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NPEQNIOXXEHUE 3A PE30JTIOLMSA HA EBPOMEUCKUSA NMAPJIAMEHT

OTHOCHO HOI{OﬁpﬂBaHe HAa KAYeCTBOTO HA MOAroToBKaTa Ha quTe.}mTe
(2008/2068(INT))

Esponetickuam napramenm,

KaTo B3e MpeaBua wieH 3, Oyksa p) u uieHoBe 149 u 150 ot [Jorosopa 3a EO,

— KaTo B3e mpeaBuj chobieHneto Ha Komucusra, o3arnaseHo ,,[lonobpsiBane Ha
KauecTBOTO Ha moAroToBkata Ha yuutenure* (COM(2007)0392) u choTBeTHUTE pabOTHU

nokyMeHTH Ha ciyxoute Ha Komucusra (SEC(2007)0931 u SEC (2007)0933),

— Karo B3e npeasup Pemenne Ne 1720/2006/EO na EBponeiickus napnameHnt u Ha CpBeTa
ot 15 noemBpu 2006 roauna 3a cb3aBane Ha [Iporpama 3a nelicTBue 3a oOydeHue npes
LIeJIMs XKUBOT' , KOETO BKJIFOUBA KOHKPETHATA LeJT 32 TIOBHIIABAHE KAYECTBOTO H
€BPOINEHCKOTO U3MEpeHue Ha 00y4eHUeTO Ha mpenoaaBatenu (wieH 17, naparpad 2,
OykBa 1)),

— KaTo B3e MPEIBU] OCEMTE OCHOBHM yMeHUsl, onpeaesnenu B [lpenopska 2006/962/EO Ha
EBpomnelickus napiaMeHT U Ha CbBeta oT 18 nexemspu 2006 . o3arnaseHa ,,OCHOBHU

YMEHHs 3a 00ydeHHUE TPe3 Le/THs KHBOT — eBpoIeiicka pedepeHTHa pamKa“,”

— KaTo B3€ MPEeBU]] pa3MpoCcTUpallaTa ce BbpXY NEPUOa OT IECeT rOAUHU pabOTHA
nporpama ,,O6pa3zoBanue u ooydenne 2010 r.* u mo-cneuuanto uen 1.1 ,,IToqoOpsiBane
Ha 00pa30BaHUETO M OOYUYCHUETO HA YUUTEINUTE U o6yqa]3'¢uul/ne“3 , 4 CBIIIO U
MOCJIeIBAJINTE ChbBMECTHU MEXIUHHU JTOKJIAAN OTHOCHO HAMPEIbKa MPU TAXHOTO
H3NBIHCHHE,

— KaTo B3e MpeJBHU]] eBpOIeiicKaTa MOJIUTHKA B 00JIaCTTa Ha €3MKOBOTO Pa3HOOOpa3ue u
Joknana va ['pymnara Ha BUCOKO paBHUIIIE B paMKuTe Ha KoMucusaTa o OTHOIIEHHE Ha
€3UKOBOTO pa3zHooOpasue (2007 r.),

— KaTo B3€ IpPEeJIBU] 3aKII0UEHHUATA Ha MPEACENATENICTBOTO Ha U3BbHpeAHUs EBponeiicku
cbBeT B JIucaboH, cherosin ce Ha 23 u 24 mapt 2000 1.,

— KaTo B3¢ MPEJBH/] 3aKIFOUCHUSITA Ha MPEICEAATEIICTBOTO Ha EBporelickus ChBeT,
npoBejieH B bapcenona npe3 mapt 2002 T., B KOUTO CE MPUEMaT KOHKPETHH 1ICITH 32
noo0psiBaHe, HapeJI C IPYroTo, Ha 00pa30BaHUETO U O0OYICHUETO HA YUUTEIU U
oOy4aBaiy,

— KaTo B3e mpeaBu/ 3akiaroueHusTa Ha CrBera oT 5 Maii 2003 1. 0OTHOCHO pedepeHTHUTE
HUBAa 3a CpeliHa ycreBaeMocT B EBpona B 061acTTa Ha 00pa3oBaHUETO U O0YICHHETO

"OB L 327, 24.11.2006 r., ctp.45
> OB L 394, 30.12.2006 r., cp.10
OB C 142, 14.6.2002 1., c1p.7
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(mapamerpu)

