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Summary report

On 6 and 7 November 2008 an Employment and Social Affairs Committee delegation 
travelled to Prague to build up contacts with the incoming Czech Presidency. The visit started 
with a short briefing by the EP office in Prague on the political situation in the Czech 
Republic. The delegation met the Vice-Prime Minister and Minister of Labour and Social 
Affairs, the Deputy Minister of Labour and Social Affairs, the Deputy Minister for Education, 
Youth and Sports, members of the Committee for Social Policy of the Lower Chamber of the 
Parliament and representatives of the Czech social partners.

Meetings with the Czech government representatives

The Czech Presidency's motto will be "Europe without barriers", which expresses the 
determination of the Czech Republic to remove persisting obstacles to the completion of the 
internal market. A competitive and open Europe based on the four fundamental freedoms and 
liberal trading policies is among the top priorities of the incoming Presidency, which also 
include energy security and climate change, as well as supporting an active role of the EU in 
the international arena and reinforcing the area of freedom, security and justice by fighting
illegality. 

Meetings with members of the Czech government in charge for relevant policy areas allowed 
the EMPL delegation to explore opportunities to cooperate with the incoming Presidency.
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In the field of employment and social affairs, four themes have been identified as policy 
priorities by the Czech Presidency: improved geographical and professional mobility of 
workers, including the liberalization of the free movement of workers within the EU and the 
abolition of transitional periods for new Member States; increased employment and 
flexicurity in the job market through investment in human resources; support for family 
policies; active social inclusion of the most vulnerable groups through the development of 
social services. 

At the meeting with Mr. Petr Nečas, the Czech Minister of Labour and Social Affairs, the 
EMPL Chairman underlined that transitional periods for the free movement of workers on the 
occasion of recent enlargements has not been supported by Parliament, although measures 
avoiding social dumping have been recognised as a pre-requisite for fully open labour 
markets. The exchange of views touched upon the need for Europe to restructure and adopt 
more flexible legislations and practices in order to enhance its international competitiveness,
while at the same time offering citizens a social security net that would encourage them to 
take advantage of a wider range of job opportunities. The Presidency shall pursue policies that 
support families in coping with ageing and reconciling private and professional life. 

Current legislative procedures that might be ongoing during the Czech Presidency include the 
recast of the directive on the European works councils, the adoption of two regulations in the 
field of the coordination of social security systems and the revision of the directive on 
working time. The official position of the Czech government on the latter highly sensitive 
dossier was illustrated by Mr. Nečas. He recalled the long negotiations that were necessary to 
get to the common position adopted by the Council, which the Czech Republic considers a 
good solution in that it would introduce some improvements for workers while respecting 
differences in labour legislation and labour markets in the EU Member States. Mr. Nečas also 
maintained that the Council's common position has succeeded in incorporating the 
interpretation of the European Court of Justice (ECJ) and in offering convenient solutions to 
the difficulties experienced in the health and transport sectors with the application of the 
directive in force. The Minister underlined that 16 Member States have until now chosen to 
apply the "opt-out", which the position adopted by the EMPL Committee in second reading 
seeks to abolish. Members of the EMPL delegation presented a different perspective on the 
Council' common position.

The consequences of the Laval-Viking case law and other ECJ rulings concerning EU 
legislation on posted workers were also discussed in depth. The Minister expressed his 
satisfaction with the decisions of the Court and their contribution to promoting the free 
movement of services. Mr. Nečas also pointed out at another aspect of posting, i.e. the right 
for workers not to contribute to social security in the country where they work: the Czech 
Republic is attracting considerable inflows of foreign investment and most posted managers 
decide to take advantage of such option. In reply, the EMPL Chairman reminded the view 
taken by the European Parliament in approving his report, which expressed concern for the 
ECJ case law and called for equal treatment of posted and local workers.

The meeting with Mr. Jakub Dürr, Deputy Minister for Education, Youth and Sports stressed 
the importance of mobility as a key priority for the Czech Presidency in the area of education 
and training. Two relevant dossiers have recently been discussed at the EMPL Committee in 
the sector of vocational training: a European Quality Assurance Reference Framework and a 
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European Credit system for Vocational Education and Training (ECVET). Mr. Dürr 
recognized the contribution that both tools could offer to the work of the Czech Presidency 
and, in case the procedures were finalized during the current semester, committed to start 
working without delay on their implementation.

