Question for written answer E-011231/2015
to the Commission

Rule 130

Sidn Simon (S&D)

Subject: How is the Executive Agency for Small and Medium-sized Enterprises (EASME) striving
to have a workforce that is representative of EU citizens

The Commission has stated in the past that ‘the Commission strives to be representative of the
increasingly diverse European citizens it serves’ (response to written questions E-008102/14, E-
007850/14 and E-007851/14).

What policies does the Executive Agency for Small and Medium-sized Enterprises (EASME), which
falls within the competence of the Commission, have in place in order to be representative of the
increasingly diverse European citizens?

What internal strategies does the Executive Agency for Small and Medium-sized Enterprises
(EASME), which falls within the competence of the Commission, have to ensure that its workforce is
representative of the increasingly diverse European citizens?

How does the Executive Agency for Small and Medium-sized Enterprises (EASME), which falls within

the competence of the Commission, monitor and measure the success of the diversity and
representation of EU citizens that it is striving to achieve in its workforce?
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