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Amendment 48
Marije Cornelissen

Proposal for a directive – amending act
Title of the directive

Text proposed by the Commission Amendment

Proposal for a DIRECTIVE OF THE 
EUROPEAN PARLIAMENT AND OF 
THE COUNCIL amending Council 
Directive 92/85/EEC on the introduction of 
measures to encourage improvements in 
the safety and health at work of pregnant 
workers and workers who have recently 
given birth or are breastfeeding

Proposal for a DIRECTIVE OF THE 
EUROPEAN PARLIAMENT AND OF 
THE COUNCIL amending Council 
Directive 92/85/EEC on the introduction of 
measures to encourage improvements in 
the safety and health at work of pregnant 
workers and workers who have recently 
given birth or are breastfeeding, and 
introducing measures to support workers 
in balancing work and family rights and 
responsibilities

Or. en

Justification

The extension of the scope of the directive is possible due to the combined legal basis, which 
includes Article 141(3) of the EC Treaty. The simultaneous treatment reinforces the message 
to business that human reproduction must concern men and women.

Amendment 49
Pascale Gruny

Proposal for a directive – amending act
Recital 6 a (new)

Text proposed by the Commission Amendment

(6a) Council Directive 96/34/EC of 3 June 
1996 on the framework agreement on 
parental leave concluded by UNICE, 
CEEP and the ETUC1 lays down 
minimum requirements to help working 
parents reconcile their work and parental 
responsibilities. The social partners did, 
however, reach an agreement on 18 
January 2009 and a draft directive is 
currently being considered.
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1 OJ L 145, 19.6.1996, p. 4.

Or. fr

Justification

Council Directive 96/34/EC is a framework agreement between BusinessEurope (UNICE), 
CEEP and the ETUC on parental leave and is an important addendum to the proposal 
amending Directive 92/85/EEC as it lays down minimum requirements to help working 
parents reconcile their work and parental responsibilities. It should, however, be emphasised 
that the social partners did reach an agreement on 18/06/09 and a draft directive is currently 
being considered which would update the aforementioned framework agreement.

Amendment 50
Thomas Mann

Proposal for a directive – amending act
Recital 6 a (new)

Text proposed by the Commission Amendment

(6a) The rules on maternity leave under 
this Directive are  drawn up to take 
account of the fact that additional periods 
of maternity leave that are not required 
for health reasons would put women at a 
considerable disadvantage in the job 
market.

Or. de

Amendment 51
Thomas Mann

Proposal for a directive – amending act
Recital 6 b (new)

Text proposed by the Commission Amendment

(6b) The rules on maternity leave under 
this Directive are  drawn up to take 
account of the fact that the Parental 
Leave Directive,  based on an agreement 
between the social partners, already 
provides sufficient regulation at 
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European level on compatibility of family 
and work.  Exemplary rules in many 
Member States allow family life to be 
compatible with work through a 
combination of maternity leave, parental 
leave, family allowances or other models. 

Or. de

Amendment 52
Thomas Mann

Proposal for a directive – amending act
Recital 6 c (new)

Text proposed by the Commission Amendment

(6c) The rules on maternity leave under 
this Directive are  drawn up to take 
account of the fact that women will be 
effectively encouraged to return to work 
not by longer periods of maternity leave, 
but by better child care facilities, e.g. for 
children under three. 

Or. de

Amendment 53
Nadja Hirsch

Proposal for a directive – amending act
Recital 8 a (new)

Text proposed by the Commission Amendment

(8a) Maternity leave under this Directive 
should not conflict with the Member 
States’ provisions on parental leave, and it 
in no way aims to circumvent such 
models. Rules on maternity leave and 
Member States’ existing models on 
parental leave are mutually compatible 
and can count towards each other. They 
complement each other and in 
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combination can make it easier to 
combine work and family life. 

Or. de

Justification

The Commission proposal largely leaves open the question of compatibility between 
maternity leave and parental leave. The measures that are sought must be compatible with 
existing models in each Member State on maternity and parental leave (e.g. with regard to 
one counting towards the other).

Amendment 54
Konstantinos Poupakis

Proposal for a directive – amending act
Recital 9

Text proposed by the Commission Amendment

(9) The vulnerability of pregnant workers 
and of workers who have recently given 
birth or who are breastfeeding makes it 
necessary for them to be granted the right 
to maternity leave of at least 18 continuous 
weeks, allocated before and/or after 
confinement, and renders necessary the 
compulsory nature of maternity leave of at 
least six weeks allocated after confinement.

(9) The vulnerability of pregnant workers 
and of workers who have recently given 
birth or who are breastfeeding makes it 
necessary for them to be granted the right 
to maternity leave of at least 18 continuous 
weeks, allocated before and/or after 
confinement, and renders necessary the 
compulsory nature of maternity leave of at 
least six weeks allocated after confinement 
and at least four weeks before 
confinement.

Or. el

Justification

It is extremely important to stipulate a minimum period of leave before confinement, given the 
risk of a pregnant worker being pressurised into working for the entire period preceding 
confinement, thereby endangering her own health and that of her child.
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Amendment 55
Thomas Mann

Proposal for a directive – amending act
Recital 9 a (new)

Text proposed by the Commission Amendment

(9a) Pregnant workers and workers who 
have recently given birth or are 
breastfeeding must be protected against 
the health risks of long and unusual 
working hours. In particular they should 
not be obliged to work overtime, at night 
or on Sundays and holidays.

Or. de

Justification

Long and unusual working hours present demonstrable risk factors for the health and safety 
of workers (see, for example the EUROFOUND study, Extended and unusual working hours 
in European companies, Dublin, 2007; see also RELATIONSHIPS FOUNDATION, Working 
Time and Family Wellbeing, Cambridge, 2009). Pregnant workers and workers who have 
recently given birth or are breastfeeding should not be obliged to expose themselves to these 
risks. As child care facilities are closed on Sundays and holidays it is particularly important 
for mothers not to have to work on those days, so that their work can be compatible with 
family life.

Amendment 56
Thomas Mann

Proposal for a directive – amending act
Recital 9 b (new)

Text proposed by the Commission Amendment

(9b) The care of disabled children 
presents a particular challenge for 
working mothers, which should be 
recognised by society. The increased 
vulnerability of working mothers of 
disabled children means that they should 
be granted additional maternity leave; the 
Directive should lay down the minimum 
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period of such leave.

Or. de

Justification

Caring for disabled children presents an additional, physical, mental and psychological 
challenge for working mothers. Society should recognise their efforts to meet this challenge. 
Pregnant women who are expecting a disabled child have to make many preparations during 
pregnancy to ensure the well-being of their child. In these cases it seems essential to lay down 
an additional minimum leave period to enable pregnant workers who expect a disabled child 
and working mothers of disabled children to meet this challenge and make the necessary 
preparations.

Amendment 57
Rovana Plumb

Proposal for a directive – amending act
Recital 13 a (new)

Text proposed by the Commission Amendment

(13a) To achieve true gender equality, it is 
essential for men to be given a binding 
entitlement to paternity leave, modelled on 
maternity leave, except as regards duration, 
with a view to gradually establishing the 
conditions required for balanced 
participation of men and women in work 
and family life.

Or. en

Justification

Paternity leave should be established on a binding basis so as to ensure that men will not be 
made, on account of social pressure, to forgo their entitlement. A signal should be sent to the 
labour market to the effect that men too have to spend time away from the workplace and 
their job when they have children. Economic activity must consequently be organised in such 
a way as to allow for human reproduction, which is a right and responsibility in equal 
measure for men and women alike, as well as being a pre-eminent social value.
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Amendment 58
Pascale Gruny

Proposal for a directive – amending act
Recital 13 a (new)

Text proposed by the Commission Amendment

(13a) Fertility rates vary from one 
Member State to the next. Ideas on best 
practices could therefore be sought from 
those Member States that still have high 
fertility rates whilst ensuring the 
continued participation of women in the 
labour market. 

Or. fr

Justification

As some Member States still have high fertility rates and high employment rates, these models 
should be analysed and serve as inspiration for retaining a balance between these two rates 
and keeping women in the labour market.

Amendment 59
Marije Cornelissen

Proposal for a directive – amending act
Recital 14

Text proposed by the Commission Amendment

(14) This Directive is without prejudice to 
Directive 2002/73/EC of the European 
Parliament and of the Council of 23 
September 2002 amending Council 
Directive 76/207/EEC on the 
implementation of the principle of equal 
treatment for men and women as regards 
access to employment, vocational training 
and promotion, and working conditions, 
as recast in Directive 2006/54/EC of the 
European Parliament and of the Council 
of 5 July 2006 on the implementation of 
the principle of equal opportunities and 
equal treatment of men and women in 

(14) Whereas the vulnerability of 
pregnant workers, and workers who have 
recently given birth or who are 
breastfeeding makes it necessary for them 
to be granted the right to maternity leave 
of at least 24 continuous weeks, allocated 
before and/or after confinement, and 
renders necessary the compulsory nature 
of maternity leave of at least 6 weeks  
allocated after confinement.
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matters of employment and occupation.

