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This briefing follows up the commitments made by the commissioner since 2019. 

Commitment State of play 

Equality for all 

“[...] I want to focus my work in particular on 
three strands: the fight against discrimination in 
all of its senses; the inclusion and empowerment 
of women; the promotion of equality and full 
participation. All these for women and men, 
racial and ethnic minorities, religious and non-
religious minorities, persons with disabilities, 
older and younger persons, and LGBTI persons.” 

Delivering on the commitment made before the 
European Parliament in the area of equality, a 
number of initiatives were issued by the Commission. 
Listed in the chronological order are those that were 
presented by June 2022.  
In June 2020 the Commission adopted the EU 
Strategy on victims’ rights (2020-2025). In the 
Strategy the EU committed itself to do all it can to 
prevent and combat hate crime, in all its forms, 
including racial, anti-Semitic, homophobic, or 
transphobic hate crime.  
In September 2020 the EU Commission presented 
‘’EU anti-racism action plan 2020-2025’’.  By this 
strategy the Commission complements already 
existing instruments by putting forward an 
overarching tool to make sure that the EU Charter of 
Fundamental Rights is applied effectively in Member 
States.  
In October 2020 it presented the Strategic EU 
Framework for Roma equality inclusion and 
participation which is the first direct contribution to 
implementing the EU Action Plan against racism 
2020-2025. 
In November 2020 the Commission presented the 
first EU Strategy for lesbian, gay, bisexual, trans, non-
binary, intersex and queer (LGBTIQ) equality. There 
the Commission recognised that whilst the EU has 
very high standards in the area of fundamental rights, 
they are not always equally applied. This strategy 

https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:52020DC0258
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:52020DC0258
https://ec.europa.eu/info/files/union-equality-eu-action-plan-against-racism-2020-2025_en
https://ec.europa.eu/info/publications/new-eu-roma-strategic-framework-equality-inclusion-and-participation-full-package_en
https://ec.europa.eu/info/publications/new-eu-roma-strategic-framework-equality-inclusion-and-participation-full-package_en
https://ec.europa.eu/info/publications/new-eu-roma-strategic-framework-equality-inclusion-and-participation-full-package_en
https://ec.europa.eu/commission/presscorner/detail/en/ip_20_1654
https://ec.europa.eu/commission/presscorner/detail/en/ip_20_1654
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:52020DC0698
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:52020DC0698
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:52020DC0698
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complements existing and upcoming initiatives to 
promote the EU dimension of equality in general. 
In December 2020 the Commission published the 
evaluation of the European Disability Strategy 2010-
2020. 
In March 2021 the Commission adopted The Union of 
Equality: Strategy for the Rights of Persons with 
Disabilities 2021-2030. 
In March 2021 Report from the Commission on the 
application of Council Directive 2000/43/EC (‘the 
Racial Equality Directive’) and of Council Directive 
2000/78/EC (‘the Employment Equality Directive’). 
In March 2021: Communication on a European Pillar 
of Social Rights Action Plan. 
In March 2021: Strategy on the rights of the child was 
presented. 
In May 2021: the Commission appointed  Michaela 
Moua  as EU anti-racism coordinator in 2021; 
December 2021 the Commission proposed an 
Extension of the list of EU crimes to hate speech and 
hate crime. Article 83(1) of the TFEU lays down an 
exhaustive list of areas of crime where the European 
Parliament and the Council may establish minimum 
rules concerning the definition of criminal offences 
and sanctions applicable in all EU Member States.  
In March 2022  the Commission adopted a proposal 
for a Directive on combating violence against women 
and domestic violence.  
In September 2022 the Commission is expected to 
publish its Proposal for the Council recommendation 
on Long-Term Care. 
In addition, annual evaluation of Gender Equality the 
EU is carried out by the Commission. 

