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SUGGESTIONS
The Committee on Economic and Monetary Affairs calls on the Committee on Employment
and Social Affairs, as the committee responsible, to incorporate the following suggestions in
its motion for a resolution:
1.

Stresses the need to investigate social, economic and legislative innovations which
respect and promote the Community acquis - involving all stakeholders and on the
basis of collective agreements, as required at institutional level - and considers that it is
necessary to change the way in which work is organised and to promote a working
culture based on trust, dignity, responsibility, security and flexibility;

2.

Stresses the social and economic importance of getting more people into employment;
underlines that high unemployment in Europe today undermines wealth and future
prosperity as well as European competitiveness, and, even more importantly, creates
social segregation and division between employed and unemployed people and, for
unemployed individuals, without doubt, leads to isolation, dependence and reduced selfesteem;

3.

Underlines that the European economy needs more people in employment in order to be
able to compete globally and to fulfil the promises of social security;

4.

Emphasises that the high level of unemployment in Europe is a failure which calls for
actions making it easier for more people to enter the labour market, increasing mobility
on the labour market and making it easier for individuals to change jobs without losing
security;

5.

Calls for reforms making it more important to stay on the labour market, reducing the
risks of poverty traps and segregation;

6.

Sets the objective of creating 'more and better jobs' with a view to using growth and
competitiveness to improve living and working conditions and pursuing development
with due respect to social cohesion and sustainability for the benefit of future
generations, changes arising from globalisation, demographic challenges, new
technologies and the service economy; emphasises that the efficient labour market is a
precondition to achieving these objectives; calls for the creation of a flexible
environment as a precondition for achieving growth and competitiveness;

7.

Stresses the importance of guaranteeing consistency between progress in the field of
labour law achieved with EU harmonisation through directives and collective
agreements and the open coordination method, with particular attention to the new
Member States, and urges the Commission to take account of the persisting differences
between national labour markets with a view to strengthening the project of creating a
competitive, innovative and inclusive Europe;

8.

Welcomes the approach taken to undeclared work and the underground economy
which- although present to a varying extent in the different Member States - damage the
productive system, are detrimental to consumers, reduce tax revenues and lead to unfair
competition between firms; believes that the European Union has an important role to
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play in combating the trafficking of workers and to ensure the non-discrimination of EU
citizens in labour law in all Member States; calls for a reinforcement of checks aimed at
detecting undeclared work;
9.

Shares the Commission's strategy towards combating undeclared work through the
strong coordination between government enforcement agencies, labour inspectorates,
social security administrations and tax authorities and calls on the Member States to use
innovative methods based on indicators and benchmarks specific to the different
business sectors in order to fight against undeclared work and fiscal erosion;

10.

Considers that it is necessary to strike a fair balance between flexibility and security by
taking into account the requirements and situation of firms and employees and notes
that both firms and employees each require flexibility and security from one another;
reiterates the need for flexibility whether in terms of types of employment or working
hours thus creating the conditions for workers to access and stay in the labour market;
points to the need to consider the issue of reallocating roles and reconciling
professional, family and personal commitments; considers that it is necessary to take
account of all forms of employment, including the caring professions and voluntary
work;

11.

Underlines that active labour market policies can be a more efficient way to protect
workers against labour market risk and that in order to strike a balance between
flexibility and security, there is therefore a need for adequate resources - in terms of
amount and duration - for unemployment benefit and the simultaneous operation of a
network of interventions and facilities for the training and retraining of the labour force;
calls on the Member States to put in place specific measures and actions to ease
professional transitions by combining active labour policies and life-long training and
by promoting shared responsibility between employers and employees in the allocation
and redistribution of resources and costs;

12.

Draws attention to the need to devise means of adjusting safeguards rather than merely
extending or reducing them, and expresses concern at the risks involved in transferring
the burden to the public budget, and the potential implications for the stability and
growth pact;

13.

Emphasises that rules on employment protection and active employment policies should
aim at improving the employment prospects of those who have a disadvantaged position
and problems in gaining a foothold in the labour market such as young people, women
and older workers;

14.

Notes however that smaller employers often cite inflexibility in employment regulation
as a deterrent to expansion and the recruitment of new employees and that the costs and
difficulties of terminating employment, for justified reasons, sometimes lead to
inaccurate references being given to potential future employers or the retention of
inappropriate employees and that these factors can have an economic effect upon
competitiveness which is of consequence to society as a whole;

15.

Notes the need to pursue active employment policies based on life-long learning rather
than on employees resorting to training only at times of crisis, in the conviction that the
employability and adaptability of the labour force create security both for firms and for
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workers and are vital for the competitiveness of a knowledge-based economy; notes that
the development of skills and the acquisition of qualifications are in the interests of
firms and employees; notes that the social partners made a statement to that effect in the
2006 ‘Framework of Action’.
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