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SUGGESTIONS

The Committee on Women's Rights and Gender Equality calls on the Committee on 
Employment and Social Affairs, as the committee responsible, to incorporate the following 
suggestions in its motion for a resolution:

A. Whereas research has shown that in the new economy social and in particular gender 
inequalities will tend to intensify,

B. Whereas women are in a disadvantaged position in the labour market and are 
disproportionately represented in part-time work and in new, often precarious, forms of 
working arrangements, facing obstacles in seeking access to full social rights and benefits,

1. Points out that the adoption of measures to enhance social security rights and benefits for 
part-time workers and for those with flexible or atypical working arrangements is of 
crucial importance in terms of gender equality in view of the fact that the majority of the 
workers, are women;

2. Calls on the Commission for the effective implementation of gender mainstreaming in its
consultation process; points out that the Commission Green Paper (COM(2006)0708) fails 
to focus on gender differentiated effects in regard to the proposed alterations;

3. Stresses that competitive pressures have contributed to widening economic inequality and 
increasing demands for labour flexibility, with a negative impact on women in terms of 
pay gap and occupational and sectoral segregation, their prospect of economic 
independence, and their social protection;

4. Points out that women’s overall workload will increase if the stimulation of female 
employment is carried forward without tackling inequalities in terms of domestic 
responsibilities, providing for sufficient child care services and reinforcing the protection 
of pregnant and breastfeeding women;

5. Calls on the Member States to facilitate career building from a "life-course" perspective 
for women and men so that care and life-long learning can be taken up without the loss of 
pension rights and other social benefits; stresses that this can only be achieved through 
enhancing rather than reducing labour law and social protection.
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