Other initiatives the Czech Presidency wishes to stress are: the European Year of Creativity 
and Innovation, which will be celebrated at several events; the launch of an initiative on "new 
skills for new jobs", based on a European Commission's Communication to be presented in 
December 2008; the follow-up to the European Commission's Green paper on education for 
children from a migrant background; the discussions on a European strategic framework for 
education and training beyond 2010.

Specific features the Czech Presidency will insist on are the openness of education and 
training organizations and systems and partnership between them and with other actors, 
including higher education institutions and research centres. The Deputy Minister presented 
the calendar of events planned to take place during the Czech Presidency; an exchange of 
views followed touching upon various subjects, including specific initiatives for youth and 
older workers, sports, lifelong learning and the inclusion of climate change aspects in EU 
policies in the education and training sector.  

Meetings with other stakeholders

A meeting with members of the Committee for Social Policy of the Lower Chamber of the 
Czech Parliament, including the Committee Chairman, Mr. Zdenek Skromach, provided the 
EMPL delegation with an opportunity to be informed on the state-of-play of political debate 
in the employment and social affairs area in the Czech Republic.

Mr. Zdenek expressed general appreciation for the work of the EMPL Committee and the 
contributions of the different political groups represented in it. The Lower Chamber of the 
Parliament of the Czech Republic is currently engaged in important discussions affecting 
labour and social policies, such as budget, employment strategies, measures to support 
families and children.

The EMPL Chairman also provided an overview of the employment and social affairs 
dossiers currently dealt with at the European Parliament and introduced the Members 
responsible for some of them. An exchange of views followed covering the whole range of 
issues currently on the agenda of the EMPL Committee, including the directives on working 
time and European Works Councils. Both delegations confirmed the wish to establish fruitful 
cooperation relationships in preparation for the Czech Presidency.

The EMPL delegation also held separate meetings with representatives of the Czech workers' 
and employers' organisations. 

The Czech-Moravian Confederation of Trade Unions and the Association of the Independent 
Trade Unions expressed concern over the financial policy pursued by the Czech government 
and its consequences for the most vulnerable in society. Despite being officially involved in 
drafting the National Reform Programme, Czech trade unions declared themselves unsatisfied 
with the response given by the Czech authorities to their appeal for further investment in 
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social matters, to counterbalance national liberalisation policies. 

Temporary agency work has been rapidly increasing in the Czech Republic in the last few 
years, turning out to be a serious problem, as lack of adequate protection offers scope for 
exploitation and abuse of workers, especially in the case of immigrants. Trade unions are 
involved in various projects aimed at informing immigrant workers of their rights, but 
immigrants often refrain from joining workers' organisations out of either mistrust or fear of 
reprisals.

Regarding the recast of the European Works Councils directive, Czech trade unions 
confirmed their support for the agreement reached by social partners at EU level: although 
this might not be the best possible solution, chances to get to a better result by prolonging 
negotiations appear to be very low. Trade unions also expressed hopes that transitional 
periods for the free movement of Czech workers in the EU internal market will not be further 
extended and congratulated the EMPL Committee for its recent vote in second reading on the 
revision of the working time directive.

An exchange of views also took place touching upon the implementation of the Lisbon 
strategy, healthcare patients' mobility, EU legislation on the posting of workers and the 
consequences of the recent rulings of the ECJ in relevant cases.

The Confederation of Industry of the Czech Republic and the Union of Czech and Moravian 
Production Co-operatives presented their views on all of the most important dossiers currently 
discussed at the EMPL Committee. 

As to European Works Councils, the employers' organisations joined the social partners at EU 
level in urging for the approval of the directive based on the compromise reached last 
summer. They took the view that the agreement on the temporary agency work directive will 
grant workers proper protection, but expressed their concern over the EMPL Committee vote 
on the working time directive and some proposals included in the European Commission's 
Renewed Social Agenda, including the new anti-discrimination directive, which would 
impose further burdens and costs on employers. Czech employers' representatives called for 
the removal of all obstacles to the free movement of workers and for better cooperation 
between the EU Member States on the posting of workers. They also regretted that many 
targets set in the framework of the Lisbon strategy have never been attained. The Czech 
Republic is experiencing some economic slowdown connected with the international financial 
crisis and unemployment, especially in some important sectors like the glass and automotive
industries. Employers' representatives expressed their full support for the Czech Presidency 
priorities, but declared to fear that economic turbulences might prevent the EU from 
concentrating on the Czech government's proposals. 

EMPL Members underlined that some of the amendments to the social partners' agreement on 
the European Works Councils directive that MEPs planned to table aimed to conform 
European legislation to the case-law of the ECJ.
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