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2012 Discharge to the Commission

WRITTEN QUESTIONS TO COMMISSIONER
ŠEFČOVIC

Hearing on 2 December 2013

Staff matters

1. Organisational changes: Could you please indicate how many new posts of Heads of
Unit, Directors and General Directors per DG have been created in the Commission,
offices and executive agencies in 2012?

a. ... what was the reason for each change?

Commission's answer :

A revision of the organisation chart of certain DGs had become necessary to adapt to changes
in the priorities set by the Commission or to improve the efficiency of their structural set-up.
Furthermore many DGs have anticipated the future staff savings and have reviewed their
structure accordingly by decreasing the number of management functions and/or entities.

b. ... how many of these posts existed at the end of 2012?

Commission's answer :

On 1 January 2012 the Commission counted 37 functions of Director-General. This number
has remained stable for the whole year of 2012. The number of Director functions has slightly
decreased in the Commission and the Offices: from 264 in the beginning to 262 at the end of
the year. The number of Head of Unit functions in the Commission and the Offices has been
reduced from 1292 to 1285 during the same period (net suppression of 7 Head of Unit
functions).

The organisation charts of the Executive Agencies remained stable in 2012, the total number
of Director functions was 6 - 1 per Executive Agency. The total number of Head of Unit level
functions amounted to 53 (this included 5 Head of Department functions).

2. What is the average number of staff working within a a) DG b) Directorate c) Unit.
What are the highest/ lowest numbers of staff working for a) - c)?

Commission's answer :
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The average size of a DG or Office in 2012 amounted to 697 statutory staff. Directorates
counted on average a staff of 127 and Units of 25.

The smallest DG in the Commission in 2012 was BEPA, the "Bureau of European Policy
Advisers", with a size of 36, the largest was DG “Translation” with a staff of 2587.

The smallest Directorates are to be found in the Legal Service. Due to the nature of the work,
Directorates count on average a staff of 36, mostly highly specialised lawyers.

The two biggest Directorates are to be found in DGT: DGT.C “Translation” counted a staff of
673 in 2012, DGT.B “Translation” a staff of 733.

The smallest Unit end of 2012 was Unit RTD.DDG1.R.6 “Marie Curie Actions – FP6” with a
staffing of 3. This Unit was in the process of being phased out and has been suppressed
beginning of 2013.

The biggest Unit was OIB.CPE.1 “Nurseries” with a total staff of 314.

3. We would appreciate a comprehensive overview of staff on sick leave during 2012.
Could you please make a comparison to the year 2011 broken down by the number of
staff members that were on sick leaves and by how many days they were on sick
leave? What were the three longest cases of sick leave?

Commission's answer :

Year Total Staff
(*)

Number of
staff sick

proportion of
staff sick

during year

Total
number of
sick leave

days
including
Saturdays

and Sundays

average
number of

days of
sickness
including
Saturdays

and Sundays
2011 29.813 22.203 74,5% 426.704 14,3
2012 29.771 22.329 75,0% 433.808 14,6

(*) Total number of staff is the number of officials, temporary agents, and contract agents
computed prorata temporis of their active employment during the calendar year (i.e. a
person recruited on the 1 of June 2012 will be counted as 0.5 in 2012).

Year 0 < days < 5 5 =< days < 20 20 days or
more

Number of
staff sick

2011 9.370 8.457 4.376 22.203
2012 9.311 8.495 4.523 22.329
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The three longest cases of sick leave correspond to staff members suffering from serious
illness (e.g. cancer, fibromyalgia or sequels of severe surgical operations following accidents)
which were sick during the whole year.

4. How many days of sick leave concerned Mondays and Fridays in 2012?

Commission's answer :

Days
number of sick

days proportion
Monday 63.131 14,6%
Tuesday 68.120 15,7%
Wednesday 70.454 16,2%
Thursday 69.642 16,1%
Friday 68.979 15,9%
Saturday 46.736 10,8%
Sunday 46.747 10,8%

Total 2012 433.808 100,0%

The number of sick days per week day does not show any pattern.  Mondays and Fridays are
on average.

5. How many Staff of the European Commission, Offices and executive agencies has
been promoted more than one grade within 1) one year 2) two years.  If there are
cases of fast-track promotions: Which Grades in the respective DGs are concerned?
What were the reasons?

Commission's answer : In compliance with the provisions of article 45 of the Staff
Regulations, officials are promoted to the next grade exclusively when they have completed
at least two years in their grade. Therefore there are no cases for 2012 of officials promoted
to more than one grade within one or two years.

6. In how many cases did officials and temporary staff of the European Commission
take early retirement without reduction of pension rights (Article 9(2) of Annex VIII
to the SR) in 2012, broken down by DG, salary group and function?

Commission's answer :

In 2012, 44 officials in the Commission (34 in the other Institutions) and 0 temporary agents
took early retirement without reduction of pension rights in accordance with Article 9(2) of
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Annex VIII to the Staff Regulations and Article 39 of the Conditions of Employment of
Other Servants.

The list, broken down by service, grade and management function is provided in the table
below.

It should be mentioned that this scheme will be abolished following the changes in the Staff
Regulations as from 1 January 2014.

NUMBER SERVICE GRADE
MANAGEMENT

POSITION
1 AGRI AST11
2 AGRI AST9
3 BUDG AD12
4 COLLÈGE AST4
5 COMM AST6
6 COMM AST6
7 DEVCO AST7
8 DEVCO AST9
9 DEVCO AST9
10 DGT AD12
11 DGT AD14
12 DGT AST7
13 DIGIT AD14 Head of Unit
14 EAC AD14 Head of Unit
15 ECFIN AD14 Adviser
16 ECHO AD13
17 ELARG AST7
18 EMPL AD13 Head of Unit
19 ENER AD13
20 ENTR AST10
21 ENV AD13
22 ESTAT AST9
23 FPI AST9
24 HR AST5
25 HR AST8
26 IAS AD12
27 INFSO AST6
28 JRC AD12
29 JRC AST4
30 MARKT AST7
31 MOVE AD12
32 OIB AST6
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33 OIB AST7
34 OLAF AST7
35 OP AST10
36 PMO AST7
37 RTD AD14 Head of Unit
38 RTD AST7
39 SANCO AST7
40 SG AD12
41 SG AST11
42 SJ AST10
43 TAXUD AD13 Head of Unit
44 TRADE AD12

7. How many officials in which functions and grades were moved to a 'non-active status'
in 2012 according to Article 41 of the staff regulations in the European Commission?