Or. en

Justification

Currently the length of maternity leave varies between 8 and 45 weeks in the 27 EU Member 
States, some of which is paid leave and some unpaid. In some countries, additional leave must 
be requested in order to continue breastfeeding over and above the paid maternity leave 
period. Increasing maternity leave from the current 14 weeks to 24 weeks would enable 
women who have recently given birth to breastfeed if they decide to do so, for a continuous 
period of six months without having to juggle with other options, for example recourse to 
medical certificates.

Amendment 60
Thomas Mann

Proposal for a directive – amending act
Recital 19 a (new)

Text proposed by the Commission Amendment

(19a) Victims of discrimination must 
enjoy appropriate legal protection. The 
Member States should ensure, in 
accordance with their particular legal 
systems, the rights of pregnant women are 
protected effectively.

Or. de

Amendment 61
Konstantinos Poupakis

Proposal for a directive – amending act
Recital 19 a (new)

Text proposed by the Commission Amendment

(19a) It will be necessary for Member 
States to encourage and promote active 
participation by the social partners to 
ensure better information for those 
concerned and more effective 
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arrangements. Through encouraging 
dialogue with the above-mentioned 
bodies, Member States could obtain more 
feedback and a greater insight into the 
implementation of the directive in 
practice, and of problems likely to arise, 
with a view to eradicating discrimination.

Or. el

Justification

Participation by social partners is extremely important in efforts to eradicate discrimination. 
Their data networks could provide additional information channels for workers about their 
rights and a source of feedback for the Member States, given that they have greater 
experience regarding the various problems likely to arise. We therefore consider it important 
to ensure their active participation and establish an open dialogue.

Amendment 62
Licia Ronzulli

Proposal for a directive – amending act
Article 1 – point -1a (new)
Directive 92/85/EEC
Article 1 – point 3a (new)

Text proposed by the Commission Amendment

-1a. The following paragraph is added to 
Article 1: 
"3a. This directive shall, in addition, 
ensure that workers can fulfil their 
essential family role and shall provide 
specific and appropriate protection for 
mother and child." 

Or. it

Justification

The new paragraph emphasises the vital need for working women to be able to fulfil their 
essential role as mothers.
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Amendment 63
Licia Ronzulli

Proposal for a directive – amending act
Article 1 – point -1b (new)
Directive 92/85/EEC
Article 1 – point 3b (new)

Text proposed by the Commission Amendment

- 1b. The following paragraph 3b is added 
to Article 1:
"3b. This directive shall protect pregnant,  
workers, workers who have recently given 
birth to and workers who are 
breastfeeding in the case of children born 
out of wedlock, adopted children or foster-
children".

Or. it

Justification

This amendment aims to extend protection to children born out of wedlock, adopted children 
or foster-children.

Amendment 64
Pascale Gruny

Proposal for a directive – amending act
Article 1 – point -1 a (new)
Directive 92/85/EEC
Article 2 – point a

Text proposed by the Commission Amendment

-1a. In Article 2, point (a) is replaced by 
the following:
"(a) pregnant worker shall mean a 
pregnant worker, including a domestic 
worker, who informs her employer of her 
condition, in accordance with national 
legislation and/or national practice;"

Or. fr
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Justification

The Framework Directive on health and safety excludes domestic workers. However, they 
should be included explicitly in maternity protection legislation.

Amendment 65
Sylvana Rapti, Chrysoula Paliadeli

Proposal for a directive – amending act
Article 1 – point -1 a (new)
Directive 92/85/EEC
Article 2 – point b

Text proposed by the Commission Amendment

-1 α. In Article 2, point b is replaced by 
the following: 
‘(b) worker who has recently given birth 
shall mean a worker who has recently 
given birth, as well as the intended 
mother in the case of surrogate 
motherhood 

Or. el

Justification

It is important for the intended mother to be close to the surrogate mother during confinement 
so as to facilitate maternal bonding.

Amendment 66
Pascale Gruny

Proposal for a directive – amending act
Article 1 – point -1 b (new)
Directive 92/85/EEC
Article 2 – point b

Text proposed by the Commission Amendment

-1b. In Article 2, point (b) is replaced by 
the following:
"(b) worker who has recently given birth 
shall mean a worker, including a domestic 
worker, who has recently given birth 
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within the meaning of national legislation 
and/or national practice and who informs 
her employer of her condition, in 
accordance with that legislation and/or 
practice;"

Or. fr

Justification

The Framework Directive on health and safety excludes domestic workers. However, they 
should be included explicitly in maternity protection legislation.

Amendment 67
Pascale Gruny

Proposal for a directive – amending act
Article 1 – point -1 c (new)
Directive 92/85/EEC
Article 2 – point c

Text proposed by the Commission Amendment

-1c. In Article 2, point (c) is replaced by 
the following:
"(c) worker who is breastfeeding shall 
mean a worker, including a domestic 
worker, who is breastfeeding within the 
meaning of national legislation and/or 
national practice and who informs her 
employer of her condition, in accordance 
with that legislation and/or practice;"

Or. fr

Justification

The Framework Directive on health and safety excludes domestic workers. However, they 
should be included explicitly in maternity protection legislation.
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Amendment 68
Rovana Plumb

Proposal for a directive – amending act
Article 1 – point -1 a (new)
Directive 92/85/EEC
Article 4 – title

Text proposed by the Commission Amendment

-1a. In Article 4 the title is replaced by the 
following:
"Assessment, information and 
consultation"

Or. en

Justification

It is essential to promote a preventive approach providing for proper risk assessment at any 
workplace at which the employees are women and men of fertile age. Men and women alike 
may be exposed, before fertilisation, to the trigger factors involved in the genetic mutations 
and abnormalities that lead to infertility and chromosomal malformations and aberrations; 
the most severe effects, however, occur in the embryo. Paragraphs 4 and 5 are added, since in 
all other health and safety directives there are proper articles on information and 
consultation of workers and their representatives.

Amendment 69
Rovana Plumb

Proposal for a directive – amending act
Article 1 – point -1 b (new)
Directive 92/85/EEC
Article 4 – paragraph -1 (new)

Text proposed by the Commission Amendment

-1b. In Article 4, the following paragraph 
is inserted:
-1. In the risk assessment carried out 
under Directive 89/391/EEC the employer 
shall include an assessment of the 
reproductive risks for male and female 
workers.

Or. en
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Justification

It is essential to promote a preventive approach providing for proper risk assessment at any 
workplace at which the employees are women and men of fertile age. Men and women alike 
may be exposed, before fertilisation, to the trigger factors involved in the genetic mutations 
and abnormalities that lead to infertility and chromosomal malformations and aberrations; 
the most severe effects, however, occur in the embryo. Paragraphs 4 and 5 are added, since in 
all other health and safety directives there are proper articles on information and consultation 
of workers and their representatives.

Amendment 70
Rovana Plumb

Proposal for a directive – amending act
Article 1 – point -1 c (new)
Directive 92/85/EEC
Article 4 – paragraph 1 

Text proposed by the Commission Amendment

-1c. Article 4(1) is replaced by the 
following:
1. For all activities liable to involve a 
specific risk of exposure to the agents, 
processes or working conditions of which 
a non-exhaustive list is given in Annex I, 
the employer shall assess the nature, 
degree and duration of exposure, in the 
undertaking and/or establishment 
concerned, of workers within the meaning 
of Article 2 and workers likely to be in one 
of the situations referred to in that Article , 
either directly or by way of the protective 
and preventive services referred to in 
Article 7 of Directive 89/391/EEC, in 
order to:

- assess any risks to the safety or health 
and any possible effect on the pregnancy 
or breastfeeding of workers within the 
meaning of Article 2 and workers likely to 
be in one of the situations referred to in that
Article;
- decide what measures should be taken.

Or. en
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Justification

It is essential to promote a preventive approach providing for proper risk assessment at any 
workplace at which the employees are women and men of fertile age. Men and women alike 
may be exposed, before fertilisation, to the trigger factors involved in the genetic mutations 
and abnormalities that lead to infertility and chromosomal malformations and aberrations; 
the most severe effects, however, occur in the embryo. Paragraphs 4 and 5 are added, since in 
all other health and safety directives there are proper articles on information and 
consultation of workers and their representatives.

Amendment 71
Rovana Plumb

Proposal for a directive – amending act
Article 1 – point -1 d (new)
Directive 92/85/EEC
Article 4 – paragraph 2 

Text proposed by the Commission Amendment

-1d. Article 4(2) is replaced by the 
following:
2. Without prejudice to Article 10 of 
Directive 89/391/EEC, workers within the 
meaning of Article 2 and workers likely to 
be in one of the situations referred to in 
Article 2 in the undertaking and/or 
establishment concerned and/or their 
representatives and the relevant social 
partners shall be informed of the results of 
the assessment referred to in paragraph 1 
and of all measures to be taken concerning 
health and safety at work.

