by employees. 
Dependent self-employment is mainly found in 
construction, transport, insurance, accounting, 
architecture and the creative sector.  

Employers using dependent self-employed 
workers benefit by having a more flexible work 
force and offloading some entrepreneurial risk, 
as well as by avoiding non-wage labour costs 
and compliance with labour law, collective 
agreements or immigration rules. (They may be 
open, of course, to charges of unfair competition 
from firms with regular employees). For their 
part, the dependent self-employed do not enjoy 
the same labour protection, social security 
provisions or representation as employees. 
Those who earn little may be said to be in 
precarious employment.  

However the motivation, wages and working 
conditions of the dependent self-employed vary 
enormously across sectors as well as MS. At least 
in some sectors or professions (e.g. journalism, 
insurance, liberal professions, arts) the 
dependent self-employed may enjoy acceptable 
working conditions, a higher net wage than 
employees, good job satisfaction and greater 
flexibility and autonomy. They may avoid 
unwanted social contributions and be able to 
take advantage of tax breaks and the deduction 
of work-related expenses.  

MS have adopted different strategies in relation 
to dependent self-employment, including 
treating these workers as employed, extending 
specific protection to them, or clarifying criteria 
(such as subordination and economic depend-
ency) defining the employment relationship. 
Penalties for bogus self-employment (where 
self-employed status is used to hide a true 
employment relationship or workers are forced 
to declare themselves self-employed to get 
work) also vary from country to country. In a 

2013 own-initiative opinion, the European 
Economic and Social Committee considered the 
abuse of self-employment. Proposed legislation 
on the posting of workers also contains 
proposals that are expected to constrain the 
posting of bogus self-employed workers. 

Conclusions 
Policy-makers who want to encourage 
entrepreneurship must weigh the 
advantages of offering increased social 
security to the self-employed against the 
benefits of special fiscal incentives or 
reduced administrative burdens.  

Moreover, they might consider the overall 
level of social security benefits. Some 
analysts and studies have found there is a 
negative correlation between the levels of 
social and/or unemployment benefits for 
employees and the number of people enter-
ing self-employment. At least some experts 
suppose that extending social benefits to all 
but reducing the overall level of those bene-
fits would be the best way to encourage 
entrepreneurship and innovation, though 
this represents a difficult political choice.  

European Parliament 

In autumn 2013, the Employment and Social 
Affairs Committee will debate an initiative 
report on social protection for all, including 
self-employed workers (rapporteur, Vilija 
Blinkevičiūtė, S&D, Lithuania). Earlier in 
2013, it recommended multi-pillar pension 
systems that included individual pension 
plans aimed at the self-employed among 
other groups. In a report on the European 
Globalisation Adjustment Fund, the 
Committee proposed equitable treatment 
for all self-employed workers (including 
farmers), mentioning self-employment as an 
activity worthy of support.  

The EP has also pointed out that starting a 
micro-enterprise as a self-employed person 
can be an attractive employment 
opportunity for women, and requested that 
MS promote self-employment with social 
security rights for women entrepreneurs. 

http://www.eurofound.europa.eu/areas/industrialrelations/dictionary/definitions/economicallydependentworker.htm
http://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---dialogue/documents/publication/wcms_209280.pdf
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:52012IE2063:EN:NOT
http://www.oeil.ep.parl.union.eu/oeil/popups/ficheprocedure.do?reference=2012/0061(COD)&l=en
http://www.csef.it/WP/wp130.pdf
http://www.csef.it/WP/wp130.pdf
http://rd.springer.com/article/10.1007/s11365-008-0083-2/fulltext.html
http://papers.ssrn.com/sol3/papers.cfm?abstract_id=1006256
http://www.oeil.ep.parl.union.eu/oeil/popups/ficheprocedure.do?reference=2013/2111(INI)&l=en
http://www.europarl.europa.eu/sides/getDoc.do?type=TA&language=EN&reference=P7-TA-2013-204
http://www.europarl.europa.eu/sides/getDoc.do?type=REPORT&mode=XML&reference=A7-2013-5&language=EN
http://www.europarl.europa.eu/sides/getDoc.do?type=TA&language=EN&reference=P7-TA-2012-387
http://www.europarl.europa.eu/sides/getDoc.do?type=TA&language=EN&reference=P7-TA-2011-367
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Annex - Comparison of four MS 

Social security models in the EU are broadly categorised as liberal (typically covering limited risks on means-tested basis), conservative (focused on regular employees in traditional economic 
sectors), social democratic (aiming for universal coverage of an extensive set of risks) and ex-socialist. To give a better idea of the range of social security coverage of the self-employed, more 
detailed information on four MS, one from each of the above groups respectively, is summarised here. For full information as well as other MS, please see Social protection of the self-employed: 
situation on 1 January 2013, MISSOC, European Commission, 2013. Note: Family benefits are not listed as they apply universally in all four MS.  

 Ireland Austria  Denmark Poland 

General 
information 

Protection of the self-employed for 
sickness, maternity ('in kind', i.e. in the 
form of goods and services, as well as 
cash), old age, survivors and family 
benefits is achieved within the general 
system.  

General Pension Act provides 
harmonised provisions on both 
contributions and benefits for 
employees, civil servants, farmers and 
retailers. Contributions for the latter two 
groups are partially paid by the State.  