Commission's answer :

Zero, article 41 has never been used

8. How many officials in which functions and grades were retired in 2012 in the interest
of service according to Article 50 of the staff regulations in the European
Commission?

Commission's answer : During 2012, the Commission has not taken any decision under
Article 50 of the Staff Regulations.

9. How many working days were granted as vacation days in 2012 for years of service in
the Commission? How many people were concerned?

Commission's answer :

Like in certain national civil services, special leave is a means of recognition towards the
staff concerned, rewarding loyal service provided by them at milestone stages in their careers.

Commission statutory staff who have completed 20, 25, 30, 35, 40, 45 years of service with a
European Institution or an Agency, receive 5 days' special leave for that year.

In 2012, this concerned 345 persons and a total of 1705 days of special leave.
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10. The Commission presents an update of the screening report each year since 2007.
Unfortunately the Commission presents its figures only in percentages. What are the
absolute figures of Commission staff employed in Coordination and Support by
subcategory?

Commission's answer :

The Commission will soon provide its eighth Job Screening update report to the Budget
Authority, with an unchanged and detailed methodology. The Screening expresses different
types of Commission activities in percentages, which is a meaningful standard approach for
efficiency analysis. Ample information on total Commission staffing are provided in the
context of the budget procedure and in the HR report, both on establishment plan staff as well
as external staff financed through credits.

11. Why do the bodyguards also fly in business class even when the Commissioner to be
protected is not present?

Commission's answer :

To our knowledge, Commissioners bodyguards are not traveling in business class except in
cases where the guide (art 3.4.§1(b)) allows it.

Art. 3.4. 1(b): Air travel may be booked: (b) in business class or equivalent, at the lowest available rates, taking
into account the times of meetings and/or special features of the mission, if the journey includes at least one
segment involving at least four hours continuous flying time ).

12. How much does the Commission expect to save from the reform of the staff
regulations for 2014? How are these savings composed?

Commission's answer :

The Commission took into account the savings generated by the reform of the Staff
Regulations in the 2014 provisional budget. These savings are estimated at a total amount of
EUR 134 million for heading V, as compared to 2013 including reduction in the number of
staff and the freeze in remunerations and pensions.

In the wider context, the Commission estimated the savings in Heading V generated by the
reform of the Staff Regulations at a total amount of EUR 2.84 billion until 2020 and in a
yearly amount of  EUR 1.62 billion at cruising speed (in the long-term). These savings are
composed by:

total amount of EUR 2.38 billion until 2020 and yearly amount of EUR 662 million at
cruising speed in salary expenditure;
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total amount of EUR 463 million until 2020 and yearly amount of EUR 959 million at
cruising speed in pension expenditure.

Study on pay-levels:

13. We would like to receive the study as requested in the discharge report to the
Commission in 2011:

289. Calls on the Commission to execute an in-depth study on the differences in
required qualifications and the granted privileges, working conditions, allowances,
entitled vacation days as well as pay levels for positions for civil servants and foreign
services between Union and Member States located in the same working place and on
the question of whether these differences legitimise the differences in remuneration of
delegated national compared with Union civil servants, taking into account the
relevant applicable tax system by comparing cases with standardised family
situations;

Commission's answer :

The Commission commissioned a study in 2009 and established a report about the EU career
structure in 2010.

Based on this, the Commission made its proposal for a review of the Staff Regulations of
December 2011 (COM(2011)890). On 22 October 2013 and based on this proposal, the
European Parliament and Council adopted a modified career structure, notably a new
category of staff for secretarial and clerical tasks with lower basic salaries AST SC and a
better link between higher grades and posts with specific responsibilities for AD and AST
staff.

Broad comparisons of the civil service, social security and tax rules of 28 Member States and
the EU institutions would require very complex assessments of financial and non-financial
elements of the working conditions as well as the status of staff, of national tax and social
security laws and their application to individual situations. They also require comparisons
between the situation and living conditions of those to compare. Such a study would not only
be expensive, but the complexity of determining factors would make it very difficult to draw
any operational conclusions from it. At the very least, such comparisons would require broad
data and information from the Member States. It should be noted in this regard that, in a letter
to the European Parliament in 2012, the Member States indicated that they did not wish to
provide data about salaries and working conditions of national civil servants employed in
Permanent Representations.
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Civil servant salary scales:

14. Could Commissioner Šefčovič provide a clear overview for 2011 – 2012 of the total
amount of EU civil servants in each of the salary scales? And can the Commissioner
explain why a net-net comparison between national civil servants salaries and EU
civil servants salaries is too complex to make?

Commission's answer :

The Commission would refer to the establishment plan of the Commission for year 2011 and
2012 which can be found in Section III – Commission (Volume 3) of the Budget.

Broad comparisons of the civil service, social security and tax rules of 28 Member States and
the EU institutions would require very complex assessments of financial and non-financial
elements of the working conditions as well as the status of staff, of national tax and social
security laws and their application to individual situations. They also require comparisons
between the situation and living conditions of those to compare. Such a study would not only
be expensive, but the complexity of determining factors would make it very difficult to draw
any operational conclusions from it. At the very least, such comparisons would require broad
data and information from the Member States. It should be noted in this regard that, in a letter
to the European Parliament, the Member States indicated that they did not wish to provide
data about salaries and working conditions of national civil servants employed abroad.

15. Does the Commissioner share the opinion that in times of crisis the salaries of
national civil servants are under pressure and need to be adjusted; this should also
counts for the salaries of the EU civil servants?

Commission's answer :

Indeed, in times of crisis the salaries of civil servants are under pressure and this is true for
both international and national civil servants.

The evolution of salaries of EU civil servants follows the evolution of purchasing power of
national civil servants through the method for adjustment enshrined in the Staff Regulations.
This method reflects both cuts and increases in Member States. It follows their decision on
how the salaries of national civil servants are to be adjusted. A new method has just been
adopted by this chamber and the Council.

The statistical data from Member States shows a variety of situations as regards salaries of
civil servants across Member States. Over the last years some of them applied freezes, while
others recorded increases. Hence, the situation of civil servants' salaries in Member States is
far from homogenous.

In conclusion, the European Parliament and the Council have decided that salaries of EU civil
servants will be frozen in 2013 and 2014
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16. How much % did the salary of the EU-Civil servants increased in 2011 and 2012 and
what is the exact amount of money in total of the increase?

Commission's answer :

The remuneration of EU civil servants did not increase in 2011 and 2012, however for both
years, Court cases were introduced.

17. Are there any measures taken the previous years to diminish the administration costs
(salaries, pensions)? And if so, what kind of measures did the Commission take?

