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Summary record

On 3 March 2010, the European Commission formally presented ‘Europe 2020: A strategy for 
smart, sustainable and inclusive growth’, with a view to helping the European economy
emerge from the crisis and preparing the EU for the next decade. 
On 4 March, for the first time since taking up his post, Commissioner László Andor attended 
the meeting of the EMPL committee for an exchange of views on the Europe 2020 Strategy. 
In his speech, Commissioner Andor set out the 2020 Strategy, its priorities, its objectives and 
the initiatives to be taken in priority areas.
The Commissioner stressed that the 2020 Strategy follows on from the Lisbon Strategy, 
taking a simpler, more effective approach. Its two general objectives are, in the short term, to 
come out of the current economic crisis and, in the medium term, to strengthen the European 
social model so that it can meet the challenges of globalisation. 
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To this end the EU must take action in the three priority areas set out by the strategy: 

- smart growth, developing an economy based on knowledge and innovation; 
- sustainable growth, requiring the development of a greener and more competitive 

economy;
- inclusive growth, fostering employment and also economic, social and regional 

cohesion. 

The strategy puts forward five objectives to be met by 2020, and more specifically three 
social objectives: 

- to increase the employment rate of the population aged 20-64 to at least 75%;
- to improve quality of life by reducing poverty levels by 25%, in order to lift over 20 

million people out of poverty;
- to reduce the school drop-out rate to 10% and increase to 40% the share of the 

population aged 30-34 having completed tertiary education.

When presenting the strategy initiatives, the Commissioner focused on the areas which come 
under his own portfolio.

With regard to employment, he stressed the need to strengthen the link between education and 
the labour market, help young people to enter the labour market, create green jobs, ensure 
flexicurity on the labour market and increase productivity. As for education, more 
specifically, the goal is to improve access to employment for young people, particularly by 
means of training, traineeships, work placements and mobility.

With a view to tackling poverty, the strategy's objective is to strengthen social protection and 
inclusion, which requires the participation of everyone involved at national, regional and local
levels. 

The Commissioner also set out the timetable for implementing the strategy. The Commission 
will adopt integrated guidelines once the strategy's priorities have been approved by the
European Council at the Spring Summit. The Council should then officially adopt the strategy 
and the national objectives at the summit in June 2010. 

Concluding his presentation, the Commissioner emphasised the importance of the 2020 
Strategy, whose success is fundamental to the prosperity and wellbeing of the people of 
Europe, and highlighted in particular the concerted effort of everyone involved, especially the 
EP, to ensure the objectives are met.

In response to comments and questions from members during the discussion, the 
Commissioner also clarified the following points:

- On the matter of the lessons to be learned from the implementation of the Lisbon 
Strategy and how to ensure that the 2020 Strategy is more effective, the Commissioner 
stressed that the 2020 Strategy focuses on more limited objectives and involves more 
targeted programmes. In his opinion, it is important to strike a balance between ambition 
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and realism and to increase coordination in order to achieve the objectives, taking into 
account the necessarily long-term nature of the strategy in light of structural weaknesses 
that could only be addressed by a long-term approach. He also commented on the need 
for a sufficient degree of commitment from the Member States, which was not always 
the case for the Lisbon Strategy.

- In response to criticisms from members concerning the qualitative aspect of jobs created 
under the Lisbon Strategy, the Commissioner stressed that the objective of the 2020 
Strategy was to create more and better jobs. He also highlighted the importance of 
support for the supply side. With regard to the demand side, he confirmed that he 
intended to liaise with Oli Rehn, Commissioner responsible for economic and monetary 
affairs. On the matter of certain Member States' high budget deficits, he expressed the 
hope that fiscal consolidation would be possible and declared that his role would be to 
highlight the employment dimension.

- In response to questions relating to green jobs and concerns about the transition from 
traditional jobs to green jobs, he pointed out that we had to begin by identifying the 
sectors in which it was possible to create green jobs and how to maintain them in future, 
and he informed members that together with Connie Hedegaard, Commissioner 
responsible for climate action, with whom he was working on the green jobs issue, he 
had already considered which issues should have expert groups. 

- On the matter of poverty reduction, the Commissioner drew particular attention to the 
importance of implementing targeted programmes and of reaching agreement among 
everyone involved with a view to establishing a more ambitious plan for eradicating 
poverty. In his view it is essential for Member States to be aware of the possibilities 
available at European level and he expressed the hope that this would be feasible despite 
initial difficulties. 

- With regard to population ageing, he felt it was important to keep older people in the 
labour market for longer, while examining in detail the employment conditions and 
opportunities available to them. In light of demographic changes, however, he pointed 
out that an increase in the retirement age was inevitable. 

- In relation to certain groups of society, in particular the Roma population, the
Commissioner believed that it was not merely necessary to create jobs in order to boost 
growth but above all to prevent the Roma from being marginalised. He also announced 
that he would present a new communication from the Commission together with
Commissioner Reding at the end of March and that they would both attend the Roma 
summit to be held in Cordoba in April. 

- In response to comments concerning the possibility of social dumping, he believed it 
was crucial to strengthen social protection systems, and he assured members that a plan 
to this effect would be drawn up in detail within the social agenda in order to implement 
the employment guidelines. The Commissioner confirmed that he was willing to discuss 
the question of introducing minimum social standards and the matter of public services. 
On this latter point, he announced that he was already holding discussions with Michel 
Barnier, Commissioner responsible for internal market and services.
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- The Commissioner noted that the open method of coordination was an instrument 
designed to create a platform for cooperation with a view to implementing the 2020
Strategy. 

- In conclusion, the Commissioner said it would be possible make amendments to the
Commission's proposal if a firm compromise could be reached, and he noted that the
dialogue between the partners involved was ongoing.


