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One of the main challenges of Europe is the lack of growth and jobs and its consequences on 
the unemployment situation.  
Creating a business friendly environment for boosting job creation is the right approach 
according to UEAPME which represents 12 millions of Crafts and SMEs,  
 
Since SMEs are the main source of job creation in Europe, SMEs needs should be put at 
the centre when creating the right environment for job creation. 
 
SMEs are the backbone of the economy. 

- Of the 23 Millions enterprises in the EU, 99,8% are SMEs 
- 18 millions employ less than 10 people (large majority of micro-companies) 
- SMEs represent 60% of the added value in EU economy 
- In the last decade SMEs created 85% of new jobs in Europe 
- 50% of companies in the EU are a one person company (without employees) 

Despite the crisis, SMEs are still the most dynamic force within our economy.  
 
Besides creating the right environment, the pre-condition for creating jobs is about restoring 
economic growth.  Fostering growth needs adequate macro-economic policies, targeted 
measures for productive investments and markets reforms. 
 
The first priority for EU initiatives should be to bring Europe out of the crisis. 
The following action should be taken: 
 

1  Setting up sound fiscal policies and rebalancing the indebtedness of Member States and 
private households. 
Access to finance should be considerably improved notably for SMEs with the support of 
EU programmes and structural funds and creation of specific tools such as credits 
guarantee schemes, as foreseen in COSME and HORIZON 2020. 
 
 

2 Enhancing SMEs capacity of innovation through investments in high tech but also in 
medium and low tech innovation and access to research& development   
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3 Improving access to markets is another untapped source for job creation.  Small 

companies should be strongly supported to take better advantage of the internal market. 
In the same way they should be able to find the right support for going international. 

 
4 Ensuring the availability of support services and efficient intermediary organisations as 

well as good quality public services. This is particularly relevant for smaller enterprises, 
traditional small businesses and start-ups.  

 
5 Job creation will not happen without a strong support to entrepreneurship, creation of 

new companies and expansion of existing ones.  
The Action Plan on Entrepreneurship 2020 should be seriously implemented and 
monitored. 
Furthermore, as set out in the EU Social Partners framework of actions on youth 
employment, entrepreneurship is an important tool for fighting youth unemployment. The 
spirit of enterprise should be developed from an early age already at school.  
 

6 Fully implementing the Small Business Act at EU level 
The EU should set up a regulatory environment supportive of SME needs which are 
suffering from burdensome legislation, red tape and unnecessary administrative 
burdens.  
The EU level should further implement and respect the SBA and ensure a coherent 
application of  the “Think Small First” principle, which is not a reality yet at European, 
national or local level. 
 
The “Think  Small  First”  principle means that the starting point for all legislation   (new   
and   revised)  should  be   the   smallest enterprises, the  vast  majority  of enterprises,  
instead  of making exemptions for them  or   excluding them. Each piece of legislation 
should be accompanied by a serious impact assessment on cost/benefits for SMEs. 
This   principle should be used consistently and with more ambition throughout the whole 
regulatory and implementation process.  Applying this principle will reduce the need for 
exemptions for SMEs and will dramatically ease administrative burdens.  

 
 
On job creation and the labour market issues 

 
7 Small companies will only create jobs and recruit more if the market allows it, if they can 

rely on a qualified workforce, if labour markets are sufficiently flexible with a variety of 
contractual arrangements to adapt to the fluctuations in demand, if labour costs including 
wages are in line with productivity, if tax and benefits systems do not penalise work 
uptake.  
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8 BUT on these labour market issues most competences are for the national level, 
governments and/or social partners. 

 
What could the EU level do best for micro-companies to create jobs? 
 

9 Supporting reforms for improving the functioning of labour markets and competitiveness 
through the coordination of Employment and social policies. This is why UEAPME 
welcomes the European Semester process with the AGS and CSR and NRP and a good 
governance. 

 
10 Providing the right financial support  
- for modernising education and training systems to be more responsive to labour market 

needs, and notably fostering work-based learning, apprenticeship facilitating transitions 
on the labour market,  

- for adapting to change and investing in continuous training and adult learning including 
on the job training 

- for supporting entrepreneurship and the creation of new businesses such as the micro-
finance facility    
The main tools for that should be a cost-effective use of the ESF but also of programmes 
such as the PSCI with the micro-finance facility or Erasmus+ for education 
 

11  Facilitating workers’ mobility within the EU to better match labour supply and demand 
and tackle labour shortages through EURES  
 

12      Fully applying the “Think small first” principle to EU employment/labour law  
The efforts for better legislation and simplification (reduction target by 25%) should be 
more concrete for small businesses on the ground. 
The mapping of the acquis with the 10 most burdensome legislative acts has shown that 
several directives on labour law are creating problems to small businesses, among them: 

o the bulk of health and safety legislation and risk assessment 
o the working time directive 
o the posting of workers directive 

 

 On health and safety, we very much hope that the new Strategy will focus on 
simplification, prevention and better implementation of existing legislation instead of 
additional regulation, as well focusing on tools adapted to small businesses. 
 

 On working time, there is a clear need for solving the issue of “on call” time, on 
simplification and flexibility (reference period). 
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 On the enforcement of posting of workers directive, UEAPME is deeply concerned 
with the current EP proposal on Art 12 to create a uniform joint and several liability at 
EU level for all sectors and the whole chain of subcontractors.  

 
This is going exactly in the opposite direction of what is needed for job creation, will 
generate important additional costs and new administrative burdens for companies 
and reduce the activities of SMEs. 

 
Creating a business friendly environment supporting job creation requires to put SME needs 
in the centre of EU policies;  restoring growth, improving access to finance, supporting 
structural  reforms, providing financial support for investments in innovation, research, 
education and training, entrepreneurship,  further implementing the Small Business Act, 
correctly applying the Think Small First principle, simplifying the EU labour law. 
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