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Abstract 

The paper presents the overview of key social and employment 
policy developments and trends in the Czech Republic. It 
includes an analysis of the key economic and labour market 
trends, an overview of current employment policies, including 
the implementation of youth employment initiative and other 
measures funded by the ESF. It also covers the wider social 
situation, as well as the review of Roma integration policies and 
other policies with a key European dimension (such as free 
movement of workers, social security coordination and posting 
of workers). This document was provided by Policy Department 
A. 
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EXECUTIVE SUMMARY 
Background 
This paper provides a comprehensive and up-to-date background briefing about the social and 
employment situation and labour market and social policies in the Czech Republic. It has been prepared 
in the context of the visit from a delegation of the Committee on Employment and Social Affairs of the 
European Parliament to the Czech Republic in early May 2018. 

Key findings   

Positive economic and employment situation: the country experienced a rapid recovery from the 
economic crisis. The employment rate for the working age population is high, also for older people, but 
issues remain with the integration of women into the labour market. Employment is dominated by 
industry, especially manufacturing, although most growth registered recently is in the service sector. The 
incidence of part-time and temporary employment is low as is long-term unemployment. Employment 
protection legislation is relatively strict.  

National employment policy: currently there is no government in place since the parliamentary 
elections took place in late 2017. The national employment strategy 2013-2020 provides the overall 
strategic framework for the country’s labour market policies.  

Latest employment law developments: there have been recent changes to the Labour Code 
(introducing new categories of employees and rules regarding collective redundancies), as well as the 
amendments to the legislation governing the work of temporary work agencies. A new law on 
whistleblowing is under consideration.  

Limited success of the Youth Employment Initiative and the Youth Guarantee: youth unemployment 
and NEET rates are low compared to the EU average. There are relatively few YEI resources in one eligible 
NUTS region. The achievement of YEI targets remains some way off. There has been a limited impact of 
YEI in bringing about national reforms.  

Slow uptake of the European Social Fund: the country has three Operational Programmes, one 
geographical (Prague) and two thematic. The progress in allocating and spending the funds has been 
slow. 

Positive wider social situation: the main social situation indicators in the Czech Republic are more 
positive than the EU average and the situation in the peer countries Hungary and Poland (i.e. at risk of 
poverty rate, severe material deprivation, number of people living in households with low work intensity, 
unmet healthcare needs). 

Social policies for integrating Roma: Roma constitute the biggest ethnic minority in the country, with 
total estimated number varying according to different data sources. Trend data show only minor 
improvements in the Roma integration indicators. The current strategic document is the Roma 
Integration Strategy for 2015-2020. Most progress in Roma integration has been achieved in the 
education area.  

Free movement of workers: worker mobility to and from the Czech Republic towards other Member 
States is low, with some elements of cross-border commuting with Slovakia and Austria present. No 
legislative obstacles are noted.  

Employment of third country nationals is increasing in importance in employment policies, with 
accompanying changes being introduced in employment law.   
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Social security coordination: the country has an adequate overall legislative framework. Whilst some 
obstacles are reported, there are few administrative issues also due to low intra-EU mobility. 

Posting of workers: the numbers of workers posted to and from the Czech Republic are low. The national 
government has been opposed to the current proposal to revise the relevant Directive.  
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  RECENT DEVELOPMENTS IN EMPLOYMENT AND RELATED 
POLICIES 

1.1. Key facts about the economy and employment situation 
Although the Czech Republic was affected by the economic crisis, the economy recovered quite rapidly 
afterwards (see Table 14, Annex 1). Economic growth has exceeded the EU average in recent years with 
most significant GDP growth rates achieved in 2015 and 2017. The economic recovery in the Czech 
Republic outpaced that of Hungary except for the years 2013 and 2014, but – with the exception of 2015 
– growth rates were lower than in Poland.  

The employment structure in the Czech Republic is dominated by employment in industry. In 2016, 40% 
of employed people were in the sectors of manufacturing, wholesale and retail trade and construction. 
After these sectors, the next three most significant sectors in terms of employment were in services – 
human health, education and public administration, accounting for 7% of employment each.   

Figure 1: Structure of employment, by NACE two-digit sector, 2016  

 
Source: Eurostat, Employment by sex, age and economic activity (from 2008 onwards, NACE Rev. 2) - 1 000 [lfsa_egan2].  

While there has been some sectoral shift in the share of employment in the Czech Republic, this has 
not been as significant as in the EU overall. Here the share of manufacturing has declined, whereas in the 
Czech Republic, the sector on the whole continues to register some growth. The most significant growth 
can be found in professional, scientific and technical activities and information and communication, 
where growth rates outstrip those of the EU average. The sector witnessing the most significant decline 
in employment is the construction sector, with retail and wholesale trade also seeing reductions in 
employment.   

The employment rate in the Czech Republic gradually decreased between the years 2008 and 2010 when 
it reached its lowest level in the last decade (70.4 %), see Table 16. Since then, the rate has been increasing, 
reaching its highest level in 2017 (76.7 %, thus exceeding the Europe 2020 target of a 75% employment 
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rate). The Czech Republic outperformed the EU28 average, as well as Hungary and Poland in terms of its 
employment rate over the last decade. Male employment in particular is significantly higher than the 
EU28 average (as well as the rates for PL and HU), whereas female employment rates are similar to those 
of the EU average and fall below it in some years. The Czech population aged between 55 to 64 years old 
also shows higher employment rates compared to Poland and Hungary and the EU28 average (see Table 
17). 

The rate of part-time employment is comparatively low in the Czech Republic (over 10% lower than the 
EU average, see Table 18). It has traditionally also been below that of Poland and Hungary although 
between 2014 and 2016 it exceeded that of Hungary.  

The rate of temporary employment in the Czech Republic is also lower than the EU average, although 
the rate has increased over the last decade (see Table 19). Poland has a significantly higher rate of 
temporary employment at almost twice the EU average (see Table 19).  Similar trends can be found in 
relation to self-employment, which has also risen in the Czech Republic between 2007 and2016, 
reaching a peak in 2012, before slightly declining again (see Table 20). 

Hungary had the lowest number of self-employed people, followed by the Czech Republic whose rate 
seemed to roughly follow a similar trend as that of the EU28 average (see Table 20). In Poland which had 
the rate of self-employment is above the EU28 average that reached more than 20 % in all years. The 
incidence of self-employment was higher among men which applied to all countries as well as to the 
EU28 average. The Czech Republic showed the highest differential in the male and female self-
employment rate compared to Hungary and Poland, but the gap and trend is similar to that of the EU 
average.  

The Czech Republic has a low unemployment rate, which reached a peak of 7.3% in 2010 but has since 
declined to 2.9% and is below the EU average (see Table 21).  Hungary had higher levels of unemployment 
until 2012 than the EU28 average, and the rate subsequently dropped below the EU28 average.  Poland 
also saw lower levels of unemployment than the EU average except in 2008.  

The Czech Republic not only had the lowest rate of overall unemployment, but the same is also true with 
regard to youth unemployment (see Table 22), although the rate is significantly higher than that of 
overall unemployment rate. Compared to the EU average, the Czech Republic started from a lower rate 
and also ended on a much lower rate (7.9% compared to 16.8%), with youth unemployment rising 
significantly in the crisis and post crisis years, before declining from 2014 onwards. Both Hungary and 
Poland experienced significantly the highest levels of youth unemployment than the Czech Republic. The 
rate of long-term unemployment was significantly higher in the Czech Republic than the EU average 
(and in Poland and Hungary see Table 23) in 2007 and 2008, but has since declined and come closer to 
the EU average, and indeed registering lower rates than the EU average since 2011 (see Table 23). 

Poland encountered the lowest numbers of early leavers from education and training, followed by the 
Czech Republic where the rate ranged from 4.9 % to 6.8 % (see Table 24). The number of early leavers 
increased between the years 2014 and 2017. The rate is significantly below the EU28 average. Gender 
differences appeared to be rather insignificant in the Czech Republic in contrast to Poland and the EU28 
average. 

When looking at indices relating to employment protection legislation, the Czech Republic has strict 
employment protection concerning individual dismissals of workers with regular contracts when 
compared to Poland and Hungary, though the regulation became less strict in 2012 and 2013 (see Table 
26). Having said that, the regulation regarding the use of fixed-term and temporary work contracts is 
considered to have become stricter in the same years (see Table 25). Table 27 rates the strictness of 
legislation regarding collective dismissals.  
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It indicates that Czech legislation makes it easier for employers to carry out collective dismissals 
compared to the EU average, Poland and Hungary. There were no significant changes to this legislation 
between 2004-2013. 

The incidence of children in formal childcare or education aged less than 3 years differed in all three 
countries compared to the EU28 average (see Table 28). For children aged 3 years up to compulsory 
school age, more children attended formal education in the Czech Republic than in Poland and Hungary 
(for the category of 1-29 hours). However, this is significantly below the EU28 average. When looking at 
children over the age of 3 who spent more than 30 hours in formal education in the Czech Republic, the 
incidence was nearly comparable to the EU28 average (see Table 29). 

As Table 30 shows, the inflows of foreign migrants reached significantly higher levels than in the case 
of Poland and Hungary up to 2008. Then Hungary stayed ranked third among the three countries, but 
Poland had the highest inflows. The outflows of foreign population experienced several sudden increases 
and decreases in the Czech Republic (see Table 31). The number of asylum seekers decreased between 
the years 2006 and 2013, but the trend reversed in 2014 (Table 32). As described in Table 33, the number 
of immigrants to the Czech Republic was also decreasing between the years 2008 and 2015 except 2012. 
Interestingly, the number more than doubled in 2016.  

 

1.2. Overview of current policies in the field 

1.2.1. National employment policy  
Parliamentary elections were held in October 2017. Since then, much of the political deliberations have 
focused on procedural matters. As the appointed government has failed to gain the approval of the 
Chamber of Deputies of Parliament and has resigned, very little legislation / new policy initiatives have 
been proposed.  

Suggested QUESTIONS for DISCUSSION 

• Are public policies adequately supporting the current positive economic growth 
patterns? 

• How well are public policies supporting the sectoral employment shifts, such as the 
decline in construction and rise in professional, IT activities? 

• What measures are in place to support female employment (which is below the 
employment of men)? What measures are in place to expand childcare provision as this 
is low and any other measures to improve work-life balance? 

• How are public policies adapting to increasing immigration? 
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The overall employment policy is set in the Employment strategy 2013-20201 which identifies the 
following main aims:   

• Fostering access to employment; particularly for disadvantaged groups on labour market 
through active employment policy tools 

• Ensuring gender equality on the labour market, including legislative and non-legislative actions 
– family policy, employment policy and equality policy. 

• Fostering the adjustment of enterprises and employees to newly emerging demands on the 
labour market by - for example - fostering practical skills for students and recent graduates or 
financially supporting education programmes for employees  

• Fostering a further development of employment services to strengthen the capacity of the 
Labour Office (PES). 

1.2.2. Latest developments in employment law  

The main piece of the employment legislation – the Labour Code - was amended in 2017.2 The main 
changes are as follows:  

• Introduction of a new group of employees – “top managerial employees”, with whom different 
rules on the distribution of working hours, obstacles to work, remuneration, etc. can be agreed;  

• introduction of an obligation to prepare a social plan in case of collective redundancies for certain 
employers;  

• change of rules on the calculation of holiday entitlements, which will be re-calculated in hours 
rather than weeks;  

• change of rules regarding homeworking – implementation of rules on the prevention of the social 
exclusion of homeworkers; 

• specification of cases that lead to a transfer of rights and obligations under employment 
relationships to limit the current broad definition (in line with Directive No. 2001/23/EC). 

The other recent employment law developments were as follows.  

In relation to the work of private employment agencies, in 2017, a new Act introduced a brand-new 
provision defining the obligation on employment agencies and their users (i.e. employers using the 
agencies) to ensure that the agency worker is not temporarily assigned to work for a user by whom he/she 
is either simultaneously employed in a basic employment relationship, or for whom he/she 
performed/performs work in the same calendar month on the basis of a temporary assignment for 
another employment agency. Breaches of this provision can attract a fine of up to CZK 1,000,000 (approx., 
40,000 EUR). A specification of discrimination reasons was added to Section 16 of the Labour Code and 
Section 4 of the Act on Employment.  

                                                             

 

 

 
1 https://portal.mpsv.cz/sz/politikazamest/strateg_zam_2020/strategiepz2020.pdf  
2 European Labour Law Network, Annual Flash Report Labour Law, May 2016 – April 2017, Based on monthly country reports.  

https://portal.mpsv.cz/sz/politikazamest/strateg_zam_2020/strategiepz2020.pdf
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In relation to whistleblowing, the draft of the Act amending Act No. 99/1963 Coll., the Civil Procedure 
Code, which has been in force since 1 April 1964, is currently undergoing revision.  The proposal 
introduces a paragraph with the aim of securing better protection for whistleblowers. If an employee files 
a complaint for a crime that could have been committed by the employer and claims before a court any 
facts from which it may be inferred that he/she has been affected or disadvantaged by the employer in 
the area of basic employment relations, the burden of proof is on the employer to show that no such 
disadvantage has occurred. This also applies to crimes committed by another employee of the defendant 
(the employer), a person in a service relationship assigned to the defendant, a member of a defendant’s 
body or a person in a leading position. The draft was approved by the government and put forward to 
the Chamber of Deputies on 17 January 2017, where it is now in its reading.  