Commission's answer :

In 2011, the Commission made a proposal for a reform of the Staff Regulations which was
adopted in 2013 and will have a significant impact on administrative cost in the short and
long-term.

In 2007, the Commission committed to maintain its staffing stable once all enlargement-
related personnel are integrated, with no request for new posts for the period 2009-2013,
outside enlargement-related needs.

The Commission met new staffing needs in key policy areas through redeployments within
and between departments. The Commission regularly adjusted its internal structures to
increase efficiency in order to free resources for new priorities and concentrate on our core
responsibilities. Restructuring of services, creating support services shared by different
departments, offering services to other EU institutions to benefit from efficiency gains,
simplifying procedures, reviewing business processes, improving the IT infrastructure were
all initiatives to increase efficiency and save money.

In 2011, as a step further, the Commission proposed a 5% staff reduction in all Institutions,
bodies and agencies, as part of its proposal for the 2014-2020 Multi-annual financial
framework. The first corresponding cut was implemented in the Commission in the 2013
budget.

Please see also answer to question 18 for more detail.

18. Could the Commissioner provide a clear overview on how to implement the measures
he proposed on 10 May 2012 during his speech, a 5% cut in staff numbers for all
institutions and agencies, increased working time to 40h per week and a reduction of
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the number of so-called travel days for staff, increasing the retirement age from 63 to
65, reducing travel allowances, increasing the special levy (a form of income tax) paid
by EU civil servants and making it harder for civil servants to accede to higher
grades?

Commission's answer :

With the exception of the 5% reduction in staff by 2018 in all EU institutions, bodies and
agencies, which is being implemented at the budgetary level, the various measures you refer
to are contained in the revised Staff Regulations which will enter into force on 1st January
2014.

The implementation of the 5% staff reduction, starting from the situation registered in 2012,
is being translated into 5 yearly cuts of 1% during the period 2013-2017.  This is without
prejudice to an ad hoc limited reinforcement linked to the accession of Croatia. The first
instalment of staff reduction initiated by the Commission as part of the economies sought for
the next financial programming period has been reflected in the 2013 budget.

As regards establishment plan posts, these cuts are internally reflected into a yearly 1% cut on
the job quotas of the DGs and services. For personnel outside the establishment plans, the
staff reduction is being met through action on the appropriations granted to the DGs. In 2013,
this has been reflected in a 1% maximum nominal increase of the 2013 budget level of the
overall amount of appropriations for external personnel, irrespective of their source of
financing. Taking into account the 2% inflation rate, this corresponds to an effective 1%
decrease. The same approach was used in the 2014 budget.

As to the access to higher grades, and in order to reinforce the link between grade and
responsibilities, access to grades AD13 and AD14 will only be possible for officials  assigned
to the types of post ‘Head of Unit or equivalent’ or ‘Adviser or equivalent’. For AST, access
to grades AST 10 and AST 11 (Senior Assistant) will only be available for the best
performing assistants who pass a selection procedure and carry a high degree of
responsibility. Furthermore, as of 1 January 2014, a new AST/SC function group will be
created. AST/SC officials will carry out clerical and secretarial tasks, office management and
other equivalent tasks and will be remunerated at a lower level than AST officials.

With respect to pensions, the new pensionable age for staff recruited from 1 January 2014
will be 66 years. As a transition, the pensionable age will vary between 63 and 65 years for
staff recruited from 1 May 2004 and between 60 and 65 years for staff recruited before 1 May
2004.

Regarding the special levy, which is now called solidarity levy, the new rate will be 6%, and
for staff in grade 15 step 2 and above, the rate will be 7%. The solidarity levy will enter into
force on 1 January 2014, which means that it will partly cover the period when the
application of the new Method is suspended (in 2013 and 2014). It will be in place for the
period of the application of the new Method and will be subject to a review in 2023.

With respect to travel days, the rules on annual travelling time will be replaced by
modernised “home leave”. When the place of employment is within the territories of the
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Member States, home leave will be two and a half days for every official entitled to the
expatriation or foreign residence allowance.

For staff working in third countries, the entitlement to annual leave is drastically reduced
from 42 to 24 days with transitional provisions.

The various changes brought about by the revised Staff Regulations need now to be
implemented by each institution. As for the Commission,  this covers the adoption of all
relevant legal texts, the operational implementation, IT implementation and relevant
communication to all stakeholders, and staff. It also includes, where relevant, providing
coordination and advice to other EU institutions, agencies and bodies.

As regards the increase in working time, a minimum of 40 working hours for all EU
Institutions, bodies and Agencies will be introduced. Accordingly, the Commission will adopt
a new decision on working time which will define the daily standard working time as being 8
hours. This decision will also enable each Director-General to establish a procedure for
recording the hours, which is a tool to ensure that the increase of the weekly working time to
40 hours is properly and effectively implemented

Costs of external staff and temporary agents

19. We would like to receive information about the state of play regarding the following
point from the discharge report 2011:

290. Notes with concern that the Commission is unable to give a full overview of the
costs incurred for hiring external staff and temporary agents on a yearly basis;
requests that those costs are systematically monitored and requests that they are made
publically available;

Commission's answer :

The recruitment of external staff and temporary agents potentially concerns several services
(EPSO, PMO, DG HR, the DGs concerned).  Therefore, calculating and monitoring these
costs would imply a complex cost management system that would be disproportionate as
compared to the expected result.

Interim staff

20. How many interim staff was working for the European Commission and in which
DGs in 2011 and 2012? What are/ were the longest time frames (with interruptions)
an employee is/ was working for the Commission even if different DGs are
concerned?
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Commission's answer :

1097 persons worked at least 1 day as interim staff for the Commission in 2011 and 1060 in
2012. The table below shows a snapshot of the actual number of interim staff per DG
working at end of year 2011 and 2012.

Over the last 12 years, only 3 people worked for a total of 6 years with interruptions as an
interim staff, which is the maximum duration according to Commission decision C(2011)
7071 (05/10/2011) on the use non-permanent staff.

