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Amendment 1
Ernest Urtasun

Draft opinion
Recital B

Draft opinion Amendment

B. whereas persistent gender gaps in 
the EU, such as the 11.6 % gender 
employment gap1 , the 16.2 % gender pay 
gap2 and the 37.2 % gender pension gap3 , 
among others, are not only unfair, but also 
put women in vulnerable or precarious 
situations, such as poverty or social 
exclusion;

B. whereas persistent gender gaps in 
the EU, such as the 11.6 % gender 
employment gap1 , the 16.2 % gender pay 
gap2 and the 37.2 % gender pension gap3 , 
among others, are not only unfair, but also 
put women in vulnerable or precarious 
situations, such as poverty or social 
exclusion; whereas urgent efforts are 
needed to eliminate these gaps as they 
remain one of the main barriers for 
achieving gender equality and an 
unacceptable form of gender 
discrimination;

_________________ _________________

1 European Institute for Gender Equality, 
Gender Statistics Database.

1 European Institute for Gender Equality, 
Gender Statistics Database.

2 Boll, C. and Lagemann, A., ‘Gender pay 
gap in EU countries based on SES (2014)’, 
Luxembourg: European Commission, 
2018.

2 Boll, C. and Lagemann, A., ‘Gender pay 
gap in EU countries based on SES (2014)’, 
Luxembourg: European Commission, 
2018.

3 European Commission, Pension 
Adequacy Report 2018.

3 European Commission, Pension 
Adequacy Report 2018.

Or. en

Amendment 2
Jérôme Lavrilleux

Draft opinion
Recital B

Draft opinion Amendment

B. whereas persistent gender gaps in 
the EU, such as the 11.6 % gender 
employment gap1, the 16.2 % gender pay 
gap2and the 37.2 % gender pension gap3, 
among others, are not only unfair, but also

B. whereas persistent gender gaps in 
the EU, such as the gender employment 
gap1, the 16.2 % gender pay gap2 and the 
37.2 % gender pension gap3, among others, 
are still too wide and put women in 
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put women in vulnerable or precarious 
situations, such as poverty or social 
exclusion;

vulnerable or precarious situations, such as 
poverty or social exclusion; whereas 
urgent action needs to be taken to bridge 
these gaps in order to improve gender 
equality in the EU;

_________________

1 European Institute for Gender Equality, 
Gender Statistics Database.

2 Boll, C. and Lagemann, A., ‘Gender pay 
gap in EU countries based on SES (2014)’, 
Luxembourg: European Commission, 
2018.

3 European Commission, Pension 
Adequacy Report 2018.

Or. fr

Amendment 3
Jérôme Lavrilleux

Draft opinion
Recital B a (new)

Draft opinion Amendment

Ba. whereas bridging the gender 
pension gap – which currently stands at 
almost 40% on average within the EU, 
and which is also the result of the 
accumulation of inequalities experienced 
throughout women’s lives, as well as 
periods of absence from the labour 
market – is particularly important;
whereas acknowledging women’s work as 
carers is a sound basis upon which 
effective action can be taken to address 
the issue of women accruing fewer 
pension entitlements;

Or. fr

Amendment 4
Jérôme Lavrilleux

Draft opinion
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Recital C

Draft opinion Amendment

C. whereas women are more affected 
by cuts to public services, including 
healthcare, education and housing, both 
directly as service users and employees, 
and indirectly through their support for 
family members who rely on core public 
services;

C. whereas the quality of care services 
varies widely within and among Member 
States, private and public facilities, rural 
and urban areas and different age 
groups; whereas women are affected by 
cuts to public services, including 
healthcare, education and housing, both 
directly as service users and employees, 
and indirectly through their support for 
family members who rely on core public 
services;

Or. fr

Amendment 5
Ernest Urtasun

Draft opinion
Recital C

Draft opinion Amendment

C. whereas women are more affected 
by cuts to public services, including 
healthcare, education and housing, both 
directly as service users and employees, 
and indirectly through their support for 
family members who rely on core public 
services;

C. whereas women are more affected 
by cuts to public services, including 
healthcare, education, housing and 
childcare and long-term care services, 
both directly as service users and 
employees, and indirectly through their 
support for family members who rely on 
core public services;

Or. en

Amendment 6
Jérôme Lavrilleux

Draft opinion
Recital D a (new)

Draft opinion Amendment

Da. whereas women are more likely to 
take career breaks owing to their role 
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within the family, and whereas it is more 
often women who stop work to care for a 
child or sick relative; whereas this role 
that women play can impede their 
careers; having regard to the ongoing 
discussions on establishing a work-life 
balance;

Or. fr

Amendment 7
Ernest Urtasun

Draft opinion
Recital D a (new)