In 2017, the Constitutional Court issued a decision on fixed-term employment contracts. The ruling of 
the Constitutional Court confirmed that with regard to the question of succession of fixed-term 
employment contracts, employee rights are strengthened. 

1.2.3. The implementation of the Youth Employment Initiative and the Youth Guarantee 
The Youth Guarantee and YEI initiative do not have a significant role in the country both due to the small 
size of the EU funding allocated and a comparatively favourable situation of youth in the country. There 
is one YEI NUTS 2 region – Severozápad (composed of two NUTS 3 regions) eligible to participate in the 
YEI initiative. The Northwest region implements several measures to support young people’s situation on 
the labour market (such as an increasing number of staff in regional branches of the Labour Office). Some 
of the measures have been already taken via active employment policy under the OP Human Resources 
and Employment. 3 

In terms of programming, the YEI is a dedicated priority axis within ESF OP "Employment" (see section 
1.2.4). In the Czech Republic, the YEI allocation amounts to EUR 13.6 million, matched with the same 
amount of the ESF funding, together around EUR 27.2 million (in the overall context of YEI budget of EUR 
6.4 billion, this is one of smaller allocations to a MS). By 2016, 46.4 % of NEETs were reached by the Youth 
Guarantee measures (higher than 43.2% in Poland but significantly lower 94.2% in Hungary, against the 
target of 100%) and 61.5% of young people took up an offer within 4 months (slightly lower than 63.3% 
in Poland but significantly higher than 2.6% in Hungary, against the target of 100%). By 2016, the number 
of persons in YEI-supported actions was 754 and the number of persons who completed a YEI action was 
59.4 

The Czech Republic presented a Youth Guarantee Implementation Plan in December 2013, and revised 
it in April 2014, by focussing the targeting of young people under 25. Implementation started in April 
2014 and is coordinated by the Ministry of Labour and Social Affairs. Young people can register directly 
to the scheme through the PES which is the main Youth Guarantee provider. A website, 
http://portal.mpsv.cz/sz/politikazamest/zarpromla provides information on the scheme and relevant 
contact points. 

                                                             

 

 

 
3 Implementation plan for the Czech Youth Guarantee Programme. 
4 YEI country factsheets, 2016, Czech Republic, Poland, Hungary, available at http://ec.europa.eu/social/main.jsp?catId=1079&langId=en  

http://portal.mpsv.cz/sz/politikazamest/zarpromla
http://ec.europa.eu/social/main.jsp?catId=1079&langId=en
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According to the assessment of the European Commission, the Youth Guarantee initiative had a limited 
impact in the Czech Republic as a driver of reforms to address young unemployment and the issue of 
NEETs5. A number of new measures which were adopted in the context were as follows:  

• the PES launched in July 2013, 14 regional projects under the title 'Professional Traineeships for 
Young People under 30'. Built on a close partnership between the PES and regional employers, 
subsidised traineeship contracts (of 3 to 12 months) are proposed to school graduates with little 
or no work experience. The selection of trainees is carried out collaboratively by the PES and the 
employer. 

• a regional project has been implemented by the PES targeting exclusively registered jobseekers 
(including young people) living in socially excluded localities of the Usti Region. Activities 
included personalised guidance, regular and psychological counselling, soft skills development, 
and training and work placement opportunities. Due to a process of mutual learning across PES 
offices, the project has since been transferred to Ostrava Region6.   

Other key measures developed in support of the YG implementation include: measures to support 
school-company cooperation, to improve the quality of vocational training and reinforce youth 
employability through retraining, traineeships and education support; and new legislation was 
introduced, granting a tax allowance for companies cooperating with schools of professional education. 
Table 1 summarizes the wide mix of measures regarding the integration of young people into the labour 
market which the Labour Office of the Czech Republic is planning to implement. Four categories of 
measures can be identified based on whether the measure primarily targets the young people 
themselves, employers, other stakeholders or employment services.  

Table 1:  Support measures for the integration of youth into the labour market   

                                                             

 

 

 
5 European Commission (2016) First results of the Youth Employment Initiative - Final Report.  

6 http://www.esfcr.cz/projekty/socialne-vyloucene-lokality-usteckeho-kraje  

Type Specific Measures 
Directly addressed to 
young people 

• Support and implementation of projects and measures related to rising employment and 
employability of young people, including participation in Programmes and projects with 
international participation and in programmes funded by the European Social Fund and 
within employment programmes and European Union programmes, the testing of new 
active employment policy instruments. 

• Providing consultancy to identify individual characteristics and qualifications of young 
people for career choice, for arranging suitable employment (using the matching of 
vacancies with the job seeker's qualification profile) and the selection of appropriate active 
employment policy tools. 

• Support for young unskilled candidates to acquire certified professional qualification and the 
promotion of recognition of non-formal education by employers. 

• Support for linking retraining with professional qualifications and Licensed Trades Act, so 
that young people have the opportunity to obtain a certificate, thereby increasing their 
prospects in the labour market. 

Supporting employers • Providing employers with contributions for the creation of permanent or temporary jobs, 
professional practice and scholarship vacancies, starting self-employment, retraining and 
other active employment policy tools as necessary. 

Funding and working 
with other stakeholders 

• Cooperation with regional authorities, representatives of social partners, representatives of 
education providers and other actors in the labour market in the preparation and 
implementation of the measures of the Programme. 

http://www.esfcr.cz/projekty/socialne-vyloucene-lokality-usteckeho-kraje
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Source: Implementation plan for the Czech Youth Guarantee Programme p.11-13. 

1.2.4. Uptake of the European Social Fund 

In relation to the ESF architecture, the ESF in the Czech Republic is implemented through one 
geographical (Prague) and two thematic Operational Programmes. Key facts about the 3 OPs are 
presented below in Table 2. The largest OP in terms of the financial size is the Research and Development 
OP, followed by the OP Employment. The thematic focus of the OPs differs, with OP Research and 
Education focussed on research, innovation and education and training, whereas OP Employment 
focussed on the issues of employment, social inclusion and better public administration. However, there 
is also a thematic overlap, with all 3 OPs supporting theme 9 social inclusion. Two of the OPs are multi-
fund, making joint use of the ESF and ERDF resources (OP Research and Development and OP Prague).  

Table 2:  Key ESF OP facts 
Name Fund Managing Authority  Funding  Thematic objectives 

Research, 
Development 
and 
Education 

ESF / ERDF Ministry of Education, 
Youth and Sports 

Total OP budget: 
6,876,986,374.00 € 
Total EU contribution: 
5,536,124,220.00 €, of which:  
ERDF: 1,518,174,825.00 € 
ESF: 1,249,887,285.00 € 

TA - Technical Assistance 
TO1 - Research and innovation 
TO9 - Social inclusion 
TO10 - Education and training 

Employment 
- ESF/YEI 

ESF Ministry of Labour and 
Social Affairs 

Total OP budget: 
5,196,820,050.00 € 
Total EU contribution: 
4,291,474,984.00 € 
ESF: 2,118,537,524.00 € 
YEI: 27,199,968.00 € 

TA - Technical Assistance 
TO8 - Employment and labour 
market 
TO9 - Social inclusion 
TO11 - Better public administration 

Prague 
Growth Pole 

ESF / ERDF Odbor fondů EU - 
Magistrát hlavního města 
Prahy (Prague 
municipality)  
PhDr. Jan Hauser 

Total OP budget: 
403,180,208.00 € 
Total EU contribution: 
201,590,104.00 €, of which:  
ERDF: 153,611,659.00 € 
ESF: 47,978,445.00 € 

TA - Technical Assistance 
TO1 - Research and innovation 
TO4 - Low-carbon economy 
TO8 - Employment and labour 
market 
TO9 - Social inclusion 
TO10 - Education and training 

Source: OP descriptions.7 

The progress in allocating and spending the funds has been limited to date in three OPs (see Table 3). 
The most advanced OP is the OP Employment, where around 60% of planned resources have been 
allocated to the selected projects, and 15% of planned amount has been actually spent by the funded 
projects. This is followed by OP Prague, where 46% of planned resources are allocated and 3% planned. 
Least progress is noted in the OP Research and Education (which is also the largest OP), where only 
around a third of resources is allocated and only 2% spent by projects.  

 

                                                             

 

 

 
7 http://ec.europa.eu/esf/main.jsp?catId=576&langId=en  

Type Specific Measures 
Employment services • Job placement for job seekers and providing related services in the area of employment. 

• Providing unemployment benefits and retraining support (subject to entitlement). 

http://ec.europa.eu/esf/main.jsp?catId=576&langId=en
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Table 3:  Financial OP progress to date  

OP Total eligible 
cost8 

Total eligible 
expenditure9 

Total planned 
amount (EU + 
National) 

% eligible 
cost/ planned 
expenditure  

% eligible 
expenditure / 
planned 
expenditure 

Research and Education 2,193,297,899  168,520,087  6,876,986,374.00 32% 2% 

Employment 3,205,466,377  793,127,236  5,196,820,050.00 62% 15% 

Prague 187,035,071  10,945,191  403,180,208.00 46% 3% 

Source:  European Structural and Investment Funds, Data. Cumulative expenditure to date reported by the Member State to 
the European Commission. Latest update April 2018.10 

The largest OP the Research, Development and Education OP which has four priority axes (see Table 4). 
The OP Employment (Table 5) and OP Prague growth pole (Table 6) are implemented under five priority 
axes. Each table provides information about the financial resources, investment priorities and specific 
objectives. 

All three OPs have encountered some problems in the implementation. The OP Research, development 
and education and OP Employment experienced some technical issues with the information systems 
EDS/SMVS and MS2014+. Regarding EDS/SMVS, it concerned the provision of evidence for investment 
expenditures. This problem was solved in 2016. All OPs had to deal with some problems with the 
functioning of MS2014+ which complicated the administrative procedures. Due to the implementation 
of the Public service law, Priority Axis (PA) 4 experienced some difficulties while hiring employees. 
Increased communication with beneficiaries and state secretaries helps to improve this situation as well 
as an amendment of the law which has been in progress. The OP Prague Growth pole tried to reduce 
administrative burdens for applicants. Despite making these efforts, not all the resources for the calls 
under PA3 have been fully utilised. 

Table 4:  OP Research, development and education – 4 priority axes 
Priority axis Budget and investment priorities 

PA1 
Strengthening 
capacity for 
high-quality 
research 
 

Calls for 2016 and allocated budget   
• Research infrastructure supporting research and investment activities of research 

infrastructure complementary to support of the operation of research infrastructure from the 
state budget: 148,000,000 € 

• Research infrastructure for educational purposes – building or modernisation to promote 
infrastructure and material provision of teaching at universities: 130,000,000 € (linked with 
three calls under PA2) 

• Excellent research to foster research that will ensure making effective use of research 
centres and achieve competitive quality at international level: 222,000,000 € 

• Strategic management of VaVaI (research, development and innovation) at national level I 
to promote centralised access to electronic resources for VaV (research and development) 
and management of national strategy for intelligence specialization: 50,300,000 € 

Investment priorities   
• Enhancing research and innovation (R&I) infrastructure and capacity to develop R&I 

excellence, and promoting centres of competence, in particular those of European interest  

                                                             

 

 

 
8 Total amount (EU+National) allocated to the selected projects (operations) selected by the programme managers. Also referred to as total 
eligible cost reported by the national and regional programmes to the Commission 

9 Total expenditure eligible for reimbursement, as reported by the beneficiary projects to the programmes. Also referred to as total eligible 
expenditure, it is reported by the national and regional programmes to the Commission 

10 https://cohesiondata.ec.europa.eu/  

https://cohesiondata.ec.europa.eu/
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PA2  
Development 
of universities 
and human 
resources for 
research and 
development 

Calls for 2016 and allocated budget   
• Expert capacity building – transferring technology, aimed at ensuring adequate expert 

capacities and conditions for transferring technologies from research to practice: 16,700,000 
€ 

• Growth of research and development capacities, aimed at developing promoting capacities, 
knowledge and skills of researchers: 24,400,000 € 

• ESF calls for universities that targets undergraduate and master’s degree students: 
130,000,000,000 €; a call Development of research-oriented study programmes: 20,400,000 
€ 

 Complementary to investment calls – ERDF call for universities (370,000,000 €) 
and Research infrastructure for educational purposes – building or modernisation 

Investment priorities    
• Improving the quality and efficiency of, and access to, tertiary and equivalent education with 

a view to increasing participation and attainment levels, especially for disadvantaged groups  
• Investing in education, vocational education and training for skills and lifelong learning by 

developing education and training infrastructure  
PA3 Equal 
access to 
high-quality 
pre-school, 
primary and 
secondary 
education 

