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MOTION FOR A EUROPEAN PARLIAMENT RESOLUTION
on the European Semester for economic policy coordination: employment and social aspects in the Annual Growth Survey 2020
(2019/2212(INI))
The European Parliament,
–	having regard to the Commission communication of 17 December 2019 on the Annual Sustainable Growth Strategy 2020 (COM(2019)0650),
–	having regard to the proposal for a joint employment report from the Commission and the Council of 17 December 2019 accompanying the communication on the Annual Sustainable Growth Strategy 2020 (COM(2019)0653),
–	having regard to the Commission recommendation of 17 December 2019 for a Council recommendation on the economic policy of the euro area (COM(2019)0652),
–	having regard to the Commission report of 17 December 2019 entitled ‘Alert Mechanism Report 2020’ (COM(2019)0651),
–	having regard to the Commission communication of 20 November 2019 on the 2020 Draft Budgetary Plans: Overall Assessment (COM(2019)0900),
–	having regard to the Sustainable Development Goals (SDGs) adopted by world leaders in September 2015 and endorsed by the Council, which voiced its commitment to their implementation,
–	having regard to the UN Convention on the Rights of Persons with Disabilities (CRPD), 
–	having regard to the concluding observations of the UN Committee on the Rights of Persons with Disabilities of 3 September 2015 on the initial report of the European Union to the Committee of 5 June 2014 on the implementation of the CRPD,
–	having regard to the Council Recommendation of 8 November 2019 on access to social protection for workers and the self-employed[footnoteRef:1], [1:  OJ C 387, 15.11.2019, p. 1.] 

–	having regard to the Council Decision (EU) 2019/1181 of 8 July 2019 on guidelines for the employment policies of the Member States[footnoteRef:2], [2:  OJ L 185, 11.7.2019, p. 44.] 

–	having regard to the European Pillar of Social Rights (EPSR) proclaimed by the European Council, Parliament and the Commission in November 2017,
–	having regard to the Political Guidelines for the next European Commission 2019-2024: A Union that Strives for More, presented by Commission President Ursula von der Leyen,
–	having regard to the Commission communication of 14 January 2020 on a strong social Europe for just transitions (COM(2020)0014),
–	having regard to the Commission report of 8 November 2019 entitled ‘Labour Market and Wage Developments in Europe – Annual Review 2019’,
–	having regard to the Commission communication of 10 June 2016 on a new skills agenda for Europe – working together to strengthen human capital, employability and competitiveness (COM(2016)0381),
–	having regard to the Commission communication of 2 June 2016 on a European agenda for the collaborative economy (COM(2016)0356),
–	having regard to the Circular Economy Package (Directives (EU) 2018/849[footnoteRef:3], 2018/850[footnoteRef:4], 2018/851[footnoteRef:5] and 2018/852[footnoteRef:6]), [3:  OJ L 150, 14.6.2018, p. 93.]  [4:  OJ L 150, 14.6.2018, p. 100.]  [5:  OJ L 150, 14.6.2018, p. 109.]  [6:  OJ L 150, 14.6.2018, p. 141.] 

–	having regard to its resolution of 10 October 2019 on employment and social policies of the euro area[footnoteRef:7], [7:  Texts adopted, P9_TA(2019)0033.] 

–	having regard to its resolution of 13 March 2019 on the European Semester for economic policy coordination: employment and social aspects in the Annual Growth Survey 2019[footnoteRef:8],  [8:  Texts adopted, P8_TA(2019)0202.] 

–	having regard to its resolution of 11 December 2018 on education in the digital era: challenges, opportunities and lessons for EU policy design[footnoteRef:9], [9:  Texts adopted, P8_TA(2018)0485.] 

–	having regard to its resolution of 29 November 2018 on the situation of women with disabilities[footnoteRef:10], [10:  Texts adopted, P8_TA(2018)0484.] 

–	having regard to its resolution of 15 November 2018 on care services in the EU for improved gender equality[footnoteRef:11], [11:  Texts adopted, P8_TA(2018)0464.] 

