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Dear Chair,

The Committee on Employment and Social Affairs (EMPL) as well as its Working 
Group on the EGF examined the mobilisation of the EGF for the case application
EGF/2012/011 DK/Vestas from Denmark and adopted the following opinion.

The EMPL committee and the Working Group on the EGF are in favour of the
mobilisation of the Fund concerning this request. In this respect, the EMPL committee 
presents some remarks without, however, putting into question the transfer of the 
payments.

The deliberations of the EMPL committee are based on the following considerations:

A) Whereas this application is based on Article 2 (a) of the EGF regulation and 
targets to support 611 workers dismissed within the reference period between 18 
September 2012 and 18 December 2012 in the company Vestas manufacturing 
wind turbines;

B) Whereas the Danish authorities argue that the redundancies were caused by major 
structural changes in the wind turbine market worldwide leading to a significant 
reduction of the EU market share;

C) Whereas the EU demand is stagnating and the global market and especially Asia 
has been rapidly developing Vestas Group decided to relocate closer to the 
developing markets in order to reduce production and transport costs;

D) Whereas this new case concerning the wind industry in one Member State 
demonstrates the need for an EU industrial strategy and an upgrading of the 
restructuring practices to enhance energy transition while preserving jobs; 
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E) Whereas the Danish authorities claim that the concerned redundancies were 
unexpected given that the waves of dismissals in Vestas Group took place already 
in 2009/2010 and mid-2012 and that the Danish government had been negotiating 
an ambitious energy policy for the years 2012-2020 with increased development 
of wind turbines; 

F) Whereas the impact of redundancies is expected to be locally significant given 
that the six affected municipalities have steadily rising unemployment rates and 
in particular long-term unemployment;

G) Whereas 64,48 % of the workers targeted by the measures are men and 35,52 % 
are women; whereas 84,78 % of the workers are between 25 and 54 years old and 
more than 14,40% are above the age of 55;

H) Whereas the dismissed workers belong to highly skilled, well-educated or 
specialised workers: 23,08% are engineering science technicians, 22,26% are 
engineers, 22,91 are manufacturing labourers and 21,60% are machine operators 
and assemblers.

Therefore, the Committee on Employment and Social Affairs calls on the Committee 
on Budgets, as the committee responsible, to integrate the following suggestions in its 
motion for a resolution concerning the Danish application:

1. Agrees with the Commission that the conditions set out in Article 2 (a) of the EGF 
regulation (1927/2006) are met and that, therefore, Denmark is entitled to a 
financial contribution under this regulation;

2. Notes that the Danish authorities submitted the application for EGF financial 
contribution on 21 December 2012 and that its assessment was made available by 
the European Commission on 16 October 2013; notes that the evaluation of this 
application took much longer compared to the previous Vestas case submitted by 
Denmark in May 2012;

3. Is of the opinion that the EU wind energy market is set to grow further generating 
demand for Europe's wind turbine manufacturers and associated industries
through the on-going promotion of energy from renewable sources at EU level; 
points in this respect to the mandatory national targets for the use of renewable 
energy by 2020; therefore, expresses concern about this particular relocation and 
points out the risk of importation of wind turbines produced in Asia to the 
European market;

4. Notes that this is the fourth EGF application addressing the layoffs in the wind 
turbine industry, all of them from Denmark and the third application concerning 
Vestas group (EGF/2010/003 DK/Vestas, EGF/2010/017 DK Midtjylland 
Machinery, EGF/2010/022 DK/LM Glasfiber, EGF, EGF/2012/003 DK/Vestas);

5. Notes that the concerned dismissals are the direct result of the strategic decision 
taken by Vestas group in November 2011 to reorganise its structure and increase 
proximity to its customers in the regional markets, especially in China; notes that 
the affected region of Ringkøbing-Skjern invested considerably in infrastructre to 
attract an innovative enterprise such as Vestas group and the decision of Vestas 
puts the regions into difficulties;
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6. Welcomes that the implementation of the coordinated package of personalised 
services started on 1 March 2013 - well ahead of the decision to grant EGF 
support by the budgetary authority;

7. Welcomes the fact that the workers will follow individualised targeted training 
packages meeting their needs as defined during the counselling and coaching 
phase;

8. Welcomes the fact the coordinated package provides for measures with special 
mentoring and outplacement for workers aged 55 years or older, who are likely to 
experience additional difficulties in finding new job due to their age; 

9. Notes that the package contains considerable financial incentives for setting-up 
own businesses (up to EUR 25 000) which will strictly be linked to participation 
in entrepreneurship courses and monitoring exercise at the end of the EGF 
project;

10. Regrets however that more than half of the EGF support will be spent on financial 
allowances - all workers are said to receive subsistence allowance which is 
estimated at EUR 10 400 per worker; 

11. Recalls that that the EGF support should primarily be allocated to job search and 
training programs instead of contributing directly to financial allowances; if 
included in the package they should be of complementary nature and never 
replace allowances under the responsibility of Member States or companies by 
virtue of national law or collective agreements; stresses in this context that the 
new EGF regulation for 2014-2020 period will introduce a cap on financial 
allowances, which shall not constitute more than 35% of the cost of the package
and that accordingly the rate of allowances within the coordinated package for 
this demand will not repeat under the new regulation;

12. Welcomes the fact that the social partners have been consulted during the 
preparation phase of the package and that they are continuously informed on 
about the status of the case.

Yours sincerely,

Pervenche Berès


