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Amendment  A 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendment 68 

Draft opinion 

Recital A a (new) 

 

Draft opinion Amendment 

 Aa. whereas 35% of the EU population is 

at risk of exclusion from the Digital 

Single Market, in particular those over 50 

and people with disabilities; 

Or. en 

 

Amendment  B 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 74, 80  

Draft opinion 

Recital A b (new) 

 

Draft opinion Amendment 

 Ab. whereas the demand for digitally 

skilled employees is growing by around 

4% per year, 47 % of the EU-workforce 

lack sufficient digital skills and the 

shortages of ICT professionals in the EU 

could exceed 800,000 by 2020 and the 

shortage of ICT skills might cause up to 

900.000 unfilled vacancies by 2020 if no 

decisive action is taken; 

Or. en 

 

Amendment  C 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendment 28 
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Draft opinion 

Recital A c (new) 

 

Draft opinion Amendment 

 Ac. whereas only 1.7% of EU enterprises 

make full use of advanced digital 

technologies while 41% do not use them 

at all, whereas digitalisation of all sectors 

is crucial  to maintain and improve the 

EU's competitiveness; 

Or. en 

 

Amendment  D 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendment 189 

Draft opinion 

Recital A d (new) 

 

Draft opinion Amendment 

 Ad. whereas promoting social justice and 

protection, as defined in Article 3 TEU 

and Article 9 TFEU, are objectives also of 

the EU internal market; 

Or. en 

 

Amendment  E 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 189 

Draft opinion 

Recital A e (new) 

 

Draft opinion Amendment 

 Ae. whereas the integration of persons 

with disabilities is a fundamental right of 

the European Union as set out in Article 

26 of the Charter of Fundamental Rights 
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of the European Union; 

Or. en 

 

Amendment  F 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 4, 5, 6, 7, 9, 10, 11, 12, 13, 15, 16. 

Draft opinion 

Paragraph 1 

 

Draft opinion Amendment 

1. Stresses that whilst it is impossible to 

hold back the digital revolution, it is 

possible to shape its course; 

1. Welcomes the Commission's Digital 

Single Market Strategy, which offers  

opportunities for innovation, growth and 

employment; stresses that the digital 

revolution will significantly change the 

European labour market with new jobs 

requiring digital skills emerging; 

therefore emphasises that it is necessary 

to shape its course in a socially just and 

sustainable way; 

Or. en 

 

Amendment  G 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 22, 23, 36, 30, 42 

Draft opinion 

Paragraph 1 a (new) 

 

Draft opinion Amendment 

 1a. Regrets, however, that Commission's 

Digital Single Market Strategy is 

primarily limited to technical 

considerations; calls for taking into 

account the digital revolution as key 

driver in shaping new forms of life and 

work; stresses the need for having social 

considerations  taken on board in the 
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Digital Single Market Strategy to take full 

advantage of the related employment and 

growth potentials; 

 

 

Or. en 

Amendment  H 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 34, 35, 37, 39, 44, 45, 47, 48, 52, 151 

Draft opinion 

Paragraph 2 

 

Draft opinion Amendment 

2. Points out that employment and social 

policy need to keep pace with the 

digitalisation of society; 

2. Calls on the Commission and the 

Member States to ensure that employment 

and social policies keep pace with the full 

extend of what is possible for digital 

innovation and entrepreneurship in order 

to profit from the opportunities and 

manage potential risks which could be 

associated with it, acknowledges that 

adjustments in labour and social policy 

might be needed; points out that measures 

aimed to address specific challenges of 

the labour market, e.g. integration of 

people with disabilities, youth and long-

term unemployment, social dumping and 

demographic changes, should be also 

addressed  by the Digital Single Market 

strategy; considers that a digital 

infrastructure, such as high performance 

broadband networks, is needed to remove 

barriers to do business digitally and 

across boarders;   

Or. en 

 

Amendment  I 

 

on behalf of the S&D Group 
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Compromise amendment replacing Amendment 49, 53 

Draft opinion 

Paragraph 2 a (new) 

 

Draft opinion Amendment 

 2a. Demands a regular exchange of best 

practises among all relevant stakeholders, 

including social partners, to discuss how 

such a European digital vision can be 

developed and how to shape the future 

digital Europe, how to design industry 4.0, 

workplaces 4.0 and smart digital services, 

on the basis of a clear roadmap;  

Or. en 

 

Amendment  J 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendment 54, 55, 57, 58, 59, 62, 66 

