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Summary report

The mini-hearing in connection with the own-initiative report drawn up on behalf of the 
Committee on Employment and Social Affairs by Emilie Turunen on the ‘situation of young 
people in the EU’, as provided for in the committee’s annual work programme, took place at 
the meeting of 17 March 2010.

Representatives of the ETUC, BUSINESSEUROPE, the European Youth Forum and 
Génération précaire were invited to the hearing to present their positions on promoting youth 
access to the labour market and strengthening trainee, internship and apprenticeship status, 
alongside experts in this field. 

In her opening speech, the rapporteur, Ms Turunen, raised the issue of the situation of young 
people in the EU, particularly the issue of high unemployment, the lack of trainee and practice 
positions as well as the issue of exclusion. The rapporteur stressed that this situation 
represented a real challenge for the EU and that specific actions needed to be developed in 
order to rectify it.
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During the presentations by invited experts, Giorgio Brunello of the Faculty of Economics at 
the University of Padova emphasised the structural problems that adversely affected the 
situation of young people, particularly the high failure rate among school pupils, the lack of 
training, precarious and low-paid jobs which, in his opinion, were the reasons behind a 
generation at risk of being lost. He also highlighted the importance of keeping young people 
at school for longer, investing in education, diversifying school curricula and vocational 
training. 

Thomas Zwick of the Ludwig-Maximilians University in Munich pointed out that the youth 
unemployment rate was higher than the average unemployment rate and stressed the 
differences between countries and the fact that in countries where the youth unemployment 
rate was low, there was a higher training rate. Mr Zwick also emphasised the need to 
encourage employers to take more interest in apprenticeship systems. With regard to the 
subsidies system, he drew attention to the fact that employers used them to replace stable jobs, 
without subsequently offering the young people open-ended contracts. In conclusion, he 
recommended stimulating demand in general and supporting full-time education for young 
people.

Christoph Meng, of the Research Centre for Education and the Labour Market, stressed the 
need, on the one hand, to help businesses to create apprenticeships so as to have a counter-
cyclical effect and, on the other hand, to keep children in school until they had a level of 
education that would enable them to be sufficiently qualified to find a job. In addition, he 
stressed that it was necessary to increase the capacity of young people to choose a vocational 
pathway to ensure that they did not leave school through a poor choice. In this context, he 
proposed providing vocational guidance throughout their school career and attaching social 
workers and youth centres to schools. He urged, on the one hand, the adoption of regional 
initiatives, with schools and businesses cooperating to provide the best possible basic 
education, and, on the other hand, increased mobility opportunities between regions for young 
people at European level.

Answering questions from members, the experts stressed in particular:

 with regard to the issue of qualifications, Mr Brunello stated that employability increased
with training, which, while being an essential aspect, did not always reduce 
unemployment. With regard to subsidies, Mr Meng emphasised the importance of 
counter-cyclical subsidies, distributed across targeted economic sectors. However, he 
expressed doubts regarding the general effectiveness of the system of subsidies, 

 in relation to remarks about the mismatch between training and the needs of the labour 
market, the experts insisted on the need to strengthen contacts between employers and 
schools, stressed the difference between apprenticeships and internships, pointing out that 
an apprenticeship was a long-term programme with training and a qualification enabling 
young people to enter the labour market, whereas an internship was only a complement to 
training.
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During the exchange of views with the social partners, the ETUC representative stressed that 
young people were interested in receiving training, having a high-quality job, being properly 
paid and also having somewhere to live. She observed that young people were particularly
vulnerable during crisis periods, when they had to confront a high unemployment rate, 
precarious jobs and a lack of training, social protection and career prospects. She also 
believed it was important to provide young people with the right to open-ended contracts and 
also high-quality, stable and secure jobs. In addition, she emphasised the need to prevent 
young people from dropping out of school and becoming socially excluded by implementing
active policies for the labour market, in collaboration with the social partners. With particular 
reference to young people dropping out of school, she stressed the need to provide them with 
appropriate information on the possibilities of employment available to them before they 
followed a vocational pathway. 

The representative of BUSINESSEUROPE pointed out that the situation of young people on 
the labour market was a long-term structural problem, exacerbated by the crisis. He stressed 
the need for reform in order to improve European competitiveness so as not to waste the 
talents of the young generation. He highlighted the urgency of implementing the Europe 2020
strategy, particularly reforms concerning training, education and the labour market and the 
emphasis on growth, making it possible to create new jobs. With regard to education systems, 
he pointed to the need to prepare young people for their first jobs through participation by 
businesses in education systems. He stressed that there was a need to improve cooperation and 
partnership between the various systems of education, teaching and the world of work. 

The European Youth Forum representative also stressed the vulnerability of young people at 
times of crisis. With regard to internships, he commented that as a general rule they made it 
possible to obtain better skills, but at a time of crisis they replaced paid jobs. He stressed the 
need to create a European framework for internships, improved validation of skills and better 
access for young people to social protection within the context of flexicurity. 

According to the representative of Génération précaire, internships in their current form were 
used as a derogation from the right to work. He believed it was important to support and 
promote apprenticeship in the way in which it operated in France, which was satisfactory.

Following remarks by members, the representatives of the social partners and NGOs made the 
following comments:

 with regard to the negative effect of internships on stable jobs, the ETUC representative 
stressed the need for internships to be managed, remunerated, regulated and made secure;

 with regard to the issue of skills, the BUSINESSEUROPE representative stressed the 
importance of continuing to obtain new skills throughout one’s life as well as the need to 
focus on general, not specific, skills;

 with regard to youth mobility, the representative of the European Youth Forum 
emphasised the need for stronger interaction between the labour market and increased 
mobility. He also stressed the need to improve the rules on the situation of young people, 
trainees and apprentices;
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 with regard to concerns about careers advice for young people, the representative of 
Génération précaire stressed the need to ensure the link between training and education. 
In this context, he made reference, in particular, to the positive role of occupational 
observatories, which notified schools of the needs for specialisation that might influence 
curriculum content.


