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SUMMARY

This paper is intended to give a general idea on how, with the enlargement of the European Union,
women in the Central and Eastern European countries (CEECs) will see their rights enhanced and
what has been the recent evolution of these countries to the acquis communautaire on equal
opportunities. We will try to analyse what will be the impact of the Union's policy of equal
opportunities in post-communist societies which are trying to adjust to a market-based economy,
at a moment when the European Union is itself confronted with problems of unemployment.
Women normally bear the greatest burden of social crises, mostly in a European context that still
has the scars of two former opposite blocs. For a better understanding of these different realities, the
present document includes a short description of the evolution in each applicant country, besides
comparative statistics covering the EU Member States, as well as the CEECs mentioned in Agenda
2000. Although Cyprus has a particular geopolitical situation in the enlargement process, we include
the available data on this country, although recognising that it would perhaps justify a separate
research.

I. THE ACQUIS COMMUNAUTAIRE REGARDING EQUAL TREATMENT AND
OPPORTUNITIES

The principle of equal treatment between women and men was first enshrined in Article 119 of the
EEC Treaty as the right of "equal pay for equal work". This provision, although of a limited scope,
evolved progressively into a number of Community instruments that safeguarded the principles of
equal access to employment, to vocational training and promotion, and to working and living
conditions, finally leading to the principle of non-discrimination regarding sex or sexual orientation,
proposed by the Intergovernmental Conference for reform of the European Union and of the Treaty1.

1. The Amsterdam Treaty

Once ratified by all the Member States of the EU, the Amsterdam Treaty will introduce several new
provisions that are the expression of these principles:
- article 2: achieving equality between men and women, as one of the objects of the Community;
- article 3, paragraph 2: eliminating inequalities in all employment strategies and Community

actions;
- article 13 (ex-article 6 A): combatting discrimination based on sex or sexual orientation;
- article 137 (ex-article 118): promoting equality between men and women with regard to labour

market opportunities and treatment at work;
- article 141 (ex-article 119): application of the principle of equal pay for male and female

workers for equal work or work of equal value; equal pay without discrimination based on sex
and introduction of "measures providing for specific advantages in order to make it easier for
the under-represented sex to pursue a vocational activity or to prevent or compensate for
disadvantages in professional careers".

                                                
1
  Report of the Reflection Group on IGC, 5 December 1995, point 39.
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2. Directives and other instruments

Since 1975, the European Community adopted a number of directives2 to promote the situation of
women in the labour markets. Furthermore, the European Union has implemented, since 1982, four
action programmes designed to promote equality of opportunity, the latest being the Fourth Action
Programme (1996-2000) adopted by Council Decision 95/593/CE of 22.12.19953.

The EU has also adopted several texts for a better conciliation of family and working life for
women, sharing family responsibilities with men. One of them is the Commission communication
for a new partnership between women and men (COM(95)221 final) intended for the Fourth UN
World Conference on Women held in Beijing in September 1995. The Council Recommendation
of 31.3.1992 on Childcare (92/241/EEC)4 includes a number of initiatives in support of Member
States' action in developing childcare policies, as a means of reconciling working and family life.

In order to promote women's qualifications and their opportunities in employment, especially in 
social crisis situations, the EU has adopted numerous texts, like the Commission recommendation
on vocational training for women5, or the Council resolutions on action to combat unemployment
amongst women6 and on the reintegration and late integration of women into working life7.  

                                                
2
 Directive 75/117/EEC of 10.2.75 on the approximation of laws of the Member States relating to the

application of the principle of equal pay for men and women;
Directive 76/207/EEC of 9.2.76 on the implementation of the principle of equal treatment for men and women as
regards access to employment, vocational training and promotion, and working conditions;
Directive 79/7/CEE of 19.12.78 on progressive application of the principle of equal treatment for men and women
in social security schemes;
Directive 86/378/EEC of 24.7.86 on the implementation of the principle of equal treatment for men and women in
occupational social security schemes (amended by Directive 96/97/CE of 20.12.96);
Directive 86/613/EEC of 11.12.86 on the application of the principle of equal treatment for men and women in
independent activities, including agricultural, and maternity protection;
Directive 92/85/EEC of 19.10.92 on the introduction of measures to encourage improvements in the safety and health
at work of pregnant workers and workers who have recently given birth or are breastfeeding;
Directive 96/34/EC of 3.6.96 on the framework agreement on parental leave concluded by UNICE, CEEP and the
ETUC;
Directive 97/81/CE of 15.12.97 on the framework agreement on part-time work concluded by UNICE, CEEP and
CES;
Directive 97/80/CE of 15.12.97 on the burden of proof in cases of discrimination based on sex.

