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Symbols for procedures

* Consultation procedure
majority of the votes cast

**I Cooperation procedure (first reading)
majority of the votes cast

**II Cooperation procedure (second reading)
majority of the votes cast, to approve the common  position
majority of Parliament’s component Members, to reject or amend 
the common position

*** Assent procedure
majority of Parliament’s component Members except  in cases 
covered by Articles 105, 107, 161 and 300 of the EC Treaty and 
Article 7 of the EU Treaty

***I Codecision procedure (first reading)
majority of the votes cast

***II Codecision procedure (second reading)
majority of the votes cast, to approve the common position
majority of Parliament’s component Members, to reject or amend 
the common position

***III Codecision procedure (third reading)
majority of the votes cast, to approve the joint text

(The type of procedure depends on the legal basis proposed by the 
Commission.)

Amendments to a legislative text

In amendments by Parliament, amended text is highlighted in bold italics. 
Highlighting in normal italics is an indication for the relevant departments 
showing parts of the legislative text for which a correction is proposed, to 
assist preparation of the final text (for instance, obvious errors or omissions 
in a given language version). These suggested corrections are subject to the 
agreement of the departments concerned.
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1 OJ C ... / Not yet published in OJ.

DRAFT EUROPEAN PARLIAMENT LEGISLATIVE RESOLUTION

on the proposal for a Council decision on the specific programme ‘People’ implementing 
the 7th Framework Programme (2007-2013) of the European Community for research, 
technological development and demonstration activities
(COM(2005)0442 – C6-0383/2005 – 2005/0187(CNS))

(Consultation procedure)

The European Parliament,

– having regard to the Commission proposal to the Council (COM(2005)0442)1,

– having regard to Article 166 of the EC Treaty, pursuant to which the Council consulted 
Parliament (C6-0383/2005),

– having regard to Rule 51 of its Rules of Procedure,

– having regard to the report of the Committee on Industry, Research and Energy and the 
opinions of the Committee on Budgets, the Committee on Culture and Education, the 
Committee on Employment and Social Affairs and the Committee on Women’s Rights and 
Gender Equality (A6-0000/2006),

1. Approves the Commission proposal as amended;

2. Calls on the Commission to alter its proposal accordingly, pursuant to Article 250(2) of the 
EC Treaty;

3. Calls on the Council to notify Parliament if it intends to depart from the text approved by 
Parliament;

4. Asks the Council to consult Parliament again if it intends to amend the Commission 
proposal substantially;

5. Instructs its President to forward its position to the Council and Commission.

Text proposed by the Commission Amendments by Parliament

Amendment 1
Recital 13
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(13) In the implementation of this 
programme adequate attention needs to be 
paid to gender mainstreaming, as well as to, 
inter alia, the working conditions, 
transparency of recruitment processes, and 
career development as regards the 
researchers recruited on projects and 
programmes funded under the actions of 
this programme, for which the Commission 
Recommendation of 11 March 2005 on the 
European Charter for Researchers and on a 
Code of Conduct for the Recruitment of 
Researchers offers a reference framework.

(13) In the implementation of this 
programme adequate attention needs to be 
paid to gender mainstreaming, as well as to, 
inter alia, the working conditions, the 
provision of measures for reconciling 
working and family life, transparency of 
recruitment processes, and career 
development as regards the researchers 
recruited on projects and programmes 
funded under the actions of this 
programme, for which the Commission 
Recommendation of 11 March 2005 on the 
European Charter for Researchers and on a 
Code of Conduct for the Recruitment of 
Researchers offers a reference framework.

Justification

The provision of measures to reconcile work and family life when implementing the 
programme needs highlighting.

Amendment 2
Recital 14

(14) This programme is in conformity with 
and underpins the further development 
and implementation of the integrated 
strategy on human resources in research 
and development in Europe on the basis of 
the ‘Mobility Strategy for the ERA’ and the
‘Researchers in the ERA: one profession, 
multiple careers’, as well as takes into 
account the Council conclusions on human 
resources in R&D of 18 April 2005.

(14) This programme is in conformity with 
and aims to create a genuine European 
Research Area as set out in the integrated 
strategy on human resources in research 
and development in Europe on the basis of 
the ‘Mobility Strategy for the ERA’ and the
‘Researchers in the ERA: one profession, 
multiple careers’, as well as takes into 
account the Council conclusions on human 
resources in R&D of 18 April 2005.

Justification

Points out that the main purpose of the Research Programme is to create a proper European 
Research Area.