Calls for 2016 and allocated budget   
• Total number of calls: 13 
• Total budget: 333,330,000 € 
• Examples of calls: supporting pupils with disabilities; implementation of digital education 

strategy 
Investment priorities 

• Reducing and preventing early school-leaving and promoting equal access to good quality 
early-childhood, primary and secondary education including formal, nonformal and informal 
learning pathways for reintegrating into education and training  

• Combating all forms of discrimination and promoting equal opportunities  
• Socio-economic integration of marginalised communities such as the Roma  

PA4 
Technical 
assistance 

• Total budget: 5,900,000 € 
• Support in the field of preparation, monitoring and administrative and technical assistance, 

evaluation, audit and control that ensures effective implementation of the OP  
Source:  OP Annual Implementation Report 2016; http://www.msmt.cz/uploads/OP_VVV/OP_VVV_AJ_verze1.pdf  

Table 5: OP Employment – 5 priority axes  
Priority axis Total budget and thematic objectives 

PA1 Promoting 
employment and 
workforce adaptability 

Total budget: 1578,000,000 € 
Total number of calls in 2016: 17 for 268,000,000 € (a high increase in comparison to 2015) 
Thematic objectives 

• Promoting sustainable and quality employment and supporting labour mobility 
Investment priorities 

• Access to employment for job-seekers and inactive people, including the long-term 
unemployed and people far from the labour market, also through local employment initiatives 
and support for labour mobility  

• Equality between men and women in all areas, including in access to employment, career 
progression, reconciliation of work and private life and promotion of equal pay for equal work   

• Adaptation of workers, enterprises and entrepreneurs to change  
• Modernisation of labour market institutions, such as public and private employment services, 

and improving the matching of labour market needs, including through actions that enhance 
transnational labour mobility as well as through mobility schemes and better cooperation 
between institutions and relevant stakeholders;  

• Sustainable integration into the labour market of young people, in particular those not in 
employment, education or training, including young people at risk of social exclusion and 
young people from marginalised communities, including through the implementation of the 
Youth Guarantee   

 
PA2 Social inclusion 
and combating poverty 

Total budget: 707,000,000 € 
Total number of calls in 2016: 8 for 128,000,000 € 
Thematic objectives 

• Promoting social inclusion, combating poverty and any discrimination 
Investment priorities  

• Active inclusion, including with a view to promoting equal opportunities and active 
participation, and improving employability  

• Enhancing access to affordable, sustainable and high-quality services, including health care 
and social services of general interest  

• Strategies of community-led local development  

http://www.msmt.cz/uploads/OP_VVV/OP_VVV_AJ_verze1.pdf
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Priority axis Total budget and thematic objectives 

PA3 Social innovation 
and transnational 
cooperation 

Total budget: 46,600,000 € 
Total number of calls in 2016: 1 for 4,400,000 € 
Thematic objectives 

• Promoting sustainable and quality employment and supporting labour mobility.   
• Promoting social inclusion, combating poverty and any discrimination  
•  Enhancing institutional capacity of public authorities and stakeholders and contributing to 

efficient public administration 
PA4 Efficient public 
administration 

Total budget: 155,000,000 € 
Total number of calls in 2016: 2 for 18,500,000 € 
Thematic objectives 

• Enhancing institutional capacity of public authorities and stakeholders and contributing to 
efficient public administration  

Investment priorities 
• Investment in institutional capacity and in efficiency of public administrations and public 

services at the national, regional and local levels with a view to reforms, better regulation and 
good governance  

PA5 Technical 
assistance 

Total budget: 103,000,000 € 
Total number of projects approved: 6 for 102,800,000 € 
Thematic objectives 

• Administrative capacities and their development 
• Supporting management of implementation 
• Projects evaluation and evaluation of OP Employment 

Source:  Annual Implementation Report 2016, Table 3.1 Implementation review: text of the programme for objectives and 
priorities 

Table 6:  OP Prague Growth Pole – 5 priority axes 
Priority axis Total budget and thematic objectives 

PA1 Strengthening 
research, technological 
development and 
innovation 
 

• Total budget 124,990,000 €, of which: 
1.1 Higher rate of inter-sector cooperation stimulated by local government: 62,490,000 € 

       1.2 Easier establishment and growth of knowledge intensive companies: 62,490,000 € 
   

• No projects under PA1 in 2016 
• First projects started in January/February 2017 

PA2 Sustainable mobility 
and energy savings 

• Total budget 120,950,000 €, of which:  
2.1 Energy efficiency in urban buildings accomplished also by using of appropriate renewable 
energy sources, energy efficient devices and intelligent management systems:  72,570,000 €  
2.2 Promoting public transport use: 48,380,000 € 
 
• No projects under PA1 in 2016 
• First projects are expected to start in 2017 that will be focussing on energy efficiency in public 

transport 
PA3 Promoting social 
inclusion and combating 
poverty 

• Total budget 51,610,000 €, of which: 
3.1 Enhanced social infrastructure for integration, community services and prevention: 
22,580,000 € 
3.2   Enhanced infrastructure for social entrepreneurship: 2,420,000 € 
3.3   Enhanced activities for integration, community services and prevention: 26,610,000 € 
 

PA4 Education and 
learning and employment 
promotion 

• Total budget 89,500,000 €, of which 
4.1 Increasing capacity and improving quality of pre-primary, primary and secondary education 
and facilities providing childcare for children up to 3 years: 36,300,000 € 
4.2 Improving the quality of education by enhancing inclusion in a multicultural society: 
47,200,000 € 
4.3 Enhancing the accessibility of childcare facilities: 6,040,000 € 

 
PA5 Technical assistance • Budget for 2016: 1,530,000 CZK (EUR 58 000)  

• Examples of supported activities: creation of web presentation and an information brochure  
• No problems identified in 2016 regarding the implementation of the OP 

 
Source:  Annual Implementation Report 2016, Table 3.1 Prehled implementace p. 5-6 in Výroční zpráva Operačního programu Praha 

– pól růstu ČR za rok 2016. 
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 RECENT DEVELOPMENTS IN SOCIAL AFFAIRS AND RELATED 
POLICIES 

2.1. Wider social situation  
The indicators presented below reflect the key social indicators reported in the framework of the 
European Pillar of Social Rights.11 Overall, the social situation indicators in the Czech Republic have more 
positive values than the EU average and the situation in the peer countries Hungary and Poland.  

The rate of people at risk of poverty and social exclusion has been consistently lower in the Czech 
Republic (around 9%), compared to the EU average (17%) and the peer countries Poland (around 17%) 
and Hungary (around 12-14%) (see Table 34, Annex 1). The rate remained relatively stable in the Czech 
Republic, over the last ten-year period.  

As across the EU, poverty in the Czech Republic has a gender dimension, with poverty rates among 
women being around 2 p.p. higher than among men (see Tables 35 and 36). This is similar to the situation 
across the EU and in Hungary and Poland. Similarly, the severe material deprivation rate is significantly 
lower in the Czech Republic, compared both to the EU average and the peer countries Poland and 
Hungary (see Table 37). This has also been a consistent trend for the last 10 years.  

The gender dimension of severe material deprivation is not as strong compared to the at risk of poverty 
rate (see Tables 38 and 39). Although the female rate of severe material deprivation is higher in the Czech 
Republic, the difference is around 1 p.p. but has persisted at this level in the last 10 years. This mirrors the 
situation in the EU as well as in Poland and Hungary.  The proportion of people aged less than 60 years 
living in households with very low work intensity is lower in the Czech Republic compared to the EU 
average and in Hungary and Poland (see Table 40). It has remained consistently lower over the last ten-
year period. This poverty indicator in the Czech Republic has registered only a minimum decline of -0.5 
p.p. over the last 10-year period, compared to a slight increase in the EU (+1.3 p.p.). The rate has also 
declined in the peer countries, especially in Poland. The rate of severe housing deprivation is slightly 
higher in the Czech Republic, compared to the EU average, but lower than the rate in the peer countries 

                                                             

 

 

 
11 http://ec.europa.eu/eurostat/web/european-pillar-of-social-rights/indicators/main-tables  

Suggested QUESTIONS for DISCUSSION 

• How will the new government to be formed implement the national employment strategy 
2013-2020 directions? Which priorities will be emphasised and why? 

• When is the expected adoption of the law on whistleblowing? What impacts is it expected to 
generate? 

• How well is the Youth Guarantee considered to be implemented? Are current policies 
sufficient to maintain low youth unemployment and NEET rates? 

• What measures are taken to speed up the spending of the ESF funds which lag significantly 
behind? Have the administrative obstacles been fully dealt with? 

http://ec.europa.eu/eurostat/web/european-pillar-of-social-rights/indicators/main-tables
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Poland and Hungary (see Table 41). Housing deprivation has also decreased to a greater extent in the 
Czech Republic, compared to the EU average over the last ten-year period.  

The adjustable gross disposable income of households in the Czech Republic has experienced a 
significant growth over the last 10 years of 11%, compared to the EU average growth of 3.3% in the same 
period (see Table 42). This is in contrast to the lack of income growth in the peer country Hungary but is 
lower than the income growth experienced in Poland.  

Income inequality, measured as a as quintile share ratio (S80/S20), is lower in the Czech Republic 
compared to the EU average and the peer countries Hungary and Poland (see Table 43). It has remained 
consistently lower over the last ten-year period. The income inequality indicator in the Czech Republic 
has registered only a minimum growth of +0.1 p.p. over the last ten-year period, compared to a slightly 
higher growth in the EU (+0.2 p.p.).  

The proportion of the population reporting the unmet needs for medical care is very low in the Czech 
Republic, below 1%, which is also below the EU average of 2.5% and below the rates experienced in the 
peer countries Poland and Hungary (see Table 44). The low rate has remained unchanged in the Czech 
Republic over the last 10 years.  

In terms of the legislative changes in the area of social policy, the country has recently introduced 
paternity leave.12 The amendment to Act No. 187/2006 Coll., on Health Insurance, valid as of 1 January 
2009, was approved by the Senate in 2017.  The amendment introduces a new type of leave, so-called 
paternity leave, which is open to the father or any person who has taken a child of up to 7 years of age 
into care, substituting parental care. Paternity leave is a period of one week, which shall be taken in the 
first six weeks after the birth of the child / taking the child into care. The employee is free to choose which 
day to start the leave, as long as the first day of leave falls into this six-week period. The employer shall be 
obliged to excuse the absence of the employee from work, since it is considered an obstacle to work on 
the part of the employee.  The level of allowance shall correspond to the level of allowance for mothers 
on maternity leave, which is 70% of the daily assessment basis per day. 

 

                                                             

 

 

 
12 European Labour Law Network, Monthly Newsletter April 2017, http://ec.europa.eu/social/main.jsp?catId=157&langId=en  

Suggested QUESTIONS for DISCUSSION 

• Are the current policies considered to be sufficient to maintain the current positive social 
situation indicators? 

• What has been the impact of recently introduced paternity leave? Is the leave being used 
and how? 

http://ec.europa.eu/social/main.jsp?catId=157&langId=en
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2.2. Review of relevant social policies for integrating Roma  

2.2.1. Key indicators for Roma integration   
Roma form the biggest ethnic minority group in the Czech Republic. While official census data show only 
12 444 self-declared Roma, some expert estimates were of 188 000 Roma in the country, which was about 
1.7% of the country’s population13. Other sources show the number of Roma to be around 240,000.14 The 
vast majority of the Roma were Rumungre with a small minority of Vlax Roma.  

Regarding employment, EU MIDIS I and II surveys undertaken by FRA15 in 2011 and 2015 showed only 
minor improvements in the key Roma employment indicators. The surveys reported the unemployment 
level amongst Roma at 35% in 2011 and only slightly lower 32% in 2016. 11% Roma respondents reported 
retirement in 2011, while this rose to 17% in 2016. A slightly higher proportion 34% of respondents 
reported full or part-time employment in 2011 compared to 29% in 2016. Importantly, significantly fewer 
Roma reported discrimination in the labour market 12 months prior to the interview in 2016 (28%) than 
in 2011 survey (39%). Also, significantly fewer Roma respondents reported being discriminated against 
at work (17% in 2016 compared to 41% in 2011). 

Table 7:  Key Roma integration indicators in the Czech Republic: employment and labour   
market  

Indicators EU-MIDIS I EU-MIDIS II 

Unemployed 35% 32% 

Retired 11% 17% 

Full-time 27% 23% 

Part time 7% 6% 

Domestic tasks 2% 7% 

Job seeking   
Currently looking for job 31% 34% 

Discrimination at labour market   
Feeling discriminated in labour market in past 12 months 39% 28% 

Feeling discriminated at work during last 5 years 41% 17% 
Source: FRA MIDIS I and II surveys.  

Regarding education, Roma in all age groups had notably lower education achieved than non-Roma 
with 5% not completing primary education, 11% completing only primary education, 54% with lower 
secondary education, and 30% with upper secondary education in the age group 25-64. Non-Roma 
children were twice as likely to be enrolled at pre-school education16. The share of Roma pupils in 
“practical schools” (former special schools designed for children with disabilities) amounted to 26,4% in 

                                                             

 

 

 

13 OSI RI. (2010). No data no progress: Data Collection in Countries Participating in the Decade of Roma Inclusion 2005 – 2015. Open Society 
Institute, Roma Initiatives. 

