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The financial and economic crisis has especially hit the most vulnerable, which includes 
young people. The crisis threatens to exacerbate the difficulties young people face in 
finding stable employment, achieving autonomy and being fully included in society. 

At the same time, the current young generation has the highest potential to contribute to a 
lasting recovery from the current crisis. It is the best educated generation ever, familiar 
with new technologies, more mobile and open to new opportunities. The EU should not run 
the risk of a “lost generation” engendered by the current crisis. Losing this potential will 

have long-term negative effects, whereas effective investment in youth will be crucial for a 
successful recovery in the mid - and long term.  

The European Youth Forum in its Position Paper on Youth Employment in times of Crisis1

puts forward a clear list of priorities and policy actions upon which the YFJ calls EU 
Member States to act in order to minimise the effects of the crisis when it comes to young 
people’s entrance into the labour market as well as decent working conditions for young 
people. 

                                           
1 The European Youth Forum`s Position Paper on Youth Employment in Times of Crisis  can be downloaded 

here:http://www.youthforum.org/en/node/788
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As already said, despite being the most educated generation ever, young people find it 
more and more difficult to get a decent and stable job. The fact is that, regardless of their 
level of qualifications, young Europeans face growing  difficulties in transiting from 

education to the labour market.  A successful and smooth transition from education to the 
labour market is one of the key concerns of the European Youth Forum (YFJ), especially 
in a period where young Europeans face difficulties in getting a decent and stable job. The 
YFJ believes that internships can play a key role in facilitation this transition, provided that 
the learning dimension of internships is ensured and that internships do not replace paid 
work.

All these issues are even more important now that the European Union seeks to adopt a 
shared strategy for its economic and social development towards 2020. It is fundamental  that we 
manage to unleash the potential of young people, not seen as a problem to be tackled, but as an 
opportunity to be activated. We indeed consider a priority a Strategy where we manage to make 
the difference in a long-term perspective by addressing the concrete problems of young people like 
unemployment, the lack of educational opportunities for all and also how can we use the potential 
of the most skilful generation also to shift from a carbon-based and Taylorist economy to a 
knowledge intensive and sustainable way of producing and living in our continent.

Furthermore, the YFJ has developed Opinion Paper on Internships2, outlining what are the 

requirements for an internship to be a quality one, both when part of a formal educational 
programme as well as when taking part outside formal education. The Paper also 
encompasses the YFJ demands towards other stakeholders on how to ensure quality 
internships for young Europeans. 

Indeed, the YFJ recognises that internships can be a valuable step in the transition from 
education to professional life and believes that internships must be, above all, a learning 
experience for young people that should facilitate their successful integration in the labour 
market.  However, in many countries, the learning dimension of internships has been 

decreasing, with many interns working on issues and tasks that do not contribute to the 
progress in their professional development. Therefore, the YFJ believes that it is high time 

                                           
2 The European Youth Forum`s Opinion Paper on Internships can be downloaded here: 

http://www.youthforum.org/en/node/847
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to address this topic with a view of ensuring quality internships and preventing interns from 
being exploited. 

Moreover, ensuring that internships have an educational added value and avoiding that 
interns receive little or no pay, has been also stated as the official position of the European 
Commission.3

The European Youth Forum welcomes the report on “Promoting youth access to the 
labour market, strengthening trainee, internship and apprenticeship status” and find it a 
valuable contribution towards improving the situation of youth in this respect. The report 
covers many aspects that the European Youth Forum has also been advocating for and is 
especially delighted to see the following points included:

 European Youth Pact
 Youth Guarantee
 Youth Task Forces  involving youth organisations

 new binding youth benchmarks
 youth entrepreneurship
    Quality Charter on Internships

BUT European Youth Forum thinks that there are still some important issues missing and 
calls to slightly change the report by including also a reference to:

 better income support and decent benefits (Article 1). According with the Social 
Situation Report, 2009  (EC) young people are less eligible to benefits and income 
support that are even more important now in times of crisis 

                                           

3 See European Commission Communication « Promoting young people’s full participation in 
education, employment and society » COM (2007) 498 final 



0207-10

 youth access to microcredit (Article 3);
 necessity to reiterate the valuable contribution on Non-formal education for young 

people and stress that all competences should be valued especially of young 

people who have dropped out from the formal education. Easy and free validation 
systems for competences should be developed together with non-formal education 
providers (Article 7);

 necessity for European Commission to respect and implement the commitment 
towards  a European Quality Charter on Internships (announced in 2007 that they 
would propose one in 2008 ) to ensure the quality of internships and avoid that 
internships are not used as a way to hire cheap or free labour but is part of an 
educational process that can promote a quality  learning and smoothen transition 
into the labour market (Article 8);

 young people and their access to social protection/assistance in the context of 
flexicurity (Article 11);

 use the existing National Youth Councils to monitor youth related policies (Article 23);


