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13.2.2017 A8-0037/1 

Amendment  1 

Udo Bullmann, Maria Arena, Jutta Steinruck, Joachim Schuster, Agnes Jongerius, 

Georgi Pirinski, Javi López, Sergio Gutiérrez Prieto, Evelyn Regner 

on behalf of the S&D Group 

 

Report A8-0037/2017 

Yana Toom 

European Semester for Economic Policy Coordination: employment and social aspects in the 

Annual Growth Survey 2017 

2016/2307(INI) 

Motion for a resolution 

Paragraph 6 a (new) 

 

Motion for a resolution Amendment 

 6a. Warns about the declining wage share 

in the EU, the widening wage and income 

inequalities and increasing in-work 

poverty; recalls that the United Nations 

Universal Declaration of Human Rights 

(1948) recognises the need for workers to 

earn a living wage, as does the 

International Labour Organisation 

Constitution (1919), and that all human 

rights declarations agree that 

remuneration should be sufficient to 

support a family; stresses that wages must 

enable workers to meet their needs and 

those of their families and that every 

worker in the European Union should 

receive a living wage that not only 

provides for the mere necessities of basic 

food, shelter and clothing, but also is 

sufficient to cover healthcare, education, 

transportation, recreation and some 

savings to help provide for unforeseen 

events, such as illnesses and accidents; 

emphasises that this is the decent living 

standard that living wages should provide 

for workers and their families in the EU; 

asks the Commission to study how to 

identify what a living wage could 

encompass and how it should be 

measured, and that it could serve as a 

reference tool for social partners and help 
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to exchange best practices in this regard;  

 

Or. en 
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13.2.2017 A8-0037/2 

Amendment  2 

Udo Bullmann, Maria Arena, Jutta Steinruck, Joachim Schuster, Agnes Jongerius, 

Georgi Pirinski, Javi López, Evelyn Regner, Sergio Gutiérrez Prieto 

on behalf of the S&D Group 

 

Report A8-0037/2017 

Yana Toom 

European Semester for Economic Policy Coordination: employment and social aspects in the 

Annual Growth Survey 2017 

2016/2307(INI) 

Motion for a resolution 

Paragraph 27 

 

Motion for a resolution Amendment 

27. Calls for policies that respect and 

promote collective bargaining and its 

coverage in order to reach as many 

workers as possible while at the same time 

also aiming at better wage floors in the 

form of minimum wages set at decent 

levels and with the involvement of social 

partners, all this with a view to ending the 

competitive wage race to the bottom, 
supporting aggregate demand and 

economic recovery, reducing wage 

inequalities and fighting in-work poverty; 

27. Recalls that decent wages are 

important not only for social cohesion, 

but also for maintaining a strong 

economy and a productive labour force; 

calls on the Commission and the Member 

States to implement measures to improve 

job quality and reduce wage dispersion, 

including by raising wage floors also in 

the form of, where applicable, minimum 

wages set at decent levels; calls, in this 

context, for policies that respect, promote 

and strengthen collective bargaining and 

the workers’ position in wage-setting 

systems which play a critical role in 

achieving high-level working conditions; 

believes all this should be done with a 

view to supporting aggregate demand and 

economic recovery, reducing wage 

inequalities and fighting in-work poverty; 

stresses, in this context, that European 

legislation and policies must respect trade 

union rights and freedom, comply with 

collective agreements and uphold equal 

treatment of workers; 

Or. en 
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13.2.2017 A8-0037/3 

Amendment  3 

Udo Bullmann, Maria Arena, Jutta Steinruck, Joachim Schuster, Agnes Jongerius, 

Georgi Pirinski, Javi López, Sergio Gutiérrez Prieto, Evelyn Regner 

on behalf of the S&D Group 

 

Report A8-0037/2017 

Yana Toom 

European Semester for Economic Policy Coordination: employment and social aspects in the 

Annual Growth Survey 2017 

2016/2307(INI) 

Motion for a resolution 

Paragraph 10 a (new) 

 

Motion for a resolution Amendment 

 10a. Warns that excessive levels of top 

managers’ pay come not only at the 

expense of shareholders but also at the 

expense of workers; highlights that this 

excessive wage dispersion is unethical, 

increases inequalities and damages the 

productivity and competitiveness of 

companies; calls on the Commission to 

present a proposal to adopt at European 

level a legal obligation requiring listed as 

well as public companies to disclose the 

annual total compensation of the chief 

executive officer (CEO) and top managers 

and the median of the annual 

compensation of all other employees of 

the company; 

