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SUGGESTIONS

The Committee on Employment and Social Affairs calls on the Committee on Industry, 
Research and Energy, as the committee responsible, to incorporate the following suggestions 
into its motion for a resolution:

A. whereas ‘family’ means relatives up to the fourth degree of kinship and whereas relatives 
who do not cohabit, separated spouses and common-law partners are also considered to be 
family members;

B. whereas family businesses can also take the form of corporations and whereas work in a 
family business is not free of charge;

C. whereas family businesses represent more than 60 % of all European companies, provide 
between 40 % and 50 % of all jobs, and range in scope from small firms to corporations, 
which means the problems and difficulties they experience differ; whereas the vast 
majority of family businesses are SMEs, which provide employment for two thirds of 
people employed in the European Union and create 85 % of new jobs in Europe; whereas 
new enterprises create on average two new jobs and expansion of existing businesses 
creates approximately five new jobs;

D. whereas the majority of family businesses are SMEs and whereas the size of a family 
business should be one of the central elements to be taken into account in the definition of 
such a business;

E. whereas family businesses play a vital role in regional development, in terms of 
employment and regional planning;

F. whereas family businesses are more likely to have a long-term orientation, and make an 
essential contribution to the economy, bringing long-term stability, owing to their social 
responsibility, high level of responsibility as owners, special degree of commitment to 
their local and regional communities and economy, and strong values rooted in the 
European tradition of the ‘honourable merchant’, and whereas, generally, despite suffering 
greatly during the economic crisis, family businesses deal with the crisis more resolutely 
and, therefore, tend to be slower in putting workers out of jobs; whereas, in this regard, 
the European Union supports family businesses with initiatives such as the so-called 
‘Family Pacts’; whereas family businesses make a major contribution to the prevention of 
rural depopulation, and in many cases provide the only source of employment in the 
regions of Europe where development is lagging behind the most, particularly in less 
industrialised regions;

G. whereas EU-level efforts in stimulating entrepreneurship and start-ups should be enhanced 
and complemented with greater consideration for facilitating and stimulating the long-
term survival of family businesses;

H. whereas it is crucial to improve the legal climate for succession (transfer of the company 
within the family), with particular reference to the scope and scale of the diverse 
approaches to inheritance and estate taxes across the EU, bearing in mind that 480 000 
companies are transferred in the EU every year, affecting over 2 million jobs; whereas, 
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owing to the many difficulties associated with such transfers, an estimated 150 000 
businesses are forced to close each year, resulting in the loss of 600 000 jobs1;

I. whereas inheritance taxes are a serious problem for small and medium-sized family-
owned enterprises in particular, causing some of them even to downsize or be liquidated;

J. whereas a common European definition of ‘family business’ is necessary not only to 
improve the quality of statistical data collection on the sector’s performance, but also as a 
means for policy-makers to better address the needs of family businesses and society;

K. whereas family businesses guarantee that knowledge and skills will be passed on and 
whereas in some regions they play an important role in social links;

L. whereas family farms are family businesses that offer a template for success because they 
put the principle of the environmentally and socially sustainable circular-flow economy 
into practice;

M. whereas entrepreneurship education can make a significant contribution to improving the 
employment prospects of young people, since they are more likely to start their own 
business and their companies tend to be more innovative and successful than those led by 
someone without an entrepreneurship education background; whereas such people are also 
at a lower risk of being unemployed and are more often in steady employment, with better 
and better paid jobs;

N. whereas the family business model is unevenly spread across the Member States; whereas 
a significant share of family businesses in Europe have a transnational dimension and 
carry out their activities in different Member States;

1. Observes that more than 90 definitions of ‘family business’ exist in the EU; welcomes the 
work being undertaken on an EU definition of ‘family business’, and calls for further 
efforts in establishing an official definition, taking into account company law, specificities 
within Member States as regards helping guarantee social rights, social security, pension 
entitlements, rules on codetermination and health and safety at work; stresses that a 
simple, clear definition which is easily applicable and comparable between countries 
would help to better understand the phenomenon and the challenges family businesses 
face, obtain a clear picture of their contribution to society and allow for specific and 
effective measures to be introduced;