3  OJ L 335, 30.12.95, p. 37.

4
  OJ L 123, 8.5.1992, p.16.

5
  OJ L 342, 04.12.1987.

6
  OJ C 161, 21.06.1984.

7
  OJ C 333, 28.12.1988.
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The European Court of Justice has played an important role in defining some important concepts
and principles, like the concept of discrimination and, mostly, indirect discrimination based on sex,
as well as defining its scope of application. Besides, its recent judgement in the Marschall case8 has
opened the way for positive actions for women in their access to employment and to promotion, as
a compensation for differences in treatment that sometimes prevail in society, having thus
contributed to the reinforcement of the principle of equal opportunities.     

Although not all of these texts are binding on the Member States, they all contribute to reinforce a
set of principles and rules that are the guidelines for the Community policies, acting as landmarks
for the Member States in their approximation to the acquis communautaire. In this context, one of
the difficulties expressed by some CEECs relates to the fact that this acquis is in a permanent
evolution, which implies a long stage of adjustment for countries which had themselves inherited
a "social acquis" from decades of communist rule.

II. THE ENLARGEMENT PROCESS

The European institutions have started a new stage in European evolution, preparing their structures
for an enlargement that will bring more than 100 million new citizens to the EU's inner space.
However, there is much work to be done in integrating countries that are going through a transition
from former centrally planned economies to a market-based Union.

1. The European Councils

Since the fall of communism, the social and economic problems experienced by the CEECs have
had consequences in the daily life of the EU. Prior to the future enlargement of the EU, the Council
of Justice and Home Ministers of the EU adopted, on 24.02.1997,  a common action on the
trafficking in persons9, where several measures are proposed for the repression of these offences,
often involving women from CEECs.
  
After a series of European Councils designed to prepare the accession of the associated countries
to the Union, the enlargement process was finally launched at the end of 1997 at the Luxembourg
Summit, under article O of the EU Treaty, including the six "first-wave" applicants: Poland,
Hungary, the Czech Republic, Estonia, Slovenia and Cyprus. Before there can be any negotiations,
the process of "screening" - the examination of the acquis communautaire and its state of
implementation in the applicant countries - is now under way until around September 1999.

At the end of the British Presidency, the Cardiff Summit (15-16 June 98) has just made a global
evaluation of "Agenda 2000" and of the enlargement process, but for the moment the EU is mostly
concerned with the reinforcement of  its institutional and social framework, in anticipation of the
major changes that the enlargement will imply.

For the next European Summit, to be held in Vienna on 11-12 December 1998, the Austrian
                                                

8
  Judgement of 11 November 1997 in Case C-409/95: Hellmut Marschall v Land Nordrhein-Westfalen

[1997] ECR I-6363.

9
  OJ L 63, 4.03.1997, p.3.
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Presidency intends to play an important role in the enlargement, since Austria is the only Member
State to have common borders with four applicant countries, which will allow the EU to reach a
substantial stage of the negotiations for accession. Among its priorities, the Austrian Presidency
intends to deal with problems like violence against women, since 1999 will be the European Year
 on Violence against Women, as well as traffic in persons across European borders. 
2. The European Commission

One of the initiatives taken by the European Commission has been the promotion of a social
dialogue involving the EU as well as the applicant countries. In this context, the European Trade
Union Confederation (ETUC) has set up a network of "Trade Union Advisory Committees on
European Integration" in each of the applicant countries, in cooperation with the Commission.

