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Dear Chair,

The Committee on Employment and Social Affairs (EMPL) as well as its Working 
Group on the EGF examined the mobilisation of the EGF for the case EGF/2012/002 
DE/Manroland from Germany from Germany and adopted the following opinion.

The EMPL committee and the Working Group on the EGF are in favour of the
mobilisation of the Fund concerning this request. In this respect, the EMPL committee 
presents some remarks without, however, putting into question the transfer of the 
payments.

The deliberations of the EMPL committee are based on the following considerations:

A) Whereas this application is based on Article 2 (a) of the EGF regulation and 
targets 2103 workers of 2284 workers made redundant in Manroland AG and in 
three of its subsidiaries during and after or before the reference period between 1 
January 2012 and 30 April 2012;

B) Whereas the German authorities argue that the redundancies were caused by major 
structural changes in world trade patters due to globalisation which are reflected in 
increased number of international competitors and high degree of specialisation in 
the production of printing machinery equipment;

C) Whereas the German authorities claim that the market situation was further 
aggravated by high degree of protectionism, especially in India and China and 
increased imports of printing equipment into the EU;
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D) Whereas the German authorities further argue that in result of these changes 
Manrlonad served a considerably smaller share of the market, which led to drops 
in sales an profits causing insolvency and redundancies;

E) Whereas 87,30 % of the workers targeted by the measures are men and 12,70 % 
are women; whereas 71,99 % of the dismissed are workers between 25 and 54
years old; whereas 25,82% of the targeted workers are older than 55 years;

F) Whereas 64,72% of the redundant workers are plant and machine operators and 
assemblers; whereas 13,38% are technicians and associate professions; 

Therefore, the Committee on Employment and Social Affairs calls on the Committee 
on Budgets, as the committee responsible, to integrate the following suggestions in its 
motion for a resolution concerning the German application:

1. Agrees with the Commission that the conditions set out in Article 2 (a) of the EGF 
regulation (1927/2006) are met and that, therefore, Germany is entitled to a 
financial contribution under this regulation;

2. Notes that the German authorities submitted the application for EGF financial 
contribution on 4 May 2012 and that its assessment was made available by the 
European Commission on 13 September 2012; welcomes the speedy evaluation 
period;

3. Welcomes the fact that social partners adopted a social plan for the redundancies 
in Manroland and that two transfer companies will design and manage the 
coordinated package of personalised services; 

4. Notes that more than half of the EGF support will be spent on allowances - 2001 
workers are said to receive during their active participation in the measures a 
short-time allowance (estimated cost EUR 2 727,67 per worker over 6-8 months) 
to complement a subsistence allowance paid by the public employment services 
on the basis of the net salary earned; further notes that the application includes a 
lump sum of EUR between 4 000 and EUR 1 000 as activation premium for 430
workers who accept a work contract with a lower salary than the one in their 
previous job; 

5. Recalls that that the EGF support should primarily be allocated to job search and 
training programs instead of contributing directly to financial allowances; if 
included in the package they should be of complementary nature and never 
replace allowances under the responsibility of Member States or companies by 
virtue of national law or collective agreements;

6. Welcomes that the implementation of the coordinated package of personalised 
services started on 1 August 2012 - well ahead of the decision to grant EGF 
support by the budgetary authority; notes that redundant workers have also 
benefitted to from the ESF support before participating in the EGF measures; 
notes that the German authorities confirmed that necessary precautions have been 
taken to avoid double financing from EU funds;

7. Welcomes the fact that the coordinated package of personalised measures seeks to 
enhance transborder mobility by supporting international job-search;

8. Notes that according to the German authorities the EGF coordinated package of 
personalised services constitutes a significant added value to the measures 
available with national and ESF funds; 

9. Deplores the fact that, despite the above statement and the several successful 
German mobilisations of the EGF under both the trade-related and the crisis 
related criteria, Germany is among the countries undermining the future of the 
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Fund after 2013 and blocking the extension of the crisis derogation.

Yours sincerely,

Pervenche Berès


