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Amendment 1
Karima Delli

Draft opinion
Recital A

Draft opinion Amendment

A. whereas the European Union and the 
rest of the world are experiencing the 
severest crisis in the last 60 years, the real 
economy is in its worst recession of that 
period and difficult employment conditions 
are anticipated despite a relative upturn in 
the economy,

A. whereas the European Union and the 
rest of the world are experiencing the 
severest economic crisis in the last 60 
years, the real economy is in its worst 
recession of that period and difficult 
employment conditions are anticipated 
despite a relative upturn in the economy,

Or. fr

Amendment 2
Csaba Sógor

Draft opinion
Recital A

Draft opinion Amendment

A. whereas the European Union and the 
rest of the world are experiencing the 
severest crisis in the last 60 years, the real 
economy is in its worst recession of that 
period and difficult employment conditions 
are anticipated despite a relative upturn in 
the economy,

A. whereas the European Union and the 
rest of the world are experiencing the 
severest economic crisis in the last 60 
years, the real economy is in its worst 
recession of that period and difficult 
employment conditions are anticipated 
despite a relative upturn in the economy,

Or. hu

Amendment 3
Jürgen Creutzmann, Gesine Meissner

Draft opinion
Recital B

Draft opinion Amendment

B. whereas profits generated in the 
financial sector have been disconnected 

B. whereas profits generated in the 
financial sector have been disconnected 
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from economic growth, with 
disproportionately high remunerations, 
based solely on shareholder profits, 
creating immoral risks with employees’, 
savers’ and investors’ money,

from economic growth, with 
disproportionately high remunerations, 
creating immoral risks with employees’, 
savers’ and investors’ money,

Or. de

Amendment 4
Evelyn Regner

Draft opinion
Recital B

Draft opinion Amendment

B. whereas profits generated in the 
financial sector have been disconnected 
from economic growth, with 
disproportionately high remunerations, 
based solely on shareholder profits, 
creating immoral risks with employees’, 
savers’ and investors’ money,

B. whereas profits generated in the 
financial sector have been disconnected 
from economic growth, with 
disproportionately high remunerations, 
based primarily on securing short-term 
profits and share price rises for the benefit 
of shareholders, creating increasingly 
risky business models to the detriment of 
employees, savers and investors,

Or. de

Amendment 5
Pervenche Berès

Draft opinion
Recital B

Draft opinion Amendment

B. whereas profits generated in the 
financial sector have been disconnected 
from economic growth, with 
disproportionately high remunerations, 
based solely on shareholder profits, 
creating immoral risks with employees’, 
savers’ and investors’ money,

B. whereas profits generated in the 
financial sector have been disconnected 
from economic growth, with 
disproportionately high remunerations, 
based solely on short-term shareholder 
profits, creating immoral risks with 
employees’, savers’ and investors’ money,
which was diverted from its purpose of 
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long-term investment,

Or. fr

Amendment 6
Raffaele Baldassarre, Gesine Meissner

Draft opinion
Recital B

Draft opinion Amendment

B. whereas profits generated in the 
financial sector have been disconnected 
from economic growth, with 
disproportionately high remunerations, 
based solely on shareholder profits, 
creating immoral risks with employees’, 
savers’ and investors’ money,

B. whereas profits generated in the 
financial sector have been disconnected 
from the real economy, with 
disproportionately high remunerations, 
based solely on shareholder profits, 
creating immoral risks with employees’, 
savers’ and investors’ money,

Or. en

Amendment 7
Karima Delli

Draft opinion
Recital B

Draft opinion Amendment

B. whereas profits generated in the 
financial sector have been disconnected 
from economic growth, with 
disproportionately high remunerations, 
based solely on shareholder profits, 
creating immoral risks with employees’, 
savers’ and investors’ money,

B. whereas profits generated in the 
financial sector have been disconnected 
from economic activity, with 
disproportionately high remunerations, 
based solely on shareholder profits, 
creating immoral risks with the money of 
manual workers, white-collar workers and 
savers,