Amendment 3
Recital 14 a (new)
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(14a) The People programme aims to 
increase the human R & D potential in 
Europe in terms of both quality and 
quantity, partly by recognising the 
‘profession’ of researcher. This would 
favour the maintenance of excellence in 
basic research and the organic 
development of technological research, 
and would strongly encourage European 
researchers’ mobility from and 
throughout Europe.

Justification

This recital further clarifies the aims of the People programme by introducing the concept of 
the research profession, which needs awarding the same dignity as other professions.

Amendment 4
Article 6, paragraph 1 a (new)

1a. In drawing up the work programme 
and in accordance with the rules on 
participation, the Commission shall take 
the necessary measures to implement a 
system for simplifying the procedures.

Justification

Fulfilling the ambitious objectives of the Marie Curie Actions will mean slimming down the 
Commission’s bureaucratic procedures, to ensure that procedural delays cannot be an 
obstacle to research.

Amendment 5
Article 8, paragraph 5

5. The Commission shall regularly inform 
the Committee of the overall progress of 
the implementation of the Specific 
Programme, and shall provide it with 
information about all RTD actions funded 
under this programme.

5. The Commission shall regularly inform 
the Committee and the European 
Parliament of the overall progress of the 
implementation of the Specific Programme, 
and shall provide it with information about 
all RTD actions funded under this 
programme.

Justification
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In view of the People programme’s importance in the framework programme, which is subject 
to the codecision procedure, Parliament should be informed of the results obtained by the 
programme’s activities.

Amendment 6
Annex, Introduction, paragraph 2

The programme will be implemented by 
systematic investments in people, mainly 
through a coherent set of ‘Marie Curie 
Actions’, addressing researchers in terms 
of their skills and competence development 
at all stages of their careers, from initial 
research training to career development 
and life-long training. Mobility, both trans-
national and intersectoral, recognition of 
experiences acquired in different sectors 
and countries, and adequate working 
conditions are key elements throughout the 
‘Marie Curie Actions’.

The programme will be implemented by 
systematic investment in people, mainly 
through a coherent set of ‘Marie Curie 
Actions’, with particular reference to the 
European added value that they will 
generate as a structuring effect on the 
European Research Area. These actions 
address researchers in terms of their skills 
and competence development at all stages 
of their careers, from initial research 
training to professional development and 
life-long training in the public and private 
sector. Mobility, both trans-national and 
intersectoral, recognition of experience
acquired in different sectors and countries, 
and adequate working conditions, in terms 
both of the independence of research, the 
alignment of remuneration with the best 
international standards, and greater 
attention to welfare and insurance cover,
are key elements throughout the ‘Marie 
Curie Actions’.

Justification

It is worth pointing out that the actions to encourage researchers’ mobility and career 
development will also have a structuring effect in real terms and on national programmes, to 
bring about genuine European cooperation within the European Research Area. Researchers’
professional development should be promoted in both the public and the private sector. To 
encourage the European Research Area to boost research careers there is a need to ensure 
equal working conditions while safeguarding the independence of research.

Amendment 7
Annex, Introduction, paragraph 4 a (new)
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In the context of the Marie Claire 
Actions, particular attention must be paid 
to the protection and sharing of 
intellectual property, secured by means of 
suitable contract clauses that safeguard 
the individual researcher, when the 
research results in a patent for producing 
goods placed on the market.

Justification

It is essential for the framework programme to safeguard the results obtained from research 
through suitable contract clauses to guarantee the individual legal position of a researcher 
involved in programmes that result in initiatives to produce and market products, when their 
creations was due to the decisive contribution made by the intellectual efforts of one or more
researchers.

Amendment 8
Annex, Introduction, paragraph 6

Due account will be taken of the principles 
of sustainable development and gender 
equality. The programme aims to ensure 
gender mainstreaming by encouraging equal 
opportunities in all ‘Marie Curie Actions’
and by benchmarking gender participation 
(a target of at least 40% participation by 
women). In addition, the actions will be 
designed to ensure that researchers can 
achieve an appropriate work/life balance 
and to contribute to facilitate resuming a 
research career after a break. Furthermore, 
considerations of the ethical, social, legal 
and wider cultural aspects of the research 
to be undertaken and its potential 
applications, as well as socio-economic 
impacts of scientific and technological 
development and foresight, will be 
addressed under this specific programme 
where relevant.