Or. en

Justification

It is essential to promote a preventive approach providing for proper risk assessment at any 
workplace at which the employees are women and men of fertile age. Men and women alike 
may be exposed, before fertilisation, to the trigger factors involved in the genetic mutations 
and abnormalities that lead to infertility and chromosomal malformations and aberrations; 
the most severe effects, however, occur in the embryo. Paragraphs 4 and 5 are added, since in 
all other health and safety directives there are proper articles on information and consultation 
of workers and their representatives.
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Amendment 72
Rovana Plumb

Proposal for a directive – amending act
Article 1 – point -1 e (new)
Directive 92/85/EEC
Article 4 –paragraph 2 a (new)

Text proposed by the Commission Amendment

-1e. In Article 4 the following paragraph 
is added:
2a. Appropriate measures shall be taken 
to ensure that workers and/or their
representatives in the undertaking or
establishment concerned may monitor the
application of this Directive or may be
involved in its application, in particular
with regard to the measures determined
by the employer which are referred to in
paragraph 2, without prejudice to the
employer’s responsibility for determining
those measures

Or. en

Justification

It is essential to promote a preventive approach providing for proper risk assessment at any 
workplace at which the employees are women and men of fertile age. Men and women alike 
may be exposed, before fertilisation, to the trigger factors involved in the genetic mutations 
and abnormalities that lead to infertility and chromosomal malformations and aberrations; 
the most severe effects, however, occur in the embryo. Paragraphs 4 and 5 are added, since in 
all other health and safety directives there are proper articles on information and 
consultation of workers and their representatives.
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Amendment 73
Rovana Plumb

Proposal for a directive – amending act
Article 1 – point -1 f (new)
Directive 92/85/EEC
Article 4 –paragraph 2 b (new)

Text proposed by the Commission Amendment

-1f. In Article 4 the following paragraph 
is added:

2b. Consultation and participation of
workers and/or their representatives in
connection with matters covered by this
Directive shall take place in accordance
with Article 11 of Directive 89/391/EEC.”

Or. en

Justification

It is essential to promote a preventive approach providing for proper risk assessment at any 
workplace at which the employees are women and men of fertile age. Men and women alike 
may be exposed, before fertilisation, to the trigger factors involved in the genetic mutations 
and abnormalities that lead to infertility and chromosomal malformations and aberrations; 
the most severe effects, however, occur in the embryo. Paragraphs 4 and 5 are added, since in 
all other health and safety directives there are proper articles on information and
consultation of workers and their representatives.

Amendment 74
Licia Ronzulli

Proposal for a directive – amending act
Article 1 – point -1c (new)
Directive 92/85/EEC
Article 6 – paragraph 2a (new)

Text proposed by the Commission Amendment

-1c. The following paragraph is added to 
Article 6:
"2a. Pregnant women shall, in addition, 
not be required to perform tasks such as 
carrying and lifting heavy weights or 
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tasks that are dangerous or exhausting or 
pose health risks."

Or. it

Justification

Pregnant workers should be exempted not only from activities exposing them to high risks but 
also from tasks that involve major physical effort or pose health risks.

Amendment 75
Rovana Plumb

Proposal for a directive – amending act
Article 1 – point -1 g (new)
Directive 92/85/EEC
Article 7 – title

Text proposed by the Commission Amendment

-1g. In Article 7 the title is replaced by the 
following:
"Night work"

Or. en

Amendment 76
Rovana Plumb

Proposal for a directive – amending act
Article 1 – point -1 h (new)
Directive 92/85/EEC
Article 7 – paragraph 1
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Text proposed by the Commission Amendment

-1h. Article 7(1) is replaced by the 
following:

1. Member States shall take the 
necessary measures to ensure that 
workers referred to in Article 2 are not 
obliged to perform night work: 

(a) during the ten weeks prior to
childbirth;
(b) during the remainder of the 
pregnancy, where necessary for the health 
of the mother or the unborn child;
(c) during the entire period of
breastfeeding.

Or. en

Amendment 77
Rovana Plumb

Proposal for a directive – amending act
Article 1 – point -1 i (new)
Directive 92/85/EEC
Article 7 – paragraph 2 – point a

Text proposed by the Commission Amendment

- 1i. In Article 7(2),  point (a) is replaced 
by the following:

(a) transfer to a compatible daytime 
working timetable;

Or. en
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Amendment 78
Rovana Plumb

Proposal for a directive – amending act
Article 1 – point -1 j (new)
Directive 92/85/EEC
Article 7 - paragraph 2 a (new)

Text proposed by the Commission Amendment

-1j. In Article 7 the following point is 
added:

2a. Workers wishing to be exempted from
night work shall, in accordance with rules 
laid down by the Member States, inform 
their employer and, in the case referred to 
in point (b) of paragraph 1, submit a 
medical certificate to the employer.

Or. en

Amendment 79
Rovana Plumb

Proposal for a directive – amending act
Article 1 – point -1 k (new)
Directive 92/85/EEC
Article 7 - paragraph 2 b (new)

Text proposed by the Commission Amendment

-1k. In Article 7 the following paragraph 
is added:

2b. In respect of single parents and 
parents with children with severe 
disabilities, the period referred to in 
paragraph 1 may be extended in 
accordance with the procedures laid down 
by the Member States.

Or. en
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Amendment 80
Rovana Plumb

Proposal for a directive – amending act
Article 1 – point -1 l (new)
Directive 92/85/EEC
Article 7 - paragraph 2 c (new)

Text proposed by the Commission Amendment

-1l. In Article 7 the following paragraph 
is added:

2c. Member States shall take the 
necessary measures to ensure that fathers 
of children younger than 12 months are 
not obliged to perform night work.

Or. en

Amendment 81
Marije Cornelissen

Proposal for a directive – amending act
Article 1 – point -1 a (new)
Directive 92/85/EEC
Article 7 a (new)

Text proposed by the Commission Amendment

-1a. The following Article is inserted:
"Article 7a
Overtime
1. Pregnant workers and working women 
with a child aged under 12 months shall 
not be obliged to work overtime.
2. A worker who is breastfeeding shall not 
be obliged to work overtime while she is 
breastfeeding, where necessary in the 
interests of her health and that of her 
child.”

Or. en
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Amendment 82
Thomas Mann

Proposal for a directive – amending act
Article 1 – point -1 a (new)
Directive 92/85/EEC
Article 7 a (new)

Text proposed by the Commission Amendment

-1a. The following article is added :

Article 7a
Overtime 
The Member States shall take the 
appropriate measures to ensure that 
pregnant workers and workers who have 
recently given birth or are breastfeeding 
are not obliged to work overtime or on 
Sundays or holidays, during pregnancy 
and for six months after the birth.

Or. de

Amendment 83
Thomas Mann, Martin Kastler

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 1

Text proposed by the Commission Amendment

1. Member States shall take the necessary 
measures to ensure that workers within the 
meaning of Article 2 are entitled to a 
continuous period of maternity leave of at 
least 18 weeks allocated before and/or after 
confinement.

1. Member States shall take the necessary
measures to ensure that workers within the 
meaning of Article 2 are entitled to a 
continuous period of maternity leave of at 
least 14 weeks allocated before and/or after 
confinement.

Or. de

Justification

There is little evidence that the maternity leave period that has applied to date has provided 
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inadequate health protection, or for the assertion that optimal health protection requires a 
maternity leave period of 18 or more weeks. From the point of view of health protection, 
which provides the legal basis for the existing Directive, there is no medical reason for a 
longer period. The Parental Leave Directive, based on an agreement between the social 
partners, already provides sufficient regulation at European level on compatibility of family 
and work. 

Amendment 84
Marije Cornelissen

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 1

Text proposed by the Commission Amendment

1. Member States shall take the necessary 
measures to ensure that workers within the 
meaning of Article 2 are entitled to a 
continuous period of maternity leave of at 
least 18 weeks allocated before and/or after 
confinement.

1. Member States shall take the necessary 
measures to ensure that workers within the 
meaning of Article 2 are entitled to a 
continuous period of maternity leave of at 
least 24 weeks allocated before and/or after 
confinement.

Or. en

Justification

Currently the length of maternity leave varies between 8 and 45 weeks in the 27 EU Member 
States, some of which is paid leave and some unpaid. In some countries, additional leave must 
be requested in order to continue breastfeeding over and above the paid maternity leave 
period. Increasing maternity leave from the current 14 weeks to 24 weeks would enable 
women who have recently given birth to breastfeed if they decide to do so, for a continuous 
period of six months without having to juggle with other options, for example recourse to 
medical certificates.
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Amendment 85
Thomas Mann

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 1 a (new)

Text proposed by the Commission Amendment

1a. With respect to the last 4 weeks of the 
period referred to in paragraph 1, a 
scheme of family-related leave available 
at national level may be considered to be 
maternity leave for the purposes of this 
Directive, on condition that it provides an 
overall protection to workers, within the 
meaning of Article 2 of this Directive, that 
is equivalent to the level set out in this 
Directive. In this case, the total period of 
leave granted must exceed the period of 
parental leave provided for in Directive 
96/34/EC. 
The remuneration for the last 4 weeks of 
leave shall be no lower than the allowance 
referred to in Article 11(3) or, 
alternatively, it may be the average of the 
remuneration for the 18 weeks of 
maternity leave, which shall be at least 
two thirds of the last monthly salary or of
the average monthly salary as stipulated 
according to national law, subject to any 
ceiling laid down under national 
legislation. The Member States may lay 
down the periods over which the average 
monthly salaries are calculated.