Or. fr



PE438.450v01-00 6/25 AM\803598EN.doc

EN

Amendment 8
Birgit Sippel

Draft opinion
Recital D

Draft opinion Amendment

D. whereas, despite being largely 
responsible for the current crisis, the bonus 
system has been maintained and financial 
sector pressure groups are resisting any 
financial legislation,

D. whereas, despite being largely 
responsible for the current crisis, the bonus 
system has been maintained,

Or. en

Amendment 9
Raffaele Baldassarre, Gesine Meissner

Draft opinion
Recital D

Draft opinion Amendment

D. whereas, despite being largely 
responsible for the current crisis, the 
bonus system has been maintained and 
financial sector pressure groups are 
resisting any financial legislation,

D. whereas, the bonus system, which also 
had an impact on the current crisis, has 
been maintained and financial sector 
pressure groups are resisting any financial 
legislation,

Or. en

Amendment 10
Raffaele Baldassarre, Gesine Meissner

Draft opinion
Recital E

Draft opinion Amendment

E. whereas workers should be given new 
rights in respect of the management of 
their firms so as to make possible a 
genuine dialogue with management and a 
clear definition of the firms’ remunerations 

E. whereas existing legislation on 
information and consultation of workers 
as regards management of their firms must 
be correctly implemented  so as to make 
possible a genuine dialogue with 



AM\803598EN.doc 7/25 PE438.450v01-00

EN

and objectives, management and a clear definition of the 
firms’ remunerations and objectives,

Or. en

Amendment 11
Karima Delli

Draft opinion
Paragraph 1

Draft opinion Amendment

1. Stresses that the world needs a new 
social and environmental business model 
based on the long term which takes into 
account the general interest and the interest 
of the workers; believes that the financial 
sector should respond to the needs of the 
real economy and demonstrate greater
social responsibility, in particular by using 
employment- and training-friendly 
resources;

1. Stresses that the world needs a new 
social and environmental business model 
based on the long term which takes into 
account the general interest and the interest 
of the workers; believes that the financial 
sector should respond to the needs of the 
real economy and demonstrate social 
responsibility, in particular by using 
employment- and training-friendly 
resources; recalls the urgent need to 
combat tax havens; calls for undertakings 
which perform operations or maintain 
subsidiaries in uncooperative territories to 
be severely penalised, particularly by
banning them from receiving aid from a 
Member State or the European Union;

Or. fr

Amendment 12
Sergio Gaetano Cofferati

Draft opinion
Paragraph 1

Draft opinion Amendment

1. Stresses that the world needs a new 
social and environmental business model 
based on the long term which takes into 
account the general interest and the interest 

1. Stresses that the European Union and 
the world need a new social and 
environmental production model based on 
the long term which takes into account the 
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of the workers; believes that the financial 
sector should respond to the needs of the 
real economy and demonstrate greater 
social responsibility, in particular by using 
employment- and training-friendly 
resources;

general interest and the interest of the 
workers and a new financial architecture 
based on a system of prudential and 
ethical rules and on national and 
European supervisory authorities with 
binding powers; believes that the financial 
sector should respond to the needs of the 
real economy, contribute to sustainable 
growth and demonstrate greater social 
responsibility, in particular by using 
employment- and training-friendly 
resources;

Or. it

Amendment 13
Raffaele Baldassarre, Gesine Meissner

Draft opinion
Paragraph 1

Draft opinion Amendment

1. Stresses that the world needs a new 
social and environmental business model 
based on the long term which takes into 
account the general interest and the interest 
of the workers; believes that the financial 
sector should respond to the needs of the 
real economy and demonstrate greater 
social responsibility, in particular by using 
employment- and training-friendly 
resources;

1. Stresses that the world needs a business 
model based on prudential supervision 
systems. In the long term the greatest 
attention to social and environmental
needs is necessary, taking into account the 
general interest and the interest of the 
workers and employers; believes that the 
financial sector should respond to the 
needs of the real economy and demonstrate 
greater social responsibility, in particular 
by using employment- and training-
friendly resources;

Or. en

Amendment 14
Evelyn Regner

Draft opinion
Paragraph 2
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Draft opinion Amendment