Equality legislation 

“[...] As a Minister, I participated in endless 
debates in Council on proposals that have 
remained blocked for too long. The Horizontal 
Anti-Discrimination Directive was proposed 
more than 11 years ago. The Women on Boards 
Directive dates back to 2012. The proposal for 
the EU’s accession to the Council of Europe 
Istanbul Convention dates from 2016. How can I 
explain that to our citizens? In this framework, 
should I not be able to remove the outstanding 
stumbling blocks and convince the remaining 
sceptical Member States in Council, I will not 
hold back from finding new remedies and 
proposing new legislation.“ 

In December 2020 the Commission published its 
proposal for  a directive on Digital Services Act in 
order to clarify online platforms’ responsibilities with 
regard to user-disseminated content. The Digital 
Services Act will clarify what measures are expected 
from platforms in addressing illegal activities online, 
while protecting fundamental rights. Online violence 
targeting women has become pervasive with specific, 
vicious consequences. It is a barrier to women’s 
participation in public life. Bullying, harassment and 
abuse on social media have far-reaching effects on 
women's and girls’ daily lives. On 14 December 2021 
Parliament asked for an EU directive to eliminate 
gender-based cyber-violence and ensure 
convergence at the EU and national levels.  
In March 2021 the Commission proposed a Directive 
for a binding pay transparency measures. The 

https://ec.europa.eu/info/law/better-regulation/have-your-say/initiatives/1929-European-Disability-Strategy-2010-20-evaluation_en
https://ec.europa.eu/info/law/better-regulation/have-your-say/initiatives/1929-European-Disability-Strategy-2010-20-evaluation_en
https://ec.europa.eu/social/main.jsp?catId=738&langId=en&pubId=8376&furtherPubs=yes
https://ec.europa.eu/social/main.jsp?catId=738&langId=en&pubId=8376&furtherPubs=yes
https://ec.europa.eu/info/sites/default/files/report_on_the_application_of_the_racial_equality_directive_and_the_employment_equality_directive_en.pdf
https://ec.europa.eu/commission/presscorner/detail/en/qanda_21_821
https://ec.europa.eu/commission/presscorner/detail/en/qanda_21_821
https://eur-lex.europa.eu/legal-content/en/TXT/?uri=CELEX%3A52021DC0142
https://ec.europa.eu/info/files/communication-extending-eu-crimes-hate-speech-and-hate-crime_en
https://ec.europa.eu/info/files/communication-extending-eu-crimes-hate-speech-and-hate-crime_en
https://docs.google.com/viewer?url=https%3A%2F%2Fec.europa.eu%2Finfo%2Fsites%2Fdefault%2Ffiles%2Faid_development_cooperation_fundamental_rights%2Fcom_2022_105_1_en.pdf&embedded=true&chrome=false&dov=1
https://docs.google.com/viewer?url=https%3A%2F%2Fec.europa.eu%2Finfo%2Fsites%2Fdefault%2Ffiles%2Faid_development_cooperation_fundamental_rights%2Fcom_2022_105_1_en.pdf&embedded=true&chrome=false&dov=1
https://docs.google.com/viewer?url=https%3A%2F%2Fec.europa.eu%2Finfo%2Fsites%2Fdefault%2Ffiles%2Faid_development_cooperation_fundamental_rights%2Fcom_2022_105_1_en.pdf&embedded=true&chrome=false&dov=1
https://www.europarl.europa.eu/RegData/docs_autres_institutions/commission_europeenne/com/2020/0825/COM_COM(2020)0825_EN.pdf
https://ec.europa.eu/info/policies/justice-and-fundamental-rights/gender-equality/equal-pay/eu-action-equal-pay_en#pay-transparency
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proposal is based on Article 157(3) of the TFEU which 
provides for the European Union to adopt measures 
to ensure the application of the principle of ‘equal 
opportunities and equal treatment of men and 
women in matters of employment and occupation, 
including the principle of equal pay for equal work or 
work of equal value’. 
Whilst the EU’s accession to the Istanbul Convention 
remains blocked, the Commission has proposed 
measures, within the limits of EU competence, to 
achieve the same objectives as with the Istanbul 
Convention. As mentioned above, the Commission 
presented an initiative with a view to extending the 
areas of crime where harmonisation is possible to 
specific forms of gender-based violence in 
accordance with Article 83(1) TFEU.  
In March 2022, in the absence of EU’s accession to the 
Istanbul Convention and in order to fill in the existing 
gap,  the Commission adopted a proposal for a 
Directive on combating violence against women and 
domestic violence.  
In June 2022,  after nearly a decade of being blocked, 
some progress in the Proposal for a Directive on 
improving the gender balance among non-executive 
directors of companies listed on stock exchanges and 
related measures  can be reported. Following a 
Council’s general approach on the file adopted in 
March 2022, interinstitutional negotiations on this 
directive between the Council and the EP were 
concluded on 7 June 2022. The file is being finalised 
in view of  its adoption in second reading in the EP. 