Due account will be taken of the principles 
of sustainable development and gender 
equality. The programme aims to ensure 
gender mainstreaming by encouraging equal 
opportunities in all ‘Marie Curie Actions’
and by benchmarking gender participation 
(a target of at least 40% participation by 
women). In addition, the actions will be 
designed to ensure that researchers can 
achieve an appropriate work/life balance, 
for instance by helping researchers either 
to find a permanent job or to resume a 
research career after a break. Furthermore, 
considerations of the ethical, social, legal 
and wider cultural aspects of the research 
to be undertaken and its potential 
applications, as well as socio-economic 
impacts of scientific and technological 
development and foresight, will be 
addressed under this specific programme 
where relevant.

Justification

The actions should also cover the employment of more talented researchers in the European 
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research market, and not just their return after a break.

Amendment 9
Annex, Activities ‘Initial training of researchers’ paragraph 1

This action supports the initial training of 
researchers, typically directed at the first
four years of researchers’ careers, plus up 
to one additional year if necessary for the 
completion of the initial training. Through a 
trans-national networking mechanism, 
aimed at structuring a substantial share of 
the high-quality initial research training 
capacity throughout Member States and 
associated countries in both public and 
private sectors, the action aims to improve 
researchers’ career perspectives in both 
sectors, thereby also enhancing the 
attraction of young researchers to research 
careers.

This action supports the initial training of 
researchers, which is typically four years 
(full-time equivalent) of their careers, plus 
one additional year if necessary for the 
completion of the initial training. Through a 
trans-national networking mechanism, 
aimed at structuring a substantial share of 
the high-quality initial research training 
capacity throughout Member States and 
associated countries in both public and 
private sectors, the action aims to improve 
career perspectives in both sectors, thereby 
also enhancing the attraction of young 
people to research careers.

Justification

Adding the phrase ‘full-time equivalent’ prevents any discrimination that would conflict with 
policies for maintaining a work/life balance. The Marie Curie activity for ‘Initial training of 
researchers’ aims to facilitate and enhance the attraction to young people of taking up a 
career in research. So it is addressed to young people who have an aptitude for research.

Amendment 10
Annex, Activities ‘Initial training of researchers’ paragraph 3
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The joint research training programme 
should be coherent in terms of quality 
standards, with due provision for 
supervision and mentoring arrangements. 
The joint training programme shall exploit 
complementary competences of the 
participants in the network, including from 
enterprises, as well as other synergies. It 
shall require the mutual recognition of the 
quality of the training and, if possible, of 
diplomas and other certificates awarded.

The joint research training programme 
should be coherent in terms of quality 
standards, with due provision for 
supervision and mentoring arrangements. 
The joint training programme shall exploit 
complementary competences of the 
participants in the network, including from 
enterprises, as well as other synergies. It 
shall require the mutual recognition of the 
quality of the training and, if possible, of 
diplomas and other certificates awarded.
Particular attention shall be paid to the 
problems surrounding the long-term 
employment of researchers.

Justification

The training of researchers involves using considerable resources, and they should not be 
wasted. Hence there is a need to take a number of measures for the employment of the most 
talented people in the European research market.

Amendment 11
Annex, Activities ‘Initial training of researchers’ paragraph 5, point 3

the organisation of short training •
events (conferences, summer schools and 
specialised training courses), open to both
trainees of the network and to researchers 
from outside the network.

the cost of setting up networks and •
organising short training events 
(conferences, summer schools and 
specialised training courses), open both to 
trainees of the network and to researchers 
from outside the network.

Justification

Funding the networks of complementary organisations in the various countries involves 
implementational costs, which should be explicitly included in the measures eligible for 
finance.

Amendment 12
Annex, Activities ‘Life-long training and career development’ paragraph 2
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Researchers addressed under this action 
should have at least four years of full-time 
research experience; as the action is 
directed at life-long training and career 
development, it is however expected that 
the researchers will typically have a more 
senior profile in terms of experience.

Researchers addressed under this action 
should have at least four years of full-time 
or equivalent research experience; as the 
action is directed at life-long training and 
career development, it is however expected 
that the researchers will typically have a 
more senior profile in terms of experience.

Justification

By adding the term ‘equivalent’ (which allows for returning after a career break) the 
amendment aims to prevent any discrimination that would conflict with policies for 
maintaining a work/life balance.

Amendment 13
Annex, Activities ‘Initial training of researchers’ paragraph 5, point 2

Other public or private bodies, •
including large research organisations, 
that finance and manage fellowship 
programmes either with an official 
mandate or recognised by public 
authorities, such as agencies established 
by governments under private law with a 
public service mission, charities, etc.;

Other public or private bodies, •
including large research organisations, 
universities or other organisations that 
finance and manage fellowship 
programmes either with an official 
mandate or recognised by public 
authorities, such as agencies established 
by governments under private law with a 
public service mission, charities, etc.;

Justification

It is worth including universities explicitly in the research organisations and bodies eligible to 
benefit from the co-funding modality, as they influence the creation and training of human 
resources in the research sector.