2. Endorses the principles set out by the 
Commission in its recommendations of 30 
April 2009 on, first, the structure and 
governance of the remuneration of 
directors of listed companies and, second, 
the structure of remuneration, the process 
of design and operation of remuneration 
policy (governance), transparency of 
remuneration policy and supervisory 
review (supervision) in the financial sector;

2. Endorses the principles set out by the 
Commission in its recommendations of 30 
April 2009, but observes that those 
recommendations – particularly 
concerning the sensitive topic of 
remuneration of managers – are only 
being implemented in an unsatisfactory 
manner by the Member States; calls for 
the principles which the Commission 
introduced in its recommendations of 30 
April 2009 on, first, the structure and 
governance of the remuneration of 
directors of listed companies and, second, 
the structure of remuneration, the process 
of design and operation of remuneration 
policy (governance), transparency of 
remuneration policy and supervisory 
review (supervision) in the financial sector
to be made binding by means of an EU 
regulation;

Or. de

Amendment 15
Sergio Gaetano Cofferati

Draft opinion
Paragraph 2

Draft opinion Amendment

2. Endorses the principles set out by the 
Commission in its recommendations of 30 
April 2009 on, first, the structure and 
governance of the remuneration of 
directors of listed companies and, second, 
the structure of remuneration, the process 
of design and operation of remuneration 
policy (governance), transparency of 
remuneration policy and supervisory 
review (supervision) in the financial sector;

2. Endorses the principles set out by the 
Commission in its recommendations of 30 
April 2009 on, first, the structure and 
governance of the remuneration of 
directors of listed companies and, second, 
the structure of remuneration, the process 
of design and operation of remuneration 
policy (governance), transparency of 
remuneration policy and supervisory 
review (supervision) in the financial sector
and calls for these recommendations to be 
appropriately taken into account in the 
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revision of Directive 2006/49/EC;

Or. it

Amendment 16
Sergio Gaetano Cofferati

Draft opinion
Paragraph 2 a (new)

Draft opinion Amendment

2a. Considers that the measures referred 
to concerning policies on the 
remuneration of managers of banks and 
credit institutions cannot merely remain 
recommendations but should be converted 
into binding measures linked to a system 
of supervision and penalties, with the aim 
of ensuring that the variable element of 
remuneration (bonuses, stock options and 
incentives) does not necessitate business 
investment and management policies 
which are excessively risky and divorced 
from their impact on the real economy;

Or. it

Amendment 17
Sergio Gaetano Cofferati

Draft opinion
Paragraph 2 b (new)

Draft opinion Amendment

2b. Stresses that policies on remuneration 
whose purpose is sound and sustainable 
business management have not only an 
ethical rationale but also a specifically 
economic rationale, as such policies 
directly affect the preservation of the 
assets and the development prospects of 
the undertakings themselves, and of the 
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economy in general, the preservation of 
employment and the creation of additional 
employment – as required by correct and 
effective corporate social responsibility;

Or. it

Amendment 18
Patrick Le Hyaric

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Stresses the need for proportionality of
remuneration within companies by linking 
changes in the overall remuneration and 
pensions of directors to those of staff and 
by discouraging excessive risk-taking, and, 
for reasons of social justice, wishes to see 
the salaries, bonuses and pensions of the
directors of companies receiving aid from 
the Member States or from the European 
Union capped and subject to high and 
progressive taxation;

3. Stresses the need for proportionality of 
remuneration within companies by linking 
changes in the overall remuneration and 
pensions of directors to those of staff and 
by discouraging excessive risk-taking, and, 
for reasons of social justice, wishes to see 
the salaries, bonuses and pensions of the 
directors of companies receiving aid from 
the Member States or from the European 
Union capped and subject to high and 
progressive taxation; calls, therefore, for a 
European plan to combat tax havens to be 
devised in order to flesh out the intentions 
announced by the G20 in London and 
Pittsburgh;

Or. fr

Amendment 19
Sergio Gaetano Cofferati

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Stresses the need for proportionality of 
remuneration within companies by linking 
changes in the overall remuneration and 