On 15.07.1997, the Commission adopted a communication called "Agenda 2000 - for a stronger and
wider Union"10, where it describes the main challenges that Europe will face at the beginning of a
new century and with enlarged boundaries. Although not often mentionned in the text, women will
be important targets in this process, mostly because they generally represent a vulnerable segment
of the labour markets in a changing world. In this context, the following evolution is predicted:
- due to demographic changes, women will play an increasing role in the labour markets and in

society;
- a new evolution of family structures, partly due to a greater longevity, as well as a greater

pressure on social security and retirement schemes;
- the need to build a more solidary and integrating society, which implies fighting against social

exclusion and all forms of discrimination;
- finding a common approach to migratory pressure across Europe and, in a Europe with new

borders, controlling the traffic in human beings that often leads to forced prostitution;
- for a greater economic and social cohesion in an advanced technological society, providing for

a better training of both men and women, trying to reach a more qualified and adaptable labour
force;

- developping human resources and increasing equal opportunities.

3. The European Parliament

In its resolution of 4 December 1997 on Agenda 200011, the European Parliament, pointing out that
the social policy should play more than a secondary role  in the Commission's communication,
suggests that the approximation of laws and mechanisms in the CEECs regarding the acquis
communautaire on equal opportunities and the compliance with the provisions in the Treaty and
 directives on equal treatment should be among the conditions for accession. The Parliament further
demands urgent measures to stop trafficking in human beings, especially women, from CEECs, and
insists that political criteria for accession must explicitly include respect for freedoms and
fundamental rights of women. Finally, the EP considers that the Treaty of Amsterdam should be
revised before the enlargement, to incorporate the fundamental right of equal treatment for women
and men.

                                                
10

  COM(97) 2000 final.

11
  JO C 388 of 22.12.1997.
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Besides, the EP has repeatedly analysed the consequences of the enlargement for the preservation
of the acquis communautaire regarding women in the EU, drawing attention to the serious social
problems faced by CEECs in their transition to a market-based economy and asking for  information
campaigns in those countries and for a careful evaluation of the incorporation of Community law
into the national order of the applicant countries12.

The EP, aware that the CEECs are countries of transit and destination, as well as of origin, of the
trafficking in women leading to prostitution, deriving mostly from rising female poverty and
unemployment in those countries, has proposed, namely, support by the EU to the victims of those
acts under programs like STOP and DAPHNE13, as well as a better police and judicial international
cooperation to tackle these problems.

III. THE SITUATION IN THE APPLICANT STATES

Bulgaria
"The basic provisions of EC non-discrimination law between women and men are covered by
Bulgarian legislation. But the laws in favour of women are not always applied in practice, and the
situation of women appears to have deteriorated. Industrial tribunals do not exist, and it is not clear
whether discrimination cases can be taken to normal court."14 In Bulgaria "there are no public
spheres of activities preserved for men or women only, but there are a few legal restrictions on
women's employment in certain branches of industry which endanger women's health and maternal
functions. Women almost predominate in certain fields previously regarded as traditionally male
domains, such as the judiciary.
In some areas, such as the conditions for retirement, women continue to enjoy more favourable 
treatment than men. However, they are more affected by unemployment. And while women are
employed in almost all spheres of political and economic life, their great potential is not efficiently
utilized and their representation at the highest levels of decision-making is unsatisfactory".15

Cyprus
"Discriminatory legal provisions have been eliminated ..., with amendments to the family law and
new laws on equal pay for work of equal value and maternity protection. Day-care centres and
increased child-care facilities reflect the Government's positive stance towards working parents. A
new law is being drafted on the prevention of violence within the family and the protection of
victims of violence. Women's health has made remarkable progress, both in terms of lower maternal
and infant mortality rates and in terms of services to meet the special needs of women, such as
family planning and preventive cancer examinations.
Cypriot women participate actively in the executive, legislative and judicial branches and have been
elected and appointed to high-ranking positions in Government and public life, as  attorneys-general,

                                                
12

  See, in this regard, the opinion by the Women's Rights Committee on the EU enlargement (PE 224.012).

13
  Resolution A4-0372/97, adopted on 16.12.1997.

14
  Commission opinion on Bulgaria's application for membership of the European Union, Supplement 13/97

to the Bulletin of the European Union, p.67.