14 Zprava o stavu romske mensiny v CR, 241,900 in 2014,  226,300 in 2015 and 245,800 in 2016.   
15 http://fra.europa.eu/en/tags/eu-midis  
16 UNDP. (2011). ‘Regional Roma Survey data on vulnerability of Roma, Czech Republic’. UNDP. 

http://fra.europa.eu/en/tags/eu-midis
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the Czech School Inspection survey and 32 to 35% in the Ombudsman survey, being 5-10 times higher 
than the proportion of Roma pupils in the general school population (Varvařovský 2011)17.  

Comparing the data from MIDIS I and MIDIS II surveys, a positive trend in increasing education attainment 
of Roma population can be identified. The share of Roma without formal education has almost halved, 
while the number of Roma having completed secondary education also increased significantly. While in 
2011 14% of Roma interviewees reported no formal education or incomplete primary education, in 2016 
it was only 8%. Between the two surveys, the share of Roma respondents with completed secondary or 
higher education increased from 20% to 33%. 

Table 8:  Key Roma integration indicators in the Czech Republic: education  

Education level achieved EU-MIDIS I EU-MIDIS II 

No formal education, Incomplete primary education 14% 8% 
Completed primary education 66% 59% 
Completed secondary or higher education 20% 33% 

Source: FRA MIDIS I and II surveys.  

Similarly, in the area of housing, fewer Roma report living in municipal housing stock in 2016 compared 
to 2011 (9% decrease) and more report living with a private landlord (8% increase). The share of owner-
occupied housing among Roma did not change, according to EU MIDIS survey data between 2011 and 
2016. 

Table 9:  Key Roma integration indicators in the Czech Republic: housing 

Indicators  EU-MIDIS I EU-MIDIS II 

Municipal housing 61% 52% 

Private landlord 24% 32% 

Ownership housing 11% 10% 

Discrimination in housing   
Feeling discriminated in housing in last 5 years 55% 65% 

Source: FRA MIDIS I and II surveys.  

Health problems for Roma population persist. Roma scored lower in relation to their overall health 
situation, less had access to medical insurance, they were two times less likely to visit the dentist and 
access cholesterol checks, and showed four times worse access to essential drugs, compared with the 
non-Roma.18 Roma respondents reported better health in 2016 compared to 2011 with 7% decrease in 
self-reported bad or very bad health (see Table 6). The rates of Roma who report they are limited by their 
health status in everyday activities has not changed. 

 

 

 

                                                             

 

 

 

17 Varvařovský, P. (2011). Výzkum veřejného ochránce práv k otázce etnického složení žáků bývalých zvláštních škol. Brno: Kanclář Veřejného 
ochránce práv. 

 

18 UNDP. (2011). ‘Regional Roma Survey data on vulnerability of Roma, Czech Republic’. UNDP. 
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Table 10: Key Roma integration indicators in the Czech Republic: health 

Indicators EU-MIDIS I EU-MIDIS II 

Very good or good health 57% 62% 

Fair health 21% 23% 

Bad or very bad health 22% 15% 

Health limits to everyday activities   
Not limited in everyday activities due to health 66% 65% 

Limited in everyday activities 24% 25% 

Severely limited in everyday activities 10% 10% 
Source: FRA MIDIS I and II surveys.  

2.2.2. Analysis of key achievements and challenges in relation to Roma integration policies 

Strategic approaches to address Roma integration challenges have been in place in the Czech Republic 
for some time. Since 2010, the country had two strategic documents tackling the situation of Roma: the 
governmental Roma Integration Action Plan for 2010-2013, and the Strategy for combating social 
exclusion for the period 2011-2015. The situation of Roma was also tackled in strategic documents by the 
Ministry of Interior of the Czech Republic, and Ministry of Education, Youth and Sports. The current 
strategic document is the Roma Integration Strategy for 2015-202019, which also adopted the 2011 EU 
Framework for National Roma Inclusion Strategies (NRIS).  Its key provisions are summarised in Table 11 
below.  

Table 11: Strategic aims  
Strategic Aims Specific objectives 

Thematic  • Efficient support of Roma as an independent national minority, support of Romani language and 
culture 

• Lowering education gap between Roma and the majority society by ensuring equal access to high 
quality education at all levels 

• Increasing employment and economic activity of Roma 
• Ensuring equal access of Roma to decent housing 
• Ensuring equal access of Roma to social services and healthcare 

Horizontal  • Ensuring that Roma are treated equally and are protected against discrimination 
• Safe coexistence  

 
Structural  • Promoting Roma integration and at regional and local level and combating social exclusion 

• Establishing a functional network that supports the implementation of Roma Integration Strategy 
• Fostering Roma participation in public life 
• Efficient cooperation at Union and international level 
• Promoting knowledge that supports interethnic coexistence 
 

Source:  The Roma Integration Strategy by 2020, p. 10, February 2015; available at 
https://ec.europa.eu/info/sites/info/files/roma_czech_republic_strategy2_cs.pdf  

The Roma Integration Strategy stipulates the thematic, horizontal and structural strategic aims (see 
Table 11). This is based on the gap identified between the Roma population and wider society in the field 
of education, housing and employment.  

                                                             

 

 

 
19 https://www.vlada.cz/assets/ppov/zalezitosti-romske-komunity/Strategie-romske-integrace-do-roku-2020.pdf  

https://ec.europa.eu/info/sites/info/files/roma_czech_republic_strategy2_cs.pdf
https://www.vlada.cz/assets/ppov/zalezitosti-romske-komunity/Strategie-romske-integrace-do-roku-2020.pdf
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The Strategy aims at overcoming these issues and at improving the situation of Roma in these areas.20 
The strategy is being implemented through three different channels – at international and EU level, at 
central level, and at regional and local level. The strategy is funded by various sources due to its high 
complexity. The financial resources compose of national level funds, ESF and European Regional 
Development Fund (from Integrated Regional Operational Programme). 

A very similar government Strategy on the Fight Against Social Exclusion was adopted by the Czech 
government for the period 2014-202021. Roma who are suffering social exclusion, especially those living 
in socially excluded localities are covered in this strategy. The strategy is accompanied by an action plan 
with strategic goals, specific goals and measures. Each measure is described in detail, assigned an 
indicator, main responsible person/entity, due date and budget. A coordination group at the level of 
deputy ministers is gathering twice a year to assess the implementation. In 2018, the strategy will be 
assessed in mid-time and renewed.  

In terms of the governance,22 three public officials were allocated to the Office of the government of 
Czech Republic with duty to implement and process the Czech NRIS. Each ministry which is mentioned 
as having a role in the implementation of the NRIS has a designated official who serves as contact point, 
monitors and reports to the central office.  

In addition, there is also a governmental advisory council on Roma community affairs, which is a 
representative body headed by the prime minister with Roma civil society members. It was founded in 
1997 as Inter-ministerial Commission for Roma community affairs, then transformed into Government 
Council for Roma affairs, and later renamed Government Council for Roma minority affairs. The Council 
consists of ministerial representatives and civil society members: the president is the current Minister of 
Justice, the vice-president is a Roma civil society representative. Among the other members, there is the 
Minister for Regional development, Minister of Health and Social Affairs, Minister of Education, Minister 
of Culture, and deputy minister from Ministry of Health. 

The government council is tasked to secure inter-ministerial cooperation in the inclusion of Roma, and 
implementation of the strategic documents. It collects, discusses and suggest adoption of all relevant 
information and policies related to Roma inclusion, to the government. Each year it prepares a report on 
the advancements in Roma integration and submits it to the government.   

In terms of concrete policy measures, most progress has been achieved in the area of education.  

The change has been driven by the so-called DH legal ruling of the European Court of Human Rights.23 As 
a consequence, the general educational inclusion policy was adopted and is being implemented.  

Since the European court ruling, the Czech Republic has taken steps in ensuring equal access to education 
for Roma. Between 2007-2009 a school reform was initiated, and the process was mirrored in 2010-2013 
                                                             

 

 

 
20 The Roma Integration Strategy by 2020, p. 10, February 2015; available at 

https://ec.europa.eu/info/sites/info/files/roma_czech_republic_strategy2_cs.pdf  
21 https://www.mpsv.cz/files/clanky/19478/Strategie_EN.pdf  
22 See also https://ec.europa.eu/info/strategy/justice-and-fundamental-rights/discrimination/roma-and-eu/roma-integration-eu-country/roma-

integration-czech-republic_en  
23 European Court of Human Rights ruling of DH vs. Czech Republic (ECtHR 2007). In 2000, a group of Czech Roma pupils filed a complaint to the    

European Court of Human Rights against Czech Republic because of being assigned to special schools for children with learning difficulties 
between 1996-1999. The complaint was supported by extensive research that pointed to systematic segregation of Roma pupils in education 
system. In 2006, the court ruled that the applicants were denied the right to education.  

https://ec.europa.eu/info/sites/info/files/roma_czech_republic_strategy2_cs.pdf
https://www.mpsv.cz/files/clanky/19478/Strategie_EN.pdf
https://ec.europa.eu/info/strategy/justice-and-fundamental-rights/discrimination/roma-and-eu/roma-integration-eu-country/roma-integration-czech-republic_en
https://ec.europa.eu/info/strategy/justice-and-fundamental-rights/discrimination/roma-and-eu/roma-integration-eu-country/roma-integration-czech-republic_en


Social and Employment Policies in the Czech Republic 

PE 618.993 25 

with the Roma Action Plan and the 2015-2020 NRIS. Furthermore, an action plan for the implementation 
of the DH ruling, strategies and new legislation was prepared by the Ministry of Education. The whole 
process was accompanied by the work of regional centres for inclusive education support. One of the 
main aspects is mandatory financial support towards special needs of children in the mainstream 
education, i.e. providing them with an assistant to the teacher. This, together with the ban on the 
placement of children without mental health issues to special schools, is aimed to close the gap between 
Roma and non-Roma pupils studying in special schools.  

Another relevant measure in the area of education relates to pre-primary education. Since September 
2017, the last year of pre-school is compulsory for all children and free of tuition, and it is considered a 
part of compulsory education. Kindergartens are obliged to accept all eligible children. 

The 2015 Education Act also brought some key changes.  The act guarantees equal access to education 
for all pupils, with the prohibition of the categorisation of pupils. The Act requires the adoption of 
supportive measures that ensure quality education for children with any need in mainstream system. 
Instead of separate schools where Roma children would be segregated the act now promotes equal 
access to education for all.  

In relation to funding, Roma specific calls were issued in Operational Programme (OP) Education (see 
section 2.2.4), the largest part being used for unit costs projects of kindergartens and primary and 
secondary schools (calls 16_022, 23, 35 and 42). The main aim of these calls is to support the social 
integration of marginalised communities including Roma. Until March 2018, a total of 633 projects were 
supported with an allocation of 585,17 million CZK (EUR 22.9 million)24.  

In addition, several calls were issued for the support of inclusive education (02_15_007 and 02_16_021), 
the latter call aimed at socially excluded localities. Call 02_16_037 aims at physically disabled pupils and 
the implementation of National Action Plan for Inclusive Education for them. A total of 74 projects with 
allocation of 1615,9 million CZK (EUR 63.4 million) were supported. Furthermore, two large individual 
projects realised by the Ministry of Education were supported: “Support for joint education in 
pedagogical practice”, and “Joint education and step by step support for schools: Implementation of 
Action Plan for inclusive education and methodological support”, realised by National Institute for 
Further Education, with a total allocation of 340,8 million CZK (EUR 13.3 million). 