3. Stresses the need for proportionality of 
remuneration within companies by linking 
changes in the overall remuneration and 
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pensions of directors to those of staff and 
by discouraging excessive risk-taking, and, 
for reasons of social justice, wishes to see 
the salaries, bonuses and pensions of the 
directors of companies receiving aid from 
the Member States or from the European 
Union capped and subject to high and 
progressive taxation;

pensions of directors to those of staff and 
to the results achieved by the company
and by discouraging excessive risk-taking; 
considers that, for reasons of social justice
and economic sustainability, the 
composition, structure and level of 
remuneration and of pensions of the 
directors of listed companies, companies 
with public participation and/or 
companies receiving aid from the Member 
States or from the European Union must 
comply with the binding criteria laid down 
by the national and European competent 
authorities and must be subject to 
adequate taxation;

Or. it

Amendment 20
Karima Delli

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Stresses the need for proportionality of 
remuneration within companies by linking 
changes in the overall remuneration and 
pensions of directors to those of staff and 
by discouraging excessive risk-taking, and, 
for reasons of social justice, wishes to see 
the salaries, bonuses and pensions of the 
directors of companies receiving aid from 
the Member States or from the European 
Union capped and subject to high and 
progressive taxation;

3. Stresses the need for proportionality of 
remuneration within companies by linking 
changes in the overall remuneration and 
pensions of directors to those of staff and 
by discouraging excessive risk-taking, and, 
for reasons of social justice, wishes to see 
the salaries, bonuses and pensions of the 
directors of companies receiving aid from 
the Member States or from the European 
Union capped at a level of 40 times the 
median income measured in the Member 
State concerned and subject to high and 
progressive taxation in order to contribute 
to the financing of social protection and 
public services;

Or. fr
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Amendment 21
Raffaele Baldassarre, Gesine Meissner

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Stresses the need for proportionality of 
remuneration within companies by linking 
changes in the overall remuneration and 
pensions of directors to those of staff and 
by discouraging excessive risk-taking, and, 
for reasons of social justice, wishes to see 
the salaries, bonuses and pensions of the 
directors of companies receiving aid from 
the Member States or from the European 
Union capped and subject to high and 
progressive taxation;

3. Stresses the need for proportionality of 
remuneration within companies by linking 
changes in the overall remuneration and 
pensions of directors to those of staff and 
by discouraging excessive risk-taking, and, 
for reasons of social justice, wishes to see 
the salaries, bonuses and pensions of the 
directors of companies receiving aid from 
the Member States or from the European 
Union capped and made subject to
appropriate governance control based on 
adequate information rights;

Or. en

Amendment 22
Evelyn Regner

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Stresses the need for proportionality of 
remuneration within companies by linking 
changes in the overall remuneration and 
pensions of directors to those of staff and 
by discouraging excessive risk-taking, and, 
for reasons of social justice, wishes to see 
the salaries, bonuses and pensions of the 
directors of companies receiving aid from 
the Member States or from the European 
Union capped and subject to high and 
progressive taxation;

3. Stresses the need for proportionality of 
remuneration within companies by linking 
changes in the overall remuneration and 
pensions of directors to those of staff and 
by discouraging excessive risk-taking, and, 
for reasons of social justice, wishes to see 
the salaries, bonuses and pensions of the 
directors of companies receiving aid from 
the Member States or from the European 
Union capped and inappropriate salaries, 
bonuses and inappropriate severance pay, 
as a matter of absolute principle, subject 
to high and progressive taxation;

Or. de
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Amendment 23
Csaba Sógor

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Stresses the need for proportionality of 
remuneration within companies by linking 
changes in the overall remuneration and 
pensions of directors to those of staff and 
by discouraging excessive risk-taking, and, 
for reasons of social justice, wishes to see 
the salaries, bonuses and pensions of the 
directors of companies receiving aid from 
the Member States or from the European 
Union capped and subject to high and 
progressive taxation;

3. Stresses the need for proportionality of 
remuneration within companies by linking 
changes in the overall remuneration and 
pensions of directors to those of staff and 
by discouraging excessive risk-taking, and, 
for reasons of social justice, wishes to see 
the salaries, bonuses and pensions of the 
directors of companies receiving aid from 
the Member States or from the European 
Union capped, taking account of the 
various income situations in the Member 
States, and subject to high and progressive 
taxation in accordance with the tax rules 
in force in the Member States;

