Dr Lara Lazzeroni's curriculum vitae

Lara Lazzeroni was born in Arezzo on 5 September 1973.

University Nov. 2000 - June 2004

studies Ph. D. in “European Labour Law" at the University of Catania, with
a Thesis entitled “The new frontiers of Antidiscrimination Law.
Profiles of definition and regulation in the European and Italian
Systems”.

Dec. 1999
Juris Doctor, University of Firenze

Academic Oct. 2007 - Ongoing
Career Researcher / Professor of “Labour Law” at the Faculty of Law,
University of Siena

July 2002 - June 2006
Research Assistant in “Labour Law” at the Faculty of Law,
University of Siena

a.y. 2006/2007
- Lecturer in “EC Labour Law I”, Faculty of Law, University
of Siena
- Lecturer in “Trade-Union Law”, Faculty of Law, University
of Siena;

a.y- 2005/2006 and 2004/2005
- Lecturer in “Trade-Union Law I” and “Trade-Union Law II”,
Faculty of Law, University of Siena;
- Lecturer in “Industrial Relations II”, Faculty of Law,
University of Siena;

a.y.- 2003/2004 and 2002/2003
- Lecturer in “EC Labour Law I”, Faculty of Law, University
of Siena;

a.y. 2001/2002
- Lecturer in “Industrial Relation I”, Faculty of Law,
University of Siena;
- Lecturer in “Labour Law”, Faculty of Medicine, University of
Siena, Section of Arezzo.

Main research Antidiscrimination Law
interests Women Rights
Mobbing
Recognitions - From March 2007: Member of the “Advisory Committee on
and responsibilities mobbing” of the Province of Arezzo.

- From June 2004: Legal Adviser of the Provincial Equality
Councillor’s Office at Arezzo.

- September 2004: Winner of “Gold Gown” for the best
valuation at the lawyer’s qualification.



Publications

Discussant at the “International Seminar of Comparative
Labour Law - Pontignano XIX"” about “The Principle of
Equality in the Labour Market”, Cambridge, 22th-29th July
2001.

Lecturer at many Masters for Public and Private Agencies,
including: Faculty of Political Sciences, Faculty of
Economies, Faculty of Humanities and Faculty of Law,
University of Siena; Local Agencies; Order of Labour
Advisories; Telecom Italia Learning Services; Chambers of
Commerce. Classes have concerned, in particular, the
following arguments: Gender Studies; Equal
Opportunities; Gender and Sexual Harassment; Mobbing.

Some of the most recent and important publications about

Women rights and Anti-discrimination laws are:
Anti-discrimination and Equal Protection. Terminology and
normative paths, forthcoming;

Harassment and Sexual Harassment: notions, rules, limits,
in M. Barbera (edited by), The new Anti-discrimination
Law, Giuffre, Milano, 2007;

The Equal Opportunities Commission between Man and
Woman - and - The National Committee for the
implementation of Principles of Equal Treatment and Equal
Opportunities between male and female workers, both in
G. De Marzo (edited by), The Equal Opportunity Code,
Giuffre, Milano, 2007;

Instruments for Equal Opportunities - and - Management
of Gender Policies in Europe: Profiles of EC and
Comparative Law, both in Research for Ciriec (Labour
Service), Women and Work in Lucca. Ongoing Trends and
Chances of Action, Sept. 2005;

Women, works and denied rights, in Sistema Previdenza,
2005, n. 4;

Equal Treatment and Protection against discrimination in
the workplace, in Informatore-Pirola, "Il Sole 24 Ore”,
2003, n. 33;

About other publications concerning analogous themes:

Mobbing (co-authors: F. Amato, M.V. Casciano, L.
Lazzeroni, A. Loffredo), Giuffre, Milano, 2001;

The new measures for the protection of disable persons, in
R. Del Punta, D. Gottardi (edited by), The New Leaves,
Series of "Il Sole 24 Ore”, 2001.



