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Eurojust (also spelled capitalised as EUROJUST) is an agency of the European Union dealing with judicial co-
operation. Eurojust is the first permanent network of judicial authorities to be established anywhere in the
world. Eurojust hosts meetings, with translation facilities, between investigators and prosecutors from
different states dealing with individual cases and at a strategic level and specific types of criminality.

It is composed of national prosecutors, magistrates or police officers of equivalent competence from each of
the EU states. Its task is to enhance the effectiveness of the national authorities when they are dealing with
the investigation and prosecution of cross-border and organised crime, whereas those investigations do not
involve members of governments or political parties.

Eurojust was established as a result of a decision that the European Council of Tampere (15-16 October
1999) made to establish a permanent judicial co-operation Unit called Eurojust in order to improve the fight
against serious crime.
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Employment at EUROJUST is open to nationals of any of the 27 EU Member States: Austria, Belgium,
Bulgaria, Czech Republic, Cyprus, Denmark, Estonia, Finland, France, Germany, Greece, Hungary, Ireland,
Italy, Latvia, Lithuania, Luxembourg, Malta, the Netherlands, Poland, Portugal, Romania, Slovakia, Slovenia,
Spain, Sweden and United Kingdom. There is no nationality quota system in operation but EUROJUST is
required to strive for a broad range of nationalities in order to keep a well balanced geographical distribution
among its staff members.

Candidates are recruited on the condition they are citizens of the Member States of the EU and are entitled
to full rights as citizens. They also must have fulfilled any obligations imposed on them by the laws
concerning military service and meet the character requirements for the duties involved.

Thorough knowledge of one of the official languages of the EU and a satisfactory level in a second of these
languages is required. As English is the working language of EUROJUST, knowledge of English is an asset.

EUROJUST's recruitment procedure is independent from that of other EU institutions and agencies. It
currently has no permanent officials, but is staffed mainly by Temporary Agents and Contract Agents
recruited through open selection procedures. The recruitment procedure follows the rules and practices of EU
institutions. The Appointing Authority decides to establish a reserve list for a position. Successful candidates
are put on a reserve list and when a suitable position is/becomes available a successful candidate is offered
a five-year renewable contract as a Temporary Agent or a contract for a definite period as a Contract Agent.

Link  http://www.eurojust.europa.eu/recr_vacancies.htm
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The posts are classified, according to the nature and importance of the duties to which they relate, in two
function groups: Administrators (AD) and Assistants (AST) in descending ranking order. Function group AD
comprises twelve grades from AD 5 to AD 16. Function group AST comprises eleven grades from AST 1 to
AST 11.

The minimum educational qualifications are:
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AST: a level of post-secondary education attested by a diploma or a level of secondary education attested
by a diploma giving access to post-secondary education, and appropriate professional experience of at least
three years, or, where justified in the interest of the service, professional training or professional experience
of an equivalent level;
AD 5 and AD 6: a level of education which corresponds to completed university studies of at least three
years attested by a diploma, or where justified in the interest of the service, professional training of an
equivalent level;
AD 7 to AD 16: a level of education which corresponds to completed university studies attested by a
diploma when the normal period of university education is four years or more, or a level of education which
corresponds to completed university studies attested by a diploma and appropriate (paid) professional
experience of at least one year when the normal period of university education is at least three years, or,
where justified in the interest of the service, professional training of an equivalent level.

Professional experience will be counted as follows:
AST: from the time when a post-secondary education diploma was awarded or where the official duration of
the course is less than three years, the difference shall be deducted from the professional experience;
AD 5 and AD 6: from the time when, on completion of a minimum of three years of study, the university
degree giving access to these grades was awarded;
AD 7 to AD 16: from the time when a university degree was awarded on completion of a minimum of four
years of study.

In general, the requirement of relevant professional experience is deemed to start from the age of 18 with
the first position the applicant occupied after obtaining the diploma or certificate required for admission to a
selection procedure.

Temporary Agents at Eurojust shall be appointed at the grade set out in the vacancy notice and consequently
the selection procedure they have passed. According to Art. 32 of the Staff Regulations, a Temporary Agent
shall be recruited at the first step in his grade. Eurojust may allow additional seniority up to a maximum of
24 months (which corresponds to one additional step above step 1) to take account of professional
experience and not of additional educational qualifications. Any duly certified (paid) professional activity
connected with one of Eurojust's areas of activity shall be taken into account. Any given period may be
counted only once.

Successful Temporary Agent candidates undergo an initial probation period of six months.

If you have any questions or require additional information regarding recruitment at EUROJUST, please
contact the recruitment office at:

EUROJUST 
Recruitment Office 
Phone : +31 70 412 5000 
E-mail: Recruitment@eurojust.europa.eu

Link  http://www.eurojust.europa.eu/recr_vacancies.htm
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Engagement as a contract agent will require at least:

(a) in function group I, successful completion of compulsory education;

(b) in function group II:
a post-secondary education attested by a diploma, or
a secondary education attested by a diploma giving access to post-secondary education and appropriate
professional experience of three years. The secondary education diploma giving access to post-secondary
education may be replaced by a certificate of adequate professional training of not less than three years on
condition that there was no similar professional training giving access to higher education at the time it was
issued or;
successful completion of intermediate education plus two years relevant supplementary specialized training
plus five years’ appropriate professional experience.