15
  "Women in the ECE Region: A Call for Action", United Nations, Economic Commission for Europe,

Geneva 1995, p. 15.
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mayors and department heads. They have remarkably increased their involvement and participation
in the country's social, cultural and political life."16

In Cyprus, "the establishment in 1988 of the national machinery based at the Ministry of Justice and
Public Order has facilitated the active participation of women's organizations in formulating and
monitoring policy. It has also contributed substantially to legal reforms and to women's increased
participation in political and public life. Efforts are proceeding towards the creation of an equal
opportunities commission."17

Czech Republic
"The Constitution of the Czech Republic and the Charter of Basic Rights and Freedoms guarantee
the equal standing of women in society in all spheres of social, political and public life. The Charter
of Basic Rights and Freedoms also establishes specific rights for women, such as the right to
increased protection of health at work and to special working conditions. These provisions are put
into practice by the actions of government bodies.
The Constitution provides for equal remuneration for men and women and all laws dealing with
remuneration are based on this principle. Social-economic studies, however, have demonstrated that
the average wage for women is roughly three-quarters that for men. This difference may be
attributed in part to the differing structure of male and female employment, with women
concentrated in non-professional jobs."18

"While the percentage of women in employment has dropped, it must be stressed that under the
totalitarian regime, women were forced to work, whereas at present many women are free to choose,
and a number of new opportunities have arisen. Women are entering the private sector in ever-
increasing numbers and represent almost one third of new entrepreneurs."19

Estonia
"In this crucial historical period, Estonian women, like their counterparts in other Eastern and
Central European countries, bear the greatest burden for ensuring the family's well-being and also
suffer more in the labour market. Women took a very active part during the early days of the
struggle for independence and were the only ones to wage the fight against military service in the
Soviet Army, a fight they eventually won.
Now, however, after some years of independence, there are still very few women in leading
positions in society or politics. This can be explained not only by the heritage of the totalitarian
system, but also by weak political and social awareness."20

"Article 12 of the Constitution prohibits discrimination on the basis of, inter alia, gender. There is
no legislation providing for equal treatment of men and women in the field of social security. The

                                                
16

  Op. cit., p. 16.

17
  Op. cit., p. 104.

18
  Working Paper "The Social Dimension of Enlargement: Social Law and Policy in the Czech Republic,

Estonia, Hungary, Poland and Slovenia", European Parliament, Directorate General for Research, Social Affairs
Series, SOCI 100 EN, 4-1998, p. 65.

19
  Op. cit. note 15, p.16. 

20
  Op. cit. note 15, pp. 16-17.
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Law on Employment Contracts prohibits the granting or removal of advantages upon inter alia the
grounds of gender. Moreover, the Law on Wages prohibits any link between wages and an
employee's gender or family responsibilities. There is no general provision similar to article 119 of
the Treaty of Rome requiring equal pay for work of equal value... On average, women earn less than
men in all accupations and this gap has grown in recent years....
In May 1996, a Commission was established under the chairmanship fo the Minister of Social
Affairs to implement resolutions adopted by UN Conferences concerning social and gender issues;
one of the Commission's priorities is to improve women's role and status in the work place. In
December 1996 the Ministry of Social Affairs established a Bureau of Equal Opportunities. Estonia
is one of the pilot countries participating in the ILO Programme More and Better Jobs  for
Women."21

Hungary
Women face unfavourable conditions for their participation in public life, and women's movements
are weak. "Unlike women in neighbouring countries, Hungarian women are less affected than men
by the sudden growth of unemployment, primarily because the mass dismissals have taken place
primarily in male-oriented industries. However, most women work in the poorly remunerated public
sector and have a low profile as entrepreneurs. Their labour market participation is still about 20%
higher than the OECD average."22 "The figure for female unemployment is further reduced because
persons on child care leave are considered to be in employment...
The Labour Code forbids discrimination in relation to employment... and provides that women shall
not be employed in jobs which may affect their physical condition. The Code also protects women
from dismissal during pregnancy and while caring for a small child."23

Latvia
"As they emerge from behind the iron curtain, Latvian women have begun to participate in
international fora, to learn about conditions in other countries and to help their counterparts abroad
understand them.In the process, they have begun to shed their idealized view of consumerism,
replacing it with a more realistic appreciation of the rigours of daily life in the free market and the
current backlash against the advancement of women. Women in other countries have learned about
the limits of equal rights supposedly guaranteed to Latvian women under communism and about the
paradoxical coexistence of a high level of female education with a low standard of living."24

"The basic provisions of EC non discrimination law between women and men are covered by
Latvian legislation. But the non-discrimination principle is not always respected in areas such as
equal pay for equal work and in gender-based advertising. The difference in pay between women
and men is considerable."25

Lithuania

                                                
21

  Op. cit. note 18, pp. 80-81.