Or. en 
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13.2.2017 A8-0037/4 

Amendment  4 

Udo Bullmann, Maria Arena, Jutta Steinruck, Joachim Schuster, Agnes Jongerius, 

Georgi Pirinski, Javi López, Sergio Gutiérrez Prieto, Evelyn Regner 

on behalf of the S&D Group 

 

Report A8-0037/2017 

Yana Toom 

European Semester for Economic Policy Coordination: employment and social aspects in the 

Annual Growth Survey 2017 

2016/2307(INI) 

Motion for a resolution 

Paragraph 61 a (new) 

 

Motion for a resolution Amendment 

 61a. Highlights that universal access to 

public, solidarity-based and adequate 

retirement and old-age pensions must be 

granted to all; acknowledges the 

challenges faced by Member States to 

strengthen the sustainability of pension 

systems, but stresses the importance of 

safeguarding solidarity in pension systems 

by strengthening the revenue side without 

necessarily increasing the retirement age; 

underlines the importance of public and 

occupational pension systems which 

provide an adequate retirement income 

well above the poverty threshold and 

allow pensioners to maintain their 

standard of living; believes that the best 

way to ensure sustainable, safe and 

adequate pensions for women and men is 

to increase the overall employment rate 

and quality jobs across all ages, improve 

working and employment conditions and 

commit the necessary supplementary 

public spending; believes that pension 

system reforms should focus among other 

aspects on the effective retirement age 

and reflect labour market trends, birth 

rates, the health and wealth situation, 

working conditions and the economic 

dependency ratio; considers that these 
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reforms must also take account of the 

situation of millions of workers in 

Europe, particularly women, young 

people and the self-employed, suffering 

insecure, atypical employment, periods of 

involuntary unemployment and reduced 

working time;  

 

Or. en 
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13.2.2017 A8-0037/5 

Amendment  5 

Udo Bullmann, Maria Arena, Jutta Steinruck, Joachim Schuster, Agnes Jongerius, 

Georgi Pirinski, Javi López, Sergio Gutiérrez Prieto, Evelyn Regner 

on behalf of the S&D Group 

 

Report A8-0037/2017 

Yana Toom 

European Semester for Economic Policy Coordination: employment and social aspects in the 

Annual Growth Survey 2017 

2016/2307(INI) 

Motion for a resolution 

Paragraph 5 

 

Motion for a resolution Amendment 

5. Supports the Commission’s concept of 

the ‘virtuous triangle of investment, 

structural reforms and responsible public 

finances’; warns that structural reforms 

are lagging in some Member Countries; 

warns that deficit criteria are being 

broken in some Member States, 

sometimes regularly; 

5. Highlights the importance of the 

automatic stabilisation dimension of 

welfare systems to absorb social shock 

waves caused by external effects such as 

recessions; calls therefore on the Member 

States to introduce policies to re-establish 

employment security by providing pro-

active protection, including in the case of 

dismissals; calls also on the Member 

States, in view of ILO Recommendation 

No 202, which defines social protection 

floors, to ensure and increase investment 

in social protection systems in order to 

guarantee their performance in tackling 

and preventing poverty and inequalities 

while ensuring their sustainability; 

Or. en 
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13.2.2017 A8-0037/6 

Amendment  6 

Udo Bullmann, Maria Arena, Jutta Steinruck, Joachim Schuster, Agnes Jongerius, 

Georgi Pirinski, Javi López, Sergio Gutiérrez Prieto, Evelyn Regner 

on behalf of the S&D Group 

 

Report A8-0037/2017 

Yana Toom 

European Semester for Economic Policy Coordination: employment and social aspects in the 

Annual Growth Survey 2017 

2016/2307(INI) 

Motion for a resolution 

Paragraph 1 a (new) 

 

Motion for a resolution Amendment 

 1a. Highlights that socially responsible 

reforms must be based on solidarity, 

integration, social justice and fair wealth 

distribution – a model that ensures 

equality and social protection, protects 

vulnerable groups and improves living 

standards for all citizens; stresses also the 

need to re-orientate the Union’s economic 

policies towards a social market economy; 

Or. en 

 

 