— KaTo B3€ Mpe/BU/ 3aKII0UeHHTa, TpueT oT ChBETa HA MUHUCTPUTE HAa 0OPa30BAHUETO,
MJIa/Ie’KTa U KyJITypaTa Ha HETOBOTO 3acefanue oT 15 u 16 noemspu 2007 r. u no-
KOHKPETHO 3aK/IFOUCHHATA OTHOCHO OOYUCHHETO HA yUUTeIHTE”,

— KaTo B3e MpEABU] MPOBEXKAAHUTE MTPe3 TPH FOJUHM poyuBaHus no Ilporpamara 3a
MeXyHapoaHa onieHka Ha yueHunure (PISA) na OpranuzanusaTa 3a HKOHOMHUYECKO
cbTpyaHndectBo U pazsutue (OMCP), kakTo u HelHus noKnaj ,,Baxxnarta posist Ha
yuutenure: [IpuBnudane, mpoecoHaIHO pa3BUTHE U 3a/IbpKaHe B Ipodecusra Ha
epukacuu yuurenu (2005 r.),

— Karo B3e MpeaBU] I0KIaja ,,Kak Hail-no0pe npecTaBAIuTe ce yUMIUIHA CUCTEMHU
u3nu3at Ha Bbpxa“ (McKinsey & Co, cenremBpu 2007 r.),

— KaTo B3€ NpeBU 4icH 45 OT CBOS IPABUJIHUK,
— KaTo B3€ MPEABU/] JI0KJIaJla Ha KOMUCHUSATA 0 KylnTypa u oopazoBanue (A6-0000/2008),

A. xarto uma npeaBu, 4€ Ka4€CTBOTO HA NMPENIOAABAHEC € U3KIIFOUUTCIIHO Ba’KCH (I)aKTOp 3a
Pa3KpUBaHCTO HAa HOBU pa6OTHI/I MCCTa, IIOBUIIABAHCTO HaA KOHI(ypeHTOCHOCO6HOCTTa n
MOTCHIMAJIa 3a paCTCXK Ha ECB CIH rno6ann3npam CC CBIIT,

b. kxaro uma npeaBun, 4€ moJ3uTe OT BUCOKOKAYCCTBCHOTO O6pa3OBaHI/I€ n O6y“ICHI/IC ca
MHOT OO6p&3HI/I, HAaAXBBPJIAT Cb3AABAHCTO HA pa6OTHI/I MECTa M IOBUIIIABAHCTO HaA
KOHKprHTOCHOCO6HOCTTa M Ca BaXXHHU CIICMCHTHU Ha O6y‘{eHI/IeTO mpe3 uejius )XUuBoOT,

B. karo uma npenBuj, ye nmpeIu3BUKaTENICTBATA MIPe]] yUuTencKara npodecus ce
yBeJIUYaBaT, Thil KaTo 0Opa3zoBaTeIHaTa Cpe/ia CTaBa BCE MO-KOMILJIEKCHA U XETEPOTeHHa;
KaTo MMa MPEBU, Ye Te3U NPeAU3BUKATEICTBA BKIIOYBAT HAIPEAbK Ha
nHpOpMaMOHHUTE U KoMyHHKarMoHHUTe TexHonoruu (MKT), mpomenu B oOmiecTBeHUTE
U CEMEMHNTE CTPYKTYpPHU U YBEIMYABAILlO CE CMECBAaHE Ha PA3JIMYHK YUYEHUIM B MHOTO OT
YUWIMIIATA B PE3yATAT OT MOsIBaTa Ha MyATHKY/ITYpHHU OOIIeCTBa,

I'. kxato uma npeaBun, 4€ CbIICCTBYBA AICHA U IMOJIOKHUTCIIHA BPb3Ka MCKAY BUCOKOTO
Ka4dC€CTBO Ha 06yquHe Ha YUUTCIIMTC U BUCOKATA CTCIICH HAa YCIICBACMOCT CPEa
YUCHHULIUTE,

JI. Kato uMa MpeaBH/I, Ye MPESAYIHIUIIIHOTO U OCHOBHOTO YUYHUJIMIIIHO 00pa30BaHUE UMAT
0CO0EHO CHIJTHO BB3/ICHCTBUE BbPXY CBEHTYATHUTE MIOCTIKEHHS Ha JieliaTa B X0/a Ha
TAXHOTO OOy4YeHHE,

