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4.5.2016 A8-0076/1 

Amendment  1 

Tania González Peñas, Barbara Spinelli, Miguel Urbán Crespo, 

Lola Sánchez Caldentey, Xabier Benito Ziluaga, Estefanía Torres Martínez, Stefan Eck 

on behalf of the GUE/NGL Group 

 

Report A8-0076/2016 

Maria Arena 

Framework Agreement on parental leave 

2015/2097(INI) 

Motion for a resolution 

Recital D 

 

Motion for a resolution Amendment 

D. whereas available data confirms that 

unpaid or poorly paid family leave results 

in low participation rates, and that fathers 

make use of very few of their parental 

leave rights; whereas entirely or partially 

non-transferable, properly paid parental 

leave is used in a more balanced way by 

both parents, and helps to reduce 

discrimination against women in the labour 

market; 

D. whereas available data confirms that 

unpaid or poorly paid family leave results 

in low participation rates, and that fathers 

make use of very few of their parental 

leave rights; whereas entirely or partially 

non-transferable, properly paid parental 

leave is used in a more balanced way by 

both parents, and helps to reduce 

discrimination against women in the labour 

market; whereas introducing the element 

of transferability represents a break with 

the principle of individual social 

entitlements; 

Or. en 
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4.5.2016 A8-0076/2 

Amendment  2 

João Pimenta Lopes, Fabio De Masi, Paloma López Bermejo, Marisa Matias, 

Tania González Peñas, Miguel Urbán Crespo, Lola Sánchez Caldentey, 

Xabier Benito Ziluaga, Estefanía Torres Martínez, Stefan Eck, Kostas Chrysogonos, 

Jiří Maštálka 

on behalf of the GUE/NGL Group 

 

Report A8-0076/2016 

Maria Arena 

Framework Agreement on parental leave 

2015/2097(INI) 

Motion for a resolution 

Recital H 

 

Motion for a resolution Amendment 

H. whereas the EU as a whole is facing a 

serious demographic challenge, as birth 

rates are decreasing in most Member 

States, and whereas family policies that 

are fair to men and women should 

improve women’s prospects on the job 

market, improve work-life balance and 

reduce gender gaps as regards pay, 

pensions and life-long earnings and have 

a positive impact on demographic 

processes; 

H. whereas the EU as a whole is facing a 

serious demographic challenge, as birth 

rates are decreasing in most Member 

States, not because of a choice made by 

women and couples over whether to have 

children but because of the growing 

deterioration in their living and working 

conditions as a direct result of so-called 

austerity policies, which have created 

unemployment and precarious 

employment and have led to the absence 

and violation of maternity and paternity 

rights in the workplace, while increasing 

the cost of essential goods and services, 

destroying public services and making it 

more difficult to access facilities for 

children; 

Or. en 
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4.5.2016 A8-0076/3 

Amendment  3 

João Pimenta Lopes, Fabio De Masi, Paloma López Bermejo, Barbara Spinelli, 

Marisa Matias, Tania González Peñas, Miguel Urbán Crespo, Lola Sánchez Caldentey, 

Xabier Benito Ziluaga, Estefanía Torres Martínez, Stefan Eck, Kostas Chrysogonos, 

Jiří Maštálka 

on behalf of the GUE/NGL Group 

 

Report A8-0076/2016 

Maria Arena 

Framework Agreement on parental leave 

2015/2097(INI) 

Motion for a resolution 

Recital J 

 

Motion for a resolution Amendment 

J. whereas the Commission, together with 

the Member States, should launch specific 

measures to foster a new kind of 

organisation of work, through more 

flexible models which, through work-life 

balance instruments, enable parents to 

exercise their right to parenthood 

effectively; whereas these measures could 

help to reduce the discrimination against 

women and help them to enter, stay in and 

return to the job market without any 

economic and social pressure; 

J. whereas the Commission, together with 

the Member States, should launch specific 

measures to foster an organisation of work 

which, through work-life balance 

instruments supported by labour 

regulation and by collective bargaining 

agreements, enables parents to exercise 

their right to parenthood effectively; 

whereas these measures could help to 

reduce the discrimination against women 

and help them to enter, stay in and return to 

the job market without any economic and 

social pressure; 

Or. en 
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4.5.2016 A8-0076/4 

Amendment  4 

João Pimenta Lopes, Paloma López Bermejo, Barbara Spinelli, Marisa Matias, 

Stefan Eck, Kostas Chrysogonos 

on behalf of the GUE/NGL Group 

 

Report A8-0076/2016 

Maria Arena 

Framework Agreement on parental leave 

2015/2097(INI) 

Motion for a resolution 

Paragraph 9 

 