Or. en

Amendment 86
Martin Kastler

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 1 a (new)
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Text proposed by the Commission Amendment

1a. With regard to the last four weeks of 
the period laid down in paragraph 1, a 
national entitlement to family leave can 
be seen as maternity leave within the 
meaning of this Directive, if the national 
rules guarantee a level of protection for 
workers within the meaning of Article 2 
which is in line with the level laid down in 
the Directive. In that case the whole 
period of entitlement to leave must exceed 
the period laid down in Directive 
96/34/EC. Pay for the last four weeks of 
maternity leave must not be less than the 
allowance under Article 11(3). 
Alternatively it can be equivalent to the 
average pay during the 18 weeks of 
maternity leave, which must be at least 
67% of the last monthly salary or an 
average monthly salary under national 
law; national law can provide for an 
upper limit. The Member States may lay 
down the periods to be taken into account 
for calculating the average monthly 
salary.    

Or. de

Justification

If Member States with slightly shorter maternity leave periods than those in the Commission 
proposal have rules on family allowances which enable the mother to take maternity leave 
under favourable financial conditions, those Member States should not be additionally 
burdened with a mandatory extension of the maternity leave period but should be encouraged 
to find further innovative rules on maternity leave. This allows the Member States more 
discretion and thus complies with the subsidiarity principle.

Amendment 87
Sylvana Rapti, Chrysoula Paliadeli

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 2
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Text proposed by the Commission Amendment

2. The maternity leave stipulated in 
paragraph 1 shall include compulsory leave 
of at least six weeks after childbirth. The 
Member States shall take the necessary 
measures to ensure that workers within the 
meaning of Article 2 are entitled to choose 
freely the time at which the non-
compulsory portion of the maternity leave 
is taken, before or after childbirth.

2. The maternity leave stipulated in 
paragraph 1 shall include compulsory leave 
of at least six weeks before and at least six 
weeks after childbirth. Such leave must 
also be granted in the case of stillbirth 
also and not interrupted in the case of a 
neonatal death during leave, provided that 
the worker produces an attestation of 
birth drawn up by an obstetrician. The 
Member States shall take the necessary 
measures to ensure that workers within the 
meaning of Article 2 are entitled to choose 
freely the time at which the non-
compulsory portion of the maternity leave 
is taken, before or after childbirth.

Or. el

Justification

In medical circles the final weeks before birth are considered to be of decisive importance for 
the development of the embryo, while at the same time, a pregnant woman obviously has 
difficulties in working during this period. Furthermore, in cases of stillbirth or neonatal 
death, it is reasonable for a woman to be given time to recover physically and 
psychologically.

Amendment 88
Martin Kastler

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 2

Text proposed by the Commission Amendment

2. The maternity leave stipulated in 
paragraph 1 shall include compulsory leave 
of at least six weeks after childbirth. The 
Member States shall take the necessary 
measures to ensure that workers within 
the meaning of Article 2 are entitled to 
choose freely the time at which the non-

2. The maternity leave stipulated in 
paragraph 1 shall include leave of six 
weeks before and eight weeks after
childbirth. 
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compulsory portion of the maternity leave 
is taken, before or after childbirth.

Or. de

Justification

Stipulating the length of leave ensures on the one hand that the mother and child are 
protected when this is most needed and on the other hand allows more predictability for 
employers than under rules which leave the period of leave to the discretion of the woman.

Amendment 89
Thomas Mann

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 2

Text proposed by the Commission Amendment

2. The maternity leave stipulated in 
paragraph 1 shall include compulsory 
leave of at least six weeks after childbirth. 
The Member States shall take the 
necessary measures to ensure that 
workers within the meaning of Article 2 
are entitled to choose freely the time at 
which the non-compulsory portion of the
maternity leave is taken, before or after 
childbirth.

2. The maternity leave stipulated in 
paragraph 1 must include compulsory 
maternity leave of at least two weeks, 
which according to national law and/or 
practice can be divided between the 
periods before and/or after childbirth. The 
Member States may limit the period of 
maternity leave before childbirth. 

Or. de

Justification

It is important to maintain the current rules under Directive 92/85/EEC under which two 
weeks of compulsory maternity leave must be taken before and/or after the birth and to leave 
the distribution of the remaining period to the Member States. This is in line with a concern of 
the vast majority of Member States, as national rules – for reasons which are comprehensible 
and can be explained in the context of the overall balance of national systems – differ widely 
and Community rules have not been proven to be  necessary .
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Amendment 90
Konstantinos Poupakis

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 2

Text proposed by the Commission Amendment

2. The maternity leave stipulated in 
paragraph 1 shall include compulsory leave 
of at least six weeks after childbirth. The 
Member States shall take the necessary 
measures to ensure that workers within the 
meaning of Article 2 are entitled to choose 
freely the time at which the non-
compulsory portion of the maternity leave 
is taken, before or after childbirth.

2. The maternity leave stipulated in 
paragraph 1 shall include compulsory leave 
of at least six weeks after childbirth, as 
well as compulsory maternity leave four 
weeks before childbirth. The Member 
States shall take the necessary measures to 
ensure that workers within the meaning of 
Article 2 are entitled to choose freely the 
time at which the non-compulsory portion 
of the maternity leave is taken, before or 
after childbirth.

Or. el

Justification

A period of compulsory leave prior to childbirth is extremely important in ensuring that no 
worker is pressurised into working up to the final stages of pregnancy and in providing of 
minimum degree of protection for the health of both the future mother and the unborn child.

Amendment 91
Ilda Figueiredo

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 2

Text proposed by the Commission Amendment

2. The maternity leave stipulated in 
paragraph 1 shall include compulsory leave 
of at least six weeks after childbirth. The 
Member States shall take the necessary 
measures to ensure that workers within the 
meaning of Article 2 are entitled to choose 
freely the time at which the non-

2. The maternity leave stipulated in 
paragraph 1 shall include compulsory leave 
on full pay of at least sixteen weeks after 
childbirth. The Member States shall take 
the necessary measures to ensure that 
workers within the meaning of Article 2 
are entitled to choose freely the time at 
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compulsory portion of the maternity leave 
is taken, before or after childbirth.

which the non-compulsory portion of the 
maternity leave is taken, before or after 
childbirth. The compulsory period of 
sixteen weeks shall apply to all workers, 
irrespective of the number of days 
previously worked.

Or. pt

Amendment 92
Licia Ronzulli

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 2

Text proposed by the Commission Amendment

2. The maternity leave stipulated in 
paragraph 1 shall include compulsory leave 
of at least six weeks after childbirth. The 
Member States shall take the necessary 
measures to ensure that workers within 
the meaning of Article 2 are entitled to 
choose freely the time at which the non-
compulsory portion of the maternity leave 
is taken, before or after childbirth. 

2. The maternity leave stipulated in 
paragraph 1 shall include compulsory leave 
of at least six weeks after childbirth. 
Member States may extend the compulsory 
portion of the maternity leave up to a 
maximum of ten weeks after and four 
weeks before childbirth.  

Or. it

Justification

The protection of workers should be concentrated on the period immediately after childbirth, 
when breastfeeding and the child's growth require great physical and mental efforts from 
women. 
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Amendment 93
Rovana Plumb

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 2

Text proposed by the Commission Amendment

2. The maternity leave stipulated in 
paragraph 1 shall include compulsory leave 
of at least six weeks after childbirth. The 
Member States shall take the necessary 
measures to ensure that workers within the 
meaning of Article 2 are entitled to choose 
freely the time at which the non-
compulsory portion of the maternity leave 
is taken, before or after childbirth.

2. The maternity leave stipulated in 
paragraph 1 shall include compulsory leave 
of at least six weeks after childbirth. The 
Member States shall take the necessary 
measures to ensure that workers within the 
meaning of Article 2 are entitled to choose 
freely the time at which the non-
compulsory portion of the maternity leave 
is taken, before or after childbirth. The six-
week period of compulsory maternity 
leave shall apply to all working women 
regardless of the number of days worked 
prior to confinement.

Or. fr

Justification

Without a rule prohibiting working before the birth, there is a risk that a pregnant woman 
will come under much greater pressure than before, from herself or from others, to work until 
shortly before her child is born. This situation can entail great risks for the health of both the 
mother and her unborn child. The Commission itself, in its ‘Detailed explanation’ of the draft 
Directive (p.9) stresses the importance of pregnant women being able to decide freely 
whether to take part of maternity leave before the birth. Women need protection so that they 
can freely exercise this choice without compulsion. This is provided by the principle of a ban 
on working before the birth, with an optional opt-out.

Amendment 94
Evelyn Regner

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 2
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Text proposed by the Commission Amendment

2. The maternity leave stipulated in 
paragraph 1 shall include compulsory leave 
of at least six weeks after childbirth. The 
Member States shall take the necessary 
measures to ensure that workers within the 
meaning of Article 2 are entitled to choose 
freely the time at which the non-
compulsory portion of the maternity leave 
is taken, before or after childbirth.

2. The maternity leave stipulated in 
paragraph 1 shall include compulsory leave 
of at least six weeks before and at least six 
weeks after childbirth. The Member States 
shall take the necessary measures to ensure 
that workers within the meaning of Article 
2 are entitled to choose freely the time at 
which the non-compulsory portion of the 
maternity leave is taken, before or after 
childbirth.

