
Press release - Employment and Social Affairs

07.06.2011: 

Data Protection: Employment Committee adopted rules to better protect employees' data 

The Employment Committee gave its opinion on EU data protection rules in the 
employment context this Thursday. The leading committee, the Civil Liberties Committee, 
will vote at the end of April.

The opinion, drafted by Nadja Hirsch (ALDE, DE) was adopted with 35 votes in favour, 3 against 
and 6 abstentions. The new proposal aims at replacing the 1995 Directive and will impact EU 
citizens, employees and companies.

"Today's outcome is a milestone in the process of reforming the EU's data protection laws. For 
the first time, minimum standards are introduced to protect employees' data in all Member States. 
In doing so, it prohibits, for example, surveillance systems at the workplace to watch employees 
clandestinely - as it happened in some Member States. Now employees can have confidence that 
their rights are protected across the EU", said rapporteur Nadja Hirsch.

Processing of personal data

The processing of an employee's data without his or her prior knowledge shall not be permitted, 
according to the new EU rules. An exception would apply only where their data is processed to 
their own benefit, i.e. to inform them about the possibility to participate in health programmes or 
regarding their pension scheme. 

Private use of telephone, e-mail and internet

The use of telephone, e-mail, internet and other telecommunications services for private use may 
be regulated by collective agreement. Where this is not possible, the employer shall reach an 
agreement on this matter directly with the employee. The processing of this accumulated traffic 
data shall be permitted to ensure data security and the proper operation of telecommunications 
networks. The privacy and private lives of employees shall be protected at all times.

Sensitive data

Workers' personal data, especially sensitive data such as political orientation and membership of 
and activities in trade unions, must not be used to put workers on "blacklists" and to vet them from 
future employment, state committee's amendments.

Data protection officer

The data protection officer (for companies with more than 250 employees) shall enjoy a special 
form of protection from dismissal when performing his duties. Authorities and companies also 
need to ensure that the data protection officer can carry out all activities independently. 
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