Draft opinion 

Paragraph 3 

 

Draft opinion Amendment 

3. Calls on the Commission to undertake a 

thorough assessment of the impact which 

digitalisation will have on the number and 

types of jobs available and to gather 

information on new forms of employment, 

such as crowdsourcing and crowdworking; 

3. Calls on the Commission and the 

Member States in cooperation with social 

partners regional as well as local 

authorities, where appropriate, to 

regularly assess the impact of the 

digitalisation on the number and types of 

job opportunities available and to identify 

information on new forms of employment, 

such as crowdsourcing and crowdworking, 

as well as their effects on work and 

private life, including family life, and the 

skill sets required to fulfill these 

opportunities; 

 

  

Or. en 
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Amendment  JA 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 59, 161, 162 

Draft opinion 

Paragraph 3a (new) 

 

Draft opinion Amendment 

 3a. Calls on the Commission to make sure 

that workers, who are recruited via 

crowdsourcing and crowdworking 

platforms are granted the same rights and 

social protection, as regular workers do; 

stresses that these rights need to be 

transnational; 

Or. en 

 

 

Amendment  K 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 17, 70, 72, 77, 78, 79, 82, 84, 90, 91 

Draft opinion 

Paragraph 4 

 

Draft opinion Amendment 

4. Points out that as job and skills profiles 

become more complex, new demands are 

being placed on training and further 

education; emphasises the importance of 

social dialogue in efforts to bring course 

content up to date and develop skills 

strategies; 

4. Points out that as job and skills profiles 

become more complex, new demands 

especially regarding information and 

communications technology (ICT) skills 

are being placed on training as well as 

further education and life-long learning to 

promote digital literacy and to tackle the 

existing gender and generational gaps 

especially for disadvantaged persons in 

this context; emphasises the importance of 

stronger synergies involving the social 

partners and various educational training 

institutions in order to bring course 

contents up to date and develop skills 

strategies linking the world of education 

with the world of work; 
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Or. en 

 

Amendment  L 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 74, 80, 103 

Draft opinion 

Paragraph 4 a (new) 

 

Draft opinion Amendment 

 4a. Draws attention to the fact that 

according to the Commission, there are 

significant shortages of skills acquisition; 

points out that the mismatch between 

supply and demand of skills is a problem 

for the development of the digital 

economy, the creation of jobs and the 

competitiveness of the Union; calls on the 

Commission, as a matter of urgency, to 
develop a skills-strategy which can meet 

this skills-shortage; 

Or. en 

 

Amendment  M 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 94,  119, 109 

Draft opinion 

Paragraph 4 b (new) 

 

Draft opinion Amendment 

 4b. Notes further that public and private 

investment in vocational education and 

life-long learning is necessary in order to 

ensure that the EU workforce, including 

the 'digital workforce' working in non-

standard forms of employment, is 

equipped with the right skills for the 

digital economy; stresses that education 

and training must be accessible for all 

workers; believes that new funding 
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opportunities for life-long learning and 

training are needed, especially for micro 

and small enterprises; 

Or. en 

 

Amendment  N 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 89, 96, 99, 100 

Draft opinion 

Paragraph 4 c (new) 

 

Draft opinion Amendment 

 4c. Notes that for a successful transition 

from education or training to 

employment, it is of great importance to 

equip people with transferrable skills that 

will enable them to take informed 

decisions and develop a sense of initiative 

and self-awareness, which is also 

essential to profit from the opportunities 

offered by the digital single market; 

therefore calls on Member States to 

consider the benefits of an overall re-

design of educational systems, training 

curricula and work methods in a holistic 

and ambitious way in order to address the 

challenges and opportunities of the digital 

revolution; 

Or. en 

 

Amendment  O 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 67, 68, 98, 123, 108 

Draft opinion 

Paragraph 4 d (new) 
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Draft opinion Amendment 

 4d. Calls on the Commission and Member 

States, jointly with private industry, to 

develop universal, freely accessible, 

standardised and certified on-line training 

courses in order to teach participants a 

minimum of digital skills; calls on the 

Members States to develop innovative and 

accessible e-skills training programmes, 

in which the needs of the people who are 

most excluded from the labour market are 

fully taken into consideration; 

Or. en 

 

Amendment  P 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendment 100, 106 

Draft opinion 

Paragraph 4 e (new) 

 