E. karo uma npeaBun, uc B EC ca HaJIMIEC MOBCYEC OT 27 pa3jindH CUCTEMU 3a 06yqu1/Ie Ha
YUUTCIIUTEC, HO BBIIPCKU TOBA MPCAU3BUKATCIICTBATA IIPEA YUUTCIICKATA HpO(I)eCI/ISI ca 1o
CbIICCTBO CIHU U ChIIU 3a BCUYKHU AbpPKABU-UYJICHKH,

K. xaTo uma npeaBun, € nperogaBaHCTO € HpO(I)CCI/IOHaJ'IHO 3aHATHUC, B KOETO BUCOKOTO

"OB C 134, 7.6.2003 r., c1p.3
> 0B C 300, 12.12.2007, ctp. 6
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HHUBO Ha YAOBJICTBOPCHOCT OT pa60TaTa € BAXKHO 34 3alla3BaHCTO Ha KaUCCTBCH IICPCOHA,

KaToO nMa MpeaABu, 4€¢ NpruBJINIaHCTO HA Haﬁ-ﬂo6pe MMPpEACTAaBUIIUTE CC KaHANUATH 3a
YUUTCIICKaTa HpO(bCCI/I}I HN3UCKBa CbOTBCTHUTC HUBA HA O6I_I_IGCTBCHO MMPU3HAHUC, CTATYC U
BBb3HAI'paKACHUC,

. KaTo uMa npeaBu, 4 yUUTCIUTC U3IIBIHABAT BaKHa POJIA 3a COUUAIN3UPAHCTO U
Pa3BUTHUCTO HAa YHCHUIUTC, KOATO HAAXBBPJIA TPAAUIUOHHUTE I'PAHUIIN MCKIAY OTACITHUTEC
yqe6HI/I JUCHUIIIINHU,

MMOAKPCIIA PCIIUTCIIHO aHaIn3a, CIIOPEC KOWTO IIOBHIIIAaBAaHETO HAa Ka4ECTBOTO Ha
o6yquHeT0 Ha YUYUTCIIUTEC BOAU NO ChIICCTBCHO HOI[O6p$IBaHe Ha OpCACTaBAHCTO HA
YUCHHULIUTE,

cuuTa, 4€ OCUrypsaBaHCTO Ha IMOBCYC U MO-KaUCCTBCHO o6yquI/Ie Ha YUYUTCIIUTC,
KOM6I/IHI/IpaHO C MMPOBCKAAHCTO HA IMOJIMTUKH, HACOUCHU KBbM IIPUBJIMYAHC HA Hau-
,[[O6pI/ITe KaHAUAAaTHU 34 YUUTCIICKaTa HpO(I)eCI/ISI, cjcaBa Ja 6T>IlaT KIJIFOYOBHU ITPUOPUTCTH
3a BCUYKHU O6pa30BaTeJ'IHI/I MHWHHUCTECPCTBA,

cuuTa, 4€ yBCIINYaBaHCTO HA Pa3XOJUTC 3a 06pa3OBaHI/IC TpH6Ba Ja € HACOYCHO KbM
O6HaCTI/ITe, KBIACTO CC 0TOEIISI3Ba HAK-TOJIIMO HO,Z[06peHI/Ie B IpCACTABAHCTO Ha
YUCHULIUTE,

MOoAYEPTaBa, 4e IbpIKABUTE-UICHKHU TPSAOBA 1a OTAAAAT MMO-TOJISIMO 3HAYCHHE U Ja 3aJIeTsT
MOBEYE PECYPCH 32 OOYUCHHETO Ha YUUTENIHTE, 32 Ja c€ MOCTUTHAT IeNTUTE Ha IporpaMara
,O0pazoBanue u ooyuenue 2010 r.“ B pamkute Ha JIncaboHcKkaTa cTpaTerus U C Oriie]
3aCHUIIBAaHETO Ha 00OYYEHHUETO Mpe3 MeNus )KUBOT B paMKuTe Ha Cbhro3a;

HacbpyaBa pCHIUTCIIHO MOAIIOMAraHCTO HAa NPOABIIKABAIIIOTO U IMOCIICAOBATCIIHOTO
HpO(beCI/IOHaJ'IHO Pa3BUTHUC HA YUUTCIIUTC B TCUCHUC HaA HpO(I)eCI/IOHaJ'IHaTa UM Kapuepa,
npenopbiBa BCUUKHU YUUTCIIN Id UMAT MOCTOSAAHHA BB3MOKHOCT 3a OCBbBPCMCHSABAHEC U
YCBBBPUICHCTBAHC HA YMCHHUATA U KBaHI/I(I)I/II(aI_II/IﬂTa, a CbIIIO U Ha CBOUTEC IICJaroru4cCKu
IIO3HAHU,