Equal treatment Directive (Anti-
Discrimination Directive) 

“[...] I shall first wait for the outcome of the EPSCO 
meeting on 24 October, which should be 
discussing this anti-discrimination directive, and 
then I shall proceed from there. It is my will to 
unblock this directive.” 

The Equal treatment Directive has been discussed in 
the Council since the Commission proposed it 
fourteen years ago, in 2008. It remains blocked due to 
the unanimity requirement. 

Promoting equality horizontally 

“[...] Equality mainstreaming is the way 
forward.”  

Various strategies in the framework of the Union of 
Equality contribute to promote horizontally and 
mainstream equality, also by adopting an 
intersectional approach to detect and address 
multiple discrimination. 
For example, on 29 of April 2022, the Commission has 
launched the EU Diversity Month 2022. As part of the 
event, on 28 April 2022, the Commission announced 
the winners of the first Capitals of Inclusion and 
Diversity awards. Launched within the EU's Anti-
Racism Action Plan 2020-2025, the annual European 

https://rm.coe.int/168008482e
https://docs.google.com/viewer?url=https%3A%2F%2Fec.europa.eu%2Finfo%2Fsites%2Fdefault%2Ffiles%2Faid_development_cooperation_fundamental_rights%2Fcom_2022_105_1_en.pdf&embedded=true&chrome=false&dov=1
https://docs.google.com/viewer?url=https%3A%2F%2Fec.europa.eu%2Finfo%2Fsites%2Fdefault%2Ffiles%2Faid_development_cooperation_fundamental_rights%2Fcom_2022_105_1_en.pdf&embedded=true&chrome=false&dov=1
https://docs.google.com/viewer?url=https%3A%2F%2Fec.europa.eu%2Finfo%2Fsites%2Fdefault%2Ffiles%2Faid_development_cooperation_fundamental_rights%2Fcom_2022_105_1_en.pdf&embedded=true&chrome=false&dov=1
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex%3A52012PC0614
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex%3A52012PC0614
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex%3A52012PC0614
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex%3A52012PC0614
https://www.eumonitor.eu/9353000/1/j4nvke1fm2yd1u0_j9vvik7m1c3gyxp/vkcwedqivvym/v=s7z/f=/com(2008)426_en.pdf
https://www.europarl.europa.eu/legislative-train/theme-area-of-justice-and-fundamental-rights/file-anti-discrimination-directive
https://www.europarl.europa.eu/legislative-train/theme-area-of-justice-and-fundamental-rights/file-anti-discrimination-directive
https://ec.europa.eu/commission/commissioners/2019-2024/dalli/announcements/union-equality-first-year-actions-and-achievements_en
https://ec.europa.eu/commission/commissioners/2019-2024/dalli/announcements/union-equality-first-year-actions-and-achievements_en
https://www.eudiversity2022.eu/european-diversity-month-2022/
https://www.eudiversity2022.eu/european-diversity-month-2022/
https://ec.europa.eu/commission/presscorner/detail/en/IP_22_2708
https://ec.europa.eu/commission/presscorner/detail/en/IP_22_2708
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Capitals of Inclusion and Diversity Awards are part of 
the Commission's work towards a Union of Equality. 

Task Force on Equality 

“[...] I will establish, within the first three months 
of this Commission mandate, the Task Force on 
Equality operated by high-level officers in all the 
DGs. It will be mandated with the complicated 
mission of swiftly building an intersectional 
approach for equality in all the policies of the 
EU.”  