Or. hu

Amendment 24
Pervenche Berès

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Stresses the need for proportionality of 
remuneration within companies by linking 
changes in the overall remuneration and 
pensions of directors to those of staff and 
by discouraging excessive risk-taking, and, 
for reasons of social justice, wishes to see 
the salaries, bonuses and pensions of the 
directors of companies receiving aid from 
the Member States or from the European 
Union capped and subject to high and 
progressive taxation;

3. Stresses the need for proportionality of 
remuneration within companies by linking 
changes in the overall remuneration and 
pensions of directors to those of staff and 
by discouraging excessive risk-taking, and, 
for reasons of social justice, wishes to see 
the salaries, bonuses, golden parachutes, 
stock options and pensions of the directors 
of companies receiving aid from the 
Member States or from the European 
Union capped and subject to high and 
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progressive taxation;

Or. fr

Amendment 25
Patrick Le Hyaric

Draft opinion
Paragraph 3 a (new)

Draft opinion Amendment

3a. Recalls the particular social 
responsibility of undertakings; considers 
that, in the light of this, a remuneration 
policy must form part of a multiannual 
framework covering a minimum of three 
years, in order to assess the social impact 
of the decisions taken and not to limit the 
assessment and setting of remuneration to 
purely economic criteria;

Or. fr

Amendment 26
Sergio Gaetano Cofferati

Draft opinion
Paragraph 3 a (new)

Draft opinion Amendment

3a. Is convinced that, for the purpose of
defining policies on the remuneration of 
management and by subsequently 
assessing these policies in relation to the 
management and development of the 
undertaking, it is necessary also to 
consider non-financial criteria, such as 
the attainment of objectives based on 
social and environmental responsibility, to 
be assessed over a sufficiently long period 
to be significant; stresses that the 
management of undertakings and policies 
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on remuneration must respect and 
promote the principles enshrined in the 
European Treaties and directives 
concerning equal pay and treatment for 
women and men;

Or. it

Amendment 27
Pervenche Berès

Draft opinion
Paragraph 3 a (new)

Draft opinion Amendment

3a. Calls for a European reference 
framework to be established to harmonise 
practices with regard to remuneration and 
to prevent any distortion of competition 
between European financial centres;

Or. fr

Amendment 28
Pervenche Berès

Draft opinion
Paragraph 3 b (new)

Draft opinion Amendment

3b. Calls for the implementation of the 
this reference framework to be monitored 
using precise indicators and a 'naming 
and shaming' procedure; 

Or. fr
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Amendment 29
Pervenche Berès

Draft opinion
Paragraph 4

Draft opinion Amendment

4. Calls, in the light of cases such as that of 
Dell Ireland, for the European Court of 
Auditors to draw up a diagnostic review of 
the use of EU aid to enterprises and its 
social impact; calls for that diagnostic 
review to take into account job creation, 
training and improvements in working 
conditions;

4. Calls, in the light of cases such as that of
Dell Ireland, for the European Court of 
Auditors to draw up a diagnostic review of 
the use of EU aid, its impact on the 
strategies of undertakings and its social 
repercussions; calls for that diagnostic 
review to take into account job creation, 
training and improvements in working 
conditions;

Or. fr

Amendment 30
Karima Delli

Draft opinion
Paragraph 4

Draft opinion Amendment

4. Calls, in the light of cases such as that of 
Dell Ireland, for the European Court of 
Auditors to draw up a diagnostic review of 
the use of EU aid to enterprises and its 
social impact; calls for that diagnostic 
review to take into account job creation, 
training and improvements in working 
conditions;

Does not affect the English version.