(c) in function group III:
a post-secondary education attested by a diploma, or
a secondary education attested by a diploma giving access to post-secondary education and appropriate
professional experience of three years.

(d) in function group IV: completed university studies of at least three years attested by a diploma and
appropriate professional experience of at least one year.

Only diplomas and certificates that have been awarded in EU Member States or that are the subject of
equivalence certificates issued by the authorities in the said Member States will be taken into consideration.

Contract Agents (type 3a) will be engaged:

(a) in function group I: in grade 1;

(b) in function group II:
in grade 4 if the person has professional experience of up to seven years;
in grade 5 if the person has professional experience of more than seven years;

(c) in function group III:
in grade 8 if the person has professional experience of up to seven years;
in grade 9 if the person has professional experience of more than seven years;
in grade 10 if the person has professional experience of more than fifteen years;

(d) in function group IV:
in grade 13 if the person has professional experience of up to seven years;
in grade 14 if the person has professional experience of more than seven years;
in grade 16 if the person has professional experience of more than twenty years.

In order to be taken into account professional experience must have been acquired in an activity
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corresponding at least to the level of qualification required for the access to the function group and having a
link with one of the institution’s sectors of activity.

In the case of a doctorate/PhD the actual duration of the studies will be taken into account, subject to an
upper limit of three years. In the case of other qualifications the statutory duration of the studies shall be
taken into account. Military service and equivalent civilian service shall be regarded as professional
experience. For grading purposes, part-time work will be taken into account in proportion to the stated
percentage in relation to full-time work.

Successful Contract Agent candidates in FG I undergo an initial probation period of six months and in FG II,II
or IV nine months if his/her contract is for a duration of at least one year. Under certain circumstances, in
particular where staff members (Temporary Agents and Contract Agents) are obliged to change their place of
residence in order to take up employment, EUROJUST will reimburse various expenses incurred on taking up
duty, such as removal expenses, and may provide an installation allowance after having passed the
probationary period successfully.

If you have any questions or require additional information regarding recruitment at EUROJUST, please
contact the recruitment office at:

EUROJUST 
Recruitment Office 
Phone : +31 70 412 5000 
E-mail: Recruitment@eurojust.europa.eu

Link  http://www.eurojust.europa.eu/recr_vacancies.htm
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EUROJUST offers the possibility of internships for a limited number of persons from the Member States. It is
envisaged that these would be for persons whose academic profile or professional career indicates that they
and EUROJUST would benefit from a period of internship with EUROJUST.

This training period involves practical experience in association with a national member or the Administration,
as appropriate. The intern is subject to the direction of the national member or the Administrative
Director/Head of Unit or Service, as appropriate, in the discharge of his/her duties under his/her internship.

The terms of an internship will be subject to a written agreement to be entered into by the intern and the
relevant national member or the Administrative Director/Head of Unit or Service.

Requirements

The intern will be requested to sign a confidentiality agreement as a condition of acceptance for internship.
Applicants should be persons of good standing. They may be requested to demonstrate, if appropriate,
references such as a certificate of good conduct and could be subject to security screening by his/her
member state of origin. The intern should have reached the age of majority in his /her member state of
origin.

Selection Procedure

Applications (supported by a letter and detailed CV) are to be sent either to the national member or, in the
case of an application for administrative internship, to the Head of Human Resources, who will examine the
application and submit it to the national member/Administrative Director/Head of Unit or Service concerned
for final approval. An applicant must attach (to the application) copies of the university degrees/diplomas
obtained and referred to in his/her application.

Costs

Interns do not receive any remuneration for the period of their internship at EUROJUST. EUROJUST does not
provide medical insurance and cannot cover medical fees. EUROJUST gives no warranty and accepts no
responsibility for costs incurred by interns for health insurance and medical services. Interns are advised to
purchase international medical insurance in their home country before leaving.

No expenses (e.g. travel expenses to and from EUROJUST and accommodation) will be reimbursed. In the
exceptional case of an intern participating in business trips on behalf of EUROJUST, reimbursement will be
considered on a case by case basis and reimbursement is subject to the approval of the Head of Budget and
Finance.

Practical Information

The intern will only have local computer access (access will be granted to both the local hard disk and to the
Web ) in the case of an internship within a National Desk. In the case of an internship within the
Administration, access to the EUROJUST network will be granted upon request of the hierarchical superior
and subject to the limitations inherent to the confidentiality of the data processed in each Unit or Service.

The intern can only participate in College meetings with the consent of the College.

The intern cannot replace an absent national member or assistant but may observe College meetings or
College committee meetings where the College so approves on a proposal of the relevant national member.
In the case of an internship within the Administration, the intern will work directly under the supervision of
one of the statutory members of the staff.

Interns will share an office with the member(s) of the national team/Unit or Service with whom they are
working according to availability. National members, Units or Services shall be limited to granting two
simultaneous internships.

If you have any questions or require additional information regarding recruitment at EUROJUST, please
contact the recruitment office at:

EUROJUST 
Recruitment Office 
Phone : +31 70 412 5000 
E-mail: Recruitment@eurojust.europa.eu

Link  http://www.eurojust.europa.eu/recruitment.htm
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