End 2011 End 2012

SG 16 7

SJ 4 5

COMM 34 30

BEPA 1 1

ECFIN 15 16

ENTR 6 15

COMP 3 5

EMPL 25 32

AGRI 8 5

MOVE 6 7

ENER 4 4

ENV 14 22

CLIMA 6 9

RTD 4 5

JRC 34 36

INFSO/ CNECT 28 39

MARE 1 7

MARKT 13 17

REGIO 25 23

TAXUD 4 5

EAC 18 24

SANCO 17 18

HOME 19 12
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JUST 10 12

FPI 4 3

TRADE 8 6

ELARG 2 2

DEVCO 20 39

ECHO 19 18

ESTAT 15 15

HR 17 22

DIGIT 4 4

BUDG 5 2

IAS 2 3

OLAF 5 12

SCIC 5 10

DGT 44 22

OP 31 17

OIB 2 7

OIL 10 11

TOTAL 508 549

21. Are they employed with a Belgium temporary employment agency? Which labour
provisions apply to them?

Commission's answer :

Since 01.01.2012 for Commission’s Belgian sites, they are employed by 2 temporary
employment agencies, as defined by the framework contract HR/R3/PR/2011/023/22. They
are subject to the "interim" provisions in Belgium, notably Law of 24/07/1987

22. Are they contributing to any social security system?

Commission's answer :

As national employees, they contribute to the national social security (ONSS)
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Staff committees in the EU institutions and in delegations to third countries

23. The staff regulations foresee staff committees in the EU institutions. How many
persons belong to the staff committees of the a) Commission b) Offices c) executive
agencies d) delegations? How many people did has the Commission employ in 2012
to substitute staff committee members during their secondment? What are the costs
involved?

Commission's answer :

The number of members of the staff committees in the European Commission (DGs, offices
and delegations) at both local and central levels is 97. For the executive agencies the number
of members of the staff committee varies between 3 and 7 members per agency depending on
the number of staff in the Agency concerned.

It should be noted that the duties undertaken by members of the Staff Committee and by
officials appointed by the Committee to organs set up under the Staff Regulations or by the
institution shall be deemed to be part of their normal service in their institution.

However the Commission exempts some elected members of the Staff Committee from
exercising their respective duties in its departments, to enable them to carry out the duties
referred to in Article 9 of the Staff Regulations and Article 1 of Annex II to the Staff
Regulations in their capacity as elected members of the Staff Committee. The agencies do not
provide exemptions for members of their staff committees.

For the European Commission the maximum number of such exemptions is 29 full-time
equivalents (FTE) by year.

It should be mentioned that exemptions are common practice in a number of Member States.

The EEAS has its own Staff Committee (SC), composed of 20 members, that represent both
staff in headquarters and in Delegations. At the request of the SC, the AIPN of the EEAS
may second two full-time equivalents (FTE) to the SC, plus another FTE to ensure its
secretariat.

24. We see that EU-staff create additional networks of professional organisation: for
example, the office of Heads of Delegation and the office of Heads of Administration
etc.

Commission's answer :

Those informal networks have provided useful channels for the administration to consult
those in charge of the management of the Delegations. They in no way replace the
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communication with Trade Unions and Staff Representatives in the framework of the social
dialogue.

25. Which committees of this kind exist for professional groups and how many members
does each one have? How many meetings did they hold in 2012 and how many people
took part? How often do these meetings take place and how long do they last,
including travelling time? What were the travel costs of the persons concerned
coming from all over the world to assist these meetings, that were imposed on the
taxpayers?

Commission's answer :

At the request of staff in Delegations, and in order to strengthen the understanding between
Headquarters services and the Delegations, there are currently three Bureaux: the Bureau of
the Heads of Delegation (composed of 8 members for 141 Delegations), the Bureau of the
Heads of Administration (composed of 6 members) and the Bureau of the Regional Security
Officers (composed of 3 members). HQ services regularly consult them when preparing
policies and documents that have an impact on the work in Delegations. The consultation
process has proved to be useful and positive by developing common views. Apart from the
annual events where all the relevant staff participates (including members of the Bureaux),
there is no specific rule for the frequency of missions to Brussels. These could coincide with
other necessary meetings in Brussels and would not necessarily involve all members of a
Bureau.

26. Where did the meetings take place?

Commission's answer :

(cf. answer to question no. 25 above)

Staff development in the Commission

27. How many staff in DG HR and in the HR units respectively of the various DGs,
Offices and agencies of the Commission were involved in the management/
administration of staff training in 2011, 2012 and 2013?

Commission's answer :
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About 300 FTE were involved in the management/administration of staff training in the
Commission in 2011, 2012 and 2013. Out of these, about 60 FTE are located in DG HR. The
rest is located in the DGs and offices. The latter includes staff located in DGs and offices
providing training services also for the entire Commission and to other Institutions in order to
ensure efficiency gains in the framework of interinstitutional reinforced cooperation.

Depending on the size of the executive agency, from 0.1 to 3 full-time equivalents are
dedicated to staff training in 2011, 2012 and 2013.

28. How many days did/do Commission staff spend on training activities on average per
capita and overall in 2012 and 2013? Could you please provide an overview by DG?
What was the average budget per staff member per DG in 2012?

Commission's answer :

Data for 2013 are not yet available. However, the average number of days Commission staff
spent following training courses was 6.1 in 2012 and 7.3 in 2011.

The DGs with the highest averages were the Internal Audit Service (11,4 days in 2011 and
10.4 days in 2012), DG Agriculture (8.8 days in 2012) and the Interpretation Service (11.7
days in 2011) .

The DGs with the lowest training averages were DG Environment in 2012 (3.3 days) and the
PMO in 2011 (4.8 days).

The total training budget, including general and language training, amounted to € 700 per
staff member (2012) and € 796 (2011) .

29. What influence does participation in training activities have on promotion and the
annual evaluation of staff?

Commission's answer :

The training activities are an integral and mandatory part of all appraisal reports. They are
reflected in the learning section of the annual appraisal report.

Participation in training activities has an indirect impact on promotion, as the promotion
procedure is based on consideration of the comparative merits of the officials eligible for
promotion.

For the purposes of this comparative examination, the appointing authority takes into
account:
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- the reports (therefore including the learning section);

- the use by the officials in the execution of their duties of languages. The use of a third
language has even to be demonstrated before the first promotion and implies in a number of
cases training activities (i.e. language courses).

30. In 2012, 34 managers of the Commission participated in a week-long management
course at one of the leading Business Schools.

a. How were the 34 managers chosen? Which pay groups did they belong to?

Commission's answer :

The Central Learning & Development Unit (HR.B3) runs a management development
programme targeted at Directors-General, Deputy Directors-General, Directors and Heads of
Unit to attend leadership and management development seminars at top-level business
schools across the world. Depending on the number of senior and middle management posts
they have, each DG proposes every year one or two managers to participate in the
programme. The selection of the candidates is done at the level of the Directorates-General.

b. What were the overall costs for the 34 managers?

Commission's answer :

The total amount spent for this programme in 2012 was 286.270€ (33 managers) including
travel and residence expenses.

