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1. Following the recasting of the regulation of the European Parliament and of the Council 
establishing a European Training Foundation, and in accordance with Article 7 thereof, 
Parliament appointed three non-voting experts:

– Mr Jean-François Mézières

– Mr Stamatis Paleocrassas

– Ms Sara Parkin.

2. Since their appointment, Parliament’s experts have taken part in three meetings of the 
Foundation’s Governing Board:

– on 3 April 2009 in Brussels, when the Board met to select the Foundation’s new 
director, Ms Madlen Serban, who took up her duties on 1 July 2009;
– on 15 June 2009 in Turin, when the main items on the agenda were the 2008 activity 
report and the work in progress in 2009;
– on 16 November 2009 in Turin, when the main items on the agenda were the ETF’s 
mid-term perspective for 2010-2013 and the 2010 work programme.

I°/ Action plan and mid-term perspective

3. It is the Foundation’s task, in the context of EU external relations policies, to support 
human capital development, a concept defined as work which contributes, through the 
improvement of vocational education and training systems, to the lifelong development of 
individuals' skills and competences.

This role places the Foundation on the interface between external relations (involving the
Instrument for Pre-Accession Assistance, the European Neighbourhood and Partnership 
Instrument and the Development Cooperation Instrument) and internal EU policies on training 
and employment. Accordingly, its aims relate to social cohesion, economic development and 
geographical mobility between partner countries.

4. The experts appointed by Parliament were actively involved in preparing the ETF’s mid-
term perspective. In the period covered, the Foundation will strengthen its role as a centre of 
expertise in pursuit of the twin objectives of:

– contributing to the interplay between the Union’s internal policies and the 
implementation of its external relations policies in human capital development through 
vocational education and training reform;
– contributing to the development of partner-country intelligence and capacities in
planning, designing, implementing and reviewing evidence-based policies in
vocational education and training reform.

Overall, the ETF is guided by the principle of ensuring policy coherence between vocational
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education and training, employment and business as a way of increasing competitiveness
and creating inclusive societies in the partner countries.

The ETF’s vision and strategic objectives are reflected in its planned activities for 2010-2013, 
which will address three core themes and will necessitate substantial support for the 
sustainable development of the partner countries’ education and vocational training systems.

The three core themes to be addressed in the medium term are:

– vocational education and training system development in a lifelong learning 
perspective;
– labour market needs and employability;
– enterprises and human capital development: education and business partnerships.

The three themes provide the framework for the Foundation’s planned activities and
accurately reflect the new aspects of its remit.

II°/ Concerns expressed by Parliament’s experts

5. At the Governing Board and technical group meetings to which Parliament’s 
representatives were invited, they voiced concerns with regard to: 

– the need for the Foundation to take into account the economic, social and 
environmental aspects of sustainable development;
– the relationships to be developed between training and labour markets, the nature of 
which ranges widely in the partner countries;
– promoting gender equality at work;
– linking basic and further training provision in order to make lifelong learning a reality, 
a priority here being to optimise the management of training provision;
– strengthening the partnerships between the ETF and the Member States, other EU 
agencies and international organisations in order to enhance the overall efficiency of their 
respective activities in the partner countries.

________

6. In conclusion, the experts appointed by Parliament regard the ETF as a valuable tool at the 
service of EU policies. Clear objectives have been fixed and avenues to pursue have been 
identified; the experts will endeavour to make an effective contribution to the work, in line 
with their brief.


