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SUGGESTIONS

The Committee on Employment and Social Affairs calls on the Committee on Civil Liberties, 
Justice and Home Affairs, as the committee responsible, to incorporate the following 
suggestions in its motion for a resolution:

1. Welcomes the Commission report on the application of Directive 2000/43/EC of 29 June 
2000, which seeks to establish a framework to combat discrimination based on racial or 
ethnic origin in order to ensure that the principle of equal treatment is implemented in the 
Member States, whilst fully complying with the principle of subsidiarity and respecting 
the various national traditions and procedures;

2. Recognises that discrimination based on racial or ethnic origin can compromise the 
achievement of a high level of employment and social protection, economic and social 
cohesion and solidarity;

3. Urges the Member States and social partners that have not yet done so to provide the 
Commission with the necessary information; 

4. Supports and encourages the Commission in initiating infringement procedures under 
Article 226 of the EC Treaty against those Member States which have not yet 
communicated the information required by Article 17 of Directive 2000/43/EC;

5. Calls on the Commission to submit to Parliament and the Council a specific action plan on 
the mechanisms and methods of observation and description of the impact of the national 
implementation measures; stresses the importance of developing ways of gathering data 
on discrimination, in line with data protection legislation, as an effective tool for 
identifying, monitoring and reviewing policies and procedures to combat discrimination;

6. Encourages the Commission to consider those national provisions which go beyond 
Community requirements and to draw up a balance sheet of the advantages and 
disadvantages of those measures;

7. Supports the measures promoted by the European Social Fund (such as the EQUAL 
initiative) and the PROGRESS programme for 2007-2013 which seek, amongst other 
things, to improve the social integration of disabled people and further the fight against 
discrimination; calls on the Member States and the Community institutions to make every 
effort to promote strategic objectives which more effectively meet the concerns of citizens 
of all ages, and to earmark adequate funds for greater solidarity within the European 
Union and outside its borders;

8. Calls on employers to participate more broadly in promoting and supporting the process of 
non-discrimination in the workplace; welcomes the conclusion of the negotiations of the 
European social partners on a framework agreement on harassment and violence in the 
workplace as an example of  how to promote decent work in Europe; calls on the 
Commission to check that such agreements are actually complied with and implemented;

9. Appreciates the Council’s decision to make 2007 the European Year of Equal 
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Opportunities for All; draws attention, however, to the need to link 2007 to 2008, the 
European Year of Intercultural Dialogue; 

10. As part of the European employment strategy, calls on the Member States to set out, in 
their national action plans, broader measures with a view to facilitating the integration of 
minorities into their labour markets; in order to develop a more consistent approach to 
such integration, calls on the Commission to take into account, in its next guidelines for 
Member States’ employment policies, the key recommendations on the policies to be 
implemented in this field, due to be submitted by the end of 2007 by the high-level 
advisory group of experts established by Commission Decision 2006/33/EC of 20 January 
20061;

11. Considers that the Roma community needs special social protection since, further to 
enlargement, it has become one of the largest minorities in the European Union and, as a 
community, has historically been ostracised and hampered in its development;

12. Calls for non-governmental organisations to play a greater role in proposing and 
facilitating the granting of residence permits to victims of human trafficking; calls on the 
Member States to promote the necessary rules to increase the number of government 
bodies providing residence permits to victims of exploitation and to launch labour 
inspections in order to eradicate all forms of exploitation and forced labour;

13. Calls on the Member States to ensure that all workers, including those waiting to be 
regularised, have access to industrial tribunals in order to allow them to defend themselves 
appropriately from employers who exploit them; calls on the Member States to set up an 
appeal mechanism to make it easier for illegal immigrants to gain access to these 
tribunals.

  
1 OJ L 21, 25.1.2006, p. 20.
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