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NOTICE TO MEMBERS
(11/2012)

Subject: EMPL Delegation to the International Labour Organisation (ILO), Geneva, 12 
November 2012

The delegation of the EMPL Committee was composed of the following Members, Pervenche 
Berès, Chair of the EMPL Committee (S&D/FR), Csaba Őry (EPP/HU), Alejandro Cercas
(S&D/ES), Jutta Steinruck (S&D/DE), Marian Harkin (ALDE/IE and Jean Lambert 
(GREENS-EFA/UK).

The delegation had meetings with ILO Director-General Mr. Guy Ryder, representatives of 
the workers' and employers' delegations and ILO officials (see programme attached).

The delegation was welcomed by Ms Susanne Hoffmann, ILO Regional Director for Europe 
and Central Asia. She covered the following topics:
- The ILO biannual budget and its 7 areas of critical importance: protection of workers against 
unacceptable and precarious work, social protection floors, response to the crisis through 
reform and dialogue, productivity and SMEs, decent work in the rural and informal economy, 
labour inspection and the role ILO has to play in the UN global development agenda after 
2015, in particular by placing more prominently the decent work agenda.
- The agenda for the June 2013 International Labour Conference (ILC) which will cover green 
jobs and sustainable development, the post 2015 global development agenda, social dialogue 
(collective bargaining) and its suffering due to the crisis in Europe, employment and social 
protection in the light of the demographic change (in 2050, 40% of the population in Europe 
will be in old-age).
- The ILO regional meeting for Europe and Central Asia of 8-11 April 2013 on Jobs, Growth 
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and Social Justice in Oslo, where 4 thematic session are on the agenda: Making job-rich 
growth happen/ shaping macro- and micro-economic policies; promoting quality jobs through 
effective social dialogue and collective bargaining; tackling the youth employment crisis and
the challenges of the ageing society; promoting International Labour Standards and policy 
coherence in Europe.

Mr Rudi Delarue, Director of the ILO Office to the EU and the Benelux countries, gave an 
overview of the recent and upcoming EU-ILO cooperation, currently based on the exchange 
of Letters of 14 May 2001. He explained the increased participation of the EU at the ILO, e.g. 
with a record number of EU interventions on 12 items at the November 2012 ILO Governing 
Board (GB) or when preparing or implementing ILO Conventions and Recommendations;
reference was made to the 2013 ILO-ILC agenda items on social dialogue or demography and 
employment/social protection, to the June 2011 domestic work Convention n°189 or to the 
June 2012 Recommendation n°202 on social protection floors. 

Mr Philippe Marcadent, Chief ILO conditions of work and employment branch, spoke on 
developments, opportunities and challenges related to working conditions: He reported on the 
state of ratification regarding Convention n°189 on decent work for domestic workers, on 
which there is good progress in Latin America, weak in Europe (e.g. Spain will not ratify, 
Italy will ratify, France, Germany and Belgium are still verifying) and there is no clear picture 
regarding Asia and Africa. Discussions followed on the break down of social dialogue in 
Greece and the linked violation of international law (e.g. freedom of association), on youth 
unemployment, on the trend in Europe of having 2 types of work, i.e. quality and low-quality 
jobs, on Convention n°207 on social protection floors, on Convention n°94 on labour clauses 
in public contracts and the issue of the respect of all collective agreements in view of equal 
treatment, and on how to strengthen relations between ILO and the EP.

Ms Cleopatra Doumbia-Henry, Director ILO international labour standards department, 
reported on developments, opportunities and challenges related to international labour 
standards. Regarding ILO Recommendation n°198 on employment relationship, she referred 
to the continuous effort of ILO to tackle the growing informal economy/ non-standard forms 
of employment, also in view of fair globalisation, an issue which will be an agenda item for 
the ILO GB in 2014/2015. In this context, the Promotion of Co-operatives Recommendation
no°193 and the misuse of this legal form to avoid employment relationship was discussed. 
Regarding the Maritime Labour Convention (MLC), she emphasized that the MLC brings 
together 68 instruments (37 Conventions and 31 Recommendations) and this will be the 
model of standard setting in the future. 