2. Calls on the Commission to continue its work on establishing a common EU definition of 
‘family business’ by conducting an impact assessment on a possible revision of the 
European SME definition from 2003, by considering the size of a family business as one 
of the central elements, given the fact that a one-size-fits-all regulatory approach is not 
sufficient to address the diverse needs of family businesses with regard to taxation and 
access to finance, and by drawing up, together with the Member States, a list of common 
indicators based on which a family business could be described and which should enable 
statistics to be produced with respect to the contribution of family businesses to 
employment, with a view to better understanding ownership and helping to design better 

1 Entrepreneurship 2020 Action Plan, COM(2012)0795.
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policies that facilitate access to markets and finance for family businesses; the definition 
should be simple, clear and easily applicable in all Member States;

3. Calls on those working on an EU definition of ‘family business’ to make sure that the 
definition takes account of the diversity of families found in EU societies and ensures 
non-discrimination of family forms, rather than limiting it to a concept of family meaning 
a man, a woman and their biological children;

4. Calls on the Member States, given that ownership is a fundamental issue for family 
businesses, to consider introducing changes to their tax systems and company laws which 
would allow for a more effective and smoother transfer or retention of businesses within 
families; suggests, as good practices to be shared and promoted, lowering gift and 
inheritance taxes, introducing favourable tax treatment for reinvested profits compared to 
the treatment of debt financing, and favouring the use of non-voting stocks as a way of 
improving access to finance without losing control of the company;

5. Notes that intra-family business transfer is often a succession of social and cultural capital 
and of knowledge generated from generation to generation and should be preserved and 
promoted; points out, however, that recent figures from 2011 estimate that each year some 
450 000 firms in the EU look for successors, affecting up to 2 million employees; draws 
attention to the fact that each year the EU risks losing approximately 150 000 companies 
and 600 000 jobs as a result of inefficient business transfers; stresses that good practices 
for announcing plans for a company transfer in a timely manner are crucial in this respect; 
suggests employee buyouts as one of the possible solutions to the business succession 
problem of these European SMEs; points out that appropriately designed long-term 
employee financial participation (EFP) models could also contribute to retaining these 
small firms and strengthening regional economies and employment throughout the EU;

6. Calls on the competent authorities at Member State level to foster entrepreneurship and 
promote ‘mini-enterprise’ projects in schools, given the high potential for job creation of 
family businesses; as family businesses represent the largest pool of entrepreneurial 
potential and are natural incubators for future entrepreneurs, there is a growing need to 
enhance their innovation and progress; stresses, moreover, that in order to professionalise 
the management of family firms it is crucial to promote entrepreneurship education for 
both start-ups and existing family firms and to incentivise innovation and progress, 
especially at managerial level, including training in the fields of human resources, career 
planning and management skills, which will contribute to attracting and retaining a skilled 
workforce;

7. Notes with concern that the financial crisis and subsequent recession have affected 
European micro-enterprises and SMEs in particular, many of which are family businesses, 
and highlights the importance of EU assistance in relaunching economic growth by 
supporting the creation of high-quality jobs and the importance of fostering a favourable 
regulatory framework as regards, in particular, access to finance, taxation and inclusive 
social security protection for all actors in SME structures; stresses that well-targeted 
support towards healthy restructuring could have major positive effects on job retention, 
and highlights, furthermore, the importance of facilitating administrative procedures for 
family businesses, including through the use of one-stop-shop solutions; stresses the local 
job creation potential of SMEs in new and emerging sectors such as the circular economy; 
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stresses that, as passing the business on from one generation to the next is the main 
challenge family businesses are facing, it is important that Member States try to improve 
the legal framework for the transfer of family businesses and improve access to finance 
for these transfers, thereby preventing cash-flow problems and distress sales and ensuring 
that family businesses survive; stresses, at the same time, that the legal framework must 
not permit any restriction of employees’ rights, including social rights;

8. Calls on the Commission and the Member States to ensure family businesses are better 
informed about opportunities for international development and to improve exchanges of 
experience and good practices, in particular through the EURES programme by 
supporting cross-border mobility on labour markets, and thereby bolster the viability and 
prosperity of family businesses, which are important job creators; emphasises the 
importance of the EURES-T service, which can advise on labour mobility opportunities in 
cross-border regions and help cross-border workers to deal with legal, administrative and 
tax problems connected with labour mobility;

9. Further notes the need to address other challenges that family businesses face, such as 
difficulties in finding and retaining a skilled workforce, and the importance 
of strengthening entrepreneurship education and family-business-specific management 
training;