IMprU30BaBa 3a OTACIIIHCTO Ha CIICIUAJIHO BHUMAHHNEC HA BbBCIKIAHCTO B pa60TaTa Ha
MJIQUTEC YYUTCIIN; HACbpUaBa PA3BUBAHCTO Ha MPCIKH 3a MOATIOMAarane 1 MCHTOPCKH
nporpamu, 4pe3 KOUTO KBaJ'II/I(bI/II_II/IpaHI/I 1 OIIMTHU YUYUTCIIN MOTr'aT Aa UIrpasiaT KJIHOYOBa
POJIA IO OTHOHICHUEC IMOATOTOBKATa HA CBOUTC HOBU KOJICTHU, TPCAABAHETO HA
HaTPYyIHaHUTC B IPOABJLKCHHUEC HA €/ITHA YCIICIIHA Kapucpa 3HaHW, HAChbPUABAHCTO HaA
IpyImoBOTO o6yquI/Ie U CIIOMAraHeTo 3a pCllaBaHC Ha npo6neMa C HAITYCKaHCTO Ha
pa60Ta OT CTPAaHAa HAa MJIAUTEC YYUTCIN, CHHUTA, UC YPC3 CbBMCCTHA pa60Ta H IOAroToBKa,
YUUTCIIUTEC MOraT Aa MOMOrHartT 3a nono6p;[BaHe Ha NpCACTaBAHCTO HAa YYHUIIMIICTO U
yqe6HaTa Cpcaa KaTo 110,

MIPU30BaBa AbP)KAaBUTE-WICHKH JIa TApaHTUPAT, Ye JJOKATO BCE TaKa ChCPeA0TOYaBaT
BHUMAaHHMETO CU BbpPXY HAaOMPaAHETO U 3abpiKaHeTO Ha paboTa Ha Hall-1oOpUTE YUUTEINH,
ChCTaBBT HA YUUTEJICKaTa pabOTHA CUJIa HA BCHYKH PaBHMILA HA YYUIIHIIHOTO
o0pa3oBaHue 0Tpa3siBa COLUAIHOTO U KYATYPHO MHOT00o0Opasue B 00IIeCTBOTO;
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10.

11.

12.

13.

14.

[IoIYEPTaBa TACHATa Bpb3Ka MEXAY TOBA, Jja CE FapaHTUpa, Y€ NMPENOJaBaHETO €
IpUBJIEKaTeIHA U YOBIETBOpsIBaIa npodecusi, ¢ J00pHU MEepPCIeKTUBH 32
npodeCHOHAIHO Pa3BUTHE, U J1a C€ IPUBJIEKAT YCIEIIHO MOTUBUPAHHU, IIOCTUTHAIIU
BHUCOKH PE3YITATH 3aBbPUIMIIN CTYACHTH U CIIELUAIINCTH; HACTOSATEIHO U3UCKBA
Ibp>KaBUTE-WICHKHU Ja MpeanpuemMar JOIbIHUTEIHU MEPKHU C OTJIe] HaChpUaBaHETO Ha
yuuTencKaTa npogecus KaTo Bb3MOXKHOCT 332 U300p Ha Kapuepa 3a Hai-1oIrOTBEHUTE;

noaducprasa, 4e € 0COOCHO BayKHO Ja C€ rapanTupa, 4€ y4uTCJIUTC B IIPCAYUUIUIIHOTO
o6pa30BaHHe U OCHOBHOTO YUYMJIMIIC Ca BI/ICOKOKBaJ'II/I(bI/II_II/IpaHI/I " 11oJrydaBart
CbOTBCTHATAa O6H_ICCTBeHa u HpO(I)eCI/IOHaJ'IHa IMoAKpeIia, KOATO C€ U3UCKBA OT TCXHUTC
OTTOBOPHOCTH;

