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SUGGESTIONS

The Committee on Budgetary Control calls on the Committee on Women’s Rights and 
Gender Equality, as the committee responsible, to incorporate the following suggestions into 
its motion for a resolution:

– having regard to the Council of Europe report on Gender Budgeting: final report of the 
Group of specialists on gender budgeting – Strasbourg 2005,

A. whereas equality between men and women is a fundamental value of the EU enshrined in 
the Treaties; whereas the EU’s strategy for equality between women and men 2010-2015 
is about to come to an end, providing an opportunity for a stocktaking exercise;

B. whereas the Joint Declaration by the European Parliament, the Council and the 
Commission on budgetary discipline, cooperation in budgetary matters and on sound 
financial management calls for the annual budgetary procedure applied for the MFF 2014-
2020 to integrate, as appropriate, gender-responsive elements, taking into account the 
ways in which the overall financial framework of the Union contributes to increased 
gender equality and ensures gender mainstreaming;

C. whereas the Strategic Engagement for Gender Equality 2016-2019, published in 
December 2015, reaffirms the commitment to continue work to promote equality between 
men and women and highlights the importance of EU funding in support of gender 
equality;

D. whereas EU funding for gender equality in the area of fundamental rights, equality and 
citizenship via the Rights, Equality and Citizenship (REC) 2014-2020 programme has an 
overall budget of EUR 439.5 million, of which 35 % is earmarked for the two objectives 
related to gender equality and to the Daphne programme for combating violence against 
women;

E. whereas the fact that within the European Structural and Investment Funds (ESIF), 
approximately EUR 5.85 billion will be spent in the period 2014-2020 on measures 
promoting gender equality, of which 1.6 % falls under the European Social Fund (ESF) 
for the specific investment priority ‘Equality between men and women in all areas, 
including access to employment, career progression, reconciliation of work and private 
life and promotion of equal pay for equal work’,

F. whereas within the EU’s own budgetary oversight institution, the European Court of 
Auditors, there is a major gender imbalance, which was perpetuated with every new 
nominee in 2016;

G. whereas one of the most telling measures of gender equality is equal pay, but equally 
important are EU efforts and their results in increasing female labour-market participation 
and the equal economic independence of women and men, promoting equality between 
women and men in decision-making, combating gender-based violence and protecting and 
supporting victims, and promoting gender equality and women’s rights across the world;

H. whereas the Interinstitutional Agreement between the European Parliament, the Council of 
the European Union and the European Commission on Better Law-Making of 13 April 
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2016 supports establishing monitoring requirements, including measurable indicators, as a 
basis on which to collect evidence of the effects of legislation on the ground and to 
support further action while avoiding administrative burdens;

I. whereas the United Nations Beijing Platform for Action called in 1995 for a gender-
sensitive approach to budgetary processes;

1. Notes that gender budgeting should be an instrument of democratic governance that will 
help to ensure that gender equality becomes a reality; considers, likewise, that budgetary 
control tasks should indicate to what extent the EU budget and its implementation favour 
or hinder equality policies; is of the opinion that the current gulf between male and female 
pay for the same work is totally unacceptable;

2. Notes that budgeting to foster equal opportunities for men and women is considered in 
certain policy areas (employment, social affairs and inclusion, home affairs, justice, 
development and cooperation, research and innovation, education and culture), but 
believes it should be included in all those policy areas in which it makes sense, and that it 
should help to guarantee women’s access to both the labour market and positions of 
responsibility and decision-making positions on the same terms as men, as well as helping 
to eliminate the gap in pay for the same work;

3. Stresses the importance of including gender mainstreaming as a category of analysis in the 
budgetary process by ensuring the availability of qualitative analysis to monitor and 
ultimately close the gender pay gap, thus moving towards complete gender equality;

4. Believes that properly implemented gender budgeting has a positive effect, improving 
employment prospects and remuneration for women generally, while also broadening the 
labour base;

5. Suggests that particular attention should be paid to ESIF measures supporting investments 
in educational, social and healthcare services, having in mind that these services are facing 
reductions in public funding at national and local level;

6. Deplores the fact that gender equality goals are too often subsumed by other policy goals 
that are addressed within the same budget line;

7. Regrets the lack of gender-aggregated data and gender-specific indicators required to 
monitor and evaluate the action receiving funding from the EU budget to tackle gender 
equality; welcomes the efforts made to introduce gender-specific indicators and collection 
of gender-disaggregated data in some EU legislation and policies, for example in the ESF; 
believes it is important to intensify efforts to develop those indicators in order to monitor 
all key areas of EU gender-equality policy; welcomes and supports the commitment in the 
Strategic Engagement for Gender Equality 2016-2019 to improve data collection with the 
support of Eurostat, the European Institute for Gender Equality (EIGE), Eurofound, the 
Council of Europe (CoE) and the European Union Agency for Fundamental Rights 
(FRA);

8. Reiterates its concern at the huge lack of gender balance – with the widest gap of all the 
EU institutions – among Members of the European Court of Auditors, which currently 
comprises 28 men and only three women (two fewer than at the start of 2016); calls on the 
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Council, from now on and until an acceptable balance has been reached, to propose two 
candidates to Parliament, a woman and a man, for each future appointment;

9. Calls on the European Court of Auditors, in light of the EU’s new budgeting for results 
procedure, to provide data on the impact of the budget and European programmes in 
relation to both the specific objectives of the EU’s equality policies and the horizontal 
aspects of those policies, in both its recommendations and its special reports;

10. Asks the Commission and the Member States to promote a holistic debate on policies and 
budgetary choices with a view to strengthening the policies contributing to gender 
equality and eventually achieving the ultimate goal of equal pay for equal work for all;

11. Calls, in keeping with the principle of the responsible use of EU budget resources, for a 
detailed cost-benefit analysis with the aim of doing away with appropriations for gender 
mainstreaming which have been shown to be ineffective;

12. Condemns all forms of discrimination and violence against men and women.
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