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Dear Chair,

The Committee on Employment and Social Affairs (EMPL) as well as its Working 
Group on the EGF examined the mobilisation of the EGF for the case application 
EGF/2010/015 FR/Peugeot from France and adopted the following opinion.

The EMPL committee and the Working Group on the EGF are in favour of the
mobilisation of the Fund concerning this request. In this respect, the EMPL committee 
presents some remarks without, however, putting into question the transfer of the 
payments.

The deliberations of the EMPL committee are based on the following considerations:

A) Whereas this application is based on Article 2 (a) of the EGF regulation and 
targets 2 089 out of 2 089 redundancies from PSA Peugeot Citroën which 649
were dismissed during the reference period between 1 April and 31 July 2009 and 
another 1 440 redundant workers were dismissed before and after the reference 
period; whereas all workers dismissed are targeted by the EGF measures;

B) Whereas the French authorities argue that the redundancies were caused by the 
economic and financial crisis which, from 2008 onwards decreased the demand for 
new vehicles across Europe by 17% compared to 2007; 

C) Whereas the fall in the demand affected the economic results of PSA Peugeot 
Citroën group which registered loss of EUR 344 million over the year 2008;

D) Whereas the Commission has already recognised in past applications concerning 
the automotive industry that the financial and economic crisis affected in 
particular the car producers and its suppliers given that 60 to 80% of new vehicles 
sold in Europe are bought on credit;
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E) Whereas 77,69 % of the workers targeted by the measures are men and 22,31 % 
are women; whereas 57,83 % of the dismissed are older workers between 25 and 
54 years old; whereas 41,55% of the targeted workers are older then 55 years, 
whereas 5,2% of targeted workers are disabled or suffer from a long-term health 
problem;

F) Whereas 59,89% of the dismissed are workers, 23,65 % are employees, 
technicians and supervisors and 16,47% of the dismissed is categorised as senior 
managers;

Therefore, the Committee on Employment and Social Affairs calls on the Committee 
on Budgets, as the committee responsible, to integrate the following suggestions in its 
motion for a resolution concerning the French application:

1. Agrees with the Commission that the conditions set out in Article 2 (a) of the EGF 
regulation (1927/2006) are met and that, therefore, France is entitled to a financial 
contribution under this regulation;

2.  Regrets the period of 27 months of assessment between the submission of the 
application on 5 May 2010 and the adoption of the proposal for a decision to the 
Budgetary Authority on 21 August 2012; notes that this is so far the longest 
period of assessment of an application for EGF mobilisation since its creation in 
2007;

3. Notes that the coordinated package of personalised services supported by the EGF 
is part of the voluntary redundancy plan launched to help 5 100 to leave PSA and 
which comprises also measures required by French national law in case of mass 
redundancies, like early retirement schemes;

4. Notes that the EGF will only support measures additional to those required by 
virtue of national law falling within three strands of the redundancy plan: 
"professional or personal project", "redeployment leave" and "setting up or taking 
over a business"; requests more information on the features of the measures 
included in the coordinated package of personalised service making them 
additional compared to the measures obligatory under the national legislation or 
collective agreements;

5. Notes that the coordinated package includes allowances provided under the 
category "redeployment leave" amounting to an average of 5 105,18 EUR per 
worker offered to 1 080 workers; recalls that the EGF support should be primarily 
allocated to training and job search as well as training programs instead of 
contributing directly to unemployment benefits which are the responsibility of 
national institutions;

6. Requests more information on the types of training provided, especially for 
employees older that 55 years, who represent more than 41,55% of targeted 
workers and highlights the importance of (re)training for active labour market 
measures in line with the future needs of the labour market so as to promote 
sustainable employment;

7. Notes that the measures will not replace measures within the responsibility of the 
company under national law or collective agreement and that the measures target 
individual workers and will not be used for restructuring of PSA;

8. Recalls that the Commission in its Communication "Responding to the crisis in 
the European automotive industry" has presented an integrated approach to
address structural problems by making the sector more competitive and more in 
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tune with the needs of the future, to which EGF measures can positively 
contribute, albeit on a small scale;

Yours sincerely,

Pervenche Berès
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