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1 Introduction 
 
Article 96(2) of the Framework Financial Regulation states: “At the request of the European Parliament or the Council, the director shall report on the 
measures taken in the light of these observations and comments”. 
This report provides an overview of the measures taken by Eurofound in the light of observations and comments made by the Discharge 
Authority on 17 April 2013 in respect of the implementation of the budget of 2011 (published in the Official Journal on 16 November 
2013). 
Comments and actions taken in light of the Discharge Authority’s recommendations are also published in chapter 3.3 of the Annual 
Activity Report. 

2 European Parliament’s observations and measures taken by Eurofound (the reference numbers follow the 
Parliament’s decision paper; missing numbers refer to purely descriptive statements or examples of good practice by Eurofound which 
do not require a specific response) 

 
Reference Observation of the Discharge Authority Response and measures taken by Eurofound 
L 308/304-306  Specific observations  
2. and 3. Appropriations in title III carried over amounted to 

3,400,000 EUR (47%) of which 1,600,000 EUR were 
unplanned (22%). This might indicate delays in the 
implementation of Eurofound’s activities. The situation 
deteriorated compared to the previous year. 

The planned carry-overs of 1.8 million EUR are a direct result 
of Eurofound’s multiannual research activities. The unplanned 
carry-overs are mainly due to a reallocation of appropriations 
on the basis of decisions of the Governing Board and only 
partly due to timeline changes in the implementation of the 
work programme. Eurofound has further improved its well-
established system of regular budget forecasts that allow an 
early detection of deviations. As a result the unplanned carry-
overs in relation to the total carry-overs were reduced from 
52% in 2010 to 47% in 2011. Since then further efforts to 
minimise deviations have been undertaken, such as the 
introduction of a new lead indicator for unplanned carry-
overs which is monitored monthly and analysed in meetings 
of the management committee. As a result, the Court stated 
in its audit of the 2012 accounts that 71% of all title III carry-
overs related to only two multiannual projects (the European 
Company Survey and the Network of Observatories) that 
were implemented as planned and as set out in the Annual 
Work Programme.  
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Reference Observation of the Discharge Authority Response and measures taken by Eurofound 
L 308/304-306  Specific observations  
5. Synergies between ETF, Cedefop, Eurofound and EU-

OSHA should be explored. Evaluation whether closer 
cooperation could lead to economies of scale and 
optimisation of performance. 

The cooperation between EU decentralised agencies in 
general and the agencies mentioned in particular has 
substantially increased over recent years and months. 
Several actions exemplify this: 
Memoranda of understanding have been established with 
all the agencies mentioned (and others as well). Among other 
actions, close cooperation is established for the development 
of work programmes. Draft versions of multiannual and 
annual programmes are circulated at an early stage of the 
development process in order to avoid an overlap of activities 
and to identify possibilities for cooperation. Each 
memorandum of understanding is operationalised through an 
annual action plan agreed between the agencies and 
identifying a number of concrete joint activities for the 
following year. This includes joint research projects, (the 
research on psycho-social risks at work between Eurofound 
and EU OSHA for example) or peer review of draft research 
reports. Agencies are also granted early and preferential 
access to survey datasets to conduct analysis (for example 
access to Eurofound’s European Quality of Life Survey for 
gender specific analysis by the European Institute for Gender 
Equality). Exchange on survey methodology is ongoing 
between Eurofound, Cedefop, EU-OSHA and FRA and the 
possibility of conducting a joint Company Survey 
(Eurofound, EU-OSHA, Cedefop) is being explored. 
Cooperation in communication through joint events (e.g. 
on Youth Employment in the European Parliament on 30 
June 2011; on the topic of The European Social Model – a key 
driver for competitiveness in the European Parliament on 25 
September 2013 with contributions from Cedefop, EU 
OSHA, ETF and Eurofound). 
Joint procurement to facilitate future benchmarking 
between the agencies: Eurofound initiated a tender for a Staff 
Engagement Survey which was joined by 22 agencies and 
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Reference Observation of the Discharge Authority Response and measures taken by Eurofound 
L 308/304-306  Specific observations  

which will have a common part that makes direct 
comparisons between participating agencies immediately 
possible. 
Sharing of IT software and platforms: Eurofound adopted 
the e-HR software used by FRA (Vienna) which itself is 
based on a development of EASA (Cologne) 
 

6. and 7. Transparency of recruitment procedures should be 
improved.  

The recruitments selected by the Court predated the changes 
in Eurofound’s procedures in line with the Court’s 
recommendations. 
 
Eurofound can confirm that all selection board meetings are 
now always fully documented and full evidence is now 
provided on the long-established procedure to set all 
questions for interviews or written tests prior to these 
interviews or tests. 

 