Or. de

Justification

Compulsory maternity leave before the birth is beneficial for the health of  pregnant women, 
as in this period they are under  particular physical strain, and stress and pressure at work in 
the weeks before the birth can increase the risk of premature birth and can also make it 
impossible for the workers concerned to  prepare themselves properly for the demonstrably 
exceptional physical and psychological strain of the postnatal period.

Amendment 95
Sylvana Rapti, Chrysoula Paliadeli

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 2 a (new)

Text proposed by the Commission Amendment

2α. In the case of interrupted pregnancy 
caused by complications prior to the 28th 
week, the worker shall be given at least six 
weeks leave.

Or. el

Justification

A woman’s organism needs a reasonable amount of time to recover following an unsuccessful 
pregnancy.
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Amendment 96
Licia Ronzulli

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 2a (new)

Text proposed by the Commission Amendment

2a. The worker shall indicate the period 
of maternity leave chosen three months 
before its date of commencement.

Or. it

Justification

Compulsory indication of the dates of maternity leave will facilitate employers' work planning 
and avoid organisational problems. 

Amendment 97
Ria Oomen-Ruijten

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 2 a (new)

Text proposed by the Commission Amendment

2a. The worker must indicate her chosen 
period of maternity leave at least three 
months before the starting date.

Or. nl

Justification

Amendment 25 by the rapporteur states that pregnant workers should not be coerced into 
working overtime during a period of three months before the birth. If the worker indicates her 
chosen period of maternity leave around that time it is easier for her employer to make 
arrangements for her replacement.
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Amendment 98
Ria Oomen-Ruijten

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 2 b (new)

Text proposed by the Commission Amendment

2b. In the case of a multiple birth the 
period of maternity leave mentioned in 
Article 8(1) shall be increased by four 
weeks for each child.

Or. nl

Justification

Total periods of normal leave are also expressed in weeks.

Amendment 99
Nadja Hirsch

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 3

Text proposed by the Commission Amendment

3. The prenatal portion of maternity leave 
shall be extended by any period elapsing 
between the presumed date and the actual 
date of childbirth, without the remaining 
portion of leave being reduced.

deleted

Or. de

Justification

The employer must be able to predict and plan for the worker’s return to work even if the 
birth is late. 
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Amendment 100
Nadja Hirsch

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 4

Text proposed by the Commission Amendment

4. Member States shall take the necessary 
measures to ensure that additional leave 
is granted in the case of premature 
childbirth, children hospitalised at birth, 
children with disabilities and multiple 
births. The duration of the additional 
leave should be proportionate and allow 
the special needs of the mother and the 
child/children to be accommodated. 

deleted

Or. de

Justification

For reasons of subsidiarity, a rule of this sort should be left up to the Member States. It is not 
necessary to list examples of cases in which provision should be made for additional 
maternity leave, as Member States should also be able to determine this for themselves.

Amendment 101
Thomas Mann

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 4

Text proposed by the Commission Amendment

4. Member States shall take the necessary 
measures to ensure that additional leave is 
granted in the case of premature 
childbirth, children hospitalised at birth, 
children with disabilities and multiple 
births. The duration of the additional leave 

4. Member States shall take the necessary 
measures to ensure that in medically 
justified cases the period of maternity 
leave is extended. The duration of this
leave should allow the special needs of the 
mother and the child/children to be 
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should be proportionate and allow the 
special needs of the mother and the 
child/children to be accommodated.  

accommodated.  Maternity leave should be 
extended by at least eight weeks after the 
birth of a disabled child. 

Or. de

Justification

It is not necessary to list examples of cases in which provision should be made for additional 
maternity leave, as this should be left up to the Member States. The only exception is the birth 
of a disabled child, as maximum protection is needed in this case.

Amendment 102
Ilda Figueiredo

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 4

Text proposed by the Commission Amendment

4. Member States shall take the necessary 
measures to ensure that additional leave is 
granted in the case of premature childbirth, 
children hospitalised at birth, children with 
disabilities and multiple births. The 
duration of the additional leave should be 
proportionate and allow the special needs 
of the mother and the child/children to be 
accommodated. 

4. Member States shall take the necessary 
measures to ensure that additional leave on 
full pay is granted in the case of premature 
childbirth, children hospitalised at birth, 
children with disabilities and multiple 
births, and where the mother has a 
disability. The duration of the additional 
leave should be proportionate and allow 
the special needs of the mother and the 
child/children to be accommodated. 
Member States shall also ensure a period 
of leave of twelve weeks on full pay in 
cases of stillbirth.

Or. pt

Amendment 103
Martin Kastler

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 5
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Text proposed by the Commission Amendment

5. Member States shall ensure that any 
period of sick leave due to illness or 
complications arising out of pregnancy 
occurring four weeks or more before 
confinement does not impact on the 
duration of maternity leave.

deleted

Or. de

Justification

For the sake of the subsidiarity principle it should be left up to the social partners in the 
Member States to devise appropriate measures.

Amendment 104
Nadja Hirsch

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 5

Text proposed by the Commission Amendment

5. Member States shall ensure that any 
period of sick leave due to illness or 
complications arising out of pregnancy 
occurring four weeks or more before 
confinement does not impact on the 
duration of maternity leave.

deleted

Or. de

Justification

The non-inclusion in the maternity leave of periods of sick leave of up to four weeks is to be 
rejected, as it disproportionately extends the whole leave period in combination with the 
planned flexibility as to when maternity leave is taken. Not including these periods ensures 
that employers can, as they need to, predict and plan for the worker’s return to work. 
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Amendment 105
Thomas Mann

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 5

Text proposed by the Commission Amendment

5. Member States shall ensure that any 
period of sick leave due to illness or 
complications arising out of pregnancy 
occurring four weeks or more before 
confinement does not impact on the 
duration of maternity leave.

5. Member States shall ensure that any 
period of sick leave due to illness or 
complications arising out of pregnancy 
occurring up to six weeks before 
confinement is counted towards the 
duration of maternity leave.

Or. de

Amendment 106
Thomas Mann, Martin Kastler

Proposal for a directive – amending act
Article 1 – point 1
Directive 92/85/EEC
Article 8 – paragraph 5 a (new)

Text proposed by the Commission Amendment

5a. This Directive shall not apply to self-
employed workers. 

Or. de

Amendment 107
Marije Cornelissen

Proposal for a directive – amending act
Article 1 – point 1 a (new)
Directive 92/85/EEC
Article 8 a (new)

Text proposed by the Commission Amendment

1a. The following Article is inserted:
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"Article 8a
Paternity/Co-maternity leave

1. Member States shall take the necessary 
measures to ensure that a worker whose 
spouse or life partner has recently given 
birth is entitled to a continuous period of 
non-transferable fully paid paternity/co-
maternity leave of at least  two 
compulsory weeks, to be taken after the 
confinement of the worker’s spouse or life 
partner;
2. Member States shall take the necessary 
measures to ensure that a worker whose 
spouse or life partner has recently given 
birth is granted a period of special leave 
including the unused portion of maternity 
leave in the case of death or physical 
incapacity of the mother.”

Or. en

Amendment 108
Ilda Figueiredo

Proposal for a directive – amending act
Article 1 – point 1 a (new)
Directive 92/85/EEC
Article 8 a (new)

Text proposed by the Commission Amendment

1a. The following article is inserted:
Article 8a

Paternity leave
1. Member States shall take the necessary 
measures to ensure that workers who 
have recently become parents are entitled 
to a continuous period of paternity leave, 
on full pay and non-transferable, of at 
least four weeks, of which two shall be 
obligatory and shall be taken after the 
worker's spouse or partner has given 
birth.
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2. Member States shall take the necessary 
measures to ensure that fathers can take 
special leave corresponding to any unused 
portion of maternity leave following the 
death or physical incapacitation of the 
mother. 

Or. pt

Amendment 109
Thomas Mann

Proposal for a directive – amending act
Article 1 – point 2
Directive 92/85/EEC
Article 10

Text proposed by the Commission Amendment

Article 10 deleted
Prohibition of dismissal

In order to guarantee that workers within 
the meaning of Article 2 can exercise 
their health and safety protection rights as 
recognised under this Article:
1. The Member States shall take the 
necessary measures to prohibit the 
dismissal and all preparations for a 
dismissal of workers within the meaning 
of Article 2 during the period from the 
beginning of their pregnancy to the end of 
the maternity leave provided for in Article 
8(1), save in exceptional cases not 
connected with their condition which are 
permitted under national legislation 
and/or practice and, where applicable, 
provided that the competent authority has 
given its consent.

2. If a worker within the meaning of 
Article 2 is dismissed during the period 
referred to in point 1 the employer must 
cite duly substantiated grounds for her 
dismissal in writing. If the dismissal 
occurs within six months following the 
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end of maternity leave as provided for in 
Article 8(1), the employer must cite duly 
substantiated grounds for her dismissal in 
writing at the request of the worker 
concerned.

3. The Member States shall take the 
necessary measures to protect workers 
within the meaning of Article 2 from the 
consequences of dismissal which is 
unlawful by virtue of points 1 and 2. 

4. Less favourable treatment of a woman 
related to pregnancy or maternity leave 
within the meaning of Article 8 shall 
constitute discrimination within the 
meaning of Directive 2002/73/EC, as 
recast by Directive 2006/54/EC.