Motion for a resolution Amendment 

9. Notes that, more than a decade after the 

Member States transposed the directive, 

the gender imbalance in taking parental 

leaves persists; notes also the great 

disparity between Member States regarding 

the maximum duration, statutory form of 

parental leave and systems regarding pay 

during the leave period; believes that the 

issue of pay during leave is crucial to 

ensure that low-income parents and single 

parents benefit on an equal footing with all 

other parents; welcomes the various 

measures adopted to encourage fathers to 

use their parental leave; recognises the 

value of the EU as a means to focus 

Member States’ attention on the need for 

action and for brokering exchanges of 

advice and assistance for those Member 

States that need it, particularly in the field 

of social welfare rights; believes that the 

Commission should propose measures that 

encourage fathers to take more parental 

leave and that Member States should 

promote a more effective sharing of best 

practices in this field; 

9. Notes that, more than a decade after the 

Member States transposed the directive, 

the gender imbalance in taking parental 

leave persists; notes that in many Member 

States this reality cannot be dissociated 

from the fact that inequality between 

women and men with regard to working 

conditions not only continues, but has 

increased in recent years, which, in 

conjunction with the fact that parental 

leave is not paid at 100 % of the reference 

salary, means that for the vast majority of 

couples there is a higher economic cost 

when it is the higher wage earner who 

takes parental leave; notes also the great 

disparity between Member States regarding 

the maximum duration, statutory form of 

parental leave and systems regarding pay 

during the leave period; believes that the 

issue of pay during leave is crucial to 

ensure that low-income parents and single 

parents benefit on an equal footing with all 

other parents, and that parental leave 

should be paid at 100 % of the reference 

salary; welcomes the various measures 

that may be adopted to encourage fathers 

to use their parental leave; recognises the 

value of the EU as a means to focus 

Member States’ attention on the need for 

action and for brokering exchanges of 
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advice and assistance for those Member 

States that need it, particularly in the field 

of social welfare rights; believes that the 

Commission should propose measures that 

encourage fathers to take more parental 

leave and that Member States should 

promote a more effective sharing of best 

practices in this field; 

Or. en 
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4.5.2016 A8-0076/5 

Amendment  5 

João Pimenta Lopes, Fabio De Masi, Barbara Spinelli, Stefan Eck 

on behalf of the GUE/NGL Group 

 

Report A8-0076/2016 

Maria Arena 

Framework Agreement on parental leave 

2015/2097(INI) 

Motion for a resolution 

Paragraph 11 

 

Motion for a resolution Amendment 

11. Calls on the Member States, together 

with the Commission, to guarantee that 

family rights assigned by public policies, 

including parental leave, are equal in terms 

of individual rights and equally accessible 

for both parents, so as to encourage them to 

achieve a better work-life balance and in 

the best interest of their children; stresses 

that those rights should be individualised 

as far as possible to help achieve the 75 % 

employment rate targets for women and 

men set in the Europe 2020 strategy and 

to promote gender equality; believes that a 

certain flexibility should be given to 

parents in the use of the parental leave, 

and that it should in no case constitute an 

obstacle to reaching the 75 % employment 

rate targets for women and men set in the 

2020 strategy; considers that the system 

adopted by the social partners should 

promote the solution whereby a significant 

part of the leave remains non-transferable; 

underlines that both parents have to be 

treated in the same way in terms of rights 

to income and the duration of the parental 

leave; 

11. Calls on the Member States, together 

with the Commission, to guarantee that 

family rights assigned by public policies, 

including parental leave, are equal in terms 

of individual rights and equally accessible 

for both parents, so as to encourage them to 

achieve a better work-life balance and in 

the best interest of their children; considers 

that the system adopted by the social 

partners should promote the solution 

whereby part of the leave remains non-

transferable, this being a mandatory 

minimum period of leave, for the mother, 

of six weeks after giving birth, as 

proposed by Parliament on 20 October 

2010 in its first-reading position on the 

proposal for a directive amending 

Directive 92/85/EEC; underlines that both 

parents have to be treated in the same way 

in terms of rights to income and the 

duration of the parental leave; 

Or. en 
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4.5.2016 A8-0076/6 

Amendment  6 

Tania González Peñas, Barbara Spinelli, Miguel Urbán Crespo, 

Lola Sánchez Caldentey, Xabier Benito Ziluaga, Estefanía Torres Martínez, Stefan Eck 

on behalf of the GUE/NGL Group 

 

Report A8-0076/2016 

Maria Arena 

Framework Agreement on parental leave 

2015/2097(INI) 

Motion for a resolution 

Paragraph 18 

 

Motion for a resolution Amendment 

18. Notes the Commission’s withdrawal of 

the draft maternity leave directive, and the 

fact that, in the context of the roadmap 

‘New start to address the challenges of 

work-life balance faced by working 

families’, the Commission does not at this 

stage intend to publish a final report on the 

implementation of the directive on parental 

leave; calls on the Commission, while 

respecting the principle of subsidiarity, to 

return with an ambitious proposal that 

will effectively enable a better work-life 

balance; 