In November 2019 Commissioner Dalli announced on 
social media the first meeting of the task force.  
In December 2020 The Commission published on its 
website a statement about the task force. The 
information available remains, however, scarce.   

Roma Framework Strategy 

“[...] This framework is coming to an end, and we 
will be reviewing this strategy. That is why I want 
to visit a Roma settlement so that I know more 
about what I am reviewing and we will evaluate 
how best to proceed in terms of follow-up. The 
post-2020 framework will also have a stronger 
focus on anti-Gypsyism. I can assure you that a 
lot of work will be done in that area.” 

In September 2020 the Commission published its EU 
anti-racism action plan 2020-2025.  
In October 2020 the EU Commission published the EU 
Roma strategic framework for equality, inclusion and 
participation for 2020 -2030. 
In October 2020, together with the strategy, the 
Commission also adopted a proposal for a Council 
Recommendation on Roma equality, inclusion and 
participation.  

Implementation of UN Convention on the 
Rights of Persons with Disabilities 

“[...] I commit to do everything in my power to 
ensure that the UN Convention on the Rights of 
Persons with Disabilities is implemented fully 
and without exceptions. I will also make sure 
that disability is mainstreamed, including by 
means of the task force and I will also extend the 
principle of equality vetting. Additionally, as I 
had the opportunity to tell you, I will work very 
closely with the Disability Intergroup and with 
the European Disability Forum.”  

In December 2019 the Commissioner met with 
representatives of the European Disability Forum, 
where the importance to achieve equal rights for 
persons with disabilities across the world, including 
over 100 million persons with disabilities living in the 
EU, was stressed. 

In April 2020 the Commissioner participated at a 
Disability Intergroup online meeting. 

In July 2020 Ms Helena Dalli held a videoconference 
meeting with EU stakeholders concerned by EU 
disability policy to discuss the future of the European 
Disability Strategy (EDS). 

Mainstreaming disability 

“[...] I will prioritise the inclusion of persons with 
disabilities. I will make sure that all EU sector 
legislation pays attention to the issue of 
disability. “  
“[...] Yes, disability will be in the gender strategy, 
because again we are speaking about 
mainstreaming.” 

In the newly adopted Gender Equality Strategy 2020-
2025 in March 2020, the EU Commission included the 
rights of women and girls with disabilities in action on 
combating violence against women.  
By the same token, in October 2021, the Commission 
published a decision on setting up the group of 
experts ‘Disability Platform’. 

https://twitter.com/helenadalli/status/1197216616381124609
https://twitter.com/helenadalli/status/1197216616381124609
https://ec.europa.eu/commission/commissioners/2019-2024/dalli/announcements/union-equality-first-year-actions-and-achievements_en
https://ec.europa.eu/info/sites/default/files/a_union_of_equality_eu_action_plan_against_racism_2020_-2025_en.pdf
https://ec.europa.eu/info/sites/default/files/a_union_of_equality_eu_action_plan_against_racism_2020_-2025_en.pdf
https://ec.europa.eu/info/sites/default/files/eu_roma_strategic_framework_for_equality_inclusion_and_participation_for_2020_-_2030_0.pdf
https://ec.europa.eu/info/sites/default/files/eu_roma_strategic_framework_for_equality_inclusion_and_participation_for_2020_-_2030_0.pdf
https://ec.europa.eu/info/sites/default/files/eu_roma_strategic_framework_for_equality_inclusion_and_participation_for_2020_-_2030_0.pdf
https://ec.europa.eu/info/sites/default/files/eu_roma_strategic_framework_for_equality_inclusion_and_participation_for_2020_-_2030_0.pdf
https://ec.europa.eu/info/sites/default/files/eu_roma_strategic_framework_for_equality_inclusion_and_participation_for_2020_-_2030_0.pdf
https://ec.europa.eu/info/sites/default/files/eu_roma_strategic_framework_for_equality_inclusion_and_participation_for_2020_-_2030_0.pdf
https://www.edf-feph.org/newsroom-news-commissioner-equality-helena-dalli-meets-european-disability-forum/
https://www.edf-feph.org/newsroom-news-commissioner-equality-helena-dalli-meets-european-disability-forum/
https://www.edf-feph.org/publications/webinar-online-meeting-of-the-disability-intergroup-impact-of-covid-19-outbreak-to-persons-with-disabilities-april-2020/
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A52020DC0152
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A52020DC0152
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32021D1111(01)&from=EN
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European Gender Strategy 