Or. de

Justification

Extending the provisions on protection from dismissal would place a heavy financial and 
organisational burden on employers, and this is not essential to protect the health of the 
workers concerned. For the sake of subsidiarity and because of the economic implications, 
the Member States should decide whether these provisions are to be extended. 

Amendment 110
Ilda Figueiredo

Proposal for a directive – amending act
Article 1 – point 2
Directive 92/85/EEC
Article 10 – paragraph 1

Text proposed by the Commission Amendment

1. The Member States shall take the 
necessary measures to prohibit the 
dismissal and all preparations for a 
dismissal of workers within the meaning of 
Article 2 during the period from the 
beginning of their pregnancy to the end of 
the maternity leave provided for in Article 
8(1), save in exceptional cases not 

1. The Member States shall take the 
necessary measures to prevent any 
interruption of maternity leave, paternity 
leave or special leave to take care of 
children on grounds of the employer's 
convenience, and to prohibit the dismissal 
and all preparations for a dismissal of 
workers within the meaning of Article 2 
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connected with their condition which are 
permitted under national legislation 
and/or practice and, where applicable, 
provided that the competent authority has 
given its consent.

during the period between the beginning of 
their pregnancy and one year after the 
birth.

Or. pt

Amendment 111
Licia Ronzulli

Proposal for a directive – amending act
Article 1 – point 2
Directive 92/85/EEC
Article 10 – paragraph 1

Text proposed by the Commission Amendment

1. The Member States shall take the 
necessary measures to prohibit the 
dismissal and all preparations for a 
dismissal of workers within the meaning of 
Article 2 during the period from the 
beginning of their pregnancy to the end of 
the maternity leave provided for in Article 
8(1), save in exceptional cases not 
connected with their condition which are 
permitted under national legislation and/or 
practice and, where applicable, provided 
that the competent authority has given its 
consent.

1. The Member States shall take the 
necessary measures to prohibit the 
dismissal and all preparations for a 
dismissal of workers within the meaning of 
Article 2 during the period from the 
beginning of their pregnancy to the end of 
the maternity leave provided for in Article 
8(1), and also up to the child's first 
birthday, save in exceptional cases not 
connected with their condition which are 
permitted under national legislation and/or 
practice and, where applicable, provided 
that the competent authority has given its 
consent.

Or. it

Justification

Workers should be protected for the entire period of maternity leave, and this protection 
should be extended up to the child's first birthday.
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Amendment 112
Martin Kastler

Proposal for a directive – amending act
Article 1 – point 2
Directive 92/85/EEC
Article 10 – paragraph 1

Text proposed by the Commission Amendment

1. The Member States shall take the 
necessary measures to prohibit the 
dismissal and all preparations for a 
dismissal of workers within the meaning of 
Article 2 during the period from the 
beginning of their pregnancy to the end of 
the maternity leave provided for in Article 
8(1), save in exceptional cases not 
connected with their condition which are 
permitted under national legislation and/or 
practice and, where applicable, provided 
that the competent authority has given its 
consent.

1. The Member States shall take the 
necessary measures to prohibit the 
dismissal of workers within the meaning of 
Article 2 during the period from the 
beginning of their pregnancy to the end of 
the maternity leave provided for in Article 
8(1), save in exceptional cases not 
connected with their condition which are 
permitted under national legislation and/or 
practice and, where applicable, provided 
that the competent authority has given its 
consent..

Or. de

Justification

It would be very hard to prove that preparations had been made for every dismissal or that 
this had not happened, and this therefore creates legal uncertainty rather than clarity. 

Amendment 113
Ria Oomen-Ruijten

Proposal for a directive – amending act
Article 1 – point 2
Directive 92/85/EEC
Article 10 – paragraph 1

Text proposed by the Commission Amendment

1. The Member States shall take the 
necessary measures to prohibit the 
dismissal and all preparations for a 
dismissal of workers within the meaning of 

1. The Member States shall take the 
necessary measures to prohibit the 
dismissal and all preparations for a 
dismissal of workers within the meaning of 
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Article 2 during the period from the 
beginning of their pregnancy to the end of 
the maternity leave provided for in Article 
8(1), save in exceptional cases not 
connected with their condition which are 
permitted under national legislation and/or 
practice and, where applicable, provided 
that the competent authority has given its 
consent.

Article 2 during the period from the 
beginning of their pregnancy to at least 16 
weeks after childbirth, save in exceptional 
cases not connected with their condition 
which are permitted under national 
legislation and/or practice and, where 
applicable, provided that the competent 
authority has given its consent.

Or. nl

Justification

The rapporteur refers to a period of four months. Total periods of normal leave are also 
expressed in weeks.

Amendment 114
Licia Ronzulli

Proposal for a directive – amending act
Article 1 – point 2
Directive 92/85/EEC
Article 10 – paragraph 1

Text proposed by the Commission Amendment

1. The Member States shall take the 
necessary measures to prohibit the 
dismissal and all preparations for a 
dismissal of workers within the meaning of 
Article 2 during the period from the 
beginning of their pregnancy to the end of 
the maternity leave provided for in Article 
8(1), save in exceptional cases not 
connected with their condition which are 
permitted under national legislation and/or 
practice and, where applicable, provided 
that the competent authority has given its 
consent.

1. The Member States shall take the 
necessary measures to prohibit the 
dismissal and all preparations for a 
dismissal of workers within the meaning of 
Article 2 up to the child's first birthday, 
save in exceptional cases not connected 
with their condition which are permitted 
under national legislation and/or practice 
and, where applicable, provided that the 
competent authority has given its consent.

Or. it
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Justification

It is preferable to extend the ban on dismissal up to the child's first birthday, since mothers 
need increased protection once the maternity leave itself has finished.

Amendment 115
Marije Cornelissen

Proposal for a directive – amending act
Article 1 – point 2
Directive 92/85/EEC
Article 10 – paragraph 1 a (new)

Text proposed by the Commission Amendment

1a. Member States shall take appropriate 
measures to ensure the safety and health 
of pregnant or breastfeeding workers, 
with regard to ergonomic conditions, 
working time (including night work and 
change of job), work intensity, and 
increasing protection against specific 
infectious agents, hazardous substances 
and ionising radiation; this shall include 
the obligation of the employer to adapt the 
workplace to the needs of the pregnant or 
breastfeeding workers as regards health 
and safety.

Or. en

Justification

Protecting the health and safety of pregnant workers should be a major concern of this 
directive.

Amendment 116
Thomas Mann

Proposal for a directive – amending act
Article 1 – point 2
Directive 92/85/EEC
Article 10 – paragraph 2
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Text proposed by the Commission Amendment

2. If a worker within the meaning of 
Article 2 is dismissed during the period 
referred to in point 1 the employer must 
cite duly substantiated grounds for her 
dismissal in writing. If the dismissal 
occurs within six months following the end 
of maternity leave as provided for in 
Article 8(1), the employer must cite duly 
substantiated grounds for her dismissal in 
writing at the request of the worker 
concerned.

2.  If a worker within the meaning of 
Article 2 is dismissed during the period 
referred to in point 1 or within six months 
following the end of maternity leave as 
provided for in Article 8(1), the employer 
must cite duly substantiated grounds for 
her dismissal in writing. This shall not 
affect the substantial provisions on 
dismissal under national law. 

Or. de

Amendment 117
Rovana Plumb

Proposal for a directive – amending act
Article 1 – point 2
Directive 92/85/EEC
Article 10 – paragraph 3 a (new)

Text proposed by the Commission Amendment

3a. Member States shall take the 
necessary measures to prohibit 
discrimination against pregnant women 
in the labour market by creating equal 
opportunities in recruitment, should they 
meet all the requirements for the 
applicable position.

Or. en

Amendment 118
Rovana Plumb

Proposal for a directive – amending act
Article 1 – point 2
Directive 92/85/EEC
Article 10 – paragraph 3 b (new)
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Text proposed by the Commission Amendment

3b. in the cases referred to in Articles 5, 6
and 7, the employment rights relating to 
the employment contract, including the 
maintenance of a payment to, and/or 
entitlement to an equivalent allowance 
for, workers within the meaning of Article 
2, must be ensured in accordance with 
national legislation and national practice;

Or. en

Justification

Entitlements should be based on full pay, to prevent women losing out financially because 
they are mothers.

Amendment 119
Martin Kastler

Proposal for a directive – amending act
Article 1 – point 3 – point a
Directive 92/85/EEC
Article 11 – paragraph 1a

Text proposed by the Commission Amendment

1a. workers, within the meaning of Article 
2, who are excluded from work by their 
employer who considers them not fit for 
work without medical indication supplied 
by the worker, shall, until the beginning of 
the maternity leave in the sense of Article 
8(2), receive a payment equivalent to their 
full salary.

1a. workers, within the meaning of Article 
2, who are excluded from work by their 
employer who considers them not fit for 
work without medical indication supplied 
by the worker, must consult a doctor on 
their own initiative. If the doctor certifies 
the women as fit to work, either the 
employer must employ them again as 
normal, or until the beginning of the 
maternity leave in the sense of Article 8(2), 
they shall receive a payment equivalent to 
their full salary.

Or. de

Justification

If the woman consults a doctor of her choice, this ensures clarity as to whether she is actually 
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sick or not. Only after clarifying the situation should further measures be taken. 

