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Question for written answer E-004566/2015 

to the Commission 
Rule 130 

Beatrix von Storch (ECR) 

Subject: Shadowboxing against the gender pay gap 

Women in Germany take home around 22 % less than men, according to the country's Federal 
Statistical Office. The difference can be explained rather easily: men and women are different. That is 
why they choose different jobs. It would therefore only be fair to look at the difference in pay within the 
same job specification, so the statistical difference must be adjusted to take account of the factors 
involved in the chosen profession. The Federal Statistical Office itself states that 'Statements about 
the difference in earnings of male and female employees with the same job, comparable activity and 
equivalent education cannot be made'. This constitutes official confirmation that the so-called 'gender 
pay gap' is not measurable in the slightest. Yet the Directorate-General for Justice is dedicating a 
significant proportion of its work towards the political fight against the 'gender pay gap'.   

What is more, employers and employees are free to conclude contractual terms as they please. In a 
free country, trade unions and employers' organisations have the right to negotiate wages on their own 
responsibility. 

1. If, in statistical terms, the concept of a 'gender pay gap' does not exist, why then does the 
Commission insist otherwise? 

2. Will the Commission continue to use the non-measurable 'gender pay gap' to manipulate the 
contractual freedom enjoyed by trade unions and employers' organisations? 

3. In the next parliamentary term, will the Commission insist on waging a political war on an issue 
that, statistically speaking, does not exist or will it respect the contractual freedom of the Member 
States? 