10. Draws attention to the important role of family farms in rural regions of many Member 
States, and calls on the Member States to support business training aimed specifically at 
farmers; urges in particular, in that connection, that support should be given to training 
projects for young entrepreneurs who run family farms, with a view to increasing their 
successful involvement in farming and regional organisations;

11. Urges the Commission to facilitate and stimulate the long-term survival of family 
businesses and put more emphasis on developing support and guidance aimed at 
facilitating the transfer and succession of family businesses;

12. Emphasises that family businesses, owing to the overlap of family, ownership and 
business elements, have certain specificities which should be taken into account; stresses, 
however, the need to address labour law issues, social policy and social rights, such as 
better gender balance on corporate boards, work-life balance provisions and financial 
participation of employees, in a fair and socially responsible manner;

13. Asks the Member States to find applicable and acceptable solutions regarding inheritance 
taxes on family-owned businesses, so as to ensure that the payment of these taxes does not 
lead the company to liquidity problems or adversely affect the number of employees or 
the company’s sustainable development under the responsibility of the next generation;

14. Calls on the Commission to continue to pursue better implementation of existing EU 
recommendations1 with regard to the simplification of the tax and regulatory framework, 
with a view to improving the legal climate for succession;

1 The Recommendation of 1994, the Communication of 1998 and the Lille Forum, the Good Practice Guide 
2003, the 2006 Communication from the Commission: Continuity through a new beginning.
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15. Calls on the Commission and the Member States to further promote the exchange of best 
practices in order to aid family business transfers, notably in the regulatory environment;

16. Considers it advisable to encourage the entry of professional external managers in order to 
improve the management of the family business;

17. Calls on the Commission and the Member States to encourage employee financial 
participation in line with the growing public recognition of its merits in the light of the 
financial and economic crisis;

18. Calls on the Commission to actively promote gender equality in the framework of family 
businesses relating to entrepreneurship, skills, leadership, transfer and succession; to this 
end, calls for using the existing administrative structures at Member State level to promote 
the setting up of a one stop shop for female entrepreneurs. Calls also for improved access 
to child care support for ‘mother entrepreneurs’;

19. Draws the Commission’s attention to the fact that most family businesses are SMEs and 
that applying the ʽthink small firstʼ principle is therefore essential in order to better adapt 
EU legislation to the realities and needs of these businesses, and to enable them to benefit 
from funding programmes and a reduction in red tape;

20. Draws the Commission’s attention to the need for a balanced level playing field in terms 
of competition for all companies operating in the EU, while respecting and fostering the 
unique nature of family businesses;

21. Stresses that family businesses also have a responsibility to offer appropriate training 
places or comparable work experience placements and must promote the further training 
of employees in their businesses in order to prevent skills shortages and to support the 
concept of lifelong learning;

22. Highlights the importance of the EU-funded training schemes for small business 
entrepreneurs, which allow family business owners to adapt their companies to a fast-
changing environment driven by increasing global economic integration, the appearance 
of new technologies and a focus on a low-carbon and greener economy;

23. Calls on the Commission to draw up a non-legislative European family strategy which 
takes full account of the role played by parents in family businesses, including the social 
and economic significance of ‘mompreneurs’ and the specific contribution they make to 
implementing the principles underpinning fair leadership, entrepreneurial social 
responsibility and a new, sustainable working culture;

24. Calls on the Commission to establish within DG Enterprise a dedicated unit to support and 
inform family businesses, including a single point of contact in each Member State to help 
with access to EU funding and finance, and provide business assistance;

25. Calls on the Commission to include in the European Semester recommendations to 
Member States on how to create a fair family-business-friendly environment, in 
particular as regards taxation, business transfer and entrepreneurial education;

26. Calls on the Commission to actively promote and to disseminate information on the 
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family business model throughout the EU, for example by establishing a family business 
contact point at the Commission and by favouring the transfer of know-how and best 
practices across the Member States, and by also making the best use of programmes such 
as ‘Erasmus for Young Entrepreneurs’;

27. Encourages the Member States to provide a clear legal framework for the formal and 
informal occasional employment of family members;

28. Encourages the Member States to make similar social security protection available to 
family business owners and employees, as a stimulus for family business transfers.
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