22
  Op. cit. note 15, p. 17.

23
 Op. cit. note 18, p. 100.

24
 Op. cit. note 15, p.18.

25
  Commission opinion on Latvia's application for membership of the European Union, Supplement 10/97

to the Bulletin of the European Union, p. 58.
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"With the restoration of independence in 1990, a new page was turned in the history of Lithuanian
women. At first, they suffered other types of losses, due to the tendency to reject everything,
including sexual equality, which was labelled as 'Soviet'. Lithuanians' attitudes towards women's role
in society are traditional and patriarchal, ... and this is one of the biggest obstacles to democracy.
Critical areas of concern ... include implementing mechanisms to guarantee women's constitutional
rights; increasing the number of women in politics and decision-making; and elaborating a gender-
disaggregated statistical data-gathering system."26

Affirmative action: in Lithuania, "there are very few women in the highest decision-making levels;
7 per cent of parliamentarians are women and there are no women ministers or mayors. Moreover,
the percentage of women in administration and management has decreased. Thanks to the efforts
of its women's union, however, the Social Democratic Party introduced a 20 per cent quota of
women in all elected bodies and electoral lists."27

"In 1994, the Lithuanian Government established the position of State Counsellor on Women's
Issues. There are currently over 20 women's NGOs, and in 1993 they formed an ad hoc coordinating
committee."28

"The basic provisions of EC non-discrimination law between women and men are covered by
Lithuanian legislation. The non-discrimination principle is not always respected, particularly in the
field of equal pay for equal work and in gender based advertising. The difference in pay between
women and men is considerable."29

Poland
"The stress created by the transition process in Poland has had serious adverse effects on women in
terms of access to employment, working conditions, social welfare and health care. Women
constitute more than half of all the unemployed, although they are more educated than men, and in
recent years their situation on the labour market has been significantly more difficult than that of
men.
There is, however, still a gap between the de jure and de facto situation of women. The
transformation of the political system requires that existing legislation be adjusted or new
regulations developed. This is particularly the case for legislation on violence in private and public
life."30

"Article 33 of the Constitution provides that men and women have equal rights in social and
economic life and, in particular, with respect to education, employment and promotion, the right to
equal compensation for work of equal value and to social security. Article 11 of the Labour Code
and the 1994 Law on Employment and Unemployment Counteraction also deal with equal rights for
men and women. Moreover, Poland has ratified the 1979 UN Convention on the Elimination of
Discrimination against Women and ILO Conventions N1s. 111 and 122. A draft law on equal status
of men and women has been put forward by the Women's Group in Parliament."31

                                                
26  Op. cit. note 15, p. 18.

27
  Op. cit. note 15, p. 93.

28
  Op. cit. note 15, p. 105.

29
  Commission opinion on Lithuania's application for membership of the European Union, Supplement

12/97 to the Bulletin of the European Union, p. 57.

30
  Op. cit. note 15, p. 19.

31
  Op. cit. note 18, p. 120.



12 PE 167.735

Romania
"Romanian women's educational level has improved, their participation in economic and social life
has expanded and they have become more involved in management, action and decision-making.
Since 1989, however, the 'planned' artificial process of women's involvement in socio-economic
activity  has been interrupted. Their participation in important management and state positions has
decreased, the centralized women's movement has been disorganized and new such movements and
activity are being carried out with difficulty, affecting their emancipation.
Poverty, a widespread phenomenon of the crisis period, troubles families in general and one-parent
families and older women in particular. Insufficient attention is being paid to violence against
women, given that aggressive behaviour is exacerbated by declining standards of living, the rise in
crime and increased personal insecurity.
Upcoming measures include reducing women's unemployment; developing an active social policy,
aimed particularly at such vulnerable segments as single women with children; and promoting
women to senior management and decision-making positions."32