noaucpTaBa CUJIHO U3PA3CHUTC pa3jinind B CPCAHOTO BB3HATIPAKIACHHUC HA YUUTCIIUTC HC
CaMoO B PA3JIMYHUTC ABPrKaBU-UYJICHKHU, HO U CIIPAMO CPCAHUTC pa6OTHI/I 3aIrjiaTu u
6py’THI/IH BBTPCIICH IMPOAYKT Ha IjiaBa OT HACCJIICHUCTO, ITPU30BaBa 3a TOBA YUUTCIIUTC a
CC MMOJ3BaT OT l'IOIIO6aBaI_I_[I/I BB3HAIPAKACHUA, KOUTO [d OTPAa3saBAT TAXHATA BAXXHOCT 3a
O6I.I.ICCTBOT0 " J1a peuraBat np06neMa C ,,U3THYAaHCTO Ha MO3’BI_II/I“ cpea Haﬁ-ﬂ06pHTe
npenoaaBaTeiini KbM no-L[o6pe 3aIJIaTCHUSA YaCTCH CCKTODP, ocobOeHo B o0jlacTTa Ha
HayKaTa U TECXHOJIOTUUTC,

noaucpTraBa, 4€ yaYuTCINTC Tpfl6Ba Ja 6’L,Z[8.T no-z[o6pe MMOATOTBCHH, 34 J1d MOCPCIIHAT
MHOXKCECTBOTO HOBU U3UCKBAHUA, OTIIPABAHU KbM TAX; [IPU3HABA IPCIN3BUKATCIICTBATA,
KOHUTO Pa3sBUTUCTO HA I/IH(I)OpMaLII/IOHHI/ITC U KOMYHUKAIUOHHUTC TCXHOJIOTHU OTIIPABAT
KbM YUYHUTCIIUTC, HO CHIIO TaKa IIpU3HAaBa U 6JIaFOHpI/I$ITHI/ITe BB3MOKHOCTH; HACbpUaBa
MPUOPUTCTHOTO U3YyUaBAHC HA I/IH(I)OpMaI_II/IOHHI/I U KOMYHUKAIIMOHHU TCXHOJIOTUHU B
Ha4aJIHOTO M IMOCJICABAIIIOTO 06yquI/Ie, 3a a CC rapaHTHupa C’BO6pa3eHOTO CbC
CbBPCMCHHUTC U3UCKBAHUA MTO3HABAHC HA IMMOCICAHUTEC TCXHOJIOTHUYHU JOCTUKCHUS,
KaKTO U Y€ YUUTCIIUTC IIPUTCIKABAT HCO6XOI[I/IMI/IT6 YMCHUA a CC BB3IMOJI3BAT OT TAAX B
Kj1aCHaTa CTasd,

npu3oBaBa KomucusTa fa yBennuu HATMYHUTE (UHAHCOBU PECYPCH 3a MOATIOMAaraHe
oOydeHueTo Ha yuutenute upe3 [Iporpamara 3a oOydeHue npe3 eus )KUBOT U upe3
WHAVBUAYATICH YYUTEICKH OOMEH MEXKy YUWIHILATA B CbCETHU CTPAHU M PETUOHM;
Mmoa4YepTaBa, 4e MOOUITHOCTTA yJIeCHSIBAa OOMEHa Ha UJeH U Hal-100py MPaKTUKH B
MPErnoJaBaHEeTO U HAChpPYaBa YChBBPIICHCTBAHETO HA UYK/IOE3UKOBUTE YMEHHUS , KAKTO U
MO3HABAHETO Ha APYTH KyJITYypH; MOAYEPTaBa, Y€ YUUTEIUTE CIE/IBa J1a TI0JI3BaT MOBEeYe
yJIeCHEHH 3a U3y4aBaHe Ha YK €3UIU B X0/a Ha podeCuOHaTHATa CH Kapuepa,
KOUTO, HapeJl C IPYroTo, IIe YBEeJINYaT Bb3MOKHOCTHUTE, IPEIOCTABEHH OT MPOTPAMUTE 3a
moobunHocT Ha EC;

MOAKPCIIA PCINUTCIIHO NU3YYaBAHCTO HA UYKAU €3ULA OT Haﬁ-paHHa BB3pacCT U
BKJIFOYBAHCTO HA YaCOBC 110 YY>KJHU €3N 3a BCUYKH O6pa3OBaTeJ'IHI/I nporpamMu Ha
Ha4yaJIHOTO O6pa3OBaHI/Ie; noaucpTaBa, 4€ JOCTATbYHOTO MHBECCTUPAHC B Ha6I/IpaH€TO Ha
npenoaaBaTeiiv 1o 9yKAu €3UlU € OT )KU3HCHOBAKHO 3HAYCHHUC 34 IOCTUTAHCTO Ha Ta3n
eI,

noaucpTrapa, 4€ BpEMETO, KOCTO YUUTCIIMTC IIPCKApBAT B KJIACHUTEC CTaU C YYCHUIUTC €
HE3aMCHHUMO U U3pa3siBa 3arpuKCHOCT, Y€ HapaCTBalllaTa A AMUHUCTPATUBHA U
KaHIICJIapCKa pa60Ta MOKEC Oa €€ OTpa3u OTPULATCIIHO B TOBA OTHOIICHHUE, 4 CbIIIO TadKa U