Amendment 120
Rovana Plumb

Proposal for a directive – amending act
Article 1 – point 3 – point a (new)
Directive 92/85/EEC
Article 11 – point 1 aa (new)

Text proposed by the Commission Amendment

(aa) In Article 11, the following point 1 aa 
is inserted:
1aa. Member States may adopt preventive 
and monitoring measures for the 
protection and safety at the workplace of 
pregnant workers and workers who have 
recently given birth.

Or. en

Justification

Workplace stress can have an adverse psychological affect on pregnant women and mothers 
of newly-born infants and can have repercussions for the foetus or infant. We need 
monitoring measures from the flexisecurity point of view.

Amendment 121
Thomas Mann

Proposal for a directive – amending act
Article 1 – point 3– point b
Directive 92/85/EEC
Article 11 – point 2 – point c

Text proposed by the Commission Amendment

(c) the right of workers within the meaning 
of Article 2 to return to their jobs or to 
equivalent posts on terms and conditions 
that are no less favourable to them and to 
benefit from any improvement in working 

(c) the right of workers within the meaning 
of Article 2 to return to their jobs or to 
equivalent posts on terms and conditions 
that are no less favourable to them and to 
benefit from any improvement in working 
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conditions to which they would have been 
entitled during their absence.

conditions to which they would have been 
entitled during their absence; in 
exceptional situations of restructuring or 
radical reorganisation of the production 
process, the body representing workers’ 
interests must always be given the 
opportunity together with the employer to 
advise the worker concerned about the 
effects of these changes.

Or. de

Amendment 122
Rovana Plumb

Proposal for a directive – amending act
Article 1 –  point 3  – point c 
Directive 92/85/EEC
Article 11 – –point 3

Text proposed by the Commission Amendment

3.  the allowance referred to in point 2(b) 
shall be deemed adequate if it guarantees 
income equivalent to the last monthly 
salary or an average monthly salary, 
subject to any ceiling laid down under 
national legislation. Such a ceiling may 
not be lower than the allowance received 
by workers within the meaning of Article 
2 in the event of a break in activity on 
grounds connected with the worker's state 
of health. The Member States may lay 
down the period over which this average 
monthly salary is calculated.

3. the allowance referred to in point 2(b) 
shall be adequate equivalent if it 
guarantees income equivalent to the last 
monthly salary or an average monthly 
salary. Workers on maternity leave shall 
be paid their full salary and the allowance 
shall be 100% of the last monthly salary 
or the average monthly salary. The 
Member States may lay down the period 
over which this average monthly salary is 
calculated.

Or. en

Justification

Payment of their full salary to women is a way of ensuring that women will not lose out 
financially because they have decided to have children. Many Member States already provide 
for payment of between 80% and 100% of average earnings during maternity leave. More, the 
pregnant workers should not be penalized in a financial way for their decision of having a 
baby.
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Amendment 123
Thomas Mann

Proposal for a directive – amending act
Article 1 –  point 3 – point c
Directive 92/85/EEC
Article 11 – –point 3

Text proposed by the Commission Amendment

3. the allowance referred to in point 2(b) 
shall be deemed adequate if it guarantees 
income equivalent to the last monthly 
salary or an average monthly salary, 
subject to any ceiling laid down under 
national legislation. Such a ceiling may 
not be lower than the allowance received 
by workers within the meaning of Article 2 
in the event of a break in activity on 
grounds connected with the worker's state 
of health. The Member States may lay 
down the period over which this average 
monthly salary is calculated.

3. the allowance referred to in point 2(b) 
may not be lower than the allowance 
received by workers within the meaning of 
Article 2 in the event of a break in activity
for health reasons, or not less than two 
thirds of the worker’s last monthly salary 
under national law; the national legislator 
may lay down ceilings and reference 
periods.   

Or. de

Justification

The argument for a rule offering alternatives – sick pay or two thirds of the last salary – is 
that it takes account of those Member States which are already providing considerable 
financial benefits across the whole range of all  health- and family- related benefits. Member 
States which pay less in benefits but have long maternity leave periods would also not have to
make any adjustments. It would also for the first time set a minimum level of maternity 
benefits in the EU that did not depend on sick pay.

Amendment 124
Ilda Figueiredo

Proposal for a directive – amending act
Article 1 –  point 3 – point c
Directive 92/85/EEC
Article 11 – –point 3
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Text proposed by the Commission Amendment

3. the allowance referred to in point 2(b) 
shall be deemed adequate if it guarantees 
income equivalent to the last monthly 
salary or an average monthly salary, 
subject to any ceiling laid down under 
national legislation. Such a ceiling may not 
be lower than the allowance received by 
workers within the meaning of Article 2 in 
the event of a break in activity on grounds 
connected with the worker's state of 
health. The Member States may lay down 
the period over which this average monthly 
salary is calculated.

3. the allowance referred to in point 2(b) 
shall be deemed equivalent if it guarantees 
income equivalent to the last monthly 
salary or an average monthly salary, 
subject to any ceiling laid down under 
national legislation. Such a ceiling may not 
be lower than 100% of the last monthly 
salary or of the average monthly salary of 
the worker. The Member States may lay 
down the period over which this average 
monthly salary is calculated.

Or. pt

Amendment 125
Rovana Plumb

Proposal for a directive – amending act
Article 1 – point 3 – point c a (new)
Directive 92/85/EEC
Article 11 – point 3 3 a (new)

Text proposed by the Commission Amendment

(ca) The following point 3a is inserted:
(3a) the right of workers on maternity 
leave to receive automatically any 
increase of salary, if applicable, without 
temporarily having to terminate their 
maternity leave so as to benefit from the 
salary increase, must be ensured.

Or. en

Justification

If there is a wage increase for the position of workers on maternity leave, it should come into 
force automatically for them, so they will not have to interrupt their maternity leave just to get 
the higher salary and after that resume the leave. The administrative work of the employer in 
that respect will also be reduced and simplified
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Amendment 126
Konstantinos Poupakis

Proposal for a directive – amending act
Article 1 – point 3 – point d)
Directive 92/85/EEC
Article 11 – point 5

Text proposed by the Commission Amendment

5. Member States shall take the measures 
necessary to ensure that workers, within 
the meaning of Article 2, may, during 
maternity leave or when returning from 
maternity leave, as provided for in Article 
8, request changes to their working hours 
and patterns, and that employers shall be 
obliged to consider such requests, taking 
employers' and workers' needs into 
account.

5. Member States shall take the measures 
necessary to ensure that workers, within 
the meaning of Article 2, as well as 
workers who are the intended mothers in 
the case of surrogate maternity shall,
when returning from maternity leave, as 
provided for in Article 8, every day for a 
period of 30 months be entitled either to 
arrive at work one (1) hour later or to 
leave work one (1) hour earlier. 
Alternatively, with the agreement of their 
employer, their daily working timetable 
may be reduced by two (2) hours for the 
first twelve months and by one (1) hour 
for the next six months. These 
arrangements shall not in any way affect 
their pay. 

Or. el

Justification

It is of great and appreciable importance to step up efforts to reconcile family life and work.  
It is essential to encourage birth rates in a Europe which is constantly aging. It will also be 
necessary to increase female employment in response to major concerns regarding economic 
sustainability and to important social issues. 

Amendment 127
Ole Christensen

Proposal for a directive – amending act
Article 1 – point -4 (new)
Directive 92/85/EEC
Article 12 – paragraph 1 a (new)
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Text proposed by the Commission Amendment

-4) In Article 12 the following paragraph 
is added:
"1a. Member States may entrust 
management and labour at the relevant 
level, according to national legislation 
and practice in the individual Member 
States, with upholding or concluding 
collective agreements that lay down 
detailed rules on improvements in the 
safety and health at work of pregnant 
workers and workers who have recently 
given birth or are breastfeeding.
These collective agreements, and 
agreements existing on  ...*, as well as any 
subsequent renewals of such agreements, 
may, on the condition that they respect the 
general protection of the safety and health 
at work of pregnant workers and workers 
who have recently given birth or are 
breastfeeding (subject to the conditions 
and limitations laid down by the Member 
States), establish arrangements and 
provisions which are different from those 
referred to in this Directive, provided that 
they comply with and respect the 
intentions and principles of the 
Directive."
OJ: Please insert the date of entry into 
force of this Directive.

Or. da

Justification

Several countries already have better rules on maternity leave than are provided for in this 
Directive. In some Member States, most of the arrangements for maternity leave are 
determined by management and labour. If collective agreements abide by the principles and 
intentions of the Pregnant Workers Directive, it should be possible to uphold or conclude 
such agreements. This is in line with the principles of flexicurity and will benefit the workers 
concerned by the Directive. 
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Amendment 128
Milan Cabrnoch

Proposal for a directive – amending act
Article 1 – point 4
Directive 92/85/EEC
Article 12 a

Text proposed by the Commission Amendment

4. The following Article 12a is inserted: deleted

Article 12a

Burden of proof

1. Member States shall take such 
measures as are necessary in accordance 
with their national judicial systems to 
ensure that when persons who consider 
that their rights under this Directive have 
been breached establish, before a court or 
other competent authority, facts from 
which it may be presumed that there has 
been such a breach, it shall be for the 
respondent to prove that there has been 
no breach of the Directive. 
Paragraph 1 shall not prevent the 
Member States from introducing rules of 
evidence which are more favourable to 
plaintiffs.
Paragraph 1 shall not apply to criminal 
proceedings.
Member States need not apply paragraph 
1 to proceedings in which the court or 
competent body investigates the facts of 
the case. 