The basic provisions of EC non-discrimination law are covered by Romanian legislation, but these
 laws are not always enforced and the material situation of women has deteriorated. An adjustment
of the country's legislation is necessary in areas such as the protection fo pregnant women and
parental leave. Social dialogue is satisfactory, in spite of old habits of a strong intervention of
government bodies, disregarding the autonomy of social partners.33

Romania has been providing for the establishment of a governmental body on women's issues aimed
at their integration into economic and social policy and is also planning to assist in the organization
of women's movements and NGOs. A conference on the acquis communautaire in the field of social
policy took place in Bucharest (18-20 November 1997), and the Romanian government is
implementing major economic and social reforms, having set up an Economic and Social
Committee34.

Slovakia
"Women's educational level ... is traditionally quite high, as are their professional skills. Despite the
fact that equal rights are guaranteed by law, in several areas women are unable to exercise those
rights. There are several reasons for this: deeply entrenched conceptions of women's role in society;
their role in the reproductive process; and the economic situation. Declining standards of living hit
women heads of households particularly hard, as well as older women living alone... However, in
the economic domain  women are successfully beginning to engage in enterprise, despite economic
and psychological barriers."35

"Several new women's organizations have been created, as well as a Coordination Committee on
Women, an advisory body to the Slovak government.A National Action Plan for Women was also
approved by the government.
The Slovak Parliament is now changing the social security legislation to bring it in line with that of
the EU. Limited possibilities in choosing jobs, and evaluation of work in which not the work but the

                                                
32

  Op. cit. note 15, p. 20.

33
  Commission opinion on Romania's application for membership of the European Union, Supplement

12/97 to the Bulletin of the European Union, p.70 (translated by the author from the French version).

34
  "European Social Dialogue" - Newsletter from the European Commission - DG V/D - February 1998.

35
  Op. cit. note 15, p. 21.
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gender of the worker is the deciding factor, are among the classic methods of discriminating against
women in Slovakia. The Ministry of Labour is trying to remove discrimination in applying for a job
based on sex of the applicant. Measures in family law and social insurance are also being prepared.
Slovakia plays an important role in the UN structures and activities, namely regarding CEDAW
(Convention on the Elimination of all forms of Discrimination Against Women). The independent
non-governmental Centre for Equality of Men and Women in Bratislava, founded jointly by the
government and the UNDP, provides a constant platform for a systematic monitoring of problematic
issues such as violence"36.

Slovenia
"The period of transition has brought Slovenia face-to-face with numerous economic and social
problems. Tradition dictates that economic recession always affects women first and foremost, but
even so, Slovenian women's representation in political and economic decision-making has risen
continually since the first democratic elections.
In 1990 a Parliamentary Commission for Women's Politics was set up in Slovenia, and in 1992 the
Office for Women's Politics was created. The early 1990s also saw the emergence of numerous
NGOs and civil movements which, together with parliamentary and governmental bodies, strive to
preserve those rights already achieved, to promote and propose legal reforms to improve the position
of women and, through positive actions, to influence change in all fields where women's
representation and influence are unequal to those of men."37

An important international meeting was organised in Ljubljana by the Council of Europe (30
November - 2 December 1994) on  a National machinery to promote equality between women and
men in central and eastern European countries38, where the main problems faced by women in post-
communist societies were debated.

*   *   *

For further information please contact:
Mrs Eva BACELAR, European Parliament, DG IV, Luxembourg
Tel.: (352) 4300 23805 / Fax: (352) 4300 27720 / e-mail: ebacelar@europarl.eu.int

                                                
36

  Newspaper "Slovakia Today", May 1998.

