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6.6.2018 A8-0197/1 

Amendment  1 

Emil Radev 

on behalf of the PPE Group 

 

Report A8-0197/2018 

Kostas Chrysogonos 

Monitoring the application of EU law 2016 

2017/2273(INI) 

Motion for a resolution 

Paragraph 40 

 

Motion for a resolution Amendment 

40. Recalls that preliminary rulings 

help clarify the manner in which the law of 

the European Union is to be applied; 

considers that recourse to this procedure 

allows for a uniform interpretation and 

implementation of EU legislation; 

encourages, therefore, national courts, in 

the event of doubt, to refer questions to the 

CJEU and thereby prevent infringement 

proceedings; 

40. Recalls that preliminary rulings 

help clarify the manner in which the law of 

the European Union is to be applied; 

considers that recourse to this procedure 

allows for a uniform interpretation and 

implementation of EU legislation; calls, 

therefore, on the Commission to follow 

more effectively the fulfilment of the 

obligation of national courts to seek a 

preliminary ruling by the CJEU, as stated 

in Article 267 of the TFEU; encourages, 

therefore, national courts, in the event of 

doubt, to refer questions to the CJEU and 

thereby prevent infringement proceedings; 

Or. en 
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6.6.2018 A8-0197/2 

Amendment  2 

Emil Radev 

on behalf of the PPE Group 

 

Report A8-0197/2018 

Kostas Chrysogonos 

Monitoring the application of EU law 2016 

2017/2273(INI) 

Motion for a resolution 

Paragraph 67 

 

Motion for a resolution Amendment 

67. Is deeply saddened that the 

introduction of legal principles outlawing 

inequality in pay between men and women 

has not proved sufficient on its own to 

eradicate the persisting gender pay gap; 

stresses that recast Directive 2006/54/EC 

requires that the Member States ensure 

that all provisions of collective 

agreements, wage scales, wage 

agreements and individual employment 

contracts that are contrary to the principle 

of equal pay shall be or may be declared 

null and void, or may be amended; 

67. Regrets that, despite the legal 

principles against inequality in pay 

between men and women, the gender pay 

gap persists; stresses that recast Directive 

2006/54/EC should be fully implemented 

by the Member States; 

Or. en 
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6.6.2018 A8-0197/3 

Amendment  3 

Emil Radev 

on behalf of the PPE Group 

 

Report A8-0197/2018 

Kostas Chrysogonos 

Monitoring the application of EU law 2016 

2017/2273(INI) 

Motion for a resolution 

Paragraph 68 

 

Motion for a resolution Amendment 

68. Stresses that both the Member 

States and the Commission should pay 

further attention to alternative 

instruments, beyond the existing tools for 

the implementation of EU law, that would 

enable a wider implementation of EU law, 
especially the provisions concerning 

equality in terms of payment; highlights, 

therefore, the importance of achieving 

collective agreements for securing equal 

pay, parental leave and other related 

employment rights through collective 

bargaining; 

68. Stresses that both the Member 

States and the Commission should pay 

attention to the implementation of EU law, 

especially the provisions concerning 

equality in terms of payment; reiterates the 

importance of mainstreaming the 

principle of equality between women and 

men in a number of EU directives and 

considers alternative instruments to be 

valuable tools for the correct 

implementation of EU law; recalls the 

importance of raising awareness of the 

provisions of the existing directives 

tackling various aspects of the principle of 

equality between women and men and of 

delivering it in practice; highlights that 
collective bargaining may allow for the 

further application of EU law on equal 

pay for equal work between women and 

men, parental leave, working conditions 

and working hours, including a weekly 

common day of rest, to achieve work-life 

balance for women and men and to 

improve their situation on the labour 

market; 

Or. en 

 

 


