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Dear Mr Lamassoure,

The Committee on Employment and Social Affairs (EMPL) as well as its Working 
Group on the EGF examined the mobilisation of the EGF for the case EGF/2010/009
ES/Comunidad Valenciana Textile and adopted the following opinion.

The EMPL committee and the Working Group on the EGF are in favour of the
mobilisation of the Fund concerning this request. In this respect, the EMPL committee 
presents some remarks without, however, putting into question the transfer of the 
payments.

The deliberations of the EMPL committee are based on the following considerations:

A) Whereas this application is in accordance with Article 2b of the EGF regulation 
and includes 350 out of 544 redundancies that occurred during the reference 
period of 9 months between 13 April 2009 and 12 January 2010 in 143 enterprises 
operating in the NACE Revision 2 Division 13 (manufacture of textiles) in the 
NUTS II region of Comunidad Valenciana;

B) Whereas the Spanish authorities argue that the major structural changes in world 
trade patterns due to globalisation caused a substantial increase in imports of 
textiles into EU over the period 2004-2008 and a decline in demand for Spanish 
textile of 15% between 2005 and 2008; whereas the downturn of the sector has 
been further exacerbated by the financial and economic crisis resulting in a fall in 
the production of textiles in 2008 of 17% compared to the same period of 2007;
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C) Whereas the business model in Comunidad Valenciana is characterised by a high 
presence of small and medium sized enterprises specialized mainly in the 
manufacture of furniture, shoes, textiles, ceramics and toys; whereas, however, the 
service sector represents 60% of total employment in this region;

D) Whereas the number of dismissals in the textile sector of Comunidad Valenciana 
has increased by 40,61% in 2 years (2008-2009); whereas the number of these 
dismissals has a high impact at local level due to the concentration of the sector in 
a small number of areas as the textile activity is located in industrial districts 
where this sector dominates;

E) Whereas 61,7% of the targeted workers are men and whereas 22,5% of those 
targeted are over 55 years old;

F) Whereas four of the targeted workers are disabled;

G) Whereas 52,1% of the targeted workers are machine operators; whereas 36,2% of 
targeted workers are technicians, clerks and craft and related trade workers;

H) Whereas 79,9% of the targeted workers have only basic education (end of 
compulsory education); whereas 17,4% have upper secondary or tertiary 
education;

I) Whereas the measure training for skills upgrading will be complemented on a 
voluntary basis with 14 months of paid part-time traineeship;

Therefore, the Committee on Employment and Social Affairs calls on the Committee 
on Budgets, as the committee responsible, to integrate the following suggestions in its 
motion for a resolution concerning the Spanish application:

1. Agrees with the Commission that the conditions for a financial contribution under 
the EGF regulation are met;

2. Recalls application EGF/2009/014 ES/Comunidad Valenciana that covered 1.916 
out of 2.425 redundancies in the same region and the same sector in Spain in 
2008/2009 in the NACE Revision 2 Division 23 (manufacture of other non-
metallic mineral products) as well as application EGF/2010/005 ES/Comunidad 
Valenciana - Natural Stone concerning 528 dismissals in the same region;

3. Concludes that an integrated approach to address the challenges faced by the 
region of Comunidad Valenciana regarding the loss of jobs in the manufacturing 
sector is needed, of which EGF measures can only be a part;

4. Regrets the late start of the measures (1 year and 2 months after the first 
dismissals); reminds the Member States of the importance of taking immediate
labour market measures in parallel with their application to the EGF;

5. Would be interested to hear about the innovative online tool aimed at helping
dismissed workers with low educational levels in their individual job search;
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6. Welcomes the training courses directed at correcting the skills mismatch between 
the professional experience of workers and the needs of local enterprises within 
and outside the sector concerned.

Yours sincerely,

Pervenche Berès