37
  Op. cit. note 15.

38
 Cfr. minutes in  Council of Europe editions, April 1998, ISBN 92-871-3582-7.
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WOMEN'S VOTING RIGHTS39 Annex 1

YEAR COUNTRY

1906 Finland

1915 Denmark

1918 Austria

1918 Estonia

1918 Poland

1919 Germany

1919 Luxembourg

1919 Netherlands

1919 Sweden

1920 Czech Republic

1920 Slovakia

1921 Lithuania

1928 Ireland (1918)

1928 United Kingdom (1918)

1931 Spain

1944 Bulgaria

1944 France

1945 Hungary

1945 Italy

1945 Slovenia

1945 Romania (1929)

1948 Belgium

1949 Greece

1960 Cyprus

1976 Portugal (1931)

Source: United Nations, World Bank and others, in "Where Women Stand - An International Report on the Status of
Women in 140 Countries - 1997-98", Random House, N.Y. 1997.

                                                
39

  The date given indicates when all adult women won the right to vote in any major election, local or
national. An additional date in parentheses indicates when the vote was first granted to a large group of women, but
not all.
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WOMEN IN NATIONAL LEGISLATURE Annex 2
Percentage of total legislature and cabinet

LEGISLATURE CABINET COUNTRY

41% 52% Sweden

34% 39% Finland

33% 35% Denmark

30% 31% Netherlands

26% 12% Germany

23% 30% Austria

20% - Luxembourg

18% 27% Spain

15% 13% Belgium

15% 0% Latvia

15% 13% Slovakia

14% 6% Bulgaria

14% 13% Slovenia

13% 13% Ireland

13% 6% Poland

11% 0% Estonia

11% 7% Hungary

10% 0% Czech Republic

10% 8% United Kingdom

9% 15% Italy

9% 13% Portugal

7% 0% Lithuania

6% 7% Greece

5% 13% France

5% 0% Romania

3.6% - Cyprus
Source: United Nations, World Bank and others, in "Where Women Stand - An International Report on the Status of
Women in 140 Countries - 1997-98", Random House, N.Y. 1997.
Although Central and Eastern European women show a high rate of participation in the labour force, they are under-
represented at the political level, which may be a result of certain anti-Soviet reactions under communist rule.
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Annex 3
FEMALE ENROLLMENT IN HIGHER EDUCATION

Percentage of student body

PERCENT COUNTRY

60% Portugal

57% Bulgaria

56% Poland

56% Sweden

54% Slovenia

53% Denmark

53% Finland

53% Latvia

52% France

51% Estonia

51% Hungary

51% Italy

51% Spain

50% Greece

49% United Kingdom

48% Belgium

48% Slovakia

47% Ireland

47% Romania

45% Netherlands

44% Czech Republic

43% Germany

Source: United Nations, World Bank and others, in "Where Women Stand - An International Report on the Status of
Women in 140 Countries - 1997-98", Random House, N.Y. 1997.



17 PE 167.735

UNEMPLOYMENT RATES Annex 4
Percentage of total work force

WOMEN MEN COUNTRY

2.1% 1.7% Estonia

3.3% 3.8% Lithuania

4.6% 3.1% Czech Republic

5.1% 7.5% Sweden

6.0% 7.3% Netherlands

6.4% 5.2% Latvia

6.5% 4.6% Portugal

6.9% 6.7% Austria

7.5% 12.4% United Kingdom

10.1% 14.2% Hungary

10.8% 12.1% Slovenia

11.2% 8.3% Germany

11.7% 12.7% Slovakia

12.6% 8.1% Romania

13.7% 11.3% Denmark

13.7% 10.0% France

15.2% 6.4% Greece

15.7% 19.5% Finland

15.8% 9.0% Italy

17.4% 9.7% Belgium

17.9% 15.0% Poland

19.0% 18.7% Bulgaria

19.5% 18.8% Ireland

23.8% 9.9% Spain

Source: United Nations, World Bank and others, in "Where Women Stand - An International Report on the Status of
Women in 140 Countries - 1997-98", Random House, N.Y.1997
"Relatively high unemployment rates in CEECs can be attributed to above-average labour force participation. In most
CEECs, programs of unemployment compensation, early retirement, social assistance and severance pay were
implemented soon after governments committed to market transformation, even before its most difficult consequences
had occurred, and often without much consideration of potential future costs" (Prof. Michael Burda, "The consequences
of EU enlargement for Central and Eastern European labour markets", EIB Papers, Vol.3, N1 1-1998).