At the current moment, the Ministry of Education, Youth and Sports have announced and administrates 
a grant programme “Supporting the Integration of Roma Community in 2018”. 25 The initiative aims 
at ensuring the access to mainstream education for Roma pupils. In addition, it focuses not only on Roma 
pupils, but also on other children and mainly their interaction with Roma pupils to foster dialog between 
different cultures. The activities of this grant programme cover four different areas and different aims in 
each area, as described in Table 12. There were 48 applications submitted in 2018 and 35 have been 
accepted with the total budget of 12.800 million CZK (EUR_400 000). 26 

                                                             

 

 

 
24 http://www.msmt.cz/strukturalni-fondy-1/kompletni-prehled-podporenych-projektu-op-vvv. The exchange rate used in the report is 1 CZK = 

0,0392813 EUR. 
25 Support for the Integration of Roma Community in 2018; available at http://www.msmt.cz/file/44556/    
26 A list of projects supported by the grant programme “Support for the Integration of Roma Community in 2018”, available at 

http://www.msmt.cz/file/45620/  

http://www.msmt.cz/strukturalni-fondy-1/kompletni-prehled-podporenych-projektu-op-vvv
http://www.msmt.cz/file/44556/
http://www.msmt.cz/file/45620/
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Table 12: Grant programme – main areas and their aims 

Area Aims 
Pre-primary education • Supporting increased participation of Roma children in pre-primary education 

• Fostering activities that improve Roma children’s readiness to primary education 
• Supporting activities that aim at involving Roma families in pre-primary education to raise parents’ 

awareness about the benefits of pre-primary education for their children 

Family and school 
cooperation in pre-school 
and primary education 

• Setting up efficient communication and cooperation between Roma parents and a school 
• Promoting activities that aim at increasing the competencies of professional staff in the field of 

Roma children and pupils 
• Active cooperation of Roma parents and a school and supporting greater involvement in activities 

in pre-primary and primary education 
Education of Roma pupils at 
elementary school and 
promotion of successful 
transition to high school 

• Supporting activities that help Roma pupils in overcoming difficulties while being involved in 
primary education 

• Fostering activities that focus on prevention of leaving the education early 
• Supporting activities to prevent or resolve bullying at schools due to ethnicity 
• Providing information and counselling to Roma families in relation to the choice of occupation or 

further education possibilities 
Leisure activities for Roma 
children and pupils 

• Promoting partnership between non-profit organizations that focus on working with Roma 
children and young people and other non-profit organizations  

• Encouraging joint meetings of children and young people and the Roma community and those 
who do not belong to this community through joint leisure activities 

• Supporting personal development of Roma children and pupils and their involvement of Roma 
children and pupils in long-term leisure activities  

Source:  Supporting the Integration of Roma Community in 2018 (Podpora integrace romské menšiny v roce 2018), p.3.  

In terms of the general anti-discrimination framework, the Anti-discrimination Act, which transposed 
EU equality legislation in the Czech legislation, was approved in 2009. As a result, Roma do not have the 
burden of proof when initiating an anti-discrimination case. In addition, the fee for filing an 
antidiscrimination case was lowered from 2 000 CZK to 1 000 (EUR 39). One of the features of the Czech 
anti-discrimination system is that the Public defendant of rights does not have the competence to initiate 
an antidiscrimination case. A legislative change, that would have allowed for it, and give the defendant 
the possibility to challenge the legislation in the Constitutional court, was not approved by Czech 
parliament in 2017.  

However, despite the progress achieved, significant challenges remain regarding the integration of 
Roma. Academic literature found that high numbers of Romani children are still being misdiagnosed with 
special educational needs (SEN) and offered a limited and inappropriate education, with institutional 
discrimination persisting in the academic system.27 Discriminatory streaming of Roma into special 
remedial schools for the mentally disabled influences negatively both labour market outcomes and the 
level of educational attainment of Roma people.28 

                                                             

 

 

 
27 Laura Cashman (2017) New label no progress: institutional racism and the persistent segregation of Romani students in the Czech Republic, 

Race Ethnicity and Education, Volume 20, 2017 - Issue 5: Contexts that Discriminate: International Perspectives on the Education of Roma 
Students. 

28 Niall O'Higgins, Christian Brüggemann The Consequences of Cumulative Discrimination: How Special Schooling Influences Employment and 
Wages of Roma in the Czech Republic, European Educational Research Journal, Vol 13, Issue 3, pp. 282 – 294, First Published January 1, 2014, 
https://doi.org/10.2304/eerj.2014.13.3.282 
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At the EU level, in September 2014 European Commission launched infringement procedure against the 
Czech Republic under the Racial Equality Directive, due to persisting discrimination of Roma children in 
education.29 The case remains still active. 

2.3. Review of key social policies with the European dimension   

2.3.1. Free movement of workers 

Labour mobility (movement of Czech nationals to other Member States and inflows of other EU 
nationals to the Czech Republic) is very low. As shown in Figure 1, the overall net intra-EU mobility 
(difference between the outflows of own nationals and inflows of other EU MS nationals) was below 
10,000 in 2015 (latest data available in Eurostat). This is in contrast to a high outward mobility rate in 
neighbouring Poland, for example but is similar to the low mobility rate experienced in Hungary.  

 

 

 

 

 

 

 

 

 

 

 

                                                             

 

 

 
29 http://ec.europa.eu/atwork/applying-eu-law/infringements-

proceedings/infringement_decisions/index.cfm?lang_code=EN&typeOfSearch=true&active_only=0&noncom=0&r_dossier=&decision_date
_from=&decision_date_to=&EM=CZ&DG=JLSE&DG=JUST&title=&submit=Search  

Suggested QUESTIONS for DISCUSSION 

• Where is the policy focus going to be placed in the next steps to address the remaining 
Roma inclusion challenges? 

• Is the progress achieved in the inclusion in the education area considered to be extended 
to other policy areas?  

• Is there enough institutional capacity in the public administration to address the 
remaining Roma inclusion challenges?  

http://ec.europa.eu/atwork/applying-eu-law/infringements-proceedings/infringement_decisions/index.cfm?lang_code=EN&typeOfSearch=true&active_only=0&noncom=0&r_dossier=&decision_date_from=&decision_date_to=&EM=CZ&DG=JLSE&DG=JUST&title=&submit=Search
http://ec.europa.eu/atwork/applying-eu-law/infringements-proceedings/infringement_decisions/index.cfm?lang_code=EN&typeOfSearch=true&active_only=0&noncom=0&r_dossier=&decision_date_from=&decision_date_to=&EM=CZ&DG=JLSE&DG=JUST&title=&submit=Search
http://ec.europa.eu/atwork/applying-eu-law/infringements-proceedings/infringement_decisions/index.cfm?lang_code=EN&typeOfSearch=true&active_only=0&noncom=0&r_dossier=&decision_date_from=&decision_date_to=&EM=CZ&DG=JLSE&DG=JUST&title=&submit=Search
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Figure 2:  Net migration and mobility flows in countries with smaller mobility flows, 
working age 20-64, 2015 

Source: 2017 Annual Report on intra-EU Labour Mobility,  
available at http://www.ec.europa.eu/social/BlobServlet?docId=17165&langId=en    

 

Similarly, the outflow rate of Czech nationals to other EU Member States is the second lowest in the EU 
(see Figure 2), after Slovakia (calculated as the share of own nationals leaving the country in the total 
working age population). In 2015, latest year when data is available, 12,000 movers from other EU 
Member States were observed, and such inflows remained stable since 2009.  Flows to the Czech Republic 
are mainly made up of other EU-13 nationals (chiefly Slovakians, but also large numbers of Romanians, 
Bulgarians, Hungarians and Polish), and Germans also constitute an important group moving to the 
Czech Republic (their size equalling that of Romanians and Bulgarians).   

 

 

 
 

 

 

 

 

 

 

http://www.ec.europa.eu/social/BlobServlet?docId=17165&langId=en
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Figure 3:  Outflow rate of nationals, 2015 

 
Source: 2017 Annual Report on intra-EU Labour Mobility,  
 available at http://www.ec.europa.eu/social/BlobServlet?docId=17165&langId=en  
 

Whilst intra-EU mobility is conditioned by a complex interplay of push and pull factors, the lack of 
language skills is perceived as one of the main barriers to find a suitable job among EU movers of the first 
generation. Indeed, in the Czech Republic, this obstacle was perceived by 66% of respondents to the 
Eurostat ad-hoc LFS module, one of the highest proportions in the countries covered in the survey.30  

The Czech Republic has an important incidence of cross-border mobility with Slovakian workers 
commuting to the country, driven by both greater economic opportunities and cultural and linguistic 
similarities.31 In 2016, around 6,300 such Slovakian workers were counted as working across the border 
in the Czech Republic, which is however is 37% decrease from around 10,000 such workers observed in 
2008. This decrease is attributed, at least partially, to the increase of employment opportunities and 
attractiveness of moving to Austria. In any case, this indicates close interlinkages between the labour 
markets in the Czech Republic, Austria and Slovakia.  

The main EU legislation on free movement of workers is implemented in the Czech Republic as 
follows.  

The implementation of the Directive 2014/54/EU on measures facilitating the exercise of rights conferred 
on workers in the context of freedom of movement for workers noted that the legal framework applicable 
to protect Union workers against victimisation in the Czech Republic, similar to many other Member 

                                                             

 

 

 
30 Source: 2017 Annual Report on intra-EU Labour Mobility, available at http://www.ec.europa.eu/social/BlobServlet?docId=17165&langId=en     
31 Ibid.   

http://www.ec.europa.eu/social/BlobServlet?docId=17165&langId=en
http://www.ec.europa.eu/social/BlobServlet?docId=17165&langId=en
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States, is set by already existing regulations.32 These then apply also to cases of victimisation of EU 
workers. These are mainly norms provided for by anti-discrimination law and labour law. The applicable 
norms are those granting protection to workers against discrimination and victimisation can be found in 
the Czech Non-discrimination Act. The role of the Labour Inspectorate is highlighted, inasmuch as it 
represents the public authority competent for checking the respect of rights at work, including those 
provided for by EU law and applicable to Union workers.  

Among the forms of sanctions, the Czech Republic provides that the competent authority can generally 
demand termination of the discrimination/victimisation and removal of its effects for Union workers and 
order the cease of retaliation and/or forbid continuing or repeating victimisation. The country provides 
also for economic compensation and an EU worker suffering retaliation has a right to receive 
compensation. For instance, as far as the Czech Republic is concerned, it is stated that the person suffering 
retaliation has a right to “financial remedies”. Also, fines can be imposed upon the employer retaliating 
against an EU worker. In the Czech Republic, fines can be imposed where administrative law applies. For 
instance, in the Czech Republic, “if the employer commits an administrative offense in the sense of 
victimisation of employees, there is a fine settled by Section 11 and 24 of Act No 251/2005 Coll. up to 
1,000,000 CZK (some €37,000)”. 

Act No. 365/2017 amending Act No. 198/2009 Coll., the Anti-discrimination Act, as amended, and other 
related acts has come into effect on 01 January 2018. 33  The amendment makes explicit reference to 
Regulation No. 492/2011, on free movement of workers within the EU, in terms of grounds for equal 
treatment and discrimination in order to make clear that actions determined both by the Anti-
discrimination Act and the Regulation are considered discriminatory. Accordingly, citizenship is explicitly 
established as a protected ground against discrimination. Prohibition of discrimination on the grounds 
of citizenship in other areas will be regulated by other specific legislation.  

There is also a proposal to amend the Ombudsman Act, which introduces new competences concerning 
the free movement rights of EU citizens and their family members. The Ombudsman will thus be able to 
monitor and promote the right of free movement both in the area of free movement of workers and in 
the area of free movement of other citizens. The draft has been submitted to the Senate where a decision 
will be adopted by 15 October 2017; thereafter, the draft will be passed to the President. The proposed 
date of effect is 1 January 2018. This legislation aims to transpose Directive 2014/54/EU on measures to 
facilitate the exercise of the rights of EU citizens and members of their families in connection with their 
right to freedom of movement. 

In relation to the frontier or cross-border workers, the implementation of the No 492/2011 is assessed 
mostly as satisfactory in the Czech Republic and no explicit obstacles are noted in relation to access to the 
right of assistance by employment offices, right to vocational training, to trade union membership, social 
and tax benefit access, and access to housing34. Implicit barriers relating to the residency requirement 
and thus potentially negatively affecting the cross-border workers have been however noted: 

• To gain access to employment offices, a residence address needs to be communicated, or a place of 
stay. Thus, cross-border workers do commute on a daily basis may experience difficulties in accessing 

                                                             

 

 

 
32 FreSsco analytical report 2016 - Effective judicial protection in the framework of Directive 2014/54/EU, available at   

http://ec.europa.eu/social/main.jsp?catId=1098&langId=en  
33 European Labour Law Network, Monthly Newsletter January 2018, http://ec.europa.eu/social/main.jsp?catId=157&langId=en  
34 FRESCO Comparative report on the situation of frontier workers under EU law on free movement of workers (2015).  

http://ec.europa.eu/social/main.jsp?catId=1098&langId=en
http://ec.europa.eu/social/main.jsp?catId=157&langId=en
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the employment office assistance. Similarly, residence requirements can constitute an obstacle as 
regional labour offices are responsible for the benefits and in-kind assistance.  

• Foster care allowance is subject to having a long-term residency, and housing, living allowance and 
immediate allowance are also subject to a residency requirement. 

• Tax advantages are granted to individuals who generate at least 90% of their income in the Czech 
Republic, which may prove to be a high threshold for various frontier workers to attain. 

2.3.2. Employment of third country nationals 
Labour migration from third-country nationals plays an increasing role in the employment policies. A new 
law on the employment of third country nationals was approved in 2017, amending Act No. 326/1999 
Coll., the Aliens Act, No. 435/2004 Coll., on Employment, and other related acts. This Act aims to transpose 
Directive 2014/36/EU of the European Parliament and of the Council of 26 February 2014 on the 
conditions of entry and stay of third-country nationals for the purpose of employment as seasonal 
workers and of Directive 2014/66/EU of the European Parliament and of the Council of 15 May 2014 on 
the conditions of entry and residence of third-country nationals in the framework of an intra-corporate 
transfer. The Chamber of Deputies approved several changes in the third reading, all of them concerning 
the Aliens Act, in terms of procedural issues of obtaining work permits, e.g. the impossibility of obtaining 
an employee card if the employer is “unreliable”. The employer may be considered unreliable, e.g. for not 
fulfilling its obligations towards authorities (social security, tax, customs, etc.) or being put into 
liquidation. 

