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Resolution of 23 April 2009: 
 
 
Paragraph 62: 'Calls for an evaluation by an independent external body of the overall impact 
of the 2004 reform of the Staff Regulations, analysing the costs and benefits of the reform and 
in particular identifying any unintended consequences having a negative impact on the 
running of the institutions; invites the Secretary-General at the same time to commission a 
study into staff satisfaction levels' 

 
An assessment of the overall impact of the reform of the Staff Regulations by an external body 
should preferably be handled (and funded) by the Commission. This is because, in addition to the 
fact that it was the Commission that conducted the negotiations on the reform, its staffing levels 
and various organisational setups (central departments, agencies, etc.) are a better reflection of 
the Staff Regulations.  
 
Parliament's Secretariat should naturally be involved at a very early stage in the procedure, 
among other things in drafting the specifications and in the steering committee for the project. 
  
Lastly, DG PERS has already started to make preparations for a survey of staff satisfaction with 
the main points of the reform. 
 
 
Paragraph 63: 'Takes note of the overview provided by the Secretary-General of the number 
of applicants for open posts above the level of Head of Unit; is concerned at the fact that for a 
large number of these posts the number of candidates was limited (1 or 2); requests that 
adequate measures be taken to bring about an increase in the number of internal candidates 
for such posts' 

At its meeting of 15 December 2008, the Bureau agreed to the principle that selection procedures 
for officials and temporary staff members applying for senior management posts should be held 
on the basis of the publication of an internal recruitment notice. That decision, which sought to 
attract a significantly larger number of applications for senior management posts, has had the 
intended effect, as is illustrated by, among other things, the filling of five director posts 
advertised in March 2009. The appointing authority was able to choose from a significantly 
larger number of candidates in filling those five posts, since a total of 35 applications (9, 9, 7, 5 
and 5) were received. 
 
 
 
 