Draft opinion Amendment

D a. Calls on the Member States to set 
specific quantitative targets in their NRPs 
regarding women’s employment in 
general, together with specific measures 
targeting groups of women with very low 
employment rates, such as young women, 
older women, migrant women, disabled 
women, single mothers, and Roma 
women;

Or. en

Amendment 8
Jérôme Lavrilleux

Draft opinion
Recital D b (new)

Draft opinion Amendment

Db. whereas the European Semester 
should contribute to the completion of the 
European Pillar of Social Rights to 
ensure equal treatment and equal 
opportunities for women and men, as well 
as to uphold the right to equal pay for 
equal work by women and men and the 
right of access to good-quality, affordable 
healthcare;



AM\1171382EN.docx 7/14 PE631.916v01-00

EN

Or. fr

Amendment 9
Jérôme Lavrilleux

Draft opinion
Paragraph 1

Draft opinion Amendment

1. Regrets the lack of a gender 
perspective and gender indicators in the 
framework of the European Semester, and 
calls on the Commission and the Member 
States to ensure greater inclusion of a 
gender mainstreaming perspective in the 
development of country-specific 
recommendations, stability and 
convergence programmes and national 
reform programmes by introducing 
qualitative targets and measures that 
address persistent gender gaps, and to 
systematically apply the principle of
gender budgeting;

1. Advocates gender mainstreaming 
throughout the European Semester, and 
calls on the Commission and the Member 
States to ensure greater inclusion of a 
gender mainstreaming perspective in the 
development of country-specific 
recommendations, stability and 
convergence programmes and national 
reform programmes by introducing 
qualitative targets and measures that 
address persistent gender gaps, and by 
carrying out assessments on the state of 
play with regard to gender equality in 
different sectors, in particular by using 
gender-disaggregated data;

Or. fr

Amendment 10
Ernest Urtasun

Draft opinion
Paragraph 1 a (new)

Draft opinion Amendment

1 a. Calls on the Commission and the 
Council to introduce a gender equality 
pillar in the 2020 Strategy and an 
overarching gender equality objective;

Or. en

Amendment 11
Jérôme Lavrilleux
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Draft opinion
Paragraph 2

Draft opinion Amendment

2. Calls on the Commission to include 
the Gender Equality Index as one of the 
European Semester’s tools for monitoring
progress towards employment and social 
targets;

2. Calls on the Commission to 
monitor the situation with regard to 
gender equality through the European 
Semester, so as to gain a clear idea of
progress towards employment and social 
targets; 

Or. fr

Amendment 12
Jérôme Lavrilleux

Draft opinion
Paragraph 2 a (new)

Draft opinion Amendment

2a. Emphasises that unemployment, 
poverty and social exclusion are matters 
of concern, especially for women;
stresses, therefore, that it is important to 
make sure that the European Semester 
process remains focused on delivering 
smart, sustainable and inclusive growth, 
with greater coordination of national and 
European policies in order to create more 
good-quality jobs within the EU, thereby 
addressing the gaps between women and 
men in the areas of unemployment, pay 
and pensions;

Or. fr

Amendment 13
Jérôme Lavrilleux

Draft opinion
Paragraph 2 b (new)

Draft opinion Amendment
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2b. Is concerned that the labour 
market is vertically and horizontally 
segregated throughout the EU, that there 
are pay and pension gaps between women 
and men, and that few women are 
involved in decision-making; emphasises 
that the employment rate of women is still 
below that of men; emphasises, 
furthermore, that this divergence in the 
employment rate is particularly marked 
among mothers and women with care 
responsibilities;

Or. fr

Amendment 14
Jérôme Lavrilleux

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Reiterates its call on the 
Commission to support the Member States 
in making greater use of structural funds 
for investment in public care structures 
and services for children, the elderly and 
other dependents in order to facilitate 
women’s return to the labour market and 
ensure a work-life balance;

3. Calls on the Commission to adopt a 
comprehensive approach to all types of 
care services, and to strengthen provisions 
that make it possible for appropriate 
European funding schemes to be used in 
an effective and mutually reinforcing 
manner in the areas of lifelong learning, 
and infrastructure research and 
development, in particular via existing 
European Structural and Investment
Funds; notes the proposal for a European 
Social Fund+ and other financial 
instruments, and the InvestEU fund, 
which paves the way for sound public and 
private investment in infrastructure, with 
the aim being to finance care 
infrastructure; encourages the Member 
States to prioritise funding aimed at 
childcare and long-term care using the 
European Structural and Investment 
Funds, without prejudice to the 
negotiations on the next multiannual 
financial framework;

Or. fr
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Amendment 15
Jérôme Lavrilleux

