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Mrs Pervenche Berès represented the European Parliament’s Committee on Employment and 
Social Affairs at the informal EPSCO Council meeting held in Barcelona (Spain) on 28 and 
29 January 2010. The meeting, which focused on creating more and better quality 
employment while maintaining social cohesion, was preceded by a meeting of the Council 
Troika with representatives of the social partners and social NGOs. The underlining purpose 
was to lay the ground for a common understanding on the development of new EU 2020 
strategy.

I. Meeting of the Troika with the social partners and the social ngos.

The meeting presided by Minister Celestino Corbacho (Minister of Employment and 
Immigration), focused on the need of short term and long term measures to overcome the 
crisis. To this end, it was necessary to adopt a new Strategy defining objectives and 
instruments. The minister offered a first indication of the direction for a possible solution, by 
stressing the need for greater coordination of policies, active involvement of all stakeholders 
and clear objectives.

The concrete objectives would be:
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1. Maintain public stimulus plans to re-launch the economy;
2. Enhance coordination between EU institutions, member states, social partners and 

other stakeholders (NGOS);
3. Focus on key measures geared at the short, medium and long term;
4. Priority given to addressing the inclusion of the young persons in the labour market.

The Minister indicated that the strategy shall be defined at the Spring European Council and 
will have to include realistic but measurable objectives and identify the policies to implement 
over the course of the next 3 years as a response to the crisis.

Commissioner Špidla emphasized the various strands of the new strategy 2020 as follows:
- Creation of jobs;
- Manage the transition between jobs;
- Provide a bridge to the skills mismatch;
- Enhance the dynamism of the labour market by appropriate active labour market 

policies;
- Address the issue of climate change.

The overall aim for the strategy is to be inclusive. In this context, access to public and social 
services is key. The Commission shall present a report on active inclusion as an element of 
the exit strategy from the crisis and a summary report on combating child poverty (before the 
end of the year). The Commission’s contribution to the 2020 strategy shall be available after 
the extraordinary European Council of 11 February and in time for the Spring Council which 
will define the main elements of the strategy.

The Social Partners

ETUC emphasized the importance of the public stimulus plans and the need for better 
coordination between the various stakeholders and the policies involved. They called for a 
clear identification of the social dimension of the various measures (and not only the 
economic or financial one) within a balanced approach ensuring growth and employment 
creation, social cohesion and sustainable development.

They regretted the absence of concrete information and feedback on how the EPSCO is to 
prepare the 2020 strategy, also taking into consideration the EU’s contribution to the G20 
to be convened at Pittsburgh. 

The dimension of education and training together with structural reforms of labour and 
social policies, aimed at reducing relevant rigidities, were the core priorities expressed by 
Businesseurope. 

CEEP stressed the role of public and social services as a stabilizer and provider of jobs 
and called for the SSGI to be included in the 2020 strategy. 

UEAPME drew attention to the need for a business friendly environment, access to 
finance and improved access to public services (infrastructure). They also called for the 
reform of the system of unemployment benefits, guaranteed measures of income support 
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and measures promoting entrepreneurship.

Other bodies

ECOSOC’s representative underlined the different impact of the crisis to member states 
and supported the adoption of an appropriate legal instrument for the implementation of 
the protocol on Social services of general interest.

EMCO’s chair observed that the crisis has a geographical dimension, as jobs destroyed in 
the EU are generated elsewhere. He offered that exchange of best practice between the 
member states was providing a useful indication of measures that work.

SOCOM’s chair called for the monitoring of the impact of the crisis, supported the 
strengthening of the open method of coordination and stressed that the treaty of Lisbon 
brings the new obligation to give concrete meaning to social dimension (allusion to social 
clause).   

II. Meeting of the Informal Council 

Minister Corbacho reported back to the Council on the exchange of views with the Social 
partners and the social NGOs. He indicated that the EPSCO has to participate at shaping the 
2020 strategy which should provide a new model for growth.

In this context, he observed that the social clause provided in the treaty of Lisbon implies a 
coordinated effort in all policy areas, to take account of the social aspects. Similarly, 
increased policy coordination is called for between the EPSCO and ECOFIN parts of the 
Council. He expressed the position that the stimuli packages have to be maintained and 
indicated that appropriate accompanying measures have to be taken for a successful exit 
strategy from the crisis which shall strengthen social cohesion. 

Prof. Rodriguez made a presentation of the 18 sectoral studies, which were presented in 
EMCO committee back in December 2009, stressing that priority for job creation will come 
from some key new job growth areas. These she identified as in transport, construction, health 
and information and communication sectors.  To take advantage of the full benefit of this 
potential, member states have to introduce proper measures for managing skills development. 
This must include a system for the anticipation of needs, support for lifelong learning and re-
skilling. For that she proposed to establish a “European sectoral councils on skill”. 

The forthcoming Belgian presidency made a presentation on the policy elements of the exit 
strategy. These for Minister Milquet have to be implemented in the short term providing for:

- employment to be placed at the centre of economic growth;
- acting at both ends of demand and supply at the labour market;
- developing human capital;
- strengthening the governance of the 2020 strategy.

Commissioner Špidla underlined that the crisis will be over when there will be net job 
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creation and stressed that preserving and developing the human capital to avoid the 
destruction of skills has to receive priority. At the same time he indicated that the exit 
strategies to be put into place shall cover much of the first half of the new 10 year period.

Almost all of the intervening national delegations supported the need for greater involvement 
of the EPSCO in the definition of the new strategy, the establishment of concrete, realistic and 
measurable targets and for strengthening the OMC.

Mrs Pervenche Berès, Chairwoman of the Employment and Social Affairs, stressed the need 
for employment to be the top priority in the EU2020 Strategy. She criticised the poor results 
of the Lisbon strategy and underlined the need for a renewed approach. This requires using 
the new tool of the social clause of the Lisbon treaty and to use the revision of the financial 
perspective to implement this next strategy. The strategy should incorporate new measurable, 
binding and quantitative social targets and indicators, including commitments to work 
towards the eradication of poverty and social exclusion. She reminded that the European 
Parliament made proposals on European and national targets to eradicate poverty (i.e. target 
for minimum income schemes of at least 60% of national median equalised income and an EU 
target for minimum wages).


