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SUGGESTIONS

The Committee on Employment and Social Affairs calls on the Committee on Legal Affairs, 
as the committee responsible, to incorporate the following suggestions in its motion for a 
resolution:

1. Notes the significant shortcomings of directive 2004/25/EC, particularly regarding its 
intended purpose as a tool to regulate takeovers and restructuring;

2. Points out that workers' rights must be upheld throughout the takeover process and does 
not consider that this is guaranteed by the current Directive;

3. Opposes further liberalisation of hitherto existing regulations regarding employee rights 
relating to takeovers;

4. Considers that the directive should be brought into line with European Community Law 
ensuring workers' rights;

5. Stresses, in this regard, the need for a link to Directive 2001/23/EC regarding the 
safeguarding of employees' rights in the event of transfers of undertakings;

6. Reiterates the need to ensure extensive information and consultation rights of workers' 
representatives;

7. Calls for consultation rights with employees of both the offeror and offeree companies, 
with a view to reach an agreement before any decision can be finalised;

8. Understands the importance of workers' participation and employee share ownership to 
enable full employee participation and a proper information flow throughout the takeover 
process;

9. Calls for full involvement of workers' representation in all phases of transition and not to 
allow a legally binding transition without the agreement of the social partners;

10. Points out the need to grant employees' representatives access to expertise, the cost of 
which should be borne by management and only employees' representatives should be 
able to select the most appropriate experts; 

11. Believes it is important to guarantee access to transitional assistance for all types of 
employees regardless of status, type of company or characteristics of the individual 
employee, in particular taking into account the special situation of vulnerable employees 
or those with irregular work arrangements, such as those with fixed term contracts or 
temporary workers;

12. Calls for an effective system of sanctions and controls regarding violations of employees' 
rights; in cases of serious violations, the legal effects of a takeover bid should be 
suspended until all the obligations have been adequately fulfilled;

13. Considers the potential for certain EU and Member State funds to be used to support 
companies in dealing with the effects of hostile takeovers and closures.