31. Following the 2013 DG HR Report, the Commission funded 188 members of staff in
2012 who enrolled in training measures in their free time with an amount of up to
EUR 770 per capita.

a. How many individuals got EUR 770? Do they get this amount uniquely or per
annum? Which categories (Contract Agents / AST / AD) do they belong to?
What was the overall amount for these kinds of expenses in 2012?

Commission's answer :

In 2012, 188 staff members received an authorisation for a financial contribution in the
training they attended in their free time and 95 people actually received the payment of the



18

maximum allowed contribution, i.e. €770; 25 received less, proportionally to the amount of
their real expenses; other files remain open pending the submission of the justification
documents.

Participants can be granted financial support for this kind of training once a year, They must
demonstrate a link between their learning project and the interest of the service.

All categories of staff were represented (contract agents, officials AST, AD).

The overall 2012 budget for personal initiative training was €110.240.

b. In 2012 and 2013, on how many days were members of staff granted a leave
of absence from work for voluntary training measures? What was the longest
such period in 2012 and 2013?

Commission's answer :

The maximum number of days of special leave for voluntary training measures is limited to
10. The total number of days of special leave for training purposes was around 1400 days in
2012.

c. In 2012 and 2013, how many members of staff did/ do get financial support
for voluntary training measures? Can the Commission provide a list of the
financially supported activities in 2012 and 2013?

Commission's answer :

In 2012, 188 people received authorization for a financial intervention in their external
training registration costs. In 2013, 100 people received the authorisation. The financially
supported activities are diverse and mainly fall under the following categories: university
degrees, certifications, conferences and distance-learning.

32. There are several staff training courses, especially IT training, offered at a central
level  (DG HR) and on a decentralised level (HR units of the DGs) as well. How
many and which courses are concerned from overlapping? Why are they not offered
only on a central level?

Commission's answer :

There is no overlap as such. Courses offered at central level may be adapted and offered by
DGs to their own staff.
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33. Which costs incurred in 2012 for training measures of local agents? How many
persons were concerned? What were the travel costs? Which accommodation or other
costs incurred?

Commission's answer :

In 2012, 1537 participants took part in training activities among the local agents employed in
delegations and representations. The cost of training of this staff amounted to €225.000.

Reimbursement for removal costs

34. The staff regulation currently in effect foresees in Paragraph 1 Article 9 of Annex VII
for the reimbursement of moving costs that at least 2 quotations have to be submitted
to the responsible unit. The Commission has been made aware of a removal firm that
its officials were asking for cover quotes. One removal firm, Ziegler SA, even took
legal action in court against the Commission (T-150/13 and T-539/12). Changes to the
staff regulation that are entering into force as of 1st January 2014 do not foresee any
longer the submission of 2 quotations for the reimbursement to the responsible unit.

a. The new staff regulation foresees limits for cost ceilings and reimbursements
adjusted to the family situation.

i. What is the Commission’s proposal for the rules governing the
implementation of the new Article 9 of Annex VII of the staff
regulation?

Commission's answer :

The implementing rules for the new Article 9 of Annex VII are currently being finalised.
They will impose a cost ceiling based on the computation of an allotment for volume,
distance and the cost of insurance. The allotment for the volume of a removal will take into
account the family situation of an agent at the time of the removal.

ii. What are the limits proposed by the Commission?

Commission's answer :

The method for calculating the allotment for volume is still being finalised and will take into
account actual removal costs paid over the past 36 months so as to come to a fair
compensation of what can be considered the normal costs linked to a removal. The method
for calculating the allotment for distance is based on a fixed price per km of geographic
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distance. The allotment for the insurance cost has been set at 15 EUR per m³ and will be
based on the volume of the removal

b. What disciplinary measures have been applied against officials that provided
the responsible unit with cover quotes?

Commission's answer :

In 2012 three reported cases concerning cover quotes submitted by officials were dealt with:
- One financial sanction was imposed (withholding of pension rights)
- One written warning was imposed
- One non-disciplinary caution (mise-en-garde) was given

c. How does the Commission check the quotations submitted to the responsible
unit, since it is in the known of its officials asking for cover quotes?

Commission's answer :

The Commission services handle the reimbursement of removal costs involving removal
firms from many different countries. There are absolutely no indications of Commission staff
systematically asking for cover quotes, rather the opposite: staff members have reported in
the past receiving to their surprise 3 estimates instead of the one they asked for. The
Commission systematically informs its staff members against the use of cover quotes and will
take immediate action against any case that is reported. A survey held earlier this year with
staff members who had recently done a removal shows that less than 1 % had been
confronted with irregularities in their contacts with removal firms. Of these, 2 mentioned
having received unasked for cover quotes. This information was passed to IDOC and OLAF.

d. What are the disciplinary measures applied in a case of misconduct and
submitting cover quotes?

Commission's answer :

Where such misconduct has been reported and established, disciplinary measures ranging
from a warning to financial sanctions are applicable taking into consideration the relevant
facts and the degree of intention or negligence.  The staff member is in all cases bound to
reimburse all undue amounts received.
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e. Against how many EU officials has OLAF led internal investigations?

Commission's answer :

As indicated on page 19 of the OLAF report for 2012, OLAF opened 90 investigations in
2012 concerning EU staff.

f. In the case where a former Commissioner asked for cover quotes, OLAF
replied to the removal firm which submitted the case to the Commission that
the Commissioner acted in her personal capacity.

i. What rules govern the removal costs for Commissioners?

Commission's answer :

The rules for the reimbursement of the removal costs for Commissioners are the same as for
the removal costs of all Commission staff.

ii. Which rules have been internally applied for the reimbursement
procedures?

Commission's answer :

The Commission services are not in the possibility to do on site checks, but can only base
themselves on the documents presented. On the basis of a systematic follow up of the price
evolution for comparable removals, additional quotes are requested whenever it is deemed
appropriate.

Disciplinary measures

35. What disciplinary consequences are undertaken by the Commission, if an official does
not notify the Commission about apparent misconduct?

Commission's answer :

Members of staff have a duty to report serious irregularities as outlined in Art.22a of the Staff
Regulations.  Failure to do so could lead to disciplinary follow-up in accordance with the
normal procedures.

Article 22a SR :
"Any official who, in the course of or in connection with the performance of  his duties, becomes
aware of facts which give rise to a presumption of the existence of possible illegal activity, including
fraud or corruption, detrimental to the interests of the Communities, or of conduct relating to the
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discharge of professional duties which may constitute a serious failure to comply with the obligations
of officials of the Communities shall without delay inform either his immediate superior or his
Director-General or, if he considers it useful, the Secretary-General or the persons in equivalent
positions or the European Anti-Fraud Office (OLAF) direct."