Amendment 14
Annex, Activities ‘Life-long training and career development’ paragraph 6

Both implementation modes will initially be 
run in parallel. In the course of the 
Framework Programme an impact 
assessment of the two modes will determine 
the implementation modalities for the 
remainder of the programme.

Both implementation modes will initially be 
run in parallel by means of the co-funding 
modality, providing an initial phase 
designed to allow them to be carried out. 
In the course of the Framework Programme 
an impact assessment of the two modes will 
determine the implementation modalities for 
the remainder of the programme.
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Justification

Not all countries or regions have mobility programmes, so there could be disparity of 
treatment, which a pilot phase could prevent.

Amendment 15
Annex, Activities ‘Industry-academia partnerships and pathways’ paragraph 2, point 3

organisation of workshops and •
conferences enhancing the inter-sectoral 
experience and knowledge exchange, in 
order to reach a larger number of staff 
members from both sectors;

the cost of setting up networks and •
organising workshops and conferences 
enhancing the inter-sectoral experience 
and knowledge exchange, in order to 
reach a larger number of staff members 
from both sectors;

Justification

Funding the networks of organisations in the various countries involves implementational 
costs, which should be explicitly included in the measures eligible for finance.

Amendment 16
Annex, Activities ‘Specific actions’

In support of the creation of a genuine 
European labour market for researchers, a 
coherent set of accompanying actions is to 
be implemented, with a view to removing 
obstacles to mobility and to enhancing the 
career perspectives of researchers in 
Europe. These actions will aim, in 
particular, at raising stakeholders and 
general public awareness, including through 
‘Marie Curie’ awards, at stimulating and 
supporting action at Member State level 
and at complementing Community actions.

In support of the creation of a genuine 
European labour market for researchers, a 
coherent set of accompanying actions is to 
be implemented, with a view to removing 
obstacles to mobility and to enhancing the 
career perspectives of researchers in 
Europe. These actions will aim, in 
particular, at raising stakeholders and 
general public awareness, including through 
‘Marie Curie’ awards, at stimulating and 
supporting action at Member State level 
and at complementing Community actions.
In addition there will be provision for 
European initiatives to facilitate the 
mobility of researchers and their families, 
and their integration in the host 
countries.

Justification
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It is important to encourage support for the European network of mobility centres, to help 
with the integration of researchers and their families in the host countries; as also to draw the 
public’s attention, through publicity campaigns and workshops, to the job of a researcher and 
the Marie Curie actions.
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EXPLANATORY STATEMENT

Introduction

At Lisbon, Europe planned to effect a major comeback on the world stage through the 
development by the year 2010 of a knowledge-based society centred above all on research and 
innovation.

Now, five years on from Lisbon and with five years to go until 2010, a few observations are 
called for, as we have failed to narrow the gap between ourselves and the other driving forces 
in the world’s development. 

The USA has placed itself at an advantage by channelling massive resources into research 
while the findings of its military testing (such as the Internet and GPS) are subsequently turned 
to account on the world market; the emerging Asian nations on the other hand are benefiting 
from extremely cheap labour accompanied by technological progress which is also low-cost, 
unhampered as it is by expensive measures to protect the environment, employment and health.

Finding itself hard pressed as a result of this, Europe is stepping up the Lisbon process,
increasing its investments in research, technology, training and innovation so as to become 
more competitive and secure subsequent growth and better employment figures.

In this context, Europe’s fresh emergence is driven by research, research workers representing 
the key to greater knowledge, which is necessary in order to become more competitive. The 
new Lisbon strategy centres on people as the principal means of achieving growth and 
employment.

It is therefore useful and necessary to continue the Marie Curie initiatives, which have already 
highlighted the importance of research worker mobility in ensuring any useful exchange of 
knowledge and ideas. However, this alone is not enough to meet a challenge of such 
dimensions.

In our opinion, it is necessary to create a true European research area, setting in motion a long 
and unstoppable stream of ideas which can serve as a guide for the European Charter for 
Researchers and their Code of Conduct, flowing through all the Member States and drawing 
them in. It is necessary to create a major European research market within which the finest 
minds can be allowed to contend freely and win the recognition they deserve, together with 
acknowledgement of their legitimate career ambitions. To attract research workers (back) to a 
research career in Europe, it is necessary to offer them the lure of a major project, they must 
have the means and prospects for its completion, and be able to contemplate the future with 
confidence, and without the nightmare of having to abandon their families because they cannot 
afford to bring them too.