Paragraphs 1 to 4 shall also apply to any 
legal proceedings commenced according 
to Article.

Or. cs

Justification

The proposed regulation infringes the principle of the presumption of innocence and would 
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disrupt the balanced position between employees and employers. Those who make an 
allegation should have to prove it. It is not possible to ask the other party, when it states that 
‘nothing happened’, to provide proof that nothing happened.

Amendment 129
Nadja Hirsch

Proposal for a directive – amending act
Article 1 – point 4
Directive 92/85/EEC
Article 12 a

Text proposed by the Commission Amendment

4.The following Article 12a is inserted deleted

Article 12a
Burden of proof

1.Member States shall take such measures
as are necessary in accordance with their 
national judicial systems to ensure that 
when persons who consider that their 
rights under this Directive have been 
breached establish, before a court or other 
competent authority, facts from which it 
may be presumed that there has been such 
a breach, it shall be for the respondent to 
prove that there has been no breach of the 
Directive.
2. Paragraph 1 shall not prevent the 
Member States from introducing rules of 
evidence which are more favourable to 
plaintiffs.
3. Paragraph 1 shall not apply to criminal 
proceedings.
4. Member States need not apply 
paragraph 1 to proceedings in which the 
court or competent body investigates the 
facts of the case. 
5. Paragraphs 1 to 4 shall also apply to 
any legal proceedings commenced 
according to Article 

Or. de
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Justification

The principle of reversal of the burden of proof should not be enshrined in the Directive, as it 
places an unnecessary bureaucratic burden on the employer (such as the obligation to 
provide comprehensive documentation) and thus brings with it a new obstacle to the 
employment of women.

Amendment 130
Thomas Mann, Martin Kastler

Proposal for a directive – amending act
Article 1 – point 4
Directive 92/85/EEC
Article 12 a

Text proposed by the Commission Amendment

4. The following Article 12a is inserted: deleted

Article 12 a
Burden of proof

1. Member States shall take such 
measures as are necessary in accordance 
with their national judicial systems to 
ensure that when persons who consider 
that their rights under this Directive have 
been breached establish, before a court or 
other competent authority, facts from 
which it may be presumed that there has 
been such a breach, it shall be for the 
respondent to prove that there has been 
no breach of the Directive. 
2. Paragraph 1 shall not prevent the 
Member States from introducing rules of 
evidence which are more favourable to 
plaintiffs.
3. Paragraph 1 shall not apply to criminal 
proceedings.
4. Member States need not apply 
paragraph 1 to proceedings in which the 
court or competent body investigates the 
facts of the case.
5. Paragraphs 1 to 4 shall also apply to 
any legal proceedings commenced 
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according to Article 12.

Or. de

Justification

The principle of reversal of the burden of proof should not be enshrined in the Directive, as it 
places an unnecessary bureaucratic burden on the employer (such as the obligation to 
provide comprehensive documentation) and thus brings with it a new obstacle to the 
employment of women.

Amendment 131
Ria Oomen-Ruijten

Proposal for a directive – amending act
Article 1 – point 4
Directive 92/85/EEC
Article 12 a – paragraph 1

Text proposed by the Commission Amendment

1. Member States shall take such measures 
as are necessary in accordance with their 
national judicial systems to ensure that 
when persons who consider that their rights 
under this Directive have been breached 
establish, before a court or other competent 
authority, facts from which it may be 
presumed that there has been such a 
breach, it shall be for the respondent to 
prove that there has been no breach of the 
Directive.

1. Member States shall take such measures 
as are necessary in accordance with their 
national judicial systems to ensure that 
when persons who consider that their rights 
under this Directive have been breached 
establish, before a court or other competent 
authority, facts from which it may be 
presumed that there has been such a 
breach, it shall be for the respondent or 
employer to prove that there has been no 
breach of the Directive.

Or. nl

Justification

Mention should also be made of the employer as one of the persons involved, whether or not 
he is the respondent. 



AM\795886EN.doc 59/62

EN

Amendment 132
Konstantinos Poupakis

Proposal for a directive – amending act
Article 1 – point 4
Directive 92/85/EEC
Article 12 a – paragraph 4

Text proposed by the Commission Amendment

4. Member States need not apply 
paragraph 1 to proceedings in which the 
court or competent body investigates the 
facts of the case.

Deleted

Or. el

Justification

The procedural provisions of this directive must be brought into line in the context of  the 
relevant provisions concerning equal treatment, ensuring more effective protection for the 
rights of working mothers. In what is an a priori reciprocal working relationship, the burden 
of proof concerning the truth or otherwise of the complainant's assertions must in every case 
lie with the employer .Otherwise, the position of a pregnant worker seeking to avail herself of 
the entitlements and protection afforded her under the provisions of this directive would be 
substantially undermined. 

Amendment 133
Sylvana Rapti, Chrysoula Paliadeli

Proposal for a directive – amending act
Article 1 – point 4
Directive 92/85/EEC
Article 12 a – paragraph 4

Text proposed by the Commission Amendment

4. Member States need not apply paragraph 
1 to proceedings in which the court or 
competent body investigates the facts of 
the case.

4. Member States need not apply paragraph 
1 to proceedings in which the court 
investigates the facts of the case.

Or. el

Justification

Ensures more effective protection for the female staff concerned.



60/62 AM\795886EN.doc

EN

Amendment 134
Konstantinos Poupakis

Proposal for a directive – amending act
Article 1 – point 4
Directive 92/85/EEC
Article 12 a – paragraph 5

Text proposed by the Commission Amendment

5. Paragraphs 1 to 4 shall also apply to any 
legal proceedings commenced according to 
Article 12.

5. Paragraphs 1 to 3 shall also apply to any 
legal proceedings commenced according to 
Article 12.

Or. el

Justification

The procedural provisions of this directive must be brought into line in the context of the 
relevant provisions concerning equal treatment, providing more effective protection for the 
rights of working mothers. In what is an a priori reciprocal working relationship, the burden 
of proof concerning the truth or otherwise of the complainant's assertions must in every case 
lie with the employer. Otherwise, the position of a pregnant worker seeking to avail herself of 
the entitlements and protection accorded to her under the provisions of this directive would 
be substantially undermined.

Amendment 135
Konstantinos Poupakis

Proposal for a directive – amending act
Article 1 – point 5
Directive 92/85/EEC
Article 12 b

Text proposed by the Commission Amendment

Member States shall introduce into their 
national legal systems such measures as are 
necessary to protect individuals from any 
adverse treatment or adverse consequence 
resulting from a complaint they have 
lodged or proceedings they have initiated 
with the aim of enforcing compliance with 

Member States shall introduce into their 
national legal systems such measures as are 
necessary to protect individuals including 
witnesses from any adverse treatment or 
adverse consequence resulting from a 
complaint they have lodged or proceedings 
they have initiated with the aim of 
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the rights granted under this Directive. enforcing compliance with the rights 
granted under this Directive.

Or. el

Justification

Extending protection from reprisals to witnesses makes it possible to ensure that they are free 
to give reliable testimony in complaints proceedings without fear of any discrimination 
against them.

Amendment 136
Thomas Mann, Martin Kastler

Proposal for a directive – amending act
Article 1 – point 6
Directive 92/85/EEC
Article 12 c

Text proposed by the Commission Amendment

Member States shall lay down the rules on 
penalties applicable to breaches of national 
provisions adopted pursuant to this 
Directive, and shall take all measures 
necessary to ensure that they are applied. 
Penalties may comprise payment of 
compensation, which may not be limited 
by the fixing of a prior upper limit, and 
must be effective, proportionate and 
dissuasive.

Member States shall lay down the rules on 
penalties applicable to breaches of national 
provisions adopted pursuant to this 
Directive, and shall take all measures 
necessary to ensure that they are applied. 
Penalties may comprise payment of 
compensation and must be effective and 
proportionate.

Or. de

Justification

An EU ban on limiting compensation claims disproportionately restricts Member States’ 
freedom to adopt their own rules and forces them to adopt detailed provisions that are not in 
line with their own judicial law. 
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Amendment 137
Thomas Mann, Martin Kastler

Proposal for a directive – amending act
Article 1 – point 7
Directive 92/85/EEC
Article 12 d

Text proposed by the Commission Amendment

Article 12d
Equality 

deleted

Member States shall ensure that the body 
or bodies designated under Article 20 of 
Directive 2002/73/EC as recast by 
Directive 2006/54/EC for the promotion, 
analysis, monitoring and support of equal 
treatment of all persons without 
discrimination on grounds of sex shall be 
competent in addition for issues falling 
within the scope of this Directive, where 
these issues pertain primarily to equal 
treatment and not to the worker's health 
and safety.

Or. de

Justification

Even policies to facilitate the work-life balance should take account of the aim of reducing 
bureaucracy. Giving national equality bodies additional tasks related to protection of mothers 
seems to contradict this aim.


