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Introduction



 

Foundations for EU action in the policy fields of education and vocational 
training lie in the Lisbon Treaty: Title XII, art 165 and 166



 

MS are fully responsible for the content and the organisation of  education 
systems and vocational training



 

EU encourage cooperation between MS and, if necessary, support and 
supplement their actions 



 

EU develop the European dimension in education and facilitate vocational 
integration and reintegration into the labour market



 

EU interventions in education and training have gained impetus since the 
adoption of the Lisbon Strategy in 2000 and its renewal in 2005.



 

EU has a strong track record of promoting gender equality in employment but 
less in education and training 



 

Training has been developed more as a tool to achieve higher participation of 
women in the labour market rather than to pursue gender desegregation and to 
tackle gender stereotypes



Context  analysis (1)



 

Strategic framework for European cooperation in education and 
training ("ET 2020"), do not explicitly refer to the promotion of gender 
equality



 

But, in the most significant policy documents of the EU, the importance 
of achieving equality between women and men in education and 
training is accounted for:

– Roadmap for Gender Equality (EC 2006)
– Strategy for Equality between Women and Men 2010-2015
– “A new impetus for European cooperation in Vocational Education and 

Training to support the Europe 2020 strategy” (EC 2010)
– Commission staff working paper for the “Budget for Europe2020”



 

Consideration of gender and education in the EU is complex: wide 
differences between  across MS



Context analysis(2)



 

The most significant gender imbalances in education and 
training are related to the issues of :

1. learning of basic skills 
2. early leaving from education 
3. general and vocational education
4. tertiary level education 
5. imbalance among graduates in MST 
6. imbalance in participation in lifelong learning



 

These are also the primary ‘gender sensitive objectives in 
education and training’



Cross reference with the EU’s seminal policy 
documents concerning education and training 
Gender objectives for education and training

Gender objectives Context 
analysis

EU2020 
strategy

Strategy for 
equality 2010- 

2015

ET 2020 
strategy

Reducing gender differences in 
learning of basic skills

X

Reducing drop-out rate for young 
boys

X Gender neutral 
target set

X
No specific 
target set

Gender neutral 
target set

Increasing participation of women 
in vocational education and  
training

X X
No specific 
target set

Gender imbalance at tertiary level X Gender neutral 
target set

Increasing number of female 
graduates in MST

X X
No specific 
target set

Increasing participation of women 
in lifelong learning

x X
No specific 
target set

Gender neutral 
target set



EU’s financial tools for education and 
training for 2014-2020

Erasmus for all: the EU programme for Education training, 
youth and sport €19 bn

• No specific gender equality strategy
• No specific budget allocations for gender equality 
• No explicit mechanism to assess the amount of aid allocated to gender 

equality and women’s  empowerment
• No use of gender-disaggregated data for monitoring and evaluation

European Social fund (2014-2012) €84 bn
• Provisions of the ESF programming take into account gender 

mainstreaming at the planning as well as the implementation level 
• ESF programme has a specific gender related objective of supporting 

actions



Budgeting the gender objectives

Policy/financial tool
Gender objective

Erasmus for All ESF Summary

Reducing gender gaps in learning of basic 
skills

no detailed
documentation

available

not an objective 
of

the ESF
programme

no detailed
documentation

available

Reducing drop-out rate for young boys no detailed
documentation

available

not detailed in the
documents

Increasing participation of women in 
vocational education and training

no detailed
documentation

available

Expected 
positive
impact

not detailed in the
documents

Gender imbalance at tertiary level

Increasing number of female graduates in 
MST

no detailed
documentation

available

not detailed in the
documents

Increasing participation of women in lifelong 
learning

no detailed
documentation

available

Expected 
positive
impact

Summary (by policy/financial tool) €19 billion € 25 bn € 44 bn



Overall assessment



 
Only the ESF seems to have an effective documented 
impact on women: through gender mainstreaming and 
specific gender objectives the gender impact of the ESF 
can be monitored



 
To date no established mechanism exists to assess the 
amount of aid allocated to gender equality and women’s 
empowerment through all the thematic instruments



 
The use of gender-disaggregated data is still far from 
sufficient



 
It remains a complex challenge to track the funds for 
gender equality and women’s empowerment



Potential impact on gender objectives



 

From the information made available for the Erasmus for All 
programme, it is difficult to ascertain a potential direct or 
indirect gender impact specifically because even though the 
programme document recognizes that gender differences 
exist in education, there is no clear strategy to respond to 
the gaps 



 

Contrarily, in the ESF draft regulation for 2014-2020, a clear 
gender equality strategy has been integrated into the 
planning, implementing and monitoring of the programmes. 
It has a stated objective to combat gender stereotypes in 
education and training. It is more possible to assume a 
positive gender impact



Conclusion



 

EU’s budgetary tools for funding education and training programmes appear to 
be gender blind



 

In the Erasmus for all programme a gender equality strategy is clearly lacking: 
– None of the identified gender objectives in training and education have 

been highlighted 
– Specific budget allocations for gender equality are absent for education 

and training programmes 
– There is no explicit mechanism mentioned to assess the amount of aid 

allocated to gender equality and women’s empowerment through all the 
thematic instruments 

– The use of gender-disaggregated data for monitoring and evaluation has 
not been specified 



 

In the ESF programme overall presents clear gender objectives, identifies 
targets and has a clear gender equality strategy through gender mainstreaming 
as well as specific actions. There are clear mission statements which give 
clarity to the programmes intention on promoting gender equality
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