PE404.561v01-00 6/12 PR\715507BG.doc



Ha BPpEMETO 3a IIOATOTOBKA HA 3aHATHATA,

15. cyuTa, 4€ BCAKO YUWIIMIIC UMa CBOCO6p8.3Ha BPb3Ka C MECTHATa O6IJ_IHOCT " YYUJIMIIHUTC
AUPCKTOPH TpH6Ba Aa UMart 1o-rojigMa OTTOBOPHOCT IIPpHU B3EMAHCTO Ha PCHICHUA, KOCTO
01 UM ITO3BOJIUIIO Aa CC CIIPaBAT CbC CHCI.[I/I(I)I/I‘IHI/ITC 3a TsXHaTa Cpcaa
NpeaAN3BUKATCIICTBA HA 06pa3013aH1/IeTo 1 U3UCKBAHUATA KbM IIPCIIOJAaBaHETO, BbB
B3aHUMOJICHCTBUE C POAUTCINUTC U TAPTHBOPUTC HA MCCTHO PABHUIIIC,

16. MMPUBCTCTBA CIIOPA3YMCHUCTO HA ABbPKABUTC-YICHKHU J1a pa6OT$IT 3a€JHO 3a HOI[O6p$IBaHC
Ha KOOpJAWHaNusATa B IOJIUTUKUTEC B o0JracTTa Ha O6y‘ICHI/IeT0 Ha YYUTCIIUTE, 0co0eHO
9gpe3 OTBOPCHUA MCTOA HAa KOOPpAWHALIUA; HACTOATCIIHO U3UCKBA ABPKABUTC-YICHKHU J1a CC
BB3IIOJI3BAT HAIIBJIHO OT Ta3W Bb3MOXKHOCT Jia C€ y4aT €JHa OT Apyra u NU3NCKBa
MMPOBEKAAHCTO HA KOHCYJIITAllUU C HapJ'IElMeHTa OTHOCHO BpEMEBATa paMKa U pa3BUTUCTO
B Ta3n HACOKa,

17. noguepraBa HEOOXOAUMOCTTA OT MO-T00PU CTATUCTHYECKHU JaHHH OTHOCHO O0Y4E€HHUETO
Ha yuuTenute B pamkute Ha Cbhlo3a, ¢ OrJies] HachpuyaBaHe 0OMeHa Ha uHopmanus, 1mo-
I00poTO B3aUMO/eiicTBUE U 0OOMEHa Ha Haii-100pH NMPaKTHKH; ITpeJyiara IbpKaBUTe-
YJIEHKH, B CbTpyAHUYECTBO ¢ KomucusTa, 1a BbBEIAaT CUCTEMH, KOUTO OCUTYPSIBaT JIECEH
JOCTBII IO CPAaBHUTEIHHUTE IaHHH, CBBP3aHU C 00YUYEHUETO HA YIUTEIUTE OT
PeIyYHIIUIIHOTO, OCHOBHOTO U CPEHOTO 00pa30BaHUE;

18. Bb3mara Ha CBOA nmpeaceaares aa npeaaac Hactodmara pe30JIrolnua Ha CoBeTa u

KoMucusita, KakTo ¥ Ha IPaBUTEICTBATAa U NIAPJIAMEHTUTE Ha JbpKaBUTE-WICHKH, Ha
OUCP, na FOHECKO u Ha CpBeta Ha EBpona.

PR\715507BG.doc 7/12 PE404.561v01-00

BG



BG

N3NOXEHWE HA MOTUBUTE

The Commission Communication and the general framework

In August 2007, the Commisssion published a Communication entitled "Improving the
Quality of Teacher Education"'. This assesses the current situation in the European Union as
regards the education and training of teachers, and proposes a shared reflection on actions that
can be taken by EU Member States, as responsible for the organisation and content of
education and training systems according to the EC Treaty.