“[...] I will put forward a new European Gender 
Strategy, which will include new legislative 
proposals, as well as inclusive policy measures.” 
“[...] this Gender Strategy will contain pay 
transparency, gender participation, the pay and 
pension gap and violence against women. It will 
address gender stereotypes because, as you 
know, it is pointless legislating unless we change 
attitudes and unless we change cultures, so 
there will be a specific section on how to address 
gender stereotypes. There will also be a chapter 
on work-life balance.” 

In March 2020 the Commission presented the new 
Gender Equality Strategy 2020-2025.  
In November 2020 the Commission published the 
EU’s new Action Plan on Gender Equality and 
Women’s Empowerment in External Action 2021-
2025 (GAP III).  
In December 2021: Extension of the list of EU crimes 
to hate speech and hate crime. The inclusion in the 
list of EU crimes of hate speech and hate crime on 
grounds of sex and sexual orientation. 
In March 2022 the Commission adopted a proposal 
for a Directive on combating violence against women 
and domestic violence. 

Gender pay gap 

“[...] During the first 100 days of this Commission, 
the Political Guidelines will set out that we will 
table actions to introduce binding pay 
transparency measures.“ 
“I will insist we continue working on the gender 
pay gap and the pension’s gap. 
Also in the Gender Equality Strategy, there will be 
a section on pay transparency, as well as 
measures to ensure equal work pay for work of 
equal value. We know that this gender pay gap 
is resulting in the pension pay gap, which can be 
up to 36%.” 

In March 2020 the Commission undertook an 
evaluation of the existing framework on equal work 
or work of equal value. 
Between March – May 2020 the Commission 
organized a public consultation on gender-based pay 
discrimination and pay transparency measures. 
In March 2021 the Commission published a proposal 
for a Directive to strengthen the application of the 
principle of equal pay for equal work. On the basis of 
the mandate adopted by the EMPL-FEMM 
committees, Parliament decided on 5 April 2022 to 
enter into trialogue negotiations with the Council.  

Women on Boards Directive 

“Yes, certainly I will be working to unblock the 
women on boards directive. [...] I will engage 
with the Member States and convince them of 
the added value to unblock this file in the 
Council.” 
“I think it is a balanced proposal and I will meet 
with all Ministers who have a reservation on this 
proposal and push for a general approach in the 
Council” 

On 7  June 2022,  after nearly a decade of being 
blocked, agreement, on a Directive on improving the 
gender balance among non-executive directors of 
companies listed on stock exchanges and related 
measures, was reached in interinstitutional 
negotiations. The file is being finalised in view of  its 
adoption in second reading in the EP. 

Exploitation of domestic workers 

In her reply to the question whether she intends 
to take measures to improve the working 
conditions of domestic workers, including those 
of migrant women, she replied:  
“Yes, of course, this is an area which should be 
addressed and will be addressed [...] the 
taskforce is where we can work together.”  
“[...] there is the Race Equality Directive [...] the 
protection is there, but we will have to see how 

In March 2021 – the Commission adopted its third 
report on the application of the Racial Equality 
Directive (Directive 2000/43/EC) and the Employment 
Equality Directive (Directive 2000/78/EC).  The report 
highlights good practices in the implementation of 
the Directives and draws attention to important 
developments in the case law of the CJEU. It also 
shows particular challenges, such as a fear of 
reporting incidents of discrimination, low and 
diverging levels of compensation issued at national 