18. Notes the Commission’s withdrawal of 

the draft maternity leave directive, and the 

fact that, in the context of the roadmap 

‘New start to address the challenges of 

work-life balance faced by working 

families’, the Commission does not at this 

stage intend to publish a final report on the 

implementation of the directive on parental 

leave; calls on the Commission, while 

respecting the principle of subsidiarity, to 

recast the existing directives into a single 

European directive providing for an equal 

and non-transferable parental leave 

entitlement that will effectively enable a 

better work-life balance; 

Or. en 
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4.5.2016 A8-0076/7 

Amendment  7 

João Pimenta Lopes, Tania González Peñas, Paloma López Bermejo, Barbara Spinelli, 

Marisa Matias, Miguel Urbán Crespo, Lola Sánchez Caldentey, Xabier Benito Ziluaga, 

Estefanía Torres Martínez, Stefan Eck, Kostas Chrysogonos 

on behalf of the GUE/NGL Group 

 

Report A8-0076/2016 

Maria Arena 

Framework Agreement on parental leave 

2015/2097(INI) 

Motion for a resolution 

Paragraph 21 

 

Motion for a resolution Amendment 

21. Believes, in view of the overlapping 

nature of the different types of family 

leave, that coherence among the various 

texts is required at EU level with the 

involvement of social partners in order to 

provide families with life-cycle leave 

perspectives to promote a more equal share 

of care responsibilities between women 

and men; urges the Commission to 

consider activating the review clause in EU 

legislation on parental leave for that 

purpose; believes that more clearly worded 

legislation that removes complexity, 

improves compliance and protects workers 

is necessary; 

21. Believes, in view of the overlapping 

nature of the different types of family 

leave, that coherence among the various 

texts is required at EU level with the 

involvement of social partners in order to 

provide families with life-cycle leave 

perspectives to promote a more equal share 

of care responsibilities between women 

and men; urges the Commission and the 

social partners to submit a legislative 

initiative aimed at better linking maternity 

and parental leave entitlements with a 

view to addressing the real-life situation 

of women and men in the Member States, 

and to consider activating the review 

clause in EU legislation on parental leave 

for that purpose; believes that more clearly 

worded legislation that removes 

complexity, improves compliance and 

protects workers is necessary, including 

the adoption of measures guaranteeing 

the payment of parental leave allowances 

at 100 % of the reference salary, a specific 

form of maternity leave in the event of 

premature birth for as long as the 

newborn baby has to remain in hospital, 

and subsidised leave in cases where 

babies are born with conditions that 

require hospitalisation; 
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Or. en 
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4.5.2016 A8-0076/8 

Amendment  8 

Tania González Peñas, Barbara Spinelli, Miguel Urbán Crespo, 

Lola Sánchez Caldentey, Xabier Benito Ziluaga, Estefanía Torres Martínez, Stefan Eck 

on behalf of the GUE/NGL Group 

 

Report A8-0076/2016 

Maria Arena 

Framework Agreement on parental leave 

2015/2097(INI) 

Motion for a resolution 

Paragraph 26 

 

Motion for a resolution Amendment 

26. Stresses that improved coordination, 

coherence and accessibility in the Member 

States’ leave systems (maternity, paternity 

and parental leave) increases participation 

levels and overall efficiency; stresses in 

that regard that an EU directive on a 

minimum two-week paternity leave is 

essential and urgent; 

26. Stresses that improved coordination, 

coherence and accessibility in the Member 

States’ leave systems (maternity, paternity 

and parental leave) increases participation 

levels and overall efficiency; stresses in 

that regard the need to introduce non-

transferable parental leave entitlements of 

equal duration on full pay; 

Or. en 
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4.5.2016 A8-0076/9 

Amendment  9 

João Pimenta Lopes, Fabio De Masi, Paloma López Bermejo, Barbara Spinelli, 

Marisa Matias, Tania González Peñas, Miguel Urbán Crespo, Lola Sánchez Caldentey, 

Xabier Benito Ziluaga, Estefanía Torres Martínez, Stefan Eck 

on behalf of the GUE/NGL Group 

 

Report A8-0076/2016 

Maria Arena 

Framework Agreement on parental leave 

2015/2097(INI) 

Motion for a resolution 

Paragraph 31 

 

Motion for a resolution Amendment 

31. Invites the Member States to raise 

parents’ awareness of the benefits of 

participation in early childhood education 

and care programmes for their children and 

themselves; calls on the Member States to 

adapt the design and eligibility criteria of 

high-quality, inclusive early childhood 

education and care services to increasingly 

diverse working patterns, thereby helping 

parents maintain their work commitments 

or find a job, while keeping a strong focus 

on the child’s best interests; 

31. Invites the Member States to raise 

parents’ awareness of the benefits of 

participation in early childhood education 

and care programmes for their children and 

themselves; calls on the Member States to 

adapt the design and eligibility criteria of 

high-quality, public, free and universal  

early childhood education and care services 

to increasingly diverse working patterns, 

thereby helping parents maintain their 

work commitments or find a job, while 

keeping a strong focus on the child’s best 

interests; 

Or. en 

 

 