Or. fr

Amendment 31
Patrick Le Hyaric

Draft opinion
Paragraph 5
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Draft opinion Amendment

5. Endorses the Commission’s proposal to 
amend Directive 2006/49/EC1 on capital 
requirements to make the above-mentioned 
principles binding on banks and investment 
companies by making them subject to 
prudential supervision and by removing 
provisions for company directors’ salaries 
from capital; insists that the entire financial 
sector, including insurance firms and 
alternative investment vehicles such as 
hedge funds and private equity funds, 
should be subject to stronger EU 
regulation;

5. Endorses the Commission’s proposal to 
amend Directive 2006/49/EC1 on capital 
requirements to make the above-mentioned 
principles binding on banks and investment 
companies by making them subject to 
prudential supervision and by ensuring 
that the total amount of variable 
remuneration does not limit their capacity 
to increase their capital; insists that the 
entire financial sector, including insurance 
firms and alternative investment vehicles 
such as hedge funds and private equity 
funds, should be subject to stronger EU 
regulation;

Or. fr

Amendment 32
Karima Delli

Draft opinion
Paragraph 5 a (new)

Draft opinion Amendment

5a. Reaffirms the need to penalise all 
forms of discrimination in undertakings, 
particularly in the definition of wage 
policies, career development and the 
process of recruiting senior management;

Or. fr

Amendment 33
Raffaele Baldassarre, Gesine Meissner

Draft opinion
Paragraph 6

                                               
1 OJ L 177, 30.6.2006, p. 201.
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Draft opinion Amendment

6. Calls for national supervisory authorities 
to be giving binding powers to ensure 
compliance with these principles, and for 
aid to be subject to commitments on jobs,
training and working conditions;

6. Calls for new national supervisory 
authorities to be giving binding powers to 
ensure compliance with principles of
sound financial management;

Or. en

Amendment 34
Karima Delli

Draft opinion
Paragraph 6

Draft opinion Amendment

6. Calls for national supervisory authorities 
to be giving binding powers to ensure 
compliance with these principles, and for 
aid to be subject to commitments on jobs, 
training and working conditions;

6. Calls for national supervisory authorities 
to be giving binding powers to ensure 
compliance with these principles, and for 
aid to be subject to commitments on jobs, 
equality of wages between men and 
women, training and working conditions;

Or. fr

Amendment 35
Csaba Sógor

Draft opinion
Paragraph 6

Draft opinion Amendment

6. Calls for national supervisory authorities 
to be giving binding powers to ensure 
compliance with these principles, and for 
aid to be subject to commitments on jobs, 
training and working conditions;

6. Calls for national supervisory authorities 
to be giving binding powers to ensure 
compliance with these principles, and for 
aid to be subject to commitments on jobs, 
training and working conditions and to 
practical steps taken in these directions;

Or. hu
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Amendment 36
Raffaele Baldassarre, Gesine Meissner

Draft opinion
Paragraph 6 a (new)

Draft opinion Amendment

6a. Recalls that, during the process of 
economic renewal, in addition to 
supporting the real economy, measures 
for the protection of jobs, training and 
working conditions are of major 
importance and should be taken into 
account by all stakeholders;

Or. en

Amendment 37
Raffaele Baldassarre, Gesine Meissner

Draft opinion
Paragraph 7

Draft opinion Amendment

7. Draws attention to the importance of 
ensuring that the regulation of financial 
incentives and remuneration structures in 
this sector does not adversely affect trade 
union organisations’ right to collective 
bargaining; calls for this point to be 
specified in the actual text of Directive 
2006/49/EC, not merely in the preamble;

7. Draws attention to the importance of 
ensuring that the regulation of financial 
incentives and remuneration structures in 
this sector does not adversely affect trade 
union organisations’ right to collective 
bargaining;

Or. en

Amendment 38
Karima Delli

Draft opinion
Paragraph 7
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Draft opinion Amendment

7. Draws attention to the importance of 
ensuring that the regulation of financial 
incentives and remuneration structures in 
this sector does not adversely affect trade 
union organisations’ right to collective 
bargaining; calls for this point to be 
specified in the actual text of Directive 
2006/49/EC, not merely in the preamble;

7. Draws attention to the importance of 
ensuring that the regulation of financial 
incentives and remuneration structures in 
the financial sector does not adversely 
affect trade union organisations’ right to 
collective bargaining; calls for this point to 
be specified in the actual text of Directive 
2006/49/EC, not merely in the preamble;

