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Subject: Public hearing on "Towards adequate, sustainable and safe European pension 
systems" held on 22 November 2010

At its extraordinary meeting on 22 November 2010, the EMPL Committee organised a public 
hearing on "Towards adequate, sustainable and safe European pension systems". EMPL 
invited two national pension experts (Mr. Paul Hilbers from the Dutch Central Bank -
Netherlands, and Mr. András Simonovits from Central European University - Hungary).

Opening the hearing, Ms. Oomen-Rujten, the rapporteur, highlighted the implications of 
subsidiarity for the pension systems, but emphasized the need for coordination at European 
level. Other aspect she drew attention to, were demographic changes, women, economical 
crisis, mobility and the need for social dialogue.

In his presentation, Mr. Paul Hilbers gave a short introduction to the Dutch pension system 
with regard to the Green Paper. The Dutch pension system consists of three pension pillars: 
the first pillar is a traditional pay-as-you-go (PAYG) state pension, which guarantees a 
minimum income for everyone, whereas the second pillar deals with capitalised occupational 
pensions, which are contributed by employers and employees. The third pillar covers 
individual, voluntary pensions. Mr. Hilbers discussed the collective management of the Dutch 
pension system, which he considered as an asset of the Dutch system. According to him, 
approximately 90% of the Dutch employees participate in the second pension pillar, which 
means that the coverage of the second pillar is quite extensive. In average, the amount of a 
total pension benefit will reach around 70% of the average salary, including the first pillar 
benefits. In his presentation, Mr. Hilbers also discussed shortly the transferability of pensions 
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and the need for rules concerning the payout of pensions.

Mr. András Simonovits discussed in his presentation the impacts of the demographic 
changes and the recession on adequacy and sustainability of the pension systems and brought 
out the challenges of the effective retirement age (punishing and rewarding the early and late 
retirement) and the mobility of pensions. According to him more attention should be paid to 
the second pillar, but he also warned about overvaluing it. Mr. Simonovits introduced the 
Hungarian pension reform and discussed the current situation and the future developments of 
the system. As the pension system in Hungary has been very generous, they have had to cut 
pensions recently. In the future the main challenges of the sustainability of pension systems 
will be the retirement age and the costs related to the privatisation of pension systems.

In the meeting, Mr. Sabin Cutaş, rapporteur of the ECON Committee, stressed the need for 
action at European level and emphasised that the EU should be working on flexible rules, 
mobility and transferability of pensions, solvency rules and statistics. Mr. Cutaş discussed the 
Broad Economical Policy Guidelines and underlined the importance of the Open Method of 
Coordination. While reforming the pensions systems, the costs of pension reforms need to be 
considered. He also discussed the effects of demographic changes and financial and 
economical crisis on sustainability and adequacy of pensions. With regard to the retirement 
age, Mr. Cutaş underlined the correlation with the life expectancy. The aims of the pension 
systems (poverty reduction and social inclusion) need to be considered, as well as, their 
function of income re-distribution. Regarding the pension funds, Mr. Cutaş supported 
establishing a European pension authority and solvency regime.

Mr. Cornelis de Jong, rapporteur of the IMCO Committee drew attention to the internal 
market aspects and highlighted the need to consider the consumer rights and the cross-border 
rights.

Ms. Barbara Matera, rapporteur of the FEMM Committee, highlighted the need to tackle the 
wage discrimination and the discrimination at the workplace. Due to the wage gap and 
precarious work (e.g. part-time work, atypical contracts), women's pensions are lower, which 
means that women are more likely to face poverty. Ms. Matera also called for calculations to 
be made with regard to the effects of family commitments (e.g. maternity leave) on women's 
pensions.

During the discussion several Members of the Parliament expressed their viewpoints. Many of 
them emphasized the question of clarifying the contents of the different pension pillars and 
taking into account the national circumstances. The debate evolved also around the effective 
retirement age, the conditions in the labour market and taking into consideration the status of 
women and the family responsibilities.