Mr Ryder, ILO Director General, supported a tighter cooperation between the ILO and the 
European Parliament, he advocated a stronger role of ILO when dealing with the current crisis 
and he underlined that the employment situation in Greece, Spain or Portugal would be better 
had ILO been involved and that the growth and job creation is a prerequisite to get public debt
down. He expressed his hope for new EU initiatives on tackling youth unemployment, such as 
the youth guaranty scheme. He considered the discussion on the relationship between 
fundamental rights and economic freedoms as the most serious challenge for the ILO. He 
warned against a "raise to the bottom competition" in Europe, referring to the automotive 
industry. Regarding relations with IMF and the World Bank, he saw room for a better inter-
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organisational coherence. On China, he expected an improvement on wage standards and 
labour legislation, on Brazil, an improved economic growth, while India would be difficult to 
read.

Mr Raymond Torres, Director ILO institute for international labour studies, and Ms Azita 
Berar Awad, Director ILO employment policy department, focussed in their contributions on
ILO analyses and recommendations on responding to the financial, economic, social and 
employment crisis in the EU and the Eurozone, including youth employment. Regarding the 
Eurozone job crises, they considered that the worse is yet about to come and they identified 4 
structural causes: the dysfunctional financial system, the public deficit, unsustainable trends 
of competitiveness and weak Eurozone institutions. They advocated a job-centred fiscal 
consolidation, well designed labour market regulation instead of deregulation, a job-oriented 
social protection, targeted programmes for young people as it is done in the Nordic countries 
or wage flexibility instead of cuts.

Mr Michael Cichon, Director ILO social security department, presented the ILO 
Recommendation n°202 concerning National Floors of Social Protection and he emphasized 
the broad support of 184 States when it had been adopted at the 101st ILC session in June 
2012. He referred to the Recommendation's principles and guarantees, in particular essential 
health care and basic income security. Regarding the relationship between Recommendation
n°202 and ILO Convention n°102 on social security, he pointed out that the Recommendation 
aims at helping to achieve the Convention's n°102 higher standards (with 9 social security 
branches). He considered that Recommendation n°202 is also relevant for those EU Member 
States where not all residents benefit from minimum floors of social protection. Another topic 
concerned the (existing) correlation between high standards of social security and a 
performing economy and there was agreement that workers are not productive without having 
a good social security system.

A meeting with European employers and workers members of the ILO GB followed. The 
representatives on the workers' side were Mr. Yves Veyrier, Ms. Cinzia del Rio, Mr. Bogdan 
Hossu and Mr Sam Gurney and on behalf of the employers' were Mr Chris Syder, Mr 
Emmanuel Julien, Mr Jörgen Rönnest, Mr Kris de Meester and Mr Matthias Thorns.
Discussions focussed on the crisis in Europe and its impact on ILO activities. Representatives 
of the workers called for a participation of ILO at the work of the Troika, for an end to
reducing social Europe and for re-establishing social dialogue. The employers said they were 
open to discuss the issue on social dialogue, emphasizing that the ILO tripartite model does 
not fit in all European countries since many countries have a bi-partite model, i.e. employers-
employees, without interference of governments.

Ms Nada Al-Nashif, ILO Assistant Director General and ILO Regional Director for Arab 
States, and Mr Charles Dan, ILO regional Director Africa, explained ILO initiatives and 
actions related to the Arab Spring and cooperation with EU. They identified, as one of the 
major problems, the weakness of social partners in the region and, dating back before the 
revolutions, the lack of true freedom of association, social dialogue or social security. They 
reported on 2 conferences in Cairo on wage policy and on domestic workers, on projects on 
youth employment in Egypt, Morocco, Tunisia and Algeria, and on freedom of association/ 
training of social partners in Egypt, Libya and Tunisia. During the discussion, it was 
considered that the work of ILO and the European Training Foundation (ETF) is largely 
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complementary, reference was made to similar problems during the transition in Central and 
Eastern Europe and the hope was expressed that the Arab Spring would also arrive in Saudi-
Arabia.