Or. fr

Amendment 39
Patrick Le Hyaric

Draft opinion
Paragraph 8

Draft opinion Amendment

8. Calls for complete transparency for 
employees and citizens with regard to 
remuneration policies for directors and a 
right to information, supervision and 
consultation for employees and their trade 
union organisations through works 
councils and group works councils;

8. Calls for complete transparency for 
employees and citizens with regard to 
remuneration policies for directors and a 
right to information, supervision and 
consultation for employees and their trade 
union organisations through works 
councils and group works councils; to this 
end, where groups comprise a number of 
entities, calls for these supervisory and 
employee consultation structures to have 
access to the balance sheets of all the 
financial companies and other holdings of 
the group, so that they can gain an 
adequate overview of the group;

Or. fr
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Amendment 40
Sergio Gaetano Cofferati

Draft opinion
Paragraph 8

Draft opinion Amendment

8. Calls for complete transparency for 
employees and citizens with regard to 
remuneration policies for directors and a 
right to information, supervision and 
consultation for employees and their trade 
union organisations through works 
councils and group works councils;

8. Calls for complete transparency for 
employees and citizens with regard to 
remuneration policies for directors and a 
right to information, supervision and 
consultation for employees and their trade 
union organisations through works 
councils and group works councils; 
considers that company councils on pay 
can play a useful role in terms of 
transparency, information and disclosure 
of management pay policies, with the aim 
of linking such policies to corporate 
investment decisions which protect 
employment and the working conditions 
of employees;

Or. it

Amendment 41
Raffaele Baldassarre, Gesine Meissner

Draft opinion
Paragraph 8

Draft opinion Amendment

8. Calls for complete transparency for 
employees and citizens with regard to 
remuneration policies for directors and a
right to information, supervision and 
consultation for employees and their trade 
union organisations through works 
councils and group works councils;

8. Calls for complete transparency with 
regard to remuneration policies for 
directors in accordance with national and 
EU legislation. Recalls the right to 
information, and consultation for 
employees and their trade union 
organisations through works councils and 
group works councils;

Or. en
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Amendment 42
Raffaele Baldassarre, Gesine Meissner

Draft opinion
Paragraph 9

Draft opinion Amendment

9. Calls for employees’ representatives, in 
all cases, to have a say in the setting and 
supervising of directors’ remunerations, 
irrespective of the various management,
consultation and employee participation 
systems opted for in the context of 
Directive 2001/86/EC supplementing the 
Statute for a European Company with 
regard to the involvement of employees.

9. Calls for efficient implementation of the 
rules on consultation and employee 
participation systems opted for in the 
context of Directive 2001/86/EC 
supplementing the Statute for a European 
Company.

Or. en

Amendment 43
Evelyn Regner

Draft opinion
Paragraph 9 a (new)

Draft opinion Amendment

9a. Calls for encouragement for more 
women to be assigned to management 
posts by means of a Commission 
recommendation to introduce a 
compulsory quota system for the filling of 
posts on the decision-making bodies of 
undertakings, posts in other bodies and 
posts in general;

Or. de

Amendment 44
Karima Delli

Draft opinion
Paragraph 9 a (new)
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Draft opinion Amendment

9a. Calls for each Member State to submit 
an annual report to the Commission and 
Parliament on the development of ethical 
business management practices within its 
territory;

Or. fr

Amendment 45
Csaba Sógor

Draft opinion
Paragraph 9 a (new)

Draft opinion Amendment

9a. Proposes that the national supervisory 
authorities, assessing the independence of 
members of the managing bodies of 
undertakings more strictly, should devise 
more effective anti-corruption schemes, 
the establishment of which may not only 
be conducive to more ethical business 
management practices but also increase 
the economic success of undertakings;

Or. hu

Amendment 46
Csaba Sógor

Draft opinion
Paragraph 9 b (new)

Draft opinion Amendment

9b. In connection with the Commission 
recommendation of 30 April 2009, 
supports the idea of imposing a ceiling on 
redundancy payments for directors of 
undertakings or prohibiting their award 
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in cases where the reason for terminating 
a contract lies in the inadequate 
performance of the undertaking;

Or. hu


