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Ricardo Rodriguez of Spanish nationality is co-founder and Head of European projects at 
Labour Asociados, a Spanish consultancy firm. He has ample experience, both public and 
private, in the field of industrial relations to which he has dedicated most of his professional 
career. 

Trained in Law originally, his career as a consultant has incorporated research and the 
operational management of studies and projects, with proven experience in leading 
multinational and multidisciplinary teams of researchers and practitioners.

He has worked as consultant for the European Commission in PHARE and TACIS projects and 
also has been hired by multilateral organisations such as the Interamerican Development Bank 
or the Central American Bank for Economic Integration for similar purposes.

He has an extensive knowledge of Community Labour Law and also has ample international 
experience in carrying out studies at EU level for both the European Commission and the 
European Parliament, amongst which we may mention the several publications carried out for 
the EC especially with regard to industrial relations and employment policies as well as other 
studies on the impact and assessment of the implementation of social legislation throughout 
the EU member states, the EEA and the candidate countries.

He has taken part in several transnational projects in the field of sectoral social dialogue and 
industrial relations. He is IRENE member, a multidisciplinary European network of experts that 
has undertaken research and carried out applied research for many years on the phenomenon 
of restructuring (prior to the current recession), its social consequences and its impact on 
employment, participating in several projects that are co-financed by the Commission. 

Some specific studies in the field of industrial relations developed at EU level:

    Study on out of court settlement mechanisms in transnational labour disputes. European -
Commission, DG Employment, Social Affairs and Equal Opportunities covering EEA-30 
member states (2012-on-going). 

    Study on the characteristics and legal effects of agreements between companies and -
workers' representatives. EC DG Employment, Social Affairs&Inclusion. (2011)

   Study on “Comparative legal analysis of national provisions and practices governing -
companies' obligations towards their employees on the anticipation, preparation and 
management of restructuring”. HERA, France. EC DG Employment, Social Affairs and Equal 
Opportunities. (2011)

Partner in the project IRENE FT (“Innovative Restructuring – European Networks of Experts- -
Facing Transitions”), co-financed by the EC DG Employment, Social Affairs and Equal 
Opportunities. (2009-2010).

“Study on the implementation of the European Framework Work-related Stress -
Agreement”.  DG Employment, Social Affairs and Equal Opportunities. (2009-2010).

     Study on “Indicators on quality of the working environment”. European Parliament, DG -
Internal Policies of the Union. (2008-2009).


