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Rule 130 

Javier Couso Permuy (GUE/NGL) 

Subject: Labour force adjustment plan at Vodafone 

Under Spanish legislation, a labour force adjustment plan (ERE) is a procedure via which a company 
with financial problems applies for authorisation to suspend or lay off members of staff. Its purpose is 
to provide a framework within which the relevant employment authorities can authorise the suspension 
of labour relations whilst guaranteeing certain rights for workers. 

As of October, Vodafone is intending to implement a labour force adjustment plan in order to lay off 
1 297 people, even though it has a turnover of EUR 4 679 million and an EBITDA margin of 21.4 %. 
The people affected, many of whom are the sole breadwinners for their families, will therefore join the 
ranks of Spain’s over four million registered unemployed. People over 40 are being especially hard-hit 
by this situation – they could find it impossible to find another job. 

Is the Commission aware of the situation described above?  

What is the Commission’s view as regards Spain’s compliance with Directive 98/59/EC, given that 
Vodafone is a profitable company that is planning to lay off members of staff unjustifiably, thus 
swelling the ranks of the unemployed and pushing the economy further into the ground? 