The aims of this Communication are to ensure that provision for teachers' education and
professional development is coordinated and adequately resourced; encourage that all teachers
possess the knowledge, attitudes and pedagogic skills that they require to be effective; support
the professionalisation of teaching; and to promote research within the teaching profession, as
well as the status and recognition of the profession.

The overall framework is the drive to improve education and training in Europe, taking place
in the context of the Lisbon strategy. The Barcelona Council in March 2002 adopted concrete
objectives for improving Member States’ education and training systems, including education
and training for teachers and trainers. In 2004, the Council and Commission Joint Report on
progress towards the Lisbon objectives in the fields of Education and Training called for the
development of common European principles for the competences and qualifications needed
by teachers and trainers. In November 2006, the Council stated that 'the efforts of teaching
staff should be supported by continuous professional development', while in November 2007
the Council adopted Conclusions on teacher education, on the basis of the Commission's
Communication. Among the conclusions, the Council stated that 'high quality teaching is a
pre-requisite for high-quality education and training, which are in turn powerful determinants
of Europe's long-term competitiveness and capacity to create more jobs and growth in line
with the Lisbon goals'.

Nevertheless, insufficient progress has been made so far towards the objectives set under the
Lisbon strategy's Education and Training 2010 programme.

The state of play

The Communication identifies the quality of teaching as one key factor contributing to
Europe's job creation, competitiveness and growth potential in a globalising world, but also to

improve student performance.

There are more than 6 million teachers in Europe, and they play a vital role developing
knowledge and skills as well as playing an important role in children’s development in

' COM(2007)0392(final), 3.8.2007.
2 0J C 300, 12.12.2007, p.7
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society. The challenges faced by teachers are increasing as educational environments become
more complex and heterogeneous. However, in the 2005 OECD survey "Teachers Matter"',
almost all countries reported shortfalls in teaching skills, low investment in the continuous
training and development of the teaching workforce, and low support in the first years of

teaching.

There is also a wider range of related issues to consider. For example, women very much
outweigh men in the teaching workforce; there are marked differences between countries in
the salaries of teachers relative to average wages; the retention of teachers is specially
affected by general labour market conditions; and the teaching profession has a high
percentage of older workers, with the inevitable implication that sufficient numbers of
motivated and high-calibre recruits need to be attracted as these experienced teachers retire.

Rapporteur’s remarks

There is a vast array of factors which influence student learning, including a students’ own
potential and motivation, their families’ and peers’ attitude and support for learning, school
organisation and the quality of their teachers. It is difficult for policy makers to influence
most of these factors, at least in the short run’. Nevertheless, a significant impact on education
systems can be made through policies focused on teachers.

As the OECD has underlined, ‘improving the efficiency and equity of schooling depends, in a
large measure, on ensuring that competent people want to work as teachers, that their teaching
is of high quality, and that all students have access to high quality teaching’®. As part of
facing the challenges of an increasingly globalised world, Member States should take further
steps to improve their teacher-centred policies, as a way to improving overall standards of
education. This includes addressing teacher recruitment; teacher training, both initial and
continuous; the status of the teaching profession; the management of schools; and genuinely
taking advantage of what the EU can do to add value to all of these, especially through the
exchange of best practice.

In this overall context, the following recommendations should be considered:

1. Recruit the best candidates

It is important that Member States ensure their education expenditure is efficient and targeted
towards those areas that will generate the best results. As a recent report by McKinsey
underlines, ‘the available evidence suggests that the main driver of the variation in student
learning at school is the quality of teachers’*.

For example, while reducing class sizes improves the overall performance of students, the

' "Teachers Matter: Attracting, Developing and Retaining Effective Teachers", OECD 2005.

* Executive summary, "Teachers Matter: Attracting, Developing and Retaining Effective Teachers", OECD,
November 2004, p.3.

? Ibid., p.2

* McKinsey & Co. 'How the world's best-performing schools come out on top', September 2007, p.12.
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evidence suggests that the degree of improvement is much less than if the same students are
consistently taught by effective and top-performing teachers. The reverse is also true: if a
student is consistently placed with poor teachers, his or her performance will be significantly
affected, e}n impact which is particularly accentuated during the very important early years of
education .

The key challenge is therefore to ensure that the best candidates become teachers. This not
only applies to ensuring that a good proportion of the best graduates choose the teaching
profession over other careers. School systems will also benefit, in terms of addressing teacher
shortages and introducing new and valuable skills, by attracting experienced and high quality
professionals from other walks of life into teaching at a later stage in their careers.