2.3.3. Social security coordination35  
The report on the effective judicial protection in the framework Directive 98/49/EC on safeguarding the 
supplementary pension rights of employed and self-employed persons moving within the European 
Union noted that for the Czech Republic, the existing national legal framework covers adequately the 
matters and persons covered by the Directive.36 However, the report did identify some potential problem 
areas in the application of the Directive. Scheme members exercising their right to free movement can 
face problems with transfer of their contributions abroad, if they wish to do so.  

                                                             

 

 

 
35 The main EU legislation are Regulation (EC) No 883/2004 and Implementing Regulation (EC) No 987/2009.  

36 FRESCO Network (2017) Reply to an ad hoc request for comparative analysis - Implementation of Directive 98/49/EC on safeguarding the 
supplementary pension rights of employed and self-employed persons moving within the European Union  
http://ec.europa.eu/social/main.jsp?catId=1098&langId=en  

Suggested QUESTIONS for DISCUSSION 

• Are measures being considered to address the low mobility of workers to and from the 
country?  

• Are the policies considered sufficient to support the smooth operation of the cross-border 
mobility with Slovakia and Austria? 

http://ec.europa.eu/social/main.jsp?catId=1098&langId=en
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This is because the Czech legislation does not envisage that the contributions would be transferable to 
another pension company without a residence in the Czech Republic. Case law which can be mentioned 
are the cases against the Czech Republic on the non-implementation of the relevant Directive, in which 
the CJEU held that the Czech Republic has failed to fulfil its obligations under Article 22(1) of Directive 
2003/41/EC of the European Parliament and of the Council of 3 June 2003 on the activities and 
supervision of institutions for occupational retirement provision (European Commission v Czech 
Republic, C-343/08, EU:C:2010:14.). 

The country also has three bilateral agreements combatting fraud and error in the social security field 
with France, Germany and the Netherlands, although these agreements are rarely applied37. Generally, 
the cooperation between institutions is done within Regulation 883/2004 provisions on exchange of 
information. 

Due to the low intra-EU mobility to and from Czech Republic, there are few issues in relation to the 
administration of social security coordination (see Table 13). This applies to the low (and below EU-
average) number of employment forms, cross-border healthcare costs incurred, number of family 
benefits and pension benefits exported abroad.  

Table 13: Key indicators of social security coordination  

Area Indicator 2016 2017 
Czech 
Republic 

EU average Czech 
Republic 

EU average 

Employment As a sending MS: number of 
forms issued38 as % in total 
employed population 

0.8% 0.9% 0.9% 1.0% 

As receiving MS: number of 
forms issued39 as % in total 
employed population 

0.4% 0.6% 0.4% n/a 

Cross border 
healthcare 

Reimbursement of cross 
border healthcare as a share of 
total health expenditure 

0.4% 0.3% 0.4% 0.4% 

Unemployment % of unemployed persons 
who have exported their 
unemployment benefits 

0.10% 0.14% 0.09% 0.21% 

Family benefits % of the households entitled 
to a family benefit living 
abroad 

0.1% 1.4% 0.1% 1.2% 

Pensions Number of pension 
beneficiaries who reside 
abroad as % of total pensions 
beneficiaries 

n/a n/a 2.7% 2.8% 

Source: Coordination of social security systems at a glance 2016 and 2017 Statistical Reports40.  

Furthermore, the extent of fraud and error associated with the use of the benefits in the field of EU 
social security coordination in the Czech Republic is rather low.41 No cases of fraud and/or error were 

                                                             

 

 

 
37 Annex II to the 2017 report - Fraud and error in the field of EU social security coordination, available at 

http://ec.europa.eu/social/main.jsp?catId=1154&langId=en  
38 To persons insured in a MS other than the MS of temporary employment, PD A1.  
39 To posted workers according to Article 12 of Regulation 883/2004.  
40 Available at http://ec.europa.eu/social/main.jsp?catId=849&langId=en&furtherPubs=yes  
41 Fraud and error in the field of EU social security coordination, Reference year: 2016, available at 

http://ec.europa.eu/social/main.jsp?catId=1154&langId=en  

http://ec.europa.eu/social/main.jsp?catId=1154&langId=en
http://ec.europa.eu/social/main.jsp?catId=849&langId=en&furtherPubs=yes
http://ec.europa.eu/social/main.jsp?catId=1154&langId=en
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observed in the field of healthcare and sickness benefits in kind for example. The country did report a few 
hundred cases of inappropriate use of the European Health Insurance Card (EHIC) in 2016, which 
constituted however a small share (0.2%) of all EHIC claims paid in the country. Furthermore, the country 
had 41 cases of fraud and error in relation to the aggregation of periods for unemployment benefits, 
mostly relating to the information being incomplete, which constituted 7.9% of total PDs U1 received 
and resulted in EUR 3,925 loss. In addition, 199 cases of error (not fraud) were reported in 2016 when 
exporting family benefits abroad, which constituted 21% of all exported cases, and related to the amount 
of EUR € 127,065 (12% of overall exported amount).  

Similar to other Member States, the Czech authorities face challenges in determining the place of 
residence when the workers work across several Member States and consider the current legal criteria 
for this to be ambiguous.42 Usually the competent institution has to rely only on the information provided 
by the applicant, which often leads to error and/or fraud. The Czech Republic authorities raised an issue 
that although there is Article 11 of Regulation (EC) No 987/2009, Decision U2 and judgments of the Court 
of Justice of the European Union (CJEU) there are no specific criteria to assess residence, which gives rise 
to one of the biggest problems in the field of coordination. This is a problem for workers who face 
difficulties to understand the rules as well as the public officials for whom it is difficult to explain it to 
clients and resolve the consideration of residence. Moreover, according to the Czech Republic it seems 
that there is no united approach towards this matter across the Member States. 

The country also appears to face an issue with the coordination of pension benefits with Austria43. the 
Czech Republic reported an issue concerning pension benefits. In pension cases issues are sometimes 
raised if the insured person (usually) lives in Austria, and the attending physician is also in Austria, but the 
claim for an invalidity pension is submitted in the Czech Republic, because that is the place of permanent 
residence of the insured person. In such cases it quite often happens that Austria demands the form E 
213 CZ from the Czech Republic even if all the medical reports are available only in Austria (in German). 
In the Czech Republic the medical reports (sent from Austria) have to be translated from German into 
Czech. The form E 213 CZ is produced in Czech and sent to Austria, where this form has to be translated 
again into German.  

                                                             

 

 

 
42 Ibid. 
43 Ibid.  

Suggested QUESTIONS for DISCUSSION 

• Are measures being considered to address the challenges identified such as the 
requirement for residence, pension coordination with Austria?  

• Are the policies considered sufficient to support the smooth operation of the social 
security coordination? 
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2.3.4. Posting of workers 

The numbers of workers posted to and from the Czech Republic are comparatively low.44 In 2016, the 
country received 22,743 workers (11th position amongst EU28) and sent 49,578 workers to other MS (16th 
position) (in the context of overall working age 15-64 population being 6.7 million, this is below 1%). The 
trend in receiving workers has been relatively stable since 2010 (around 20,000-30,000 workers annually). 
However, the number of posted workers from the country has increased sharply in 2016, having been 
relatively stable around 20,000 in the years since 2010. The posting of workers from and to the country 
occurs mostly with the neighbouring countries. Most of the workers posted to the Czech Republic come 
from Slovakia and Poland, most of the Czech workers posted abroad go to Germany and Slovakia. 

In relation to the legislative framework, in 2017, the amendment to Acts No. 435/2004 Coll. on 
Employment, No. 251/2005 Coll. on Labour Inspection, and No. 262/2006 Coll. Labour Code were adopted 
transposing Directive 2014/67/EU on the enforcement of Directive 96/71/EC on the posting of workers in 
the framework of the provision of services and amending Regulation No. 1024/2012 on the administrative 
cooperation through the IMI. The Act supplementing and amending the Labour Code transpose the 
Directives 96/71/EC; 2014/67/EC and Regulation 1024/2012 on the posting of workers.45 The Labour Code 
regulates the terms and conditions of workers posted to the Czech Republic, the standard number of 
working hours reaches 40 hours per week. Workers may work overtime that may amount to 8 hours per 
week. All the regulations correspond with the directive of the European Parliament and the Council 
adopted in 2003 (No.2003/88/ES). The Labour Code also includes regulations for holidays, minimum 
wage, health and security, working conditions for pregnant employees, employees who breastfeed, 
women up to ninth month after giving birth, young employees and equal treatment of men and women 
and no discrimination. 46 

Regarding obligations linked to posting of workers to the Czech Republic, the main legislative act is the 
law No.435/2004 Coll. about employment. When it comes to posting Czech workers within the EU, the 
Labour Code does not have a separate section for this matter. It has regulations in relation to: 

• Posting to a business trip abroad 
• Changing employment – change of a workplace 
• Transfer of an employee 

There is no limit for a business trip in terms of territory or the number of days. Specific rules apply to 
certain employees such as pregnant women. The content of employment changes by changing a 
workplace.  

Three condition needs to be met: 

• An employee must agree with changing the workplace 
• Changing a workplace must be done within the same employer 
• Provision need must arise to change a workplace of an employee 

                                                             

 

 

 
44 Country factsheet - posted workers in The Czech Republic  2016 (2018), http://ec.europa.eu/social/main.jsp?catId=471&langId=en  
45 European Labour Law Network, Annual Flash Report Labour Law, May 2016 – April 2017, Based on monthly country reports. 
46 PTÁČKOVÁ, Leona. Posting of workers within the EU, Prague, 2015. Rigorosum thesis. The Charles University in Prague, Faculty of Law,  

Department of Labour Law and Social Security Law. Available at https://dspace.cuni.cz/handle/20.500.11956/68138   

http://ec.europa.eu/social/main.jsp?catId=471&langId=en
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In the process of the revision of the 1996/71/EC Posting of Workers Directive, the Czech Republic, 
along with other Eastern European Member States, took the official position not to revise the Directive.47 
The Czech government argued that a review of the 1996 Directive is premature and should be postponed 
after the deadline for the transposition of the Enforcement Directive has elapsed and its effects carefully 
evaluated and assessed. It had expressed the concern that the principle of equal pay for equal work in 
the same place may be incompatible with the single market, as pay rate differences constitute one 
legitimate element of competitive advantage for service providers. Moreover, it has taken the position 
that posted workers should remain under the legislation of the sending Member State for social security 
purposes, and no measure should thus be taken to revise the linkages between the posting of workers 
and the social security coordination. Thus, the Commission’s current proposal for the revision of the 1996 
Posting of Workers Directive48 contradicts the official position of the Czech Republic. 

  

                                                             

 

 

 
47 See Commission Staff Document: Impact Assessment concerning the revision of the Posting of Workers Directive - SWD(2016)52 Impact 

Assessment, http://ec.europa.eu/social/main.jsp?catId=471&langId=en 

48 See Proposal for a Directive of the European Parliament and of the Council amending Directive 96/71/EC of the European Parliament and of 
the Council of 16 December 1996 concerning the posting of workers in the framework of the provision of services - COM(2016)128, 
http://ec.europa.eu/social/main.jsp?catId=471&langId=en  

Suggested QUESTIONS for DISCUSSION 

• Are the policies considered sufficient to support the smooth operation of the posting of 
workers? 

• What is the current government position towards the Commission’s proposal to revise 
the 1996 Posting of Workers Directive? Is the opposition to the proposed revision still 
maintained? 

http://ec.europa.eu/social/main.jsp?catId=471&langId=en
http://ec.europa.eu/social/main.jsp?catId=471&langId=en
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ANNEX: STATISTICAL INFORMATION  
Table 14:  GDP growth rate (in % over previous year) 

 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 
Czech 
Republic  

2.7 -4.8 2.3 1.8 -0.8 -0.5 2.7 5.3 2.6 4.4 

Poland 4.2 2.8 3.6 5 1.6 1.4 3.3 3.8 2.9 4.6 
Hungary  0.9 -6.6 0.7 1.7 -1.6 2.1 4.2 3.4 2.2 4 
EU28 
average  

0.4 -4.3 2.1 1.7 -0.4 0.3 1.8 2.3 2 2.4 

Source:  Eurostat, http://ec.europa.eu/eurostat/tgm/table.do?tab=table&init=1&language=en&pcode=tec00115&plugin=1  

Table 15:  Employment change by economic activity NACE Rev.2, 2008-2016 

 Sector   
Czech 
Republic Hungary Poland 

European 
Union  

Professional, scientific and technical activities 26% 2% 42% 18% 

Information and communication 25% 23% 21% 8% 

Education 18% 8% -1% 9% 

Human health and social work activities 10% 13% 12% 14% 

Arts, entertainment and recreation 8% 27% 8% 12% 

Public administration and defence; compulsory social security 4% 62% 9% -3% 

Manufacturing 3% 12% 1% -10% 

Accommodation and food service activities 2% 22% 22% 14% 

Financial and insurance activities 1% 1% 12% -2% 

Administrative and support service activities 0% 58% 16% 16% 
Wholesale and retail trade; repair of motor vehicles and 
motorcycles -3% -6% 1% -1% 

Other service activities -4% 1% 9% 0% 

Transportation and storage -5% 8% 7% 0% 
Water supply; sewerage, waste management and remediation 
activities -6% 28% 2% 6% 

Real estate activities -7% 4% 9% 8% 

Agriculture, forestry and fishing -8% 31% -20% -15% 

Electricity, gas, steam and air conditioning supply -13% 1% -1% 0% 

Construction -20% -10% -2% -20% 

Mining and quarrying -30% -8% -3% -17% 
Source:  Eurostat, Employment by sex, age and economic activity (from 2008 onwards, NACE Rev. 2) - 1 000 [lfsa_egan2]. In bold 

are the sectors with largest numbers of employed people in 2016 (see figure 2.1).  