36. How many disciplinary measures have been undertaken by the Commission in 2012?
Against how many officials?

Commission's answer :

In 2012, 19 disciplinary measures were taken against 19 staff members.

Lawsuits with Commission involvement

37. In general, in how many Court cases is the Commission involved?

Commission's answer :

The Commission is mainly involved in cases before the Court of Justice in Luxemburg with
its three jurisdictions (the Court (C-cases), the General Court (T-cases), and CST (F-cases).
There are also some EFTA cases (E-cases) where the Commission intervenes. To complete
the picture, the Commission defends also the interests of the EU before the WTO and
National courts. Here are the figures for 2012:

• The Luxembourg jurisdictions notified 1099 new cases from which

 583 before the Court of Justice

 418 preliminary rulings

 81 appeals

 58 cases for failure by a Member State to fulfil its obligations

 340 before the General Court

 161 before the Civil Service Tribunal

 15 EFTA cases

• The Commission is applicant in about 10% of these cases.

• There are in average about 2000 cases pending before the CdJ. This has been a stable
figure for 8 years.

• In 2012 the three jurisdictions delivered 932 judgments and orders (500 C-cases, 340
T-cases, 76 F-Cases and 16 E-cases).
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• WTO disputes settlement in 2012: 27 new cases, 54 pending cases (31/12/2012),
Commission as complaining party: 19, Commission as responding party: 25, Commission as
third party: 10

130 new cases were dealt with before National courts in 2012.

38. How many lawyers has the Commission contracted in 2012? In which field of law?

Commission's answer :

Please find herewith a table containing the number of contracts signed by the Legal Service
with external law firms in 2012, by field of law.

number

BUSINESS LAW 4

AGRICULTURE AND
FISHERIES 7

STATE AIDS AND
DUMPING 6

BUDGET, CUSTOMS
AND TAXATION 10

EXTERNAL
RELATIONS 7

COMPETITION AND
MERGERS 31

EUROPEAN CIVIL
SERVICE LAW 49

INSTITUTIONS 6

CONTRACTS AND
RECOVERIES 95

INTERNAL MARKET,
ENERGY, ENTERPRISE,
ENVIRONMENT 4

EMPLOYMENT AND
SOCIAL AFFAIRS 0

TRADE POLICY 0

219

39. How much money has the Commission spent for these lawyers in 2012? In which
field of law?

Commission's answer :
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Please find herewith a table containing the value of the payments made by the Legal Service
in 2012, to external law firms, by field of law. It should be mentioned that such payments can
be reimbursed when the case is won by the Commission.

Euros

BUSINESS LAW 54.731

AGRICULTURE AND
FISHERIES 75.072

STATE AIDS AND
DUMPING 20.000

BUDGET, CUSTOMS
AND TAXATION 136.772

EXTERNAL
RELATIONS 56.109

COMPETITION AND
MERGERS 429.588

EUROPEAN CIVIL
SERVICE LAW 293.219

INSTITUTIONS 111.970

CONTRACTS AND
RECOVERIES 637.751

INTERNAL MARKET,
ENERGY, ENTERPRISE,
ENVIRONMENT 19.325

EMPLOYMENT AND
SOCIAL AFFAIRS 0

TRADE POLICY 0

1.834.537

40. How many full time equivalents are deployed in Commission services to deal with
Court cases in Luxembourg? In which field of law?

Commission's answer :

Please find herewith the number of full time equivalents deployed by the Legal Service to
deal with Court cases in Luxembourg, by field of law.
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FTE

BUSINESS LAW 15

AGRICULTURE AND
FISHERIES 14

STATE AIDS AND
DUMPING 14

BUDGET, CUSTOMS
AND TAXATION 12

EXTERNAL
RELATIONS 10

COMPETITION AND
MERGERS 19

EUROPEAN CIVIL
SERVICE LAW 8

INSTITUTIONS 8

CONTRACTS AND
RECOVERIES 6

INTERNAL MARKET,
ENERGY, ENTERPRISE,
ENVIRONMENT 17

EMPLOYMENT AND
SOCIAL AFFAIRS 9

TRADE POLICY

JUSTICE FREEDOM
AND SECURITY 7

Total 139

41. How much money does the Commission spent annually in total for its activities in
front of the European Court of Justice? In which field of law?

Commission's answer :

There are no additional costs linked to activities in front of the Court besides staff costs and
lawyers' costs detailed in question 39.

Trips/missions of Commissioners

42. According to the replies to the Parliamentary Questions E-005341/2013 and E-
005341-13, the Commission does not maintain a documentation system that would
allow extracting information about the reason and reimbursed costs for trips/missions
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of Commissioners and about who was traveling at the expenses of the European
Union alongside the Commissioners.

a. When does the Commission plan to establish a documentation system that can
provide this information?

Commission's answer :

Regarding the missions, the Commission has a highly effective IT system which enables the
management, control and payment of approximately 110 000 mission per year. .
Nevertheless, some groups of data in the current system cannot automatically be extracted
and would require a deliberate and cumbersome hand-action to collect the resulting data.
However the current system allows a very strict line of control on every expense for each
individual operation. Any mission is therefore checked both at the commitment and the
payment phase, in accordance with the rules laid down by the treaties and the financial
regulation, and the rules set out for the control of transactions.

b. What information can the Commission currently provide Parliament with
regarding trips/missions of Commissioners?

Commission's answer :

Regarding trips/missions for Commissioners, the Commission has an accurate view of the
total budgetary consumption within the ceiling of the global envelope, including the part
dedicated to Commissioners. The Commission keeps information related to the type of
mission (normal/long term etc.), transport (costs and mean of transport used), accommodation
costs, daily subsistence allowances, and any other expenses (visa, exchange rate, fees
received etc. ) which are eligible for reimbursement according to the Guide to Missions for
officials and other servants of the Commission, the Financial Regulation and the internal
rules on the implementation of the budget of the EU, completed with the rules of the Code of
conduct for Commissioners. It can provide to the European Parliament at request an overview
of annual consumption per Commissioner. This has already been done in the framework of
parliamentary questions number P-003005/2011 and E-009772/2012.

Conflicts of interest

43. After the resignation of Commissioner Dalli over alleged conflicts of interest with the
Tobacco industry, which changes have been implemented within the Commission´s
services to prevent conflicts of interest from appearing? Have internal guidelines been
set up; are changes in the Staff Regulations foreseen in this respect or has the Code of
Ethics been adapted or its implementation tightened?
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More specifically; which measures has the Commission taken or is intending to take
to ensure full implementation and compliance with the World Health Organisation
Framework Convention on Tobacco Control (FCTC) rules and their implementation
guidelines in all the departments?