Draft opinion Amendment 

 Calls on Member  

4e. Calls on Member States to make 

appropriations available to employers 

from all possible funds in order to invest 

more in the digital training of their less 

qualified staff or to recruit low-qualified 

staff with a promise of further training 

financed from these sources; notes that 

some Member States have introduced 

rights which guarantee workers minimum 

entitlements to paid educational leave as a 

measure to improve workers' access to 

education and training; calls therefore on 

Member States to consider in close 

cooperation with social partners whether 

such rights could also be introduced in 

their countries; 

 

 



 

PE569.653v01-00 12/19 AM\1075089EN.doc 

EN 

Or. en 

 

Amendment  Q 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 91, 96,97, 98, 99, 102 

Draft opinion 

Paragraph 4 f (new) 

 

Draft opinion Amendment 

 4f. Calls on the Member States to adapt 

educational systems, where necessary, 

with a view of promoting teaching and 

interest in mathematics, IT, science and 

technology in educational institutions and 

to provide incentives for women to work 

in the field of ICT; encourages the 

Member States to develop the digital skills 

of teachers as part of their training; 

Or. en 

 

Amendment  R 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 91, 107 

Draft opinion 

Paragraph 4 g (new) 

 

Draft opinion Amendment 

 4g. Recalls that women are 

underrepresented in the field of 

information and communication 

technologies; points out that women in 

Europe studying rare ICT-based subjects, 

rarely find employment in this sector and 

rarely hold a leadership positions in 

technology companies; calls on Member 

States, to address the gender gap in the 

ICT sector by creating more incentives for 

them to work in this field; 
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Or. en 

 

Amendment  S 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 76, 114, 115, 116, 118, 119, 121 

Draft opinion 

Paragraph 5 

 

Draft opinion Amendment 

5. Welcomes the establishment of the 

Europe-wide grand coalition for digital 

jobs, and encourages businesses to join; 

5. Welcomes the establishment of the 

Europe-wide grand coalition for digital 

jobs, and encourages businesses to join; 

calls on the Commission and Member 

States to facilitate the active participation 

of SMEs in this coalition; draws attention 

to the necessary role of private industry in 

overcoming the shortage of education in 

digital skills, and notes the vital role of 

dual training in this context; welcomes 

the Commission’s e-skills campaign and 

calls on all participants to further develop 

these jointly with education institutions 

and undertakings; encourages the 

Europe-wide grand coalition for digital 

jobs to develop recommendations for new 

forms of learning, i.e. online learning, 

employer-designed short-courses etc., to 

keep pace with the evolving digital 

technology and changes; 

Or. en 

 

Amendment  T 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 59, 89, 130, 132, 134 

Draft opinion 

Paragraph 6 

 

Draft opinion Amendment 

6. Points out that the digitalisation-driven 6. Points out that the digital revolution is 
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trend towards more flexible working 

practices may also give rise to precarious 

forms of employment to which current 

standards as regards social security, 

working time, working location, worker 

participation and employment protection 

no longer apply; calls for self-employed 

persons with quasi-employee status to be 

placed on an equal footing with employed 

persons under employment law 

changing the ways of working, which 

leads to an increase of atypical and 

flexible employment relationships: calls 

on the Commission and the Member 

States to assess the need for a 

modernisation of social and employment 

legislation to stay abreast of such changes 

and encourage social partners to update 

collective agreements accordingly to 

maintain existing protection standards in 

the workplace also in the digital world of 

work; 

Or. en 

 

Amendment  U 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 27, 31, 51, 126, 127, 129, 134, 137, 138 

Draft opinion 

Paragraph 6 a (new) 

 

Draft opinion Amendment 

 6a. Recognizes that there are positive 

effects in relation to flexible working 

arrangements for some people, allowing 

them a better work-life balance; points 

out the advantages for people from rural, 

economically less developed areas to join 

the digital labour market; draws attention 

to the fact, however, that the 

digitalisation-driven trend towards more 

flexible working practices may also give 

rise to unstable forms of employment; 

stresses the need to ensure that current 

standards as regards to social security, 

minimum wages, where applicable, 

worker participation and occupational 

health and safety are maintained; 

Or. en 
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Amendment  V 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 134,135,140, 155 

Draft opinion 

Paragraph 6 b (new) 

 

Draft opinion Amendment 

 6b. Calls on the Commission, the Member 

States and the social partners to develop 

strategies to ensure that persons 

performing work as if they are workers - 

regardless whether their official status is 

self-employed or other - have appropriate 

rights under labour law, including the 

right of collective bargaining; 

Or. en 

 