https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A52020DC0152
https://ec.europa.eu/commission/presscorner/detail/en/IP_20_2184
https://ec.europa.eu/commission/presscorner/detail/en/IP_20_2184
https://ec.europa.eu/commission/presscorner/detail/en/IP_20_2184
https://ec.europa.eu/info/files/communication-extending-eu-crimes-hate-speech-and-hate-crime_en
https://ec.europa.eu/info/files/communication-extending-eu-crimes-hate-speech-and-hate-crime_en
https://docs.google.com/viewer?url=https%3A%2F%2Fec.europa.eu%2Finfo%2Fsites%2Fdefault%2Ffiles%2Faid_development_cooperation_fundamental_rights%2Fcom_2022_105_1_en.pdf&embedded=true&chrome=false&dov=1
https://docs.google.com/viewer?url=https%3A%2F%2Fec.europa.eu%2Finfo%2Fsites%2Fdefault%2Ffiles%2Faid_development_cooperation_fundamental_rights%2Fcom_2022_105_1_en.pdf&embedded=true&chrome=false&dov=1
https://docs.google.com/viewer?url=https%3A%2F%2Fec.europa.eu%2Finfo%2Fsites%2Fdefault%2Ffiles%2Faid_development_cooperation_fundamental_rights%2Fcom_2022_105_1_en.pdf&embedded=true&chrome=false&dov=1
https://ec.europa.eu/info/sites/default/files/swd-2020-50_en.pdf
https://ec.europa.eu/info/law/better-regulation/have-your-say/initiatives/12098-Strengthening-the-principle-of-equal-pay-between-men-and-women-through-pay-transparency/public-consultation_en
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:52021PC0093
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:52021PC0093
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:52021PC0093
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex%3A52012PC0614
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex%3A52012PC0614
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex%3A52012PC0614
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex%3A52012PC0614
https://ec.europa.eu/info/policies/justice-and-fundamental-rights/combatting-discrimination/tackling-discrimination/eu-legislation-combating-racial-or-ethnic-discrimination_en
https://ec.europa.eu/info/policies/justice-and-fundamental-rights/combatting-discrimination/tackling-discrimination/eu-legislation-combating-racial-or-ethnic-discrimination_en
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to check on the implementation of this directive. 
Therefore, I should be working with other 
Commissioners also on this issue.” 

level, difficulties in proving a case of discrimination 
and little awareness of rights and support 
mechanisms. 

Gender stereotypes 

“[...] Stereotyping is a very important issue and, 
in fact, it will be addressed in our gender 
strategy.” 
“I will continue to work throughout my mandate 
on women’s empowerment and see – together 
with Member States – that gender stereotypes 
are tackled.”  

The Gender Equality Strategy addresses the gender 
stereotypes which, according to the Commission, are 
a root cause of gender inequality and affect all areas 
of society. Stereotypical expectations based on fixed 
norms for women and men, girls and boys, limit their 
aspirations, choices and freedom. 

Barcelona objectives: childcare 

 “[...] I will [...] see – together with Member 
States – that [...] childcare and care facilities are 
improved.”  
In her reply to a question on the Commission 
strategy to achieve the Barcelona objectives, 
Helena Dalli said:  
“Yes, we must work on this. We must find ways to 
have, at the least, affordable childcare.” 
 “I shall certainly be pushing [...] for funds, in 
order to come out with measures to help people 
to have affordable childcare.”  

A Proposal for a Council Recommendation for the 
revision of the Barcelona targets is expected to be 
published in September 2022. 

Work–Life Balance Directive 
Implementation 

 “[...] As Commissioner for Equality, I will 
closely monitor that the work-life balance 
directive is fully and properly implemented in all 
Member States.”  
“I will monitor Member States – to see how they 
are implementing this directive, and maybe even 
hold workshops and presentations – in order to 
raise awareness of this issue to make them 
aware that this is added value to the place of 
work. I intend to target EU funding for such 
awareness-raising.” 
“Obviously, we want to do more and, as I 
mentioned, in three years, [the Directive] will be 
reviewed.” 

From the public information available, there seem to 
be no evaluation activities undertaken by the 
Commission regarding the implementation of the 
work-life balance directive. 

https://ec.europa.eu/info/policies/justice-and-fundamental-rights/gender-equality/gender-equality-strategy_en
https://ec.europa.eu/social/main.jsp?langId=en&catId=1311&moreDocuments=yes
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