Which concrete implementing rules has the Commission formulated or is intending to
formulate to ensure that it:  “Establishes measures to limit interactions with the
tobacco industry and ensure the transparency of those interactions that occur" (Article
5.3 FCTC)?

Commission's answer :

The Commission considers that the ethical framework which applies to its entire staff is fully
compatible with the guidelines of the FCTC and that no additional provisions are required.
The Commission also considers that training and awareness-raising about the existing
obligations of staff members is the best way to deal with those questions.

As a matter of record, the Commission published in 2013, for the attention of all staff, a
Practical Guide to Staff Ethics and Conduct. This publication includes a chapter on contacts
with interest groups, which recapitulates existing obligations and best practises.

In addition, the Commission invests time and energy into training and awareness raising
activities. An "Ethics week" was recently organised by the Commission (11 – 15 November)
for its staff. That action serves to remind all members of Commission's staff that ethics is, and must
remain, a priority.

Meeting register

44. One of the elements recurring in the debate on conflicts of interest are the (alleged)
meetings between Commission officials and the tobacco industry. These meetings are
currently not publically declared, and leave therefore room for speculation and require
expensive access to documents requests. Is the Commission intending to establish a
public register for its meetings with lobbyists so that public access to documents
requests for this kind of information are no longer necessary?

Commission's answer :

A Working Group on the Review of Transparency Register has been created and is led by VP
Šefčovič (COM) and VP-Wieland (EP).

This working group has not yet concluded its work.

The Commission is continuously improving transparency and some of its services are
developing tools depending on their specific policy areas. As an example, within the Trade
Civil Society Dialogue, DG SANCO publishes the minutes of meetings with the tobacco
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industry on its website http://ec.europa.eu/health/tobacco/events/index_en.htm#anchor3), DG
TRADE put in place a system that manages the registering of meetings:
http://trade.ec.europa.eu/civilsoc/register.cfm.

Expert Groups

45. In 2012 the budget for Expert Groups was frozen by the European Parliament. It was
released after a dialogue has started with the European Parliament in which the
Commission committed itself to meet certain conditions relating to transparency,
composition and preventing of conflicts of interest in these groups. What has been the
result of this exercise and what have been the budgetary implications; more
specifically regarding the remuneration of experts?

Commission's answer :

The Parliament has lifted the reserve in September 2012, recognising the significant progress
made by the Commission on a number of important aspects already at that time. Since then,
work has continued and additional tangible results were achieved, also thanks to the fruitful
informal dialogue between the Commission and a group of 'like-minded' MEPs.

In particular, transparency has been enhanced via an improved Register of expert groups.
The composition of many groups is being gradually modified; despite calls for application
and even direct invitations from the Commission, it has not always been feasible to appoint
sufficient new members, either because of the limited number of applications received or
because many of the applications were not suitable in relation to the work to be performed.
As for conflict of interests, concrete efforts were made to avoid that stakeholders sit in
expert groups in their personal capacity. Finally, calls for applications were increasingly
used to select members of expert groups.

The Commission reimburses travel and subsistence expenses incurred by participants in the
activities of expert groups. Payment of a special allowance/remuneration going beyond
reimbursement is possible only in very few exceptional and duly justified cases. In the
context of budgetary constraints, this policy must be maintained and may only concern
individuals appointed in a personal capacity, not other types of members (e.g. stakeholders).
The Commission will shortly adopt a decision fixing clear and necessarily restrictive
conditions for granting special allowances in the future.

The Commission looks forward to continuing its dialogue with the Parliament in the coming
months.

Decentralised Agencies

46. In line with the Common Approach on the decentralised agencies, the Commission
has been carrying out a number of steps foreseen in its roadmap for reform of
agencies, inter alia, the Commission was planning to adopt guidelines on the
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prevention and management of conflicts of interest addressed to the agencies. Have
those guidelines been already adopted? What are the next steps envisaged by the
Commission in this regard?

Commission's answer :

The guidelines for the prevention and management of conflicts of interest in EU agencies will
be adopted by the Commission still this month and will subsequently be forwarded to the
agencies. They will also be forwarded to European Parliament and Council, together with the
report on the implementation of the Common Approach. The guidelines intend to provide a
clear reference for the policies to be adopted and implemented by each agency, bearing in
mind that agencies are independent bodies and therefore directly responsible of how they
handle this issue in practice.

The Commission's assistance does not only consist of these guidelines. We are also offering
operational assistance to agencies on the basis of our own experience with respect to the rules
applicable to staff, Commissioners, members of comitology committees and expert groups.
For example, we informed agencies' heads of administration about the guidelines adopted by
the Commission on gifts and hospitality, recommending to agencies to take similar measures.
In addition, agencies can benefit from a set of trainings we offer within the Commission in
the area of ethics.

47. In view of cuts in staffing across EU institutions, what additional tasks have been
added at the end of 2012, or are being added to the work of the agencies at the end of
2013, and what additional resources do they have to complete these tasks?  If no
additional resources are provided, what tasks will dropped either by the agencies or
the Commission as a consequence?

Commission's answer :

On 10 July 2013, the Commission has adopted a communication (COM(2013) 519 final)
setting out a programming of human and financial resources for decentralised agencies for
2014-2020. The communication aimed at addressing the resources needs of individual
agencies within the two constraints set by the new multiannual financial framework (MFF)
2014-2020: on the one hand, indicative envelopes for agency expenditure by MFF heading;
and on the other hand, the objective of reducing staffing levels in agencies by 5% over 5
years. Like for other EU staff, this will be accompanied by an increase in working hours for
staff without a corresponding salary increase.

As part of the preparation of the Communication, the Commission has carried out a detailed
analysis of the resources needs of individual agencies over the period 2014-2020, taking into
account their current and new tasks, as well as the possibilities for synergies, efficiency gains
and rationalisation. This needs assessment has enabled the Commission to identify staffing
needs for individual agencies which could be met over the next seven years in a manner
compatible with the constraints set by the new MFF. In order to do so, the Commission has
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proposed an annual 1% levy on the posts of all agencies, to be allocated to agencies for which
an increase in the number of posts is necessary. For each of these agencies, the
communication sets out the additional tasks, which are matched as far as possible with
corresponding resources. As a result, the Commission arrives at an overall 5% staff reduction
in decentralised agencies over 5 years, as agreed in the Interinstitutional Agreement (IIA) for
2014-2020.

