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SUGGESTIONS

The Committee on Women’s Rights and Gender Equality calls on the Committee on 
Employment and Social Affairs, as the committee responsible, to incorporate the following 
suggestions into its motion for a resolution:

A. whereas the principle of gender equality is a core value of the EU and is enshrined in 
Articles 8 and 19 of the Treaty on the Functioning of the European Union, which lay 
down the obligation to eliminate inequalities, promote gender equality and combat 
discrimination on grounds of sex, as well as to ensure gender mainstreaming into all EU
policies and activities;

B. whereas persistent gender gaps in the EU, such as the 11.6 % gender employment gap1, 
the 16.2 % gender pay gap2 and the 37.2 % gender pension gap3, among others, are not 
only unfair, but also put women in vulnerable or precarious situations, such as poverty 
or social exclusion; 

C. whereas women are more affected by cuts to public services, including healthcare, 
education and housing, both directly as service users and employees, and indirectly 
through their support for family members who rely on core public services;

D. whereas the presence of more women in decision-making positions would enhance 
gender equality;

1. Regrets the lack of a gender perspective and gender indicators in the framework of the 
European Semester, and calls on the Commission and the Member States to ensure
greater inclusion of a gender mainstreaming perspective in the development of country-
specific recommendations, stability and convergence programmes and national reform 
programmes by introducing qualitative targets and measures that address persistent
gender gaps, and to systematically apply the principle of gender budgeting;

2. Calls on the Commission to include the Gender Equality Index as one of the European 
Semester’s tools for monitoring progress towards employment and social targets;

3. Reiterates its call on the Commission to support the Member States in making greater 
use of structural funds for investment in public care structures and services for children, 
the elderly and other dependents in order to facilitate women’s return to the labour 
market and ensure a work-life balance;

4. Calls for the full commitment of the European Semester to the European Pillar of Social 
Rights, underlining equal treatment and opportunities between women and men, the 
right to equal pay for work of equal value, and the right to high-quality, affordable care 
services;

5. Calls on the Commission to carry out a gender impact assessment of the structural 
reforms implemented so far and suggests involving the European Institute for Gender 

                                               
1 European Institute for Gender Equality, Gender Statistics Database.
2 Boll, C. and Lagemann, A., ‘Gender pay gap in EU countries based on SES (2014)’, Luxembourg: European 
Commission, 2018.
3 European Commission, Pension Adequacy Report 2018.
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Equality and the European network of legal experts in gender equality and non-
discrimination more closely in all stages of the European Semester;

6. Invites the Commissioner(s) responsible, once again, to discuss the gender aspects of 
the Annual Growth Survey with the Committee on Women’s Rights and Gender 
Equality each year.
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