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The Context (1)

- High standards of professional ethics;

- High priority for the Commission;

- COM well equipped to face the challenge;
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The Context (2)

For Staff submitted to the Staff Regulations:

The EU Commission acts within, and applies in 
practice, a comprehensive set of rules and 
invests time and effort in awareness-raising. 

The EU Commission is prepared to share its 
experience with all EU institutions and agencies
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Rules are essential (1) 
COMPREHENSIVE LEGAL FRAMEWORK FOR ALL INSTITUTIONS 
AND AGENCIES

•Staff Regulations (Articles 11a- 16) 
The official or agent must adhere to the principles of loyalty, independence, objectivity and 
impartiality. This includes respecting the rules and principles relating to avoidance of conflicts of 
interest.

•Financial Regulation 
Specific rules for the prevention of conflicts of interest in financial 
matters.

•Sound legal framework 
These rules encompass all possible situations in which the independence of an official or agent 
can be called into question: they are complete and comprehensive.

•Implementation 
All institutions and agencies are individually responsible for the implementation of these rules.
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Rules are essential (2)

HOW THE COMMISSION HAS ELABORATED THESE RULES 

•Communication on standards of professional ethics (2008)
- Aim: Setting ethical standards and developing skills in ethical judgement for 

all Commission staff

•Detailed implementing measures adopted by the Commission
- Commission Decision of 28 April 2004 on outside activities and assignments
- Commission Guidelines on the use of social media of 19 August 2011
- Commission Guidelines on Gifts and Hospitality for the staff members of 7 

March 2012
- Commission Guidelines on whistleblowing of 6 December 2012 
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Rules are essential (3)
• Code of Good Administrative Behaviour (2000)

- Relations with the public guided by the principles of openness and 
transparency, as well as courtesy, helpfulness and efficiency

• Further initiatives
- Creation of an ethics "infrastructure" with ethics correspondents in each DG
- Awareness-raising activities (for instance, compulsory training courses for 

newcomers, visits to over 40 DGs in 2012) 
- European Transparency Initiative

• Services dedicated to ethics compliance (IDOC, OLAF, IAS)

• Current ethical framework fully corresponds to the highest 
standards, notably the OECD Recommendations

6



HR

Rules are essential (4)
• Obligation to act with full independence and solely with the interests of 

the Union in mind, and to notify any situation of conflict of interests;

• Prior notification of outside activities during active service(paid or not), 
declaration of spouses' activities, declaration of individual conflict of 
interest situations… ;

• Obligation to notify envisaged occupational activity, within two years 
after leaving the service; the duties of integrity and discretion still apply;

• Clear policy on gifts and other favours from third parties;

• No misuse of internal information;

• Financial liability and disciplinary sanctions.
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Rules must be applied

• Commission does assess any real, potential or apparent conflict of 
interest (jurisprudence) ;

• for example applications are consulted with internal services and 
the Joint Committee before a decision is taken under Article 16 of 
the Staff Regulations;

• such decisions must, for example, strike a proportionate balance 
between the right to work and the interest of the  institution;

• disciplinary measures.
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Rules are not enough
• Guidance and awareness of underlying common values such as loyalty, 

impartiality and serving the public interest are also important and help 
deal any situation not explicitely covered elsewhere;

• A clear legal framework and enforcement are essential, but not enough;

• Rules, guidance and awareness-raising provide tools enabling staff to 
take good decisions, even if they might not deter deliberate and 
exceptional misconduct; 

• COM provides for training and awareness raising actions (ethics day, 
messages to all staff, presentations, quizzes, guidance…);

• Individual DGs may have internal ethics guidelines, adapted to their 
particular situations.
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The case of the agencies

The Commission regularly informs agencies on any decisions or guidelines in this area of 
ethics and invites them to adopt similar arrangements.

Currently agencies and the Commission are sceening agency rules and practices – based 
on this the Commission intends to develop guidelines or define best practices that could 
serve as reference for agencies.

Concerning staff, Agencies are submitted, as other institutions, to the relevant 
framework on ethics foreseen in the Staff Regulations. On that basis, they adopt their 
own implementing rules according to Article 110 SR.

The Commission will work closely with the agencies to enhance their efficiency and 
transparency while respecting their independance.
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Questions & 
Answers

• Thank you for your 
attention!

http://www.flickr.com/photos/fontplaydotcom/
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