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The Communication from the Commission supports the aim of the EU to become the most 
competitive knowledge-based economy by enhancing the mobility of researchers, 
acknowledging the fact that they are the main producers of knowledge and expertise at a time 
when Europe is more and more confronted with global challenges in the fields of energy, 
environment, telecommunications, etc

The rapporteur welcomes the results of the Commission's initiatives implemented until now in 
regards the need for adequate human resources for R&D, in particular researchers, and all 
measures concerning mobility of researchers and enhancing their careers. Although these 
initiatives have been in general successful, many challenges still remain in order to ensure the 
necessary long term R&D capacity in Europe.

In order to reach the goals set out in the Lisbon strategy, Europe needs more researchers for 
increased productivity and competition, especially in view of competition with other big 
global economies like the US, Japan, as well as fast developing economies like India and 
China. The Commission proposes to develop a partnership between the Commission and the 
Member States in order to achieve measurable progress in the following areas by the end of 
2010:

 opening recruitment;
 meeting the social security and pensions needs for mobile researchers;
 providing attractive employment and working conditions;
 enhancing the training, skills and experience of researchers.

Summary of priority actions proposed by Commission

The surveys show that many researchers complain of a lack of openness and transparency in 
the information about recruitment (e.g., many competitions take place internally in the public 
research institutions and universities, which do not allow choosing the best candidate). The 
Commission proposes measures such as better and more open advertising of posts (through 
EURAXESS and EURES websites), and portability of grants ("money follows researcher"). 
The rapporteur wishes to stress the importance of enhancing mobility, in order to attract more 
researchers to varied projects and increase the opportunities of researchers to choose for 
which project and in which country they want to work. Mutual recognition of qualifications 
among research institutes is also important.

As regards social security of mobile researchers, flexible pension schemes are necessary, e.g., 
pan-EU pension schemes would be more feasible than the practised portability of pension 
rights. Rules in this field should be updated and adjusted in the Community level for the 
benefit of researchers.

The Communication proposes several measures to prevent the shortage of researchers and the 
increasing aging of the research force  by enhancing mobility through increasing the number 
of women in the research posts, making the research environment more attractive to young 
and foreign researchers (some Member States still have not implemented the Directive of the 
"scientific visa"), as well as a research environment more family-friendly for better work 
conditions and private life balance (especially. as regards attracting more women). 

Making research careers attractive means giving young people earlier and better opportunities 
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— the better the conditions for young researchers, the higher their number. The EU must 
become more attractive also to the best researchers coming from third countries. Regarding 
making the research environment more attractive to young people, more stress should be put 
on advancement of the career according to performance and scientific merits rather than to 
seniority.

In order for the researchers to work efficiently and effectively in the modern knowledge
society, it is necessary to enhance their training and skills from the traditional academic 
training to a more interdisciplinary and business-oriented one. The Commission invites 
Member States to develop their "national skills plans" in order to equip researchers with more 
up-to-date skills, as well as to ensure better links between academia and industry.

To implement the partnership between Commission, Council and Member States they should 
cooperate and make the maximum use of the existing Community legal framework for the 
benefit of researchers. Member States are urged to adopt their national action plans by early 
2009 to achieve the aims of this partnership. 

It is also highly important to assess the results and progress of the partnership actions in the 
field of mobility of researchers, for which Commission is suggesting an overall evaluation 
after the first stage of the partnership (2010), where the views of researchers themselves 
should be taken into account.

The rapporteur's opinion

Opening recruitment

The Rapporteur agrees that Member States should ensure open, transparent, competition-
based recruitment of researchers based on scientific merit. Information on the recruitment 
procedures should be readily available to potential candidates through the website of the 
institution.

Merit should be measured in terms of scientific excellence and scientific production 
(publications). However, other important aspects should be also count as merits in a 
researcher's career: innovation capacity, research management skills, training and supervision 
skills, collaboration with industry, etc.

Portability of grants

As regards portability of grants the rapporteur is concerned about the effect on the less 
endowed institutions when total portability is allowed. Experience shows that the movement 
of researchers is always from a poorly endowed institution to a better one, for researchers are 
attracted obviously by the best facilities and the increased opportunities to work alongside the 
best researchers in their fields. Therefore, the effect of portability could be to worsen the 
movement of researchers from the least favoured institutions/countries to the best institutions, 
thus further impoverishing the former. Therefore, there is a need to find the right balance 
between the right of the researcher to move to the best institution possible to pursue his/her 
career, and the consequences for the research policy of the institutions and countries losing 
these researchers. 
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In order not to interfere with national research policies, the rapporteur would support 
measures to ensure that the researchers return to their countries after a few years in a new 
institution.

Better cooperation between universities, research institutes and private sector

The rapporteur stresses that research and knowledge have a very high prestige in the EU, but 
that European research organisations and businesses are not successful enough in 
implementing good ideas and insights and converting them into profitable initiatives, creating 
more jobs. This situation may be improved by developing research agendas in order to settle
social issues and satisfy the need for technological innovation, which is of high importance in 
reaching the Lisbon goals.

The rapporteur suggests strengthening the connections between the world of research and 
industry, especially SMEs, in particular by ensuring better links between the business 
community and academic organisations on the local level. Increased mobility from academia 
to industry could also help to prevent brain-drain from smaller countries and public 
institutions with less financing opportunities.

Thus, the proposal of the rapporteur is to give priority to mobility between academia and 
industry and vice-versa.

Recognition of diplomas

The rapporteur supports mutual recognition of Member States' doctoral diplomas in order to 
remove obstacles to the mobility of researchers and scientists and consolidate a single 
European research area in the EU. Clear common standards at the EU level for access to 
academic careers should be set, so that researchers could be hired by the universities and 
research centres of the Member States.

Better training of researchers 

Studies show that in many cases researchers are not well enough informed about existence of 
mobility projects, about practicalities concerning applications, funding, social security, grants 
etc. for such projects, as well as lack such administrative skills as managing the intellectual 
property, registering a patent etc. For that purpose, rapporteur suggests that Member States 
take proper care of providing the researchers with adequate training in administrative 
practicalities of their work, and supports the creation of "national skills databases" suggested 
by the Commission. 

The language barrier

The language barrier is an important factor which should be taken into consideration in the 
mobility policy. There is a substantial risk that countries where more wide-spread languages 
are spoken will attract more researchers rather than countries with not so popular languages. 
The language barrier could play an important role in discouraging the researchers from taking 
advantage of the mobility. 
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Member States are invited to provide mechanisms to reach to the best researchers by 
improved distribution of information both within the EU and in the third countries. The 
rapporteur suggests that those mechanisms should include better coordination on behalf of the 
researchers, so that they are provided with all the information about their opportunities and 
rights when participating in mobility projects.

Enhanced cooperation with the EMPL Committee

The rapporteur considers that the following aspects of the Commission' Communication fall 
under the EMPL Committee exclusive competence:

 Meeting the social security and supplementary pension needs of mobile researchers.

and joint competence with ITRE in regards the theme:

 Attractive employment and working conditions