A researcher’s career

The Commission proposal for the People programme takes account of positive experience with 
the Marie Curie initiatives, which have greatly stimulated growth at the highest level of 
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research; and in these cases they have indeed turned out to be veritable laboratories of 
intellectual endeavour.

In the light of this encouraging experience it was only right to adjust the supporting structure, 
by making the changes that mature experience itself has suggested.

The objectives of the specific ‘People’ programme are very ambitious, seeking to improve and 
increase human resources in the European research and development sector.

The programme seeks to encourage talented individuals to opt for a career in research, 
encouraging European research workers to remain in Europe and attracting other research 
workers from all over the world. To achieve this, the research career needs to become a 
profession and to be respected and suitably remunerated as such. A researcher’s pay is an 
important factor in enhancing the career’s attraction. So there is a need to create the pay 
conditions for researchers that take account of the best international standards and give greater 
attention to the associated social security and insurance cover. This will help to ensure that 
research is independent.

To be valid, research needs to be as independent as possible and to have a structuring effect on 
the European Research Area, in which researchers should be able to move with total freedom 
to develop their abilities and improve their skills; they should also have an opportunity to meet 
and acquire further knowledge, upgrade their capabilities and interact with society in 
workshops, conferences and specialised exchanges, to disseminate the results of their research 
and act as very research laboratories themselves.

This should be made possible through a special network funded by the Marie Curie Actions.

The network should serve to encourage researchers’ career development and their professional 
engagement on completion of their training.

Given that the objective of the ‘People’ programme is to encourage research careers it is 
necessary to assist research workers at each stage of their career, commencing with their early 
training.

The importance of female research workers should not be forgotten and special efforts should 
be made to encourage their research career prospects without forcing them to sacrifice their 
family lives. This requires special measures to make it possible to reconcile family life with a 
career and enable women to resume work after taking a legitimate career break.

The way in which researchers and their families are integrated into the host country is closely 
bound up with improvement of the European research market, which means that it is essential 
to support the European network of centres of mobility. This task involves easing the living 
conditions of workers in the host country and at the same time raising public awareness of the 
research worker and the role played by the Marie Curie Actions.

Co-funding

The co-funding mechanism deserves of a heading of its own; it is much and often discussed, 
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because the hardest aspect is determining common research objectives, whether these are the 
aims of public or private bodies.

This means that the contribution made by national programmes and private investment must 
make it possible to implement human resources and give special attention to excellence, the 
added value that will have a structuring effect for the European Research Area. Hence the 
need for close coordination between the People programme, national programmes, structural 
policies and Community policies for education and training, so as to optimise efforts and 
concentrate them on the same goal, that of motivating researchers so as to motivate research.

Motivating research also means safeguarding it with valid legislative instruments, and since 
there is no standard to control intellectual property, special attention needs to be paid in the 
Marie Curie Actions to the protection and sharing of the intellectual property created, through 
contractual clauses to safeguard the results produced by research and the individual researcher.

Finally, since not everyone is prepared to use a mechanism as complex as that for co-funding 
the mobility programmes, there should be provision for a pilot stage to prevent disparities in 
the treatment of researchers from countries or regions that do not have mobility programmes 
of their own.

Research must be open to all subjects meeting the required conditions, so it is important that 
the programme for selecting human resources for research should be easily accessible. The 
Commission must accordingly make arrangements, when drawing up its working programme, 
and in accordance with the rules for participation in tenders, to simplify and speed up 
bureaucratic procedures, to ensure that procedural obstacles do not compromise important 
scientific initiatives.

The European Parliament should be constantly informed of the results obtained by the actions 
of the specific People programme, which can be improved and adjusted if initial experience of 
its introduction suggests this is required.

Budget

Achievement of the ambitious objectives of the specific ‘People’ programme is closely linked 
to one crucial factor, a consistent budget.

The Member States are committed to investing 3 % of their GDP in the research sector; the 
EU should be showing the way forward, while ensuring that the overall development strategy 
is not penalised by a shortage of financial resources in its budget. It would indeed be 
paradoxical if the Member States increased their investment in research and the EU decided to 
cut back its own, thus frustrating the programme under way or its means of co-financing. 

Investing in knowledge means, above all else, investing in young people, training them, and 
enabling them to compete internationally and face the challenge of the future. That challenge is 
called research.
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