Table 16:  Employment rate (overall and by gender) 
 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 

CZ 72 72.4 70.9 70.4 70.9 71.5 72.5 73.5 74.8 76.7 78.5 

Men 81.5 82 80.2 79.6 79.9 80.2 81 82.2 83 84.6 86.3 

Women 62.4 62.5 61.4 60.9 61.7 62.5 63.8 64.7 66.4 68.6 70.5 

PL 62.7 65 64.9 64.3 64.5 64.7 64.9 66.5 67.8 69.3 70.9 

Men 70.2 73 72.6 71.3 71.9 72 72.1 73.6 74.7 76.4 78.2 

Women 55.5 57.3 57.6 57.3 57.2 57.5 57.6 59.4 60.9 62.2 63.6 

HU 62.3 61.5 60.1 59.9 60.4 61.6 63 66.7 68.9 71.5 73.3 

Men 69.8 68.7 66.5 65.5 66.4 67.3 69.3 73.5 75.8 78.6 81.0 

http://ec.europa.eu/eurostat/tgm/table.do?tab=table&init=1&language=en&pcode=tec00115&plugin=1
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 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 

Women 55.2 54.8 54 54.6 54.7 56.2 56.9 60.2 62.1 64.6 65.7 

EU28 
average  69.8 70.3 69 68.6 68.6 68.4 68.4 69.2 70.1 71.1 

72.2 

Men 77.7 77.9 75.7 75.1 75 74.6 74.3 75 75.9 76.9 78.0 

Women 62.1 62.8 62.3 62.1 62.2 62.4 62.6 63.5 64.3 65.3 66.5 

Source : http://ec.europa.eu/eurostat/web/products-datasets/-/tesem010  

Table 17:  Employment rate by age group 55-64 

 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 

Czech 
Republic  46 47.6 46.8 46.5 47.7 49.3 51.6 54 55.5 58.5 

62.1 

Poland 29.7 31.6 32.3 34.1 36.9 38.7 40.6 42.5 44.3 46.2 48.3 

Hungary  32.2 30.9 31.9 33.6 35.3 36.1 37.9 41.7 45.3 49.8 51.7 

EU28 
average  44.5 45.5 45.9 46.2 47.2 48.7 50.1 51.8 53.3 55.3 

57.1 

Source: http://ec.europa.eu/eurostat/tgm/download.do?tab=table&plugin=1&language=en&pcode=tesem050  

Table 18:  Part-time employment rate 

  2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 
EU 17.5 18.0 18.5 18.8 19.2 19.6 19.6 19.6 19.5 19.4 
Czech Republic 4.3 4.8 5.1 4.7 5.0 5.8 5.5 5.3 5.7 6.2 
Hungary 4.3 5.2 5.5 6.4 6.7 6.4 6.0 5.7 4.8 4.3 
Poland 7.7 7.7 7.7 7.3 7.2 7.1 7.1 6.8 6.4 6.6 

Source:  Eurostat, Part-time employment as percentage of the total employment, by sex and age (%) (lfsa_eppga) 

Table 19: Temporary employment rate  

  2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 
EU 14.1 13.6 13.9 14.0 13.7 13.6 13.9 14.1 14.2 14.3 
Czech Republic 7.2 7.5 8.2 8.0 8.3 9.1 9.7 10.0 9.7 9.6 
Hungary 7.8 8.5 9.7 9.1 9.5 10.9 10.8 11.4 9.7 8.8 
Poland 26.9 26.4 27.2 26.8 26.8 26.8 28.3 28.0 27.5 26.1 

Source:  Eurostat, Temporary employees as percentage of the total number of employees, by sex, age and citizenship (%) 
(lfsa_etpgan) 

Table 20:  Self-employment rate (overall and by sex) 
 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 

CZ 16.17 16.12 16.77 17.72 18.05 18.41 17.86 17.99 17.34 17.16 

Men 20.41 20.23 20.78 21.87 21.95 22.20 21.19 21.93 20.88 20.25 

Women 10.55 10.62 11.40 12.17 12.89 13.44 13.52 12.85 12.78 13.23 

PL 23.46 22.92 22.74 22.98 22.86 22.39 21.83 21.35 21.23 20.72 

Men 25.53 24.97 24.92 25.31 25.30 24.98 24.55 24.28 24.16 23.87 

Women 20.91 20.40 20.08 20.08 19.82 19.18 18.44 17.73 17.63 16.84 

HU 12.46 12.21 12.62 12.32 12.14 11.73 11.28 10.94 10.85 10.74 

Men 15.17 15.27 15.55 15.27 15.24 14.35 13.87 13.61 13.26 12.90 

Women 9.22 8.56 9.18 8.94 8.54 8.72 8.23 7.79 7.99 8.17 

http://ec.europa.eu/eurostat/web/products-datasets/-/tesem010
http://ec.europa.eu/eurostat/tgm/download.do?tab=table&plugin=1&language=en&pcode=tesem050
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 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 

EU28 
average  16.88 16.55 16.60 16.85 16.65 16.66 16.52 16.43 16.10 15.84 

Men 20.10 19.78 20.02 20.39 20.19 20.24 20.10 19.98 19.59 19.24 

Women 12.87 12.57 12.48 12.60 12.41 12.40 12.30 12.25 12.00 11.83 

Source:  https://data.oecd.org/emp/self-employment-rate.htm#indicator-chart  

Table 21: Unemployment rate 

  
200
8 

200
9 

201
0 

201
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201
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201
3 

201
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201
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201
6 

201
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European Union (current 
composition) 7.0 8.9 9.5 9.6 10.4 10.8 10.2 9.4 8.6 7.6 
Czech Republic 4.4 6.7 7.3 6.7 7.0 7.0 6.1 5.1 4.0 2.9 
Hungary 7.8 10.0 11.2 11.0 11.0 10.2 7.7 6.8 5.1 4.2 
Poland 7.1 8.2 9.7 9.7 10.1 10.3 9.0 7.5 6.2 4.9 

Source:  Eurostat, Unemployment rates by sex, age and citizenship (%) [lfsa_urgan] 

Table 22:  Youth unemployment rate (15-24) 

  2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 
EU 15.6 19.9 21.1 21.7 23.2 23.7 22.2 20.3 18.7 16.8 
Czech Republic 9.9 16.6 18.3 18.1 19.5 19.0 15.9 12.6 10.5 7.9 
Hungary 19.5 26.4 26.4 26.0 28.2 26.6 20.4 17.3 12.9 10.7 
Poland 17.3 20.6 23.7 25.8 26.5 27.3 23.9 20.8 17.7 14.8 

Source:  Eurostat, Unemployment rates by sex, age and citizenship (%) [lfsa_urgan] 

Table 23:  Long-term (over 12 months) unemployment as % of total unemployment 

  2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 
EU 37.1 33.3 39.9 42.9 44.5 47.3 49.6 48.5 46.8 45.2 
Czech Republic 49.3 30.1 41.0 40.6 43.4 43.4 43.6 47.4 42.1 35.0 
Hungary 46.2 41.5 49.0 47.6 45.4 48.5 47.4 45.5 46.5 40.4 
Poland 33.5 30.3 31.1 37.2 40.3 42.5 42.7 39.3 34.9 31.0 

           
Source:  Eurostat, Long-term unemployment (12 months or more) as a percentage of the total unemployment, by sex, 

age and citizenship (%) [lfsa_upgan] 

Table 24:  Early leavers from education and training (overall and by sex) 
 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 
CZ 5.6 5.4 4.9 4.9 5.5 5.4 5.5 6.2 6.6 6.8 
Men 5.8 5.5 4.9 5.4 6.1 5.4 5.8 6.4 6.6 6.9 
Women 5.4 5.2 4.8 4.4 4.9 5.5 5.2 6.0 6.6 6.6 
PL 5.0 5.3 5.4 5.6 5.7 5.6 5.4 5.3 5.2 5.1 
Men 6.1 6.6 7.2 7.4 7.8 7.9 7.3 7.2 6.4 6.1 
Women 3.9 3.9 3.5 3.7 3.5 3.2 3.3 3.2 3.9 4.0 
HU 11.7 11.5 10.8 11.4 11.8 11.9 11.4 11.6 12.4 12.2 
Men 12.4 12.2 11.5 12.3 12.3 12.5 12.5 12.0 12.9 12.0 
Women 11.0 10.8 10.1 10.6 11.2 11.4 10.3 11.2 11.8 12.4 
EU28 
average  14.7 14.2 13.9 13.4 12.7 11.9 11.2 11.0 10.7 10.6 
Men 16.6 16.1 15.8 15.3 14.5 13.6 12.8 12.4 12.2 12.1 
Women 12.7 12.3 11.9 11.5 10.9 10.2 9.6 9.5 9.2 9.0 

 

Source:  Eurostat, http://appsso.eurostat.ec.europa.eu/nui/show.do?dataset=edat_lfse_14&lang=en  

 

https://data.oecd.org/emp/self-employment-rate.htm#indicator-chart
http://appsso.eurostat.ec.europa.eu/nui/show.do?dataset=edat_lfse_14&lang=en
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Table 25:  Young people neither in employment nor in education and training (15-24 years) 
- % of the total population in the same age group 

 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 
EU 9.9 11.8 12.2 12.3 12.8 12.8 12.3 11.7 11.0 10.3 
Czech Republic 6.7 8.5 8.8 8.3 8.9 9.1 8.1 7.5 7 6.3 
Hungary 11.5 13.6 12.6 13.2 14.8 15.5 13.6 11.6 11 11 
Poland 9 10.1 10.8 11.5 11.8 12.2 12 11 10.5 9.5 

Source: Eurostat, http://ec.europa.eu/eurostat/tgm/download.do?tab=table&plugin=1&language=en&pcode=tipslm90  

Table 26:  Strictness of employment protection – temporary employment  
 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 
Czech 
Republic  

0.50 1.13 1.13 1.13 1.13 1.13 1.31 1.31 1.44 1.44 

Poland 1.75 1.75 1.75 1.75 1.75 1.75 1.75 1.75 1.75 1.75 
Hungary  1.13 1.13 1.13 1.13 1.13 1.13 1.13 1.13 1.25 1.25 

Source:  OECD, http://stats.oecd.org/viewhtml.aspx?datasetcode=EPL_OV&lang=en  

Table 27:   Strictness of employment protection – individual dismissals (regular contracts) 
 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 
Czech 
Republic  

3.31 3.31 3.31 3.05 3.05 3.05 3.05 3.05 2.92 2.92 

Poland 2.23 2.23 2.23 2.23 2.23 2.23 2.23 2.23 2.23 2.23 
Hungary  2.00 2.00 2.00 2.00 2.00 2.00 2.00 2.00 2.00 1.59 

Source:  http://stats.oecd.org/viewhtml.aspx?datasetcode=EPL_OV&lang=en 

Table 28:   Strictness of employment protection – collective dismissals (additional 
restrictions) 

 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 
Czech 
Republic  

2.13 2.13 2.13 2.13 2.13 2.13 2.13 2.13 2.13 2.13 

Poland 3.38 3.38 3.38 3.38 3.38 3.38 3.38 3.38 3.38 3.63 
Hungary  2.88 2.88 2.88 2.88 2.88 2.88 2.88 2.88 2.88 2.88 

Source:  http://stats.oecd.org/Index.aspx?DataSetCode=EPL_R  

Table 29:   Children in formal childcare or education (children aged less than 3 years) 

 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 
CZ 1–29 
hours of 
childcare 

2 1 3 2 4 2 1 3 1 3 

More than 30 
hours 0 0 0 0 1 1 1 2 2 2 

PL 1-29 hs 0 0 0 0 0 1 1 0 1 2 
More than 30 
hours 2 3 2 2 3 5 4 5 4 6 

HU 1-29 hs 2 2 2 1 1 2 1 6 5 3 
More than 30 
hours 6 5 5 8 7 6 9 9 11 12 

EU 28 1-29 hs 15 15 14 14 14 14 13 14 15 15 
More than 30 
hours 11 13 13 14 15 13 14 14 16 18 

Source:  http://appsso.eurostat.ec.europa.eu/nui/submitViewTableAction.do  

 