2. Improve status, recognition and remuneration in the teaching profession

Teaching is sometimes considered as a second-rate career choice: in some countries there is a
tendency towards enrolment in initial teacher education programmes as ‘a fall-back option in
case the graduate labour market deteriorates’>. Nevertheless, successful school systems are
not founded on second-best teachers.

It is important that teaching is considered an attractive profession for the best candidates. Key
to this is the status of teachers in society. Studies show that perceived status is closely linked
to both selection and to remuneration. Introducing competitive selection into the teacher
recruitment process can make teaching more attractive, by challenging the belief that ‘anyone
can teach’. Similarly, while teaching is essentially a vocational career and salary is rarely
cited by candidates as the main motivation for entering the profession, it is nevertheless
important to get remuneration — and starting salaries — right. As McKinsey highlights, ‘all top-
performing systems [...] paid starting salaries that were at or above the OECD average,
relative to their GDP per capita’”.

Pay, status and job satisfaction are also important elements in ensuring the retention of good
staff, who might otherwise be tempted away from teaching by better paid careers in the
private sector — especially teachers of science and technology. As the Commission
Communication highlights, ‘teachers who receive higher pay relative to other professions are
less likely to leave the profession’®.

3. Invest in initial and continuous training

Once the best candidate teachers have been selected and recruited, the challenge is to ensure
that these teachers are turned into the most effective instructors.

This requires teachers to develop a specific set of skills and knowledge, and in turn requires

" See Ibid. p.12. In its 2006 Communication on 'Efficiency and Equity in European Education and Training
Systems' (COM (2006) 481final, 8.9.2006), the Commission concludes that "pre-primary education has the
highest rates of return of the whole lifelong learning continuum"”, p.3. See also pp. 5-7.

* "Teachers Matter: Attracting, Developing and Retaining Effective Teachers", OECD 2005, p.102.

’ McKinsey & Co. 'How the world's best-performing schools come out on top', September 2007, p.20.

* COM(2007)392(final), 3.8.2007, p.9.
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significant investment in training both new and experienced teachers. Member States should
therefore continue to improve initial teacher training and facilitate continuous professional
development for teachers throughout their careers, so that they have opportunities to improve
and update their qualifications, as well as their pedagogical skills.

To ensure the quality of teacher training, the quality of the teachers providing the training
must also be a priority. For this reason it is important to recognise the role that accomplished
and experienced teachers can play in newer colleagues' training. A slight reduction in these
experienced teachers' classes could be envisaged so that they can in turn devote more time to
training their colleagues. Similarly, encouraging each school to use its own resources so that
teachers can learn together - and from each other - is important and can help improve overall
learning environments.

As the role of teachers changes, so must the range of available training. For example ICT
education should be prioritised to guarantee up-to-date knowledge of recent technological
developments and that teachers have the necessary skills to take advantage of these in the
classroom. In addition, sufficient investment should be provided for the recruitment and
training of foreign language teachers, so that schools have the necessary resources to improve
foreign language learning - and to provide it from a very early age.

4. Strongly support exchanging best practice

While there are over twenty seven different education systems in place across the EU, there is
also a wide range of different outcomes. This leads to the inevitable conclusion that the
systems of some Member States are performing better than others. There is clearly much need
for Member States to learn from each other and to exchange best practice according to
international benchmarks and standards — although better comparative statistics are needed in
order to facilitate these exchanges between Member States.

Exchanges of best practice can clearly take place both at a macro and a micro level. Ata
macro level, Member States have recently agreed to work together in the area of teacher
education and to exchange best practice through the Open Method of Coordination in the
Council — and this is warmly welcomed, while underlining that this is an opportunity that
Member States must genuinely take advantage of. At a micro level, the EU has a role in
encouraging individual teachers from different countries to learn from each other directly
through the mobility programmes at school level, and notably Comenius. This draft report
strongly supports these mobility initiatives.

S. Promote more school-level decision-making

Research suggests that school leadership and management "is second only to classroom
teaching as an influence on learning"' and that experienced and effective school management
leads to a culture of high expectation throughout a school. At the same time every school has
a unique and particular environment, from the range of its pupils to its resources and staff. In
this context, the leaders of every school should have more responsibility, in collaboration with
parents and local community stakeholders, to address and manage their particular education

' McKinsey & Co. 'How the world's best-performing schools come out on top', September 2007, p.29
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challenges, including their own teacher training requirements.
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