Amendment  W 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 158,159,160 

Draft opinion 

Paragraph 7 

 

Draft opinion Amendment 

7. Stresses that freedom of association 

must apply in the context of new forms of 

employment; 

7. Stresses that freedom of association, 

which is a fundamental right, must also 

apply in the context of new forms of 

employment in all sectors; stresses that 

this also applies for the right to conclude 

collective agreements and the right to 

organize workers; 

Or. en 

 

Amendment  X 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 145, 146 
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Draft opinion 

Paragraph 7 a (new) 

 

Draft opinion Amendment 

 7a. Stresses the necessity for defining 

'self-employment ' in order to prevent 

bogus self-employment; calls on the 

Commission to promote the exchange 

between Member States on the various 

forms of self-employment, taking into 

account the mobility and delocalization of 

digital work; believes that this issue 

should be taken up by the Platform on 

Undeclared work as a task; 

Or. en 

 

Amendment  Y 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 150, 152, 153 

Draft opinion 

Paragraph 7 b (new) 

 

Draft opinion Amendment 

 
7b. Stresses that the sharing economy 

requires a rethinking of the working 

world; stresses that Member States need 

to adjust their legal framework to the 

digital economy, and to the sharing 

economy in particular; calls on the 

Commission, the Member States and the 

social partners to develop strategies to 

ensure all relevant information is 

available to national authorities and that 

all contributions are paid for all forms of 

work; 

Or. en 

 

Amendment  Z 
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on behalf of the S&D Group 

Compromise amendment replacing Amendments 154, 188 

Draft opinion 

Paragraph 7 c (new) 

 

Draft opinion Amendment 

 
7c. Stresses that the intended 

harmonization on parcel delivery by the 

Commission should not lead to lower 

social protection and working conditions 

of the parcel deliverers irrespective of 

their employment status; calls on the 

Commission and the Member States to 

ensure that workers´ rights in this sector 

concerning the access to social security 

systems and the right to exercise collective 

actions are respected; 

Or. en 

 

Amendment  AA 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 171, 172, 175 

Draft opinion 

Paragraph 8 

 

Draft opinion Amendment 

8. Stresses the need to develop employee 

data protection measures which cover new 

forms of data collection (relations between 

humans and robots); 

8. Stresses the need to develop employee 

data protection measures which cover new 

forms of data collection; stresses that new 

relations between humans and robots also 

provide opportunities for removing 

burdens and providing backing for the 

inclusion of older and physically or 

mentally impaired workers; draws 

attention to the health and safety at work 

aspect of relations between humans and 

robots; 

Or. en 
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Amendment  AB 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 163, 192, 193 

Draft opinion 

Paragraph 8 a (new) 

 

Draft opinion Amendment 

 8a. Believes that the effects of 

digitalisation on health and safety at work 

need to be assessed and existing health 

and safety measures adapted accordingly; 

notes the possibility of accidents to that 

persons teleworking or crowd-working 

from home may be exposed; emphasises 

that work-related mental health problems 

such as burnout caused by the constant 

accessibility and the erosion of traditional 

working time arrangements represents 

serious risk; advocates therefore a "right 

to log off" for workers; calls on the 

Commission to arrange for a study to be 

produced on the spillover effects of 

digitalisation, such as greater labour 

intensity, on workers' psychological 

wellbeing and family life and on the 

development of cognitive abilities in 

children; 

Or. en 

 

Amendment  AC 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 167, 168, 169, 177 

Draft opinion 

Paragraph 8 b (new) 

 

Draft opinion Amendment 

 8b. Stresses that the digitalisation of work 

poses new challenges for both employers 

and employees and that this must be 

reflected in clear provisions on employee 

data protection; calls on the Commission 
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to set high minimum standards under the 

EU Data Protection basic Regulation; 

points out that Member States must be 

allowed to introduce more stringent 

measures than the beyond the high EU 

minimum standards; 

Or. en 

 

Amendment  AD 

 

on behalf of the S&D Group 

Compromise amendment replacing Amendments 181, 183, 184 

Draft opinion 

Paragraph 9 

 

Draft opinion Amendment 

9. Calls on the Commission, the Member 

States and the social partners to suggest 

ways of enhancing social security for self-

employed persons in need of protection, in 

order to safeguard the effectiveness of 

existing national systems. 

9. Calls on the Member States to ensure 

adequate social security for self-employed 

and free-lancers, who are key players with 

regard to new forms of employment. 

 

 

Or. en 

 

 

 