 

 

http://ec.europa.eu/eurostat/tgm/download.do?tab=table&plugin=1&language=en&pcode=tipslm90
http://stats.oecd.org/viewhtml.aspx?datasetcode=EPL_OV&lang=en
http://stats.oecd.org/viewhtml.aspx?datasetcode=EPL_OV&lang=en
http://stats.oecd.org/Index.aspx?DataSetCode=EPL_R
http://appsso.eurostat.ec.europa.eu/nui/submitViewTableAction.do
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Table 30:   Children in formal childcare or education (children aged 3 years to minimum 
compulsory school age) 

 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 
CZ 1–29 hs 31 33 28 32 29 27 21 23 23 26 
More than 30 
hours 38 36 36 39 45 48 55 52 55 55 

PL 1-29 hs 8 8 8 10 9 10 9 9 8 15 
More than 30 
hours 23 27 31 32 34 26 29 34 36 46 

HU 1-29 hs 21 23 17 14 16 14 17 13 10 14 
More than 30 
hours 59 52 57 65 59 61 68 74 80 73 

EU 28 1-29 hs 41 41 40 39 37 36 35 34 34 35 
More than 30 
hours 39 43 44 45 46 47 47 49 49 52 

Table 31:  Inflows of foreign population into selected countries in thousands (available until 
2015) 

 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 
Czech 
Republic   66.1  102.5  76.2  38.2  28.0  20.7  28.6  27.8  38.5  31.6 

Poland  34.2  40.6  41.8  41.3  41.1  41.3  47.1  46.6  32.0  86.1 
Hungary   23.6  22.6  35.5  25.6  23.9  22.5  20.3  21.3  26.0  25.8 

Source:  http://www.oecd.org/els/mig/keystat.htm  

Table 32:  Outflows of foreign population from selected countries (in thousands) 

 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 
Czech 
Republic   31.4  18.4  3.8  9.4  12.5  2.5  16.7  27.2  16.1  15.0 

Poland N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A 
Hungary   4.0  4.1  4.2  5.6  6.0  2.7  9.9  13.1  10.8  10.4 

Source :  http://www.oecd.org/els/mig/keystat.htm  

Table 33:  Inflows of asylum seekers by nationality (persons) 
 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 
Czech 
Republic  3016 1878 1711 1355 979 756 753 503 914 1250 
Poland 4430 7205 7203 10587 6534 5086 9167 13758 6810 10250 
Hungary  2117 3425 3118 4672 2104 1693 2157 18565 41111 174430 

Source:  OECD. 

Table 34:  Immigrants (persons) 
 2008 2009 2010 2011 2012 2013 2014 2015 2016 
Czech 
Republic  108267 75620 48317 27114 34337 30124 29897 29602 64083 
Poland 15275 189166 155131 157059 217546 220311 222275 218147 208302 
Hungary  37652 27894 25519 28018 33702 38968 54581 58344 53618 

Source :  Eurostat:  http://appsso.eurostat.ec.europa.eu/nui/show.do?dataset=migr_imm1ctz&lang=en  

Table 35:  Rate of people at-risk-of-poverty or social exclusion, %, total  

 2008 2009 2010 2011 2012 2013 2014 2015 2016 
2008-
2016 
(p.p.) 

European Union  16.6 16.4 16.5 16.8 16.8 16.7 17.2 17.3 17.3 0.7 
Czech Republic 9.0 8.6 9.0 9.8 9.6 8.6 9.7 9.7 9.7 0.7 
Hungary 12.4 12.4 12.3 14.1 14.3 15.0 15.0 14.9 14.5 2.1 
Poland 16.9 17.1 17.6 17.7 17.1 17.3 17.0 17.6 17.3 0.4 

Source:  Eurostat, At-risk-of-poverty rate by poverty threshold, age and sex - EU-SILC survey [ilc_li02].  

http://www.oecd.org/els/mig/keystat.htm
http://www.oecd.org/els/mig/keystat.htm
http://appsso.eurostat.ec.europa.eu/nui/show.do?dataset=migr_imm1ctz&lang=en
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Table 36:  Rate of people at-risk-of-poverty or social exclusion, %, males  

  
2008 2009 2010 2011 2012 2013 2014 2015 2016 

2008-
2016 
(p.p.) 

European Union 15.6 15.6 15.8 16.1 16.2 16.2 16.7 16.9 16.6 1.0 

Czech Republic 8.0 7.5 8.0 8.9 8.7 7.7 8.9 8.5 8.5 0.5 

Hungary 12.4 12.8 12.6 14.5 14.8 15.5 15.5 15.6 14.4 2.0 

Poland 17.0 16.9 17.4 17.8 17.1 17.3 17.2 18.1 17.1 0.1 
Source:  Eurostat, At-risk-of-poverty rate by poverty threshold, age and sex - EU-SILC survey [ilc_li02].  

Table 37:  Rate of people at-risk-of-poverty or social exclusion, %, females  

  
2008 2009 2010 2011 2012 2013 2014 2015 2016 

2008-
2016 
(p.p.) 

European Union 17.5 17.2 17.2 17.6 17.4 17.2 17.7 17.7 17.9 0.4 

Czech Republic 10.1 9.5 10.0 10.6 10.5 9.4 10.5 11.0 10.8 0.7 

Hungary 12.4 12.1 12.0 13.7 14.0 14.5 14.5 14.4 14.5 2.1 

Poland 16.7 17.4 17.7 17.6 17.1 17.3 16.8 17.2 17.4 0.7 
Source:  Eurostat, At-risk-of-poverty rate by poverty threshold, age and sex - EU-SILC survey [ilc_li02].  

Table 38:  Severe material deprivation rate, total  
 

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 
2008-
2016 
(p.p.) 

European Union  8.5 8.2 8.4 8.8 9.9 9.6 8.9 8.0 7.5 6.7 -1.0 
Czech Republic 6.8 6.1 6.2 6.1 6.6 6.6 6.7 5.6 4.8 3.7 -2.0 
Hungary 17.9 20.3 21.6 23.4 26.3 27.8 24.0 19.4 16.2 14.5 -1.7 
Poland 17.7 15.0 14.2 13.0 13.5 11.9 10.4 8.1 6.7 n/a -11.0 

Source:  Eurostat, Severe material deprivation rate by age and sex [ilc_mddd11]. 

Table 39:  Severe material deprivation rate, males  
  

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 
2008-
2016 
p.p.  

EU 8.2 7.9 8.1 8.5 9.6 9.4 8.7 8.0 7.3 6.4 -0.9 
Czech 
Republic 

6.3 5.8 5.8 5.6 6.0 5.9 6.2 5.0 4.6 3.5 -1.7 

Hungary 17.3 20.2 21.5 23.0 25.8 27.7 23.7 19.1 16.1 14.3 -1.2 
Poland 17.6 14.6 14.1 12.9 13.2 11.8 10.6 8.5 6.7 n/a -10.9 

Source:  Eurostat, Severe material deprivation rate by age and sex [ilc_mddd11]. 

Table 40:  Severe material deprivation rate, females 

  2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2008-2016 
EU 8.8 8.4 8.6 9.1 10.1 9.8 9.0 8.1 7.7 6.9 -1.1 
Czech Republic 7.3 6.5 6.5 6.7 7.2 7.2 7.2 6.2 5.0 4.0 -2.3 
Hungary 18.4 20.4 21.6 23.7 26.8 27.8 24.4 19.6 16.3 14.7 -2.1 
Poland 17.9 15.3 14.4 13.2 13.8 12.0 10.2 7.8 6.6  -11.3 

Source:  Eurostat, Severe material deprivation rate by age and sex [ilc_mddd11]. 
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Table 41:  People living in households with very low work intensity 
  

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 

Change 
2008-
2016 
p.p. 

European 
Union  

9.2 9.2 10.3 10.5 10.5 10.9 11.2 10.7 10.5 n/a 1.3 

Czech 
Republic 

7.2 6.0 6.4 6.6 6.8 6.9 7.6 6.8 6.7 n/a -0.5 

Hungary 12.0 11.3 11.9 12.8 13.5 13.6 12.8 9.4 8.2 6.6 -3.8 
Poland 8.0 6.9 7.3 6.9 6.9 7.2 7.3 6.9 6.4 n/a -1.6 

Source:  Eurostat, People living in households with very low work intensity by age (population aged 0 to 59 years) [ilc_lvhl11].  

Table 42:  Severe housing deprivation rate by tenure status 
 

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 
Change 
2008-
2016 p.p. 

European 
Union  

1.9 1.9 1.8 1.9 1.7 1.9 1.8 1.9 1.6 n/a -0.3 

Czech 
Republic 

3.5 3.6 2.4 3.4 3.3 3.3 2.2 1.7 2.3 n/a -1.2 

Hungary 17.3 7.9 15.4 12.9 15.2 14.8 13.9 11.9 17.2 14.1 -0.1 
Poland 4.1 3.6 3.5 4.8 3.6 3.4 2.5 3 2.8 n/a -1.3 

Source:  Eurostat, Severe housing deprivation rate by tenure status (tepsr_lm440), tenure: Owner, with mortgage or loan. 
Refers to the share of the population living in a dwelling which is considered as overcrowded, while also 
exhibiting at least one of the housing deprivation measures. Housing deprivation is a measure of poor amenities 
and is calculated by reference to households with a leaking roof, neither a bath, nor a shower, nor an indoor 
flushing toilet, or a dwelling considered too dark. The indicator is based on the EU-SILC (statistics on income, 
social inclusion and living conditions). 

Table 43:  Adjusted gross disposable income of households in real terms PPS per capita, 
2008=100 

 

2008 2009 2010 2011 2012 2013 2014 2015 2016 
Change 
2008-
2016 % 

EU  100 101.25 100.55 99.62 98.51 98.49 99.29 101.23 103.25 3.3% 
Czech Republic 100 101.17 102.51 100.88 100.24 102.08 107.6 112.55 111.32 11.3% 
Hungary 100 94.91 95.34 98.39 94.22 94.32 96.6 100.63 :   
Poland 100 101.26 107.1 106.78 109.53 110.23 113.68 121.37 124.25 24.3% 

Source:  Eurostat, Real adjusted gross disposable income of households - per capita in PPS (index = 2008) (tepsr_wc310).  

Table 44:   Income inequality, measured as quintile share ratio (S80/S20)  
  

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 
Change 
2008-2016 
p.p. 

European 
Union  

5.0 4.9 4.9 5.0 5.0 5.0 5.2 5.2 5.2 n/a 0.2 

Czech 
Republic 

3.4 3.5 3.5 3.5 3.5 3.4 3.5 3.5 3.5 n/a 0.1 

Hungary 3.6 3.5 3.4 3.9 4.0 4.3 4.3 4.3 4.3 4.3 0.7 

Poland 5.1 5.0 5.0 5.0 4.9 4.9 4.9 4.9 4.8 n/a -0.3 

Source:  Eurostat, S80/S20 income quintile share ratio by sex and selected age group - EU-SILC survey [ilc_di11].  
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Table 45:   Self-reported unmet need for medical care 
 

2008 2009 2010 2011 2012 2013 2014 2015 2016 

Change 
2008-
2016 
p.p. 

EU 3 3 3.1 3.3 3.4 3.6 3.6 3.2 2.5 -0.5 
Czech 
Republic 

0.7 0.6 1 1.1 1 1 1.1 0.8 0.7 0 

Hungary 3.4 2.1 1.7 2.7 2.9 2.6 2.5 2.6 1.3 -2.1 
Poland 6 7.6 8.3 7.9 9 8.8 7.8 7.3 6.6 0.6 

Source: Eurostat, Self-reported unmet need for medical care by sex (tespm110).  
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The paper presents the overview of key social and employment policy developments and trends in 
the Czech Republic. It includes an analysis of the key economic and labour market trends, an 
overview of current employment policies, including the implementation of youth employment 
initiative and other measures funded by the ESF. It also covers the wider social situation, as well as 
the review of Roma integration policies and other policies with a key European dimension (such as 
free movement of workers, social security coordination and posting of workers). This document was 
provided/prepared by Policy Department A. 


	LIST OF ABBREVIATIONS
	List of figures
	List of tables
	EXECUTIVE SUMMARY
	1.  Recent developments in employment and related policies
	1.1. Key facts about the economy and employment situation
	1.2. Overview of current policies in the field
	1.2.1. National employment policy
	1.2.2. Latest developments in employment law
	1.2.3. The implementation of the Youth Employment Initiative and the Youth Guarantee
	1.2.4. Uptake of the European Social Fund


	2. Recent developments in social affairs and related policies
	2.1. Wider social situation
	2.2. Review of relevant social policies for integrating Roma
	2.2.1. Key indicators for Roma integration
	2.2.2. Analysis of key achievements and challenges in relation to Roma integration policies

	2.3. Review of key social policies with the European dimension
	2.3.1. Free movement of workers
	2.3.2. Employment of third country nationals
	2.3.3. Social security coordination34F
	2.3.4. Posting of workers


	REFERENCES
	ANNEX: Statistical information