–	having regard to its resolution of 11 September 2018 on pathways for the reintegration of workers recovering from injury and illness into quality employment[footnoteRef:12], [12:  Texts adopted, P8_TA(2018)0325.] 

–	having regard to its resolution of 16 November 2017 on combating inequalities as a lever to boost job creation and growth[footnoteRef:13], [13:  OJ C 356, 4.10.2018, p. 89.] 

–	having regard to its resolution of 24 October 2017 on minimum income policies as a tool for fighting poverty[footnoteRef:14], [14:  OJ C 346, 27.9.2018, p. 156.] 

–	having regard to its resolution of 14 September 2017 on a new skills agenda for Europe[footnoteRef:15], [15:  OJ C 337, 20.9.2018, p. 135.] 

–	having regard to its resolution of 19 January 2017 on a European Pillar of Social Rights[footnoteRef:16], [16:  OJ C 242, 10.7.2018, p. 24.] 

–	having regard to its resolution of 26 May 2016 on poverty: a gender perspective[footnoteRef:17], [17:  OJ C 76, 28.2.2018, p. 93.] 

–	having regard to its position of 2 February 2016 on the proposal for a decision of the European Parliament and of the Council on establishing a European Platform to enhance cooperation in the prevention and deterrence of undeclared work[footnoteRef:18], [18:  OJ C 35, 31.1.2018, p. 157.] 

–	having regard to its resolution of 25 November 2015 on the EU Strategic Framework on Health and Safety at Work 2014-2020[footnoteRef:19], [19:  OJ C 366, 27.10.2017, p. 117.] 

–	having regard to the opinion of the European Economic and Social Committee of 19 September 2018 on the digital gender gap[footnoteRef:20], [20:  OJ C 440, 6.12.2018, p. 37.] 

