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Questions to be discussed with the heads of administration of 

"Other Institutions" (except Council) 

on Tuesday, 24 January 2012, in the morning 
 

The European Economic and Social Committee 

 Could you please provide the committee with the contract staff table for 
2011 and the planning for 2012 (remuneration grid/contract staff)? 

 

EESC contract staff in 2011 (real figures) and 2012 (indicative, but based on the 2012 
budgetary appropriations), broken down for the four categories FG I, II, III und IV, with 
indication of the average monthly base grade salary of each category. 
 
2011      

 
Category "Man-months" Full time equivalent

Average 
base 
grade 
salary 

Average cost
2011  

FGI 252 21 2,900 € 730,800 €  
FGII 144 12 3,200 € 460,800 €  
FGIII 42 4 4,200 € 176,400 €  
FGIV 60 5 6,500 € 390,000 €  
      TOTAL 1,758,000 €  
      
      
      
2012          

Category "Man-months" Full time equivalent

Average 
base 
grade 
salary 

Average cost
2012  

FGI 252 21 2,900 € 730,800 €  
FGII 120 10 3,200 € 384,000 €  
FGIII 66 6 4,200 € 277,200 €  
FGIV 86 7 6,500 € 559,000 €  
      TOTAL 1,951,000 €  
 



 

 In 2010 (and 2011) how often have judicial authorities requested the 
Appointing Authority to lift the immunity of officials of the institution/body 
so they could be interviewed by the competent national authority? Has 
such a request ever been denied? 

 

EU officials do not enjoy immunity from legal prosecution. With regard to Members, no 
request for lifting immunity was received in 2010 or 2011. 

 

 How often did staff members appeal under Article 90 of the Statute in 2010 
(and 2011), and how many cases involved alleged harassment? In what 
categories can appeals under Article 90 of the Statute be divided? 

In 2010, 10 appeals were made and 1 involved alleged harassment. The 10 claims can 
be divided as follow: 

- Salary adaptation: 2 

- Treatment of a complaint/maladministration: 1 

- Management guarantee allowance: 1 

- Publication of a vacancy note: 2  

- Secondment decision: 1 

- Harassment: 1 

- Place of recruitment of a seconded national expert: 1 

- Promotion date: 1 

 

In 2011, 7appeals were made and 1 involved alleged harassment. The 7 claims can be 
divided as follow: 

- Harassment: 1 

- Promotion date: 4 

- Obligation de request assistance: 1 

- Repatriation allowance: 1 

 

 How many staff members of your institution were granted days off between 
Christmas 2010 and New Year 2011? If the percentage is lower than 95% 
please explain. (Reason: Staff can accumulate holidays that will have to be 
paid out; the question is therefore budget control related) 

During the period of 23 to 31 December 2010, a period during which all European 
institutions close their offices, 3 staff members were authorised to work supplementary 
hours potentially establishing the right for financial compensation. This corresponds to 
0.4% of staff. 

 



 According to the EESC annual activity report 2010 there is an increase of 
4.4 % (from EUR 82 779 595 in 2009 to EUR 86 467 839 in 2010) of the final 
appropriations for Human resources. What is the justification of this 
increase in times of austerity measures? 

 

The increase of 4.4% and the totals of EUR 82.8 and EUR 86.5 million referred to in this 
question cover the entire title 1 of the two titles that the EESC budget is composed of. In 
line with the interinstitutional budget nomenclature, the two titles are "Expenditure 
relating to persons working with the institutions", which covers expenditure for its 
Members and staff, and "Buildings, furniture, equipment and miscellaneous operating 
expenditure", which covers all the rest. 
 
The apparent increase of 4.4% of title 1 refers to the difference between the final 
appropriations 2009 and the final appropriations 2010. The initial appropriations in the 
2009 draft budget had been calculated on the basis of the staff salary adaptation method 
stipulated in the Staff Regulations. In December 2009 however, the Council refused to 
follow the Commission on its proposal concerning the salary adjustment for EU staff in 
2009. The EESC was therefore not in the position to use the funds allocated to this end 
and offered to amend its budget to put the resulting savings and other unused 
appropriations at the immediate disposal of the budgetary authority. Council and 
EP welcomed this decision at the time, which helped them closing a deal on the 2010 
budget and the European Recovery Fund. The EESC budget was reduced by EUR 
2 million and EUR 1.5 million were taken from title 1. 
 
At the end of 2010 however, the Court ruled in favour of the Commission and the staff 
salary adjustment had to be paid out retroactively. As this could not have been foreseen 
at the time the 2010 budget was drafted, various transfers were needed with a net 
increase of title 1 of about EUR 350 000. 
 
It may be useful to recall in this context that EESC Members, whose travel costs and 
allowances are paid under title 1, do not receive any salaries and that their allowances 
have not been adjusted since 2008. 
 
As the budget reduction of EUR 2 million in 2009 distorts the picture, it would be more 
appropriate to compare the initial total budgets (2009: EUR 120 710 809; 2010: 
EUR 123 173 749). This comparison shows an increase of only 2% from 2009 to 2010. 

 

* 

 

* * 

 