Draft opinion
Paragraph 3 a (new)

Draft opinion Amendment

3a. Encourages the Member States to 
identify effective funding models, 
including targeted funding, which strike a 
balance between public and private 
financing and are also tailored to suit 
national and local circumstances;

Or. fr

Amendment 16
Ernest Urtasun

Draft opinion
Paragraph 4

Draft opinion Amendment

4. Calls for the full commitment of the 
European Semester to the European Pillar 
of Social Rights, underlining equal 
treatment and opportunities between 
women and men, the right to equal pay for 
work of equal value, and the right to high-
quality, affordable care services;

4. Calls for the full commitment of the 
European Semester to the European Pillar 
of Social Rights and considers the 
European Semester should contribute to 
the realisation of the social rights outlined 
in the Pillar and monitor the delivery of 
all 20 key principles, with special 
attention to ensuring equal treatment and 
opportunities between women and men, the 
right to equal pay for work of equal value, 
and the right to high-quality, affordable 
care services; Considers that the 
European economic governance should 
refocus from the narrow objective of GDP 
growth towards well-being and 
convergence with high minimum 
standards for gender equality;

Or. en
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Amendment 17
Jérôme Lavrilleux

Draft opinion
Paragraph 4 a (new)

Draft opinion Amendment

4a. Emphasises the importance of 
lifelong learning for women, too, since it 
gives women an opportunity to retrain in 
a constantly shifting labour market; calls 
for increased promotion of digital and 
ICT-related topics that can help girls 
address the stereotypes that exist in 
education and bridge gender gaps in 
employment rates and pensions;

Or. fr

Amendment 18
Ernest Urtasun

Draft opinion
Paragraph 4 a (new)

Draft opinion Amendment

4 a. Stresses the need to prioritise 
action to tackle the problems of 
unemployment, poverty and social 
exclusion, which affect women above all, 
to give priority to sustainable 
employment/quality jobs with rights and 
quality public services which ensure 
social inclusion, especially in the areas of 
education, health, childcare, care for 
persons with support needs, public 
transport and social services;

Or. en

Amendment 19
Ernest Urtasun

Draft opinion
Paragraph 4 b (new)
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Draft opinion Amendment

4 b. Calls on the Commission and the 
Member States to monitor women’s 
labour participation on the basis of the 
number of hours worked per week, 
contract types, and women’s financial 
independence and thus to fight female 
poverty; calls for an increase of minimum 
wages, offering at least a living wage, 
binding measures to reach wage 
transparency and conducting pay audits 
on the company level in order to achieve 
equal pay for equal work and for work of 
equal value in all sectors and professions;
calls furthermore on the Member States to 
unblock the Women on Boards directive;

Or. en

Amendment 20
Ernest Urtasun

Draft opinion
Paragraph 4 c (new)

Draft opinion Amendment

4 c. Calls on the Member States and 
the Commission to remove all the 
constraints on women participating in the 
labour market and to eliminate all tax-
related gender biases and other incentives 
that perpetuate unequal gender roles;

Or. en

Amendment 21
Ernest Urtasun

Draft opinion
Paragraph 4 d (new)

Draft opinion Amendment

4 d. Calls for guidelines to ensure 



AM\1171382EN.docx 13/14 PE631.916v01-00

EN

genuine accountability and meaningful 
dialogue with civil society organisations 
and trade unions, making national and 
European Parliament equal partners.

Or. en

Amendment 22
Jérôme Lavrilleux

Draft opinion
Paragraph 5 a (new)

Draft opinion Amendment

5a. Emphasises that it is important to 
monitor the percentage of the total 
population considered to be NEETs 
between the ages of 15 and 24, as well as 
other auxiliary indicators, and to focus in 
particular on young women and girls as 
there is a major difference between the 
sexes when it comes to the proportion of 
young people who are not in employment, 
education or training;

Or. fr

Amendment 23
Jérôme Lavrilleux

Draft opinion
Paragraph 5 b (new)

Draft opinion Amendment

5b. Calls for policies that support 
entrepreneurship among women, giving 
them access to financing and business 
opportunities by providing them with 
bespoke training and introducing 
measures to bring about a work-life 
balance;

Or. fr
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Amendment 24
Jérôme Lavrilleux

Draft opinion
Paragraph 5 c (new)

Draft opinion Amendment

5c. Welcomes the Commission 
proposal on work-life balance as a good 
way of encouraging employment among 
women and making the employment rate 
among women more balanced; calls on 
the Member States to improve gender 
equality in relevant sectors and in 
businesses whilst placing a special 
emphasis on disabled women, as they are 
particularly vulnerable in the labour 
market; calls on the Council to unblock 
the Women on Boards Directive;

Or. fr
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