The communication also explains that the tasks of decentralised agencies typically reflect the
pooling of activities and resources from national bodies to autonomous bodies at EU level to
better respond to challenges with a clear EU dimension, as decided by Parliament and
Council. As a matter of principle, the Commission does not delegate implementing tasks to
decentralised agencies, unless duly justified by the characteristics of the tasks, and
accompanied by a reduction of staff in the Commission services to offset the staff increase in
the agency. The communication identifies one specific case for the GSA agency in the
exploitation phase of the Galileo and EGNOS programmes, for which the Commission will
transfer posts to the GSA, as set out in communication COM(2013) 40 of 6 February 2013.

The Commission's proposals for agency resources in the 2014 Draft Budget (DB) were in line
with the resources outlook set out in the communication for 2014. As compared to the
Commission DB, the voted budget 2014 contains some reinforcements of human and/or
financial resources for certain agencies, notably for the three financial supervision authorities,
EASO and EUROPOL, both for appropriations and posts, as well as for EASA (posts) and
FRONTEX (appropriations). These relatively limited reinforcements for 2014 are compatible
with the resources outlook for 2015-2020 as foreseen in the Commission communication.

As part of the agreement reached on the 2014 budget in Conciliation, the European
Parliament, the Council and the Commission agreed on a joint statement on decentralised
agencies, in which the institutions recalled the importance of progressively reducing the
staffing levels of all EU institutions, bodies and agencies by 5% over 5 years, as agreed in the
IIA. In this context, the institutions agreed to establish a specific inter-institutional working
group with the aim of defining a clear development path for agencies, based on objective
criteria.

48. What actions or measures has the Commission undertaken in relation to decentralised
agencies following adoption of the `Roadmap` in 2012?

Commission's answer :

The state-of-play in the implementation of the Common Approach will be presented in a
progress report to be adopted by the Commission still this month, and subsequently
forwarded to the European Parliament, Council and agencies themselves.

Only a year after the adoption of the Roadmap, this report shows how much progress was
already achieved, in close cooperation with and with the active contribution of the
decentralised agencies.
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Some of these actions are:

1/ proposals to revise the founding acts of 7 agencies, all reflecting the principles agreed in
the Common Approach, following careful case-by-case analysed (CEPOL, EASA, ERA,
EUROJUST, EUROPOL, GSA and OHIM);

2/ Framework Financial Regulation revision, with a view to simplify the implementation of
financial rules by the agencies, as well as to streamline reporting, clarify audit functions,
improve programming;

3/ guidelines on the prevention and management of conflicts of interest in EU decentralised
agencies;

4/ guidelines on headquarter agreements of EU decentralised agencies;

5/ communication handbook for the EU decentralised agencies.

Following-up directly on the Common Approach, the Commission also proposed in March
2013 that Europol and CEPOL are merged. This is in line with the Common Approach,
which provides that "merging agencies should be considered in cases where their respective
tasks are overlapping, where synergies can be contemplated or when agencies would be more
efficient if inserted in a bigger structure". In this particular case the UK had also announced
that it no longer wished to host CEPOL.

The Commission will continue its assessment of the possibilities to merge some of the
existing agencies, as well as to obtain further synergies, such as the sharing of services
between the agencies themselves and in some case with the Commission. As appropriate, the
Commission may present further proposals in this regard, which should be seen as part of a
wider debate on the issue of rationalisation and efficiency in EU decentralised agencies.

European Schools

49. Current financial constraints apply to the European Schools as they do to the other
institutions, although pupil numbers are rising.  The schools were established to
educate together children of the staff of the European institutions with instruction to
be given by teachers seconded or assigned by the Member States, with a fair
allocation of posts among the Member States to be determined by the Board of
Governors.    What was the increased cost to the EU budget as a result of the shortfall
in teaching and other staff being seconded by Member States to the European Schools
in 2012?   What are the prospects concerning the EU financial contribution in the next
financial period?

Commission's answer :

According to the calculations made by the Secretariat General of the European Schools the
supplementary expenditure linked to the non-secondments of teachers for the school year
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2012/2013 (+/- 107 teachers) amounts to 4.415.126 €. For the school year 2011/2012, about
76 teachers were not seconded corresponding to a cost of 3.587.000€.

The supplementary expenditure has been financed partly through internal economies and
partly by the effect of the revision of the teachers' salary scale decided in 2011 which impact
took place earlier than expected.

The budget for European Schools (type I and II) in the Multi Financial Framework 2014-
2020 amounts to an average of 184 million € per year.

50. In 2012, what measures did the Commission take, with the European Schools´ Board
of Governors, to address the problem of the mismatch of the proportion of teachers
from certain member states with the proportion of pupils in the corresponding
language sections and what further action is envisaged?

Commission's answer :

The Commission has insisted strongly in debates with the Member States for several years
and in different fora of the European Schools, including the Board of Governors, of the
necessity to reach an agreement on the principles of cost-sharing, which would not increase
the EU financial contribution.

The "structural model" based on the following principles was finally agreed by written
procedure of the Board of Governors in November;;

1. the number of pupils by nationality

2. the number of seconded staff members by nationality

3. the average annual national salary costs of seconded staff from each EU Member State,
and

4. the language section structure of the system

Interest Payments

51. Were any additional costs incurred by the Commission in terms of interest payments
due to late payments or cancelled contracts as a result of insufficient payment
appropriations?  If so, what was the scale of the problem?

Commission's answer :

DGs that suffered from insufficient payment appropriations are mainly DG REGIO and DG
EMPL. Under Cohesion policy (shared management) and in accordance with Article 92 (5) of
the Financial Regulation (Regulation(EU, Euratom) No 966/2012), Member States are not
entitled to interest.  As a consequence no additional costs are incurred by the Commission for
late payments for claims transmitted under Cohesion policy (shared management) due to
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insufficient appropriations.  No significant interest was paid for late payments for contracts
managed directly by the Commission, nor contracts were cancelled due to insufficient
appropriations.

Parliaments Questionnaires

52. What were the financial and staff time costs of responding to the Parliament´s
questionnaires for the last discharge procedure?

Commission's answer :

The question of the cost involved in answering written parliamentary questions was already
asked (see replies to questions E-009647/2013 and E-007064/2013 (answer given by Mr
Šefčovič).

Similarly, and as stated in the replies mentioned above, the Commission has not calculated
the costs and the number of full-time equivalents involved in the reply to the discharge
questions.

Some questions are more technical than others, or imply consultation of databases, or
numerous services, consequently there is no standard cost for a question. However, it can be
said that these replies involve globally more than half of the Commission departments, with
the Cabinets concerned, including heavy coordination workload in the services and in DG
BUDG.

* * *