Social protection is based on the 
principle of national insurance. The 
general system does not distinguish 
between employed and self-employed.  

Self-employed persons who perform 
non-agricultural activities and their 
cooperating spouses are part of the 
general social insurance scheme. 
Farmers and family members are 
insured in a specific scheme.  

Financing For old age, survivors and maternity 
protection, the self-employed pay 
contributions of 4% of all income, with a 
minimum of €500 per annum and no 
maximum. Fishermen who share in the 
profits of a fishing boat may make 
additional contributions for sickness and 
unemployment cash benefits. 

Farmers: 'In kind' benefits funded 
predominantly from contributions. 
Contributions are 7.5% of insurable 
property value.  
Crafts and commerce: Social Insurance 
for the Self-Employed for all owners of 
businesses or commercial service 
providers.  

 The self-employed pay insurance 
contributions for themselves and 
assisting family members. Farmers pay 
contributions to a separate scheme but 
state subsidies cover approx. 94% of the 
Agricultural Fund.  

Sickness and 
maternity ('in kind' 
benefits) 

The self-employed are covered within 
the general system.  

General scheme: 80% of the cost (90% 
for hospital treatment) is paid for all 
treatment. No costs are charged for 
maternity care.  
Farmers: Farm help 'in kind' is available.  
Crafts and commerce: If contributory 
basis exceeds a ceiling, cash benefits 
supplied instead of benefits in kind.  

Eligibility is based on residence. The self-
employed receive the same benefits as 
the employed.  

Eligibility for health care is based on 
residence. In principle no difference is 
made between professional groups 
except for the contribution payment for 
health care.  

Sickness and 
maternity (cash 
benefits) 

There is no provision for cash benefits in 
case of sickness. Cash benefits for 
maternity are granted according to the 
general system.  

Farmers: No cash benefit for sickness. 
Maternity cash benefits (€50 per day for 
16 weeks) are granted if there is no 
allowance for replacement farm help.  
Crafts and commerce: For sickness, self-
employed persons with fewer than 25 
employees receive a daily support of 
€27.73 for up to 20 weeks. Maternity 
benefits as for farmers 

The self-employed and assisting spouses 
are insured under the general system 
but they must have had a minimum 
level of self-employed activity during six 
of the previous 12 months. Cash benefits 
only apply after two weeks of sickness 
(employees are covered from day one).  
The self-employed receive the same 
maternity benefits as the employed.  

The self-employed take voluntary 
insurance for maternity benefits. No 
benefits for illnesses less than 90 days.  

http://www.eurofound.europa.eu/comparative/tn0801018s/tn0801018s.htm
http://ec.europa.eu/social/BlobServlet?docId=5662&langId=en
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 Ireland Austria  Denmark Poland 

Long term care The self-employed receive benefits 
according to the general system, but 
they are not covered for Carer's Benefit 
(a payment made to insured people who 
leave the workforce to care for a person 
in need of full-time care and attention).  

Long term care benefits according to 
the general scheme.  

Eligibility is based on residence. The self-
employed receive the same benefits as 
the employed.  

 

Invalidity No protection system for invalidity for 
the self-employed. 

Invalidity benefits according to the 
general scheme. (Definitions of invalidity 
differ between sectors).  

Eligibility for a disability pension is 
based on residence and Danish 
nationality. The same rules apply to self-
employed and the employed. 

The self-employed must take voluntary 
insurance for maternity benefits. No 
benefits for illnesses less than 90 days 

Old age pension  Self-employed are not covered for the 
State Pension (Transition) payable from 
age 65. They have access to the State 
Pension (Contributory) based on 
contributions paid or credited over a 
working lifetime. Survivor's benefits are 
provided according to the general 
system.  

Benefits provided according to the 
general scheme.  

For the social pension plan, eligibility is 
based on residence and nationality; the 
self-employed receive the same benefits 
as the employed. A supplementary 
pension scheme (including survivor's 
benefits) provides additional benefits 
only for the employed. However the self-
employed who have spent three years 
contributing as an employee may 
voluntarily continue to contribute.  

Except for early retirement, the self-
employed have the same rights 
(including survivor's benefits) as the 
employed Preferential payment 
conditions apply for the first two years 
for newly self-employed. Farmers have a 
separate two-part scheme.  

Accidents at work 
and occupational 
diseases 

No protection system for the self-
employed.  

Farmers: Special regulations for farmers 
and assisting family members. 
Compulsory membership in the Social 
Insurance Fund for Farmers. Benefits 
provided according to the general 
scheme. Crafts and Commerce: Benefits 
according to the general scheme 

Optional coverage for self-employed.  The same rules apply to self-employed 
and the employed.  

Unemployment / 
lack of work 

No protection for the self-employed. 
Share-fisherman who pay optional 
contributions are covered for cash 
benefits up to 13 weeks in any year.  

Crafts/commerce (including lawyers and 
civil engineers): Self-employed persons 
can contribute to voluntary unemploy-
ment insurance. Conditionally the self-
employed leaving employment retain 
rights to unemployment benefits for five 
years or more. Benefits correspond to 
those for compulsorily insured workers.  

Unemployment insurance is voluntary 
for the self-employed. Some insurance 
funds are restricted to occupational 
fields and/or employees but 12 admit 
employed or self-employed persons 
from all occupations. Conditions for self-
employed differ somewhat from those 
for employees.  

The same rules apply as to the 
employed.  

 