–	having regard to the OECD study of 15 June 2018 entitled ‘A Broken Social Elevator? How to Promote Social Mobility’,
–	having regard to the debate with representatives of national parliaments on the priorities of the 2020 European Semester,
–	having regard to Rule 54 of its Rules of Procedure,
–	having regard to the opinion of the Committee on Culture and Education,
–	having regard to the position in the form of amendments of the Committee on Women’s Rights and Gender Equality,
–	having regard to the report of the Committee on Employment and Social Affairs (A9‑0000/2020),
A.	whereas the employment rate of people aged 20-64 reached 73.9 % in the EU in the second quarter of 2019, and 72.7 % in the euro area;
B.	whereas the employment rate of older workers (55-64) increased to 58.7 % in 2018; whereas older workers continue to be the main driver of employment growth; whereas the lack of adequate care services is a barrier to keeping older workers, especially women, in the labour market;
C.	whereas early school leaving and poor educational outcomes are obstacles to employment and economic growth; 
D.	whereas labour shortages have reached critical levels in some Member States and pose a barrier to further economic growth;
E.	whereas social dialogue is a central component of the European social model; whereas social dialogue has been weakened and collective bargaining coverage has shrunk across Europe, with huge disparities between Member States; 
F.	whereas income inequalities remain at a high level; whereas wage austerity as well as tax and labour cost competition are harmful for the single market and increase inequalities and the vulnerability of low wage earners; whereas intergenerational social mobility is limited in most Member States;
G.	whereas more than one European in five is at risk of poverty and social exclusion; 
H.	whereas countries that were hit hardest by the financial crisis also had to conduct the toughest cuts to potentially growth-enhancing public expenditure; whereas social cuts have detrimental effects on vulnerable people and hamper economic growth; 
I.	whereas adequate minimum wages are essential to reduce in-work poverty, decrease inequalities and generate demand;
1.	Welcomes the Annual Sustainable Growth Strategy (ASGS) 2020 and the refocusing of the European Semester by including the SDGs and the European Green Deal as the basis of the new European growth model; reiterates the need to put sustainability and social inclusion at the heart of the Union’s economic policy-making, ensuring that social and ecological objectives are treated at the same level as fiscal discipline;
2.	Calls on the Commission to identify EU-specific targets and headline indicators in relation to the SDG to measure the effectiveness of policy decisions, and to ensure better targeting of funding;
3.	Welcomes the inclusion of the EPSR in the ASGS 2020; emphasises the central role of the Social Scoreboard in the European Semester; calls on the Commission to reinforce the Scoreboard by integrating further indicators reflecting all 20 principles of the EPSR;
4.	Is concerned that rates of unemployment and long-term unemployment are still high in some Member States; calls for a new financial instrument to tackle long-term unemployment by providing financial support for measures and projects in regions with above-average long-term unemployment;
5.	Is concerned about the limited intergenerational social mobility and increased income inequality compared to pre-crisis levels; calls on the Commission and the Member States to tackle income inequalities; stresses that tax and benefit systems must be designed in a way to reduce inequalities and promote fairness;
6.	Welcomes the Commission consultation on a European framework for minimum wages; calls for adequate minimum wage levels through collective agreements or through law, in line with national traditions; calls for a coordinated approach at EU level in order to achieve real wage growth, avoid the downward spiral of unhealthy labour cost competition and increase upward social convergence for all; calls on the Commission and the Member States to strengthen collective bargaining coverage at sectorial level and the involvement of social partners in policy-making, including for the European Semester;
7.	Reiterates its concern about the high number of persons at risk of poverty and social exclusion; is especially worried about high rates of child poverty and in-work poverty; calls on the Commission to present a comprehensive European anti-poverty strategy and establish a European Child Guarantee with adequate funding and well-designed support services;
8.	Calls on the Commission to present a framework directive on decent minimum income schemes in order to provide a social protection floor;
9.	Calls for an integrated response to tackle the lack of affordable housing, poor housing conditions, housing exclusion and homelessness;
10.	Is concerned about the stagnating share of early school leavers and the increasing share of underperforming pupils; calls on the Member States to improve their education systems; stresses that educational outcomes are also negatively affected by social exclusion, poverty and segregation, which equally must be addressed;
11.	Calls on the Commission and the Member States to improve work-life balance and gender equality and to ensure equal pay for equal work at the same place; calls for more efforts to close the gender pay and pensions gaps, and to tackle disincentives for women to work; calls for accessible and affordable quality childcare and early education services, as well as care services for those reliant on care, including the elderly;
12.	Calls on the Commission to strengthen the regulation of new forms of work and improve the working conditions of platform workers;
13.	Calls on the Commission and the Member States to step up efforts towards the further inclusion of people with disabilities in the labour market by removing barriers and creating incentives for their employment;
14.	Rejects any reduction in the level of cohesion policy funding; opposes, in this context, the proposal to reduce funding for the European Social Fund Plus despite its enlarged scope; stresses the need for greater alignment of the European Semester with social and cohesion funding and the policy objectives of the Union;
15.	Stresses that macroeconomic imbalances need to be tackled in a symmetrical way; calls on the Commission to present a European unemployment benefit reinsurance scheme in order to better protect workers and reduce pressure from external shocks on public finances;
16.	Stresses that decisive support is needed for society, workers and businesses to face the challenges of climate change and the transition to carbon neutrality; calls on the Commission and the Member States to ensure adequate social and environmental investment for a true ‘just transition’, the implementation of the EPSR and the achievement of the SDGs, by exempting social spending from the euro area fiscal rules and thereby allowing more investment in human capital, skills and health;
17.	Calls on the Member States to shift taxation away from labour towards other sources where it will have a less detrimental effect on sustainable growth; calls for new own resources for the EU budget in order to give the Union the tools to better tackle current and future challenges;
18.	Reiterates that the rule of law, including independent and efficient justice systems, as well as quality public administrations and public procurement and robust anti-corruption frameworks, are the basis for a sound business environment, functioning labour markets and the proper use of EU funds, and should thus continue to be included in the European Semester;
[bookmark: _GoBack]19.	Instructs its President to forward this resolution to the Council and the Commission.
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