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President of the Committee on budgets
ASP 13E158

Subject: Opinion on the mobilisation of the European Globalisation Adjustment 
Fund (EGF) for the case EGF/2011/015 SE/Astra Zeneca from Sweden
(COM(2012)396 final)

Dear Chair,

The Committee on Employment and Social Affairs (EMPL) as well as its Working 
Group on the EGF examined the mobilisation of the EGF for the case EGF/2011/015 
SE/Astra Zeneca and adopted the following opinion.

The EMPL committee and the Working Group on the EGF are in favour of the
mobilisation of the Fund concerning this request. In this respect, the EMPL committee 
presents some remarks without, however, putting into question the transfer of the 
payments.

The deliberations of the EMPL committee are based on the following considerations:

A) Whereas this application is based on Article 2 (a) of the EGF regulation and 
targets for support 700 workers of the total of 987 workers dismissed within and 
before and after the reference period between 15 June 2011 and 15 October 2011
in the enterprise AstraZeneca. 

B) Whereas the Swedish authorities argue that the redundancies were caused by 
major structural changes in world trade patterns due to globalisation, which affects 
increasing the pharmaceutical sector;

C) Whereas in result of globalisation, the pharmaceutical industry is currently 
undergoing major restructuring in order to face increased competitiveness from 
Asian producers;

D) Whereas the Swedish authorities argue that weak financial commitments to 
research and development in the EU and the increasing presence of generics as 
patents expire leads to further cutbacks in the European industry, less investments 
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in R&D, delocalisation of production and research to Asia and greater use of 
outsourcing;

E) Whereas the Swedish authorities claim that the closure of the R&D site in Lund 
came a s a surprise given stable situation of AstraZeneca on the European markets 
and its dominance in science industry in Sweden:

F) Whereas 36,43 % of the workers targeted by the measures are men and 63,57 % 
are women; whereas 76,57 % of the workers are between 24 and 54 years old and
23,29% of workers are older than 55 years;

G) Whereas the occupational structure of the dismissed labour force is highly 
qualified and diverse with physicists, chemists, physical and engineering science 
technicians, computing and life science professionals constituting half of the 
targeted workers;

Therefore, the Committee on Employment and Social Affairs calls on the Committee 
on Budgets, as the committee responsible, to integrate the following suggestions in its 
motion for a resolution concerning the Swedish application:

1. Welcomes this call for the EGF financial contribution by the Swedish Government 
even though this Member State is opposed to the EGF after 2013;

2. Agrees with the Commission that the conditions set out in Article 2 (a) of the EGF 
regulation (1927/2006) are met and that, therefore, Sweden is entitled to a 
financial contribution under this regulation;

3. Notes that the Swedish authorities submitted the application for EGF financial 
contribution on 23 December 2011 and that its assessment was made available by 
the European Commission on 16 July 2012; welcomes the relatively speedy
evaluation process;

4. Regrets the decision of AstraZeneca to increase R&D investments in countries 
like China or Russia, reflecting a strategy that is detrimental to EU high skilled 
jobs and contrary to the EU 2020 strategy;

5. Calls for trade reciprocity in trade between the EU and third countries as a an 
essential condition for EU companies to gain access to new non European 
markets;

6. Notes that the workers dismissed from Astra Zeneca are highly skilled and 
educated and therefore require specific approach; regrets that the Swedish 
authorities do not inform about the areas in which the training measures and 
occupational guidance are planned and if and how these are adapted to the local 
labour markets affected by the dismissal;

7. Notes that the R&D activities carried out in Lund site have been transferred by 
AstraZeneca to Mölndal site; inquires if any of the Lund workers were offered the 
possibility to be employed in the enlarged site of Mölndal instead of being 
dismissed; 
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8. Welcomes the fact that in order to provide workers with speedy assistance, the 
Swedish authorities decided to start the implementation of the measures on 26 
October 2011 well ahead of the final decision on granting the EGF support for the 
proposed coordinated package;

9. Notes that the coordinated package foresees several participation incentives to 
encourage participation in the measures: job search allowance of EUR 7 170
(calculated for an average of 6 months of participation) mobility allowance of 
EUR 500; recalls that the EGF support should be primarily allocated to training 
and job search as well as training programs instead of contributing directly to 
unemployment benefits which are the responsibility of national institutions;

10. Welcomes the fact that Swedish authorities plan to organise awareness raising 
campaign about activities supported by EGF;

Yours sincerely,

